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“Summertime and the livin’s easy.”  Dubose 
Heyward penned these words and George Gershwin 
composed the song way back in 1934.  I hope that 
this still holds true for you, and I also hope you have 
been able to relax some while you are doing the 
work to get ready for the 2019 school year.  

Can you believe we are entering the last days of 
our summer break?  In fact, by the time some of 
you get this article, you will already be back at work!  
Time really flies when you are having fun, relaxing, 
working, or just about anything during the summer.  
I hope that you have been able to spend quality 
time with friends, family, or even extended relatives.  
I also hope that you are ready to hit the ground 
running because the students will be coming back 
very soon, and they will certainly be running.  

We had an amazing CLAS Convention in 
Montgomery, in June.  More than 1,000 of you were 
able to attend, and by doing so, you were able to 
learn from great speakers across Alabama and the 
nation; you were able to connect with old friends; 
you were able to make new friends; you were 
able to complete/start/continue PLUs; you were 
able to enjoy the fabulous sights, sounds, culture, 
history, and food of Montgomery; you were able to 
engage with our great partners in the convention 

exhibit area; you were able to relax and spend 
time with friends and family; and you were able to 
engage in meaningful conversation with peers from 
across our great state.  We hope you enjoyed the 
Convention as much as we enjoyed presenting it to 
you.  We also hope you are ready for an even better 
Convention, in June 2020, in Montgomery.  

Alabama educational leaders have been busy this 
summer as well.  You are not only presenting in 
your local districts and around Alabama, but you 
have also presented nationally.  I was able to see 
Alabamians present in Spokane and Boston, and 
everyone who attended was able to gain valuable 
insight to take all over this great country.  Alabama 
was well-represented at national conferences, and 
we continue to show everyone that great things are 
occurring in Alabama educational circles.  

CLAS stands ready to assist you in your leadership 
journey.  We work hard to offer the best professional 
learning, advocacy, legal services, communication, 
networking, and awards/recognition possible, and 
we are constantly working to enhance all of these.  
Should you see an area where we can improve, I 
encourage you to let us know.  I also encourage you 
to engage your peers who are not members of CLAS 
and ask them to join.  Share with them the many 

Director’s View
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@Othell

Vic Wilson is the Executive Director 
of the Council for Leaders in Alabama 
Schools.  He joined the CLAS staff in 
July of 2017.  

Vic has 27 years in public education as 
a teacher, assistant principal, principal, 
superintendent, and now as the execu-
tive director of CLAS. 

Vic is married to Felecia Dailey Wilson, 
and they are the parents of Dailey (23), 
Emma (19), and Paul (16).  

Aside from spending time with his family, 
Vic loves reading, sports, and the arts.  

Vic Wilson, Ed.D.

benefits of membership in CLAS and let us know if we can help with that 
as well.  Check out the CLAS website to see all the great things we offer.  
We even have some exciting new perks for our members.  

We are here to help in any way as you begin the 2019-2020 school 
year.  Please stay engaged with our Friday Update, state board updates, 
legislative updates, and conference updates.  Also, let us know if you 
cannot locate information, and we will guide you in the right direction.

Thank you for all you do for the students and adults under you care.

Sincerely,

Attention 

Superintendents!

Nov. 22

Nomination

Deadline

Nominations for your system's 

outstanding school  programs 

will be available 

October 28-November 22, 2019

Awards

Watch your inbox for information 

and access to the 

quick, easy, online nomination form!

Additional Information 

clasleaders.org/banner

New This Year!

4

Schools of Distinction 

per  State School 

Board  District
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PowerUpEDU, your technology solutions partner for Alabama Schools, is proud to announce the addition of the Lü Interactive 
Playground to our robust line of whole group offerings.  The Interactive Playground is a smart space that creates the best of all 

worlds by combining gaming, academics and physical activity.  Engage your students in a totally new and innovative way! 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Learn more about the Lü Interactive Playground, contact your Alabama Education Consultant, David Lenhart, 
at 205.203.8800 or david@powerupedu.com.  https://powerupedu.com/interactive-playground/ 

 
 

PowerUpEDU, an award-winning technology solutions provider for classrooms in Alabama and around the southeast, creates  
learning environments that engage students and empower teachers, bridging the gap between teaching and technology. 

Re-imagine the Physical Education Classroom 
Giant projections, immersive lighting, powerful sound, engaging activities. 

Make Physical Activity Fun Make Learning Fun Make the Gym More Useful

Alabama’s first interactive playground has 
been introduced at Belgreen Elementary.  

Franklin county superintendent, Greg 
Hamilton states, “The Lü Interactive 
Playground not only provides health 

benefits, it also provides quality learning 
engagement.”  He adds, “The enthusiasm 

from the students has been exciting.” 

Belgreen Elem PE StudentsBelgreen Elem PE Students



economic cycles are like 
rainy days – they’ll be 
back. That is why we must 
make hay while the sun is 
shining. Hopefully, future 
budgets will continue to 
make public education a 
priority. 

From issues like 
expanding the capabilities 
of broadband internet 
access and computer 
science development, 
to programs like the 
Alabama Math Science 
and Technology Initiative 
(AMSTI) and the Alabama 
Reading Initiative (ARI), Alabama’s Senators, Representatives, 
and the Governor, have shown a good-faith effort to remedy 
some of the state’s most pressing problems. Although the 
approved budget is historic and certainly comes closer to the 
kind of funding necessary to maintain current expenses, we must 
also acknowledge that as necessary as money is for the proper 
administration of quality education – it is not the magic bullet that 
provides students with a quality education that prepares them for 
life after high school.  

Adequate funding is a vehicle by which everything from 
personnel and equipment to professional development, supplies, 
and training is provided. But the nuts and bolts of education…. 
the true essence of learning, comes from the hearts and minds 
of dedicated educators. With an unlimited budget, but no 
devoted teacher, it is all for naught. The ability to tap into infinite 
resources has no fundamental bearing on student achievement 
without the steady hand of an educator guiding them along the 
way. Teachers often go above and beyond what is established 
by standards or mandated by policy. Teachers instill morals, 
values, decency and respect. They provide a listening ear 

The 2019 Regular Session of the Alabama Legislature 
has come to an end, and in its wake, some historic 
gains for public education were left. With an 
education budget that came in just over $7 billion, 
Alabama’s legislature and Gov. Kay Ivey have shown 
a valiant commitment to the cause of supporting and 
adequately funding public education in Alabama. 
Before this past legislative session, supporters of 
public education viewed 2008 as the year in which 
public education funding reached its peak. That was 
in the early days to the 2008-09 Great Recession and 
the financial fall out that ensued, causing proration 
to be declared across the state. This year however, 
backed by a booming economy and a legislature 
bent on making education a priority, a $7.1 million 
education budget passed, which is still not at pre-
recession levels of spending, but is a 7 percent 
increase over last year’s $6.6 billion in education 
spending. 

A significant part of that budget was a well-deserved 4 
percent pay raise to Alabama public school teachers, 
making the starting salaries for Alabama teachers 
more than $40,000 annually for the first time ever. We 
know that recruiting and retaining quality, dedicated 
educators is a challenge nationwide. Because of hard-
to-fill positions, especially in math and science and 
in very rural areas, the challenge of keeping qualified 
teachers is particularly difficult. This pay raise, along 
with various other recruiting tactics, educator mentors, 
and a general elevating of the education profession 
are helpful tools in replenishing the state’s teacher 
shortage issue. Pre-K was given a substantial boost in 
funding as well, and higher education will get at least 
a 5 percent increase from the previous year.

Although the current level of support is needed and 
appreciated, keep in mind that when you take inflation 
into consideration, spending is still technically below 
what it was in 2008. I say that not to gripe, but it is to 
remind us all not to rest on our laurels. Downturns in 

Dr. Eric G. Mackey currently serves 
as the Alabama State Superintendent 
of Education. Prior positions include 
executive director of the School 
Superintendents of Alabama, 
superintendent of Jacksonville City 
Schools, principal, and assistant 
principal.

Throughout his career, Dr. Mackey has 
been an advocate for increased rigor 
and advanced high school courses as 
well as challenging elementary and 
middle school classes.

He and his wife, Robin, have three 
boys, John (22), Brandon (19), and 
Christopher (14).

Dr. Eric Mackey

@egmackey

A Budget Story

SDE Spotlight

Continued on page 42
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At the 2019 Annual Summer Convention, CLAS 
welcomed incoming president Dr. Autumm Jeter and 
announced Dr. Susan Patterson as president-elect.

At the Second General Session, Dr. Tamala Maddox 
bestowed the presidential position upon Dr. Autumm 
Jeter during the “Passing of the Gavel” ceremony.  Jeter 
was elected to a three-year term, starting as president-
elect, on the CLAS Board of Directors in 2018.  She 
will preside over the CLAS organization for the 2019-
2020 year and will finish her term as past president 
in the 2020-2021 year.  Jeter currently serves as the 
director of curriculum and instruction for the Hoover City 
school system.  She is also a member of the Alabama 
Association of Elementary School Administrators 
(AAESA), the Alabama Association for Supervision and 
Curriculum Development (AASCD), and the National 
Association of Elementary School Principals (NAESP).  
Jeter’s presidential nomination was made by AAESA.

Outgoing President Tamala Maddox was presented with 
a plaque commemorating her service. She was also 
presented with a president’s ring by Carson Everett of 
Herff Jones.  Maddox holds the position of principal of 
Robert F. Bumpus Middle School in the Hoover City 
School system.  She was nominated for CLAS president 
by the Alabama Association of Middle School Principals 
(AAMSP) in 2017. On July 1, Maddox assumed the past 
president’s position on the CLAS Board of Directors. 

Among the many outgoing board members recognized 
was Richard Brown, Sr., who served as CLAS president 
for the 2017-2018 year.  Brown recently retired as 
principal of Beauregard High School in the Lee County 
school system.  He was nominated by the Alabama 
Association of Secondary School Principals. Brown had 
50 years of service in education.

Tamala Maddox is presented with a commemorative  
president’s plaque by Autumm Jeter

Tamala Maddox receives the president’s ring from  
Carson Everett, Herff Jones

Tamala Maddox passes the gavel to Autumm Jeter who  
assumed the CLAS presidency on July 1.

2019-2020 
CLAS Leadership 

Announced
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Dr. Autumm Jeter 
employed by the Hoover 
City School System as the 
director of curriculum and 
instruction, has assumed 
the presidential role for 
the Council for Leaders 
in Alabama Schools. 
Jeter was elected by 
CLAS members in 2018 
as president-elect.  She 
will serve as president 

for a one-year term, then as past president for an 
additional year.  The presidency was previously held by 
Dr. Tamala Maddox who relinquished the role to Jeter 
during the “passing of the gavel ceremony” at the CLAS 
Convention on June 11, 2019.

“We are excited to have a person of Dr. Jeter’s 
outstanding abilities and experiences lead this terrific 
association.  Her determination for quality member 
services for school and school system administrators 
provide a unique and winning combination for CLAS 
and the members we serve.  We are grateful for her 
willingness to lead and advance our organization, as 
well as help raise awareness regarding the critical 
needs for public education in Alabama,” said CLAS 
Executive Director Vic Wilson, Ed.D.

Dr. Susan Patterson, 
who leads the Cullman 
City School System as 
the superintendent, has 
been elected as CLAS 
president-elect for 2019-
2020.  This position was 
held by Dr. Autumm Jeter 
who has assumed the 
CLAS presidency as of July 
1.  Patterson will serve as 
president-elect for a one-

year term, then she will become the CLAS president for 
the 2020-2021 year.  Her selection was announced at the 
CLAS Convention on June 12, 2019.

“We are grateful to Dr. Patterson for her willingness to 
continue serving our association in an officer capacity 
for three years,” said Vic Wilson, Ed.D., executive 
director of the Council for Leaders in Alabama Schools 
(CLAS).  “Dr. Patterson is a well-respected leader in 
our CLAS umbrella association, and we are excited to 
have her continue to serve on our leadership team as 
we work to improve public education in Alabama.”   

Dr. Autumm Jeter 
Assumes  

CLAS Presidency

Dr. Susan Patterson 
Announced as 
President-Elect

Awards & 

Recognitions

Visit us online for program 
details and application information

www.clasleaders.org/awards
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In 2013, the CLAS Board of Directors established the 
Certified Instructional Leader (CIL) program.  This program 
is designed to identify school or district administrators who 
demonstrate the knowledge and skills which are essential to 
the practice of effective instructional leadership. 

For the sixth year of this program, 17 participants were 
selected after an extensive application and review process.  
The 2018-2019 cohort began in July 
2018 with blended delivery methods 
incorporating online and quarterly 
face-to-face meetings. Candidates 
were required to implement learned 
content in their school and/or district 
and meet benchmarks on student 
growth and achievement, school 
culture, strategic management, effective 
instructional practices, and ethical leadership.

A CIL Commission was established to be an independent 
certifying body, which is responsible for the governance 
of the program, policies, and standards related to the CIL 
credential. This unique CIL program is administered by 
members of the CLAS staff who implement the policies.  The 
CIL faculty delivers the identified content.

After completing extensive coursework and providing 
evidence of systemic, systemized, job-embedded 
implementations for competent instructional leadership, 
CIL participants met with the CIL Commission to determine 
their CIL credential status as “Accepted” or “Not Accepted: 
Revisions Needed.” 

Ramona Robinson served as a faculty member and program 
coordinator along with faculty members Sarah Fanning and 
Tommy Ledbetter.  The 2019 CIL Commission members 
were Charles Gardner, Delsia Malone, Thomas Jones, Dr. 
Rick McInturf, and Maria Johnson.

On June 11, 2019, during the CLAS Annual Summer 
Convention Awards Luncheon, the following individuals 
received the Certified Instructional Leader credential: 

Erica Clark 
Jacksonville High School 
Jacksonville City Schools

Sean Clark 
Eufaula High School 
Eufaula City Schools

Rebecca Dunnivant 
Piney Chapel Elementary School 

Limestone County Schools

Daniel Evans 
Moores Mill Intermediate School 

Madison County Schools

Timothy Guinn 
Russellville City Schools

Melissa Hadder 
Shades Mountain Elementary School 

Hoover City Schools

Davida Hill Johnson 
Malachi Wilkerson Middle School 

Birmingham City Schools

Eric Kirkman 
Kilby Laboratory School 

Lauderdale County Schools

Terry Lamar 
Bluff Park Elementary School 

Hoover City Schools

Jennifer Maye 
Jefferson County Schools

David McCollum 
Banks-Caddell Elementary School 

Decatur City Schools

Holly Mitchell 
Eufaula City Schools

Lucile Prewitt 
Oakdale Elementary School 

Tuscaloosa City Schools

Christopher Robbins 
Berry Middle School 
Hoover City Schools

Alice Turney 
Riverchase Elementary School 

Hoover City Schools

Certified Instructional 
Leader Credentials 

Awarded

Blue-PMS281C

Red-PMS1797C
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Pam Mills was awarded the prestigious Dr. James A. 
Street Award. This award was presented at the 2019 
CLAS Convention in Montgomery during the Awards 
Luncheon on June 11, 2019. 

Mills was a teacher and reading specialist for 25 
years in Alabama’s public schools. She was a 
champion for helping children learn to read before 
third grade. After training as a reading recovery 
teacher, she took a job with the Alabama State 
Department of Education in the Office of School 
Improvement.

Her enthusiasm and devotion caught the attention of 
Houghton Mifflin Publishing and she moved into the 
private sector. In 2008, she joined the Classworks 
team. She is well-known throughout the state as 
a friend and supporter of the work of educators in 
Alabama.

The Dr. James A. Street Award is presented by 
the CLAS board of directors in recognition of 
exceptional service to Alabama public education. The 
award’s namesake, Dr. Street, was the first full-time 
executive director of the Alabama Council for School 
Administrators and Supervision (ACSAS), which is 
now CLAS. Dr. Street was a visionary leader who 
served in many capacities in public education in 
Alabama.

Pam Mills Receives  
Dr. James A. Street Award

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Pam Mills (left) with the Dr. James A. Street Award

New

Affiliate

A L A B AMA  L E A D E R S  A D VOCA T I NG

FO R  E NG L I S H  L E A R N E R S

C L A S  H A S  A

Add to your

membership

TODAY!

Emerging
Technology for
Educational
Leaders

IN NEED OF A PLU?

PLUACLD691 is a total online PLU.

AVAILABLE ON DEMAND AND
AT YOUR CONVENIENCE!

With the increasingly complex demands of
school administrators, it is important for
educational leaders to understand how to
use technology to increase efficiency and
productivity as well as model the correct
use of instructional technology. In this
online PLU, participants will learn the "why"
and "how" to implement effective
technology use in schools.

ED PUZZLE
BLOGGING
GOOGLE FORMS & SHEETS
SCREENCASTING
REMIND
FLIPGRID
TODAY'S MEET
TWITTER
VOXER

EXPLORE THESE TECH TOOLS:
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YOUR PROFESSIONAL LEARNING

With a CLAS Leadership Institute subscription, any school system employee 

can attend the following half-day seminars at no additional charge.

Hope Institute: Partners for

Creating a Culture of Character

September 2019

Creatively Speaking: Fostering

Creativity in the Classroom

April 2020

Linking the Social and Academic

Child in the Classroom

March 2020

Recent Court Decisions:

Special Education Legal  Update

February 2020

Operationalizing  Growth Mindset

October 2019

The institutes are offered in multiple 

locations around the state for convenience.

Need more information?

www.clasleaders.org/LI

CLAS UP

November 2019

Social Media: Balancing

Safety and Reality

January 2020

Structuring for Success:  Positive and

Proactive Classroom Management



Mark Boardman
Mark Boardman is an attorney who 
represents governments and employees 
of state and local governments, 
including 123 boards of education. In 
addition, he also defends individuals 
before the Alabama Ethics Commission.

Boardman has served as a past 
president of the Alabama Council of 
School Board Attorneys. He also served 
two years as president of the Alabama 
Association of Municipal Attorneys.

Boardman is a frequent presenter 
for CLAS as well as other education 
entities.

Ethically Speaking

Alabama Code Section 36-25-17(a) states:

Every governmental agency head shall within 10 days file 
reports with the commission on any matters that come to his 
or her attention in his or her official capacity which constitute a 
violation of this chapter.

Similar to the Alabama Child Abuse and Neglect Reporting Act1, when those 
who are required to report a violation failed to do so, the law imposes criminal 
penalties.  An agency head who intentionally refuses to report a violation 
of the Ethics Act may be guilty of a Class B felony.  An agency head who 
unintentionally violates the act may be guilty of a Class A misdemeanor.  Also, 
anyone who knowingly makes a false report to the Ethics Commission, or 
someone who makes false statements to the Ethics Commission, may be guilty 
of a Class A misdemeanor.

Public employees are presumed 
to know the law, including the 
Ethics Act.  This includes those 
newly employed by your Board of 
Education.  Those new employees 
may be surprised to learn that 
they have 90 days from their 
hiring to view the Alabama Ethics 
Commission’s video on the Ethics 
Act.  (Alabama Code Section 36-
25-4.2(e).  To find that video, go to 
the Alabama Ethics Commission 
website.  Under the “Education” 
tab, you will find the video that all 
public employees must watch within 
90 days of hire.  The video lasts 
one hour and requires interactive 
participation. 

The Ethics Act also does not 
impose an obligation on you to 
instruct new employees to watch 

Continued on page 37

Scenario:
“I have learned of what I believe to be a violation of the Ethics 
Act.  What does the law require me to do?”

In education, we are all familiar with mandatory reporting.  We all know that all 
“public and private K-12 employees” are mandatory reporters when that employee 
knows or suspects a child to be a victim of child abuse or neglect.   Does the law 
also require someone to report a known or suspected violation of the Ethics Act?

Answer:
Unless you are the superintendent or a member of the Board of 
Education, you are not a mandatory reporter.
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Dr. Vic Wilson
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Tammy Coker
Office Manager
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Assistant Director of 
Professional Learning

Starr Wilson
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Demica Sanders
Director of 
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Susie Ellison
Communications &
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Alyssa Godfrey
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& Technology

Debbie Lee
Executive Assistant

Evelyn Roberson
Administrative Assistant
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With ever-changing school budgets, demanding 
schedules, and surprise challenges every day, you 
know the realities of the education world inside 
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even lead the way, when needed. With decades of 
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During the 2019 CLAS Convention, many individuals were 
presented with awards. The Administrators of the Year 
were recognized throughout the year at their affiliate-
sponsored conferences, but CLAS honored them again at 
the Awards Luncheon in view of hundreds of  colleagues 
and peers.

Secondary Assistant Principal of the Year 
Donna Burke 

Robert F. Bumpus Middle School, Hoover City

Elementary Assistant Principal of the Year 
Barry Wood 

Brewton Elementary School, Brewton City

Administrators of the 
Year Recognized at 
CLAS Convention

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Donna Burke (left) with a legislative resolution.

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Barry Wood (left) with a legislative resolution.

National Distinguished Principal 
Dr. Michael Wilson 

Glen Iris Elementary School, Birmingham City

Middle School Principal of the Year 
Andrea Dennis 

Scarborough Middle School, Mobile County

Alabama Secondary Principal of the Year 
Dr. Chad Holden 

Muscle Shoals High School, Muscle Shoals City

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Andrea Dennis (left) with a legislative resolution.

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Dr. Chad Holden (left) with a legislative resolution.

2018-2019 CLAS President Dr. Tamala Maddox (right) presents  
Dr. Michael Wilson (left) with a legislative resolution.
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This commentary discusses a case, M.C. Through Chudley v. Shawnee Mission 
Unified Sch. Dist. No. 512, 363 F.Supp.3d 1182 (D.Kan. 2019), that is now at 
an early stage of litigation, where the court has recently answered the school 
district’s motion to have different portions of the students’ complaints dismissed 
by the court.  The case generally, and this commentary specifically, is about a 
student walkout, and the decisions made by school administrators in dealing with 
that form of protest.  

Shortly after the heartrending shootings at Parkland High School in Florida last 
year, students nationwide organized a national walkout, scheduled for April 20, 
2018, to promote reforms to reduce gun violence.  The date selected for the 
walkout was the nineteenth anniversary of the Columbine High School mas-
sacre.  It is important to stress that the purpose of the walkout was to demand 
reforms in policy and law, to reduce the number of gun deaths and school shoot-
ings in the nation.  Thus, the focus of the protest was to be on guns, rather than 
the generic topic of “school safety.”  

Students in this Kansas school district informed principals and other adminis-
trators in advance that they intended to participate in the nationwide walkout.  
School administrators responded by telling parents that students would be al-
lowed to participate in the walkouts without the risk of disciplinary consequences, 
but school administrators also stressed to parents and students that the walkouts 
were student-led, optional, and not school-sponsored.  The central office then 
directed all building-level administrators to discourage and prohibit students 
from discussing guns, gun control, and school shootings during the walkout.  
According to a statement by a school district spokesperson quoted by the court, 
the school district encouraged students to stay away from discussing guns, and 
keep the topic about the generic topic of school safety.  The spokesperson also 
indicated that the school district did not want to take a stand one way or the oth-
er on Second Amendment rights.  

At a school district middle school, its assistant principal stopped the event’s 
second speaker, when that student mentioned that there had been nineteen 

Legal Forum

Administrator Reactions 
to Student Walkouts

Dr. David Dagley
Dr. Dave Dagley serves as professor 
emeritus of educational leadership 
with the University of Alabama. 
Dagley holds the PhD degree from the 
University of Utah and the JD degree 
from Cumberland Law School. He has 
served as a teacher, principal, assistant 
superintendent, superintendent, and 
school board attorney. Dagley is a 
frequent presenter at CLAS events on 
various legal topics.

He has also been a long-time contributor 
to this publication.

20 CLAS School Leader



Dr. Amy L. Dagley
Amy Dagley, PhD, is an assistant pro-
fessor in educational leadership at the 
University of Alabama at Birmingham. 
She previously worked for the University 
of Louisiana at Monroe, and as a public 
educator in Alaska. She has earned 
bachelors and masters degrees from the 
University of Alaska Southeast, and a 
PhD from the University of Alabama. 

Amy Dagley is the daughter of long-time 
columnist for this magazine, Dr. Dave 
Dagley.

school shootings in the previous year.  M.C., one of the plaintiffs in the case, 
began her speech by observing that the school administration wanted to keep 
the discussion confined to school violence in general, when the real issue is 
gun violence.  At that point, another administrator stopped M.C.’s speech and 
ordered her to step down, which she did without remonstration.  The assistant 
principal then declared the event over, with nine minutes remaining in the seven-
teen-minute event.  Fifty or more students stayed outside, intent upon continuing 
the program. The assistant principal directed them to disperse and began push-
ing students toward the school door.  Several students were told they would be 
suspended or receive detention for participating in the walkout, but M.C. was 
sent home for being disruptive.  Students who yelled slogans on their way back 
to class were not punished for that speech.

At a school district high school, the walkout was scheduled to last for seven-
teen minutes, at a designated time and place on school grounds.  For several 
days prior to the event, school administrators had reminded students they could 
not mention shootings or gun violence, and during the seventeen minutes, the 
students complied with that directive.  However, after the seventeen minutes 
had expired, approximately 100 students remained to discuss the topics of gun 
violence and different views about dealing with guns.  Some students argued for 
bans on certain types of guns or magazines; some students argued that schools 
should arm teachers and staff.  School administrators did not interfere with 
these students’ speech during this “unsanctioned” event.  However, journalism 
students were directed to return to the building before the “unsanctioned” event 
began, and an assistant principal did confiscate a school camera from a student 
journalist to stop her from taking pictures during the event.  

A journalism student became a high school-age plaintiff in this court case, and he 
spoke three days later to the school board about the events that occurred during 
the student walkout.  The interim superintendent made a general, personal apol-
ogy and said he would review the incidents.  Three days later, the ACLU sent a 
letter to the school district, demanding corrective action.  The following day, one 
week after the walkout, the school district issued another apology to parents.  
Over the next week, the school district reviewed its actions, including the confis-
cation of the school’s camera from the journalism student, and the exclusion of 
journalism students from the “unsanctioned” part of the walkout.  Three students 
then brought claims under Section 1983 of the Civil Rights Act of 1871, for viola-
tion of their First Amendment (free speech and free press) rights and their Four-
teenth Amendment rights.  They also brought a claim for violation of a state law 
providing greater protection for the rights of student journalists.  The court denied 
the school district’s motion to dismiss on most of the claims, except a claim that 
the interim superintendent was liable in his individual capacity for violating the 
students’ speech and press rights.  Liability against the school district as a whole 
continued, and will go forward as this case progresses.  

Issues like those arising from this case generally come down to two main ques-
tions: 1) what is the nature of the forum; and, 2) which legal rule applies to the 
events occurring in that forum?  When facing a situation where students say they 
are going to stage a walkout, school administrators should think through these 
questions.  These questions will guide the court later, and thus should guide 
school administrators in their decision making regarding the walkout.  

Regarding the nature of the forum, the analysis begins with the view that the 

Continued on page 43
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Every district I’ve ever visited in Alabama prominently 
featured a public engagement objective in their strategic 
plan. The need for school leaders to “engage the 
community” appears in the Administrative Code. And 
ESSA, Title IV, directs administrators to “strengthen 
ties with the people of their communities.” But in my 
experience, as the drama of the school year unfolds, 
the so-called “community piece” is eclipsed by more 
pressing concerns. Pursuit of this goal is left to the 
communications director, if you are lucky enough to have 
one.

There was a time when this was good enough: educators 
were respected, and most Alabama taxpayers had kids 
in school. Not anymore. Shifting demographics, rising 
expectations, and intense political scrutiny have changed 
the game. The traditional mandate, “Teach our students,” 
has mutated to become, “Raise our kids!” And media 
pundits, ideologue policymakers, anti-tax crusaders, and 
self-serving entrepreneurs work 24/7 to erode public trust. 
The time has come for everyone on staff – certified and 
classified – to stand up and promote their success. You 
need all the support you can get. 

CLAS members have been listening to me talk about his 
for almost thirty years at convocations and conferences. 
Two years ago, however, a superintendent asked if I 
would go beyond talk and create a resource - a video 
series - that he could use back home. Part of me dreaded 
the idea, but, for reasons I can’t explain, the next day I 
began organizing my thoughts. And as the series took 
shape, a pattern emerged. I began to see a path that any 
superintendent could follow to accomplish two goals at 

no additional cost: energize the staff to be more proactive 
ambassadors for their schools, and increase public trust 
and support. This path has six interdependent steps.
Promote Public Education and 
Praise Your Staff 01

In this time of rampant criticism, it is vital that 
administrators and their staffs stand up and tell the story 
of public education’s success. Make it clear that public 
schools have unleashed the potential of tens of millions of 
Americans both privileged and disenfranchised. Explain 
that no expenditure of tax dollars yields as high a return 
as our investment in public schools. 

Promote the fact that your teachers are the most 
important professionals in your community. Show the 
public how every road to individual and community 
success runs right through their classroom doors. 
Highlight their record of achievements. Applaud their 
dedication. Stress the value of their individual and 
collective experience. Publicly celebrate their success. 
Defend Public Education and
Publicize Your Success 02

Acknowledge the threats facing your schools. Analyze the 
motivations of those who seek to undermine your support. 
Provide your staff and allies with the information they 
need to refute baseless criticism and expose the dangers 
of empty, free-market rhetoric. Help your staff see that 
they have the power to increase support for themselves 
and their schools. Remind them that they are one of the 
largest employee groups in the county. Impress upon 
them that the stakes are too high to remain silent. 

Special Contribution

A Clear Path to 
Greater Public Support
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jamie@jamievollmer.com

Jamie Vollmer is an award-winning de-
fender of America’s public schools. He 
is the creator of the video series, The 
Great Conversation™ and author of the 
book, Schools Cannot Do It Alone.

Over the past thirty years, Jamie 
Vollmer has worked with hundreds of 
school districts, chambers of commerce, 
education associations, and foundations 
to help build school-community partner-
ships that increase student success.

Jamie Vollmer was a keynote speaker at 
the 2011 CLAS Convention.

Jamie Vollmer

At the same time, encourage the staff to eliminate self-inflicted wounds. Make 
it clear that everyone’s reputation is damaged when staff members bad-mouth 
one another and their schools in public. Explain the professional and personal 
benefits that accrue when people shift their attention from the negative to the 
positive. Ask everyone to look for examples of things in and around their schools 
that might be considered encouraging, hopeful, or inspirational. Urge them to 
share their triumphs – big and small - within their social networks.

Accept the Need for Change 03
 

Make it clear that defending public education does not mean defending the 
status quo. Help staff, parents, and the public understand why schools need to 
change. Reference Thomas Jefferson’s seminal “Notes on the State of Virginia” 
to expose the sorting problem that sits at the heart of the system. Raise 
awareness that our schools were created to serve an America that no longer 
exists. 

But make sure everyone understands that attempting major change can, and 
will, inflame passions. Even reasonable reforms backed by logic and research 
will anger those who hold on to rigid mental models of “the way school ought to 
be.” Ignore this reality at your peril.

Overcome Resistance to Change 04
 

Place today’s need for reform in context. Offer a history lesson to show that our 
schools have always been a work in progress. Review the choices our ancestors 
made to meet America’s evolving needs and explain the choices we face today. 

Address the symbiotic nature of the school/community relationship. Help 
everyone see that schools are a reflection of local values, traditions, and beliefs. 
Accept the hard truth that raising student achievement requires more than 
changing our schools. It requires changing the culture of the communities they 
serve.

Increase Community Understanding 05
 

Help the public understand the challenges you face. Educate the great majority 
of people who haven’t stepped inside one of your schools in decades, and, 
therefore, have archaic and/or simplistic notions of what you are up against. 
Expose them to the mountain of academic, social, and medical responsibilities 
that society has heaped upon your schools. 

Be sure to make the need for reform personal. Connect the dots between 
improving the quality of local schools and improving the quality of life of everyone 
in the community. Show the people that they have still skin in this game, whether 
or not they have children in school.

Reap the Benefits of Engagement 06
 

Watch as more members of your staff become proactive ambassadors for your 
schools. Enjoy greater public respect, trust, and resources as you work to 
prepare all children to thrive and prosper. Expedite fundraising. Fulfill your 
community engagement objective. Set the stage for ever-increasing student 
success.
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The 2019 CLAS Annual Summer Convention 
was, again, a huge success.  This year, the 
event was held at the Renaissance Montgomery 
Hotel & Spa at the Convention Center and the 
Montgomery Performing Arts Centre in historic 
Montgomery, Alabama.  

In total, there were 1,010 school leaders, retired 
administrators, and aspiring administrators made 
the journey to Montgomery for this incredible 
professional learning experience.  Attendees 
participated in sessions presented by nationally 
renowned speakers including Joe Sanfelippo, 
Jimmy Casas, and Adolph Brown, III. Local and 

regional experts presented on a variety of topics 
targeting Alabama’s public school administrators.

Between sessions, attendees had opportunities 
to network, peruse more than 60 vendors, and 
fellowship with one another. Many administrators 
completed PLUs while others started working on 
PLU programs.  

Next year, the Convention will again be held in 
Alabama’s state capital, Montgomery, Alabama. 
Mark your calendar for June 14-17, 2020. 

We look forward to seeing you again next year!

2019 SM  Convention 
Highlights from 

Montgomery, Alabama





Improve Safety in Your School

Emergency 
Notifications

Discrete 
Safety Alerts

For more information, contact Shannon Hopkins.

Shannon Hopkins
Territory Sales Representative
Shannon.Hopkins@AudioEnhancement.com
256.565.3955

800.383.9362 • www.AudioEnhancement.com

Audio Enhancement’s SAFE (Signal Alert For Education) System™ provides 
peace-of-mind for today’s schools. Discrete, wireless alerts can be sent 
from anywhere in the school from teacher microphones. Pre-recorded 
emergency notifications help students and staff stay calm and organized in 
urgent situations. Improve your school’s peace-of-mind with SAFE System.  



Dr. Dilhani Uswatte, principal of Rocky Ridge Elementary 
School in Hoover City Schools, was chosen as the 2019 
CLAS Leadership Award winner sponsored by the Horace 
Mann Companies. At the 2019 CLAS Convention, held at 
the Reniassance Montgomery, Uswatte was recognized 
as a nominee for this award.  During the Awards Luncheon 
on Tuesday, June 11, 2019, she was announced as the 
recipient and presented with a plaque by 2018-2019 CLAS 
President Tamala Maddox. Ian Maloy, a representative of 
the Horace Mann Companies, presented Uswatte with a 
$1,000 check.  The Horace Mann Companies sponsor this 
award annually.

Out of nine very worthy nominees for this honor, Uswatte 
best exemplified the leadership characteristics the award 
is intended to recognize.  Her nomination was made by the 
Alabama Association of Elementary School Administrators 
(AAESA).  This prestigious award has been given since 
1980 by the CLAS Board of Directors to a CLAS member 
who is proven to be an exemplary leader, not only in the 
local school system but also in his/her affiliated member-
ship organization.

Uswatte has been inducted into the JSU Teacher Hall of 
Fame, received an UAB Alumni Award, and was named 
an Alabama TedEd Educator and cohort mentor. As a 
2010 Milken Educator, she started the Alabama Milken 
Mentor Program in 2011 and the National Milken Mentee 
Mentor Program in 2017, both aimed at mentoring prom-
ising teachers and administrators. Uswatte will soon be 
featured in a documentary and a New Dream museum 
being constructed by the Milken Foundation in Washing-
ton, D.C.

Her school recently received attention after growing a 
hands-on science expo and workshop which hosts more 
than 200 girls in grades 1-8, earning a prestigious “Un-
think My Schools” $20,000 innovation grant from the 
National Association of Elementary School Principals 
(NAESP).

Dr. Uswatte served as the AAESA District 4 Vice Pres-
ident and President. She also currently serves as the 
secretary on the AAESA executive board of directors.

Dr. Dilhani Uswatte 
Receives CLAS 

Leadership Award

Nominees
Kelley Wassermann 

Alabama Child Nutrition Directors

Cassandra Anderson 
Alabama Association of Middle School Principals

Dr. Jimmy Hull 
Alabama Association of Career/Technical Administrators

Dr. David Asbury 
Alabama Association of School Personnel Administrators

Ashley Catrett 
Alabama Association for Supervision and Curriculum 

Development

Dr. Dilhani Uswatte 
Alabama Association of Elementary  

School Administrators

Dr. Brian Clayton 
Alabama Association of Secondary School Principals

Becky Birdsong 
School Superintendents of Alabama

Dr. Annie Spike 
Alabama Council of Administrators of Special Education

CLAS Leadership Award Winner Dr. Dilhani Uswatte (center)  
is presented with a $1,000 check by Horace Mann Companies 

represented by Ian Maloy (left) and 2018-2019 CLAS President Dr. 
Tamala Maddox (right). Horace Mann Companies is 

an Official CLAS Convention Sponsor.
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Find out how FuelEd 

can help you light up 

learning for each and 

every student—whether 

they are on the fast track 

or falling behind—with 

personalized online

and blended solutions.

Fuel Education has helped more than 2,000 
schools and districts across the nation ignite 
those sparks with 500+ digital courses for 
K–12, including:

• Core, Comprehensive, Honors and AP®

• Career and Technical Education

• World Languages 

• ELL

• Credit Recovery

• Stride™

CALL 844.879.3365

WEB fueleducation.com

Spark Your Students’ 
Passion for Learning With 
Engaging Courses For Online 
and Blended Learning

Copyright © 2017, Fuel Education LLC. All rights reserved.
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Legislative Advocacy
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Awards & Recognition Programs

PO Box 428 
Montgomery, AL 36101-0428

800.239.3616 or 334.265.3610 
334.265.3611 - fax

www.clasleaders.org
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Your CLAS membership

dues are a solid

investment in your

career, both now and

in the future. With the

substantial savings and

benefits CLAS

members receive, it's

only a matter of time

before you completely

recoup your

membership fee.

Benefits You Can Bank On!

New this year! All CLAS members

receive a complimentary subscription

to The Main Idea - a monthly email of

education-related book summaries.

$49$645

Discounts on CLAS Conferences

CLAS Lunch & Learn Webinar Series

Transcript Consultation

Professional Learning

$2,890
Legal Services

Contract Review Service*

Access to Sample Contracts*

Access to Legal Counsel*

Legal Defense (Up to $25K Lifetime)

Available to Individual/Institutional Members 

Quarterly CLAS

Magazine

Friday Update

Legislative Updates

State Board Updates

Leadership

Opportunities

Discounts on Insurance

through Horace Mann

Administrative Job

Postings

Access to Members

Only Content

Exclusive
to

Members

Individual/Institutional

Membership

Cost: $284
Value: $3,584

Aspiring Admin/Emeritus/

At Large Membership

Cost: $75
Value: $694

Additional Benefits

Networking Opportunities at CLAS and

Affiliate Events

Legislative Representation and

Advocacy Efforts

Opportunities for Involvement in

Legislative Efforts

Notification of Upcoming Events

Invaluable

CLAS Membership Pays - JOIN TODAY!

*Prices based on industry estimates. Emeritus members retain accumulated legal
defense funds provided there is no lapse in membership.

Book Summaries
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Council for Leaders 
in Alabama Schools

2019-2020 
MEMBERSHIP INFORMATION

www.clasleaders.org 
P.O. Box 428, Montgomery, AL  36101-0428 

(334) 265-3610 | (800) 239-3616 | (334) 265-3611 Fax

How to Join CLAS
Complete the membership form and check the appropriate pay-
ment type.  If you are already a member on payroll deduction, 
then use this form ONLY for changes.  For questions, please con-
tact the CLAS office at (800) 239-3616.

CLAS Membership Dues
Full Membership
Individual membership is paid by the individual and is open to 
those who hold positions in educational leadership.  CLAS provides 
professional development, communications, legal services, legisla-
tive representation, recognition, and more to all members ..$284.00
Institutional membership is paid and owned by the school, system, 
or educational institution for that position and is transferrable.  The 
individual will receive all membership benefits ..................$284.00

Other Membership Options
Retired membership is open to retired school administrators (will 
retain legal defense with continuous membership) .....................$75.00
At Large membership is open to employees who are not employed 
in a school system.  This includes State Department of Education 
personnel, educational leadership professors, etc. .................$75.00
Aspiring Administrator/Emerging Leader membership is open  
for those who hold or seek administrative certification, or any  
educator identified as a potential leader who is not yet practicing 
in a leadership role (teachers, non-administrators) ................... $75.00
Other memberships are not permitted to hold office, vote, utilize the  
Legal Defense Fund, and are not required to join an affiliate.

Affiliate Membership Dues
For individual or institutional members, membership in one of the 
following organizations is required.

Alabama Association of Secondary School Principals (AASSP)
Active .........................................................................................................$95 
Reduced price for new Active members  .................................................$50 
Aspiring Administrator ..............................................................................$50 
Reduced price for new Aspiring Administrators ......................................$30

Alabama Association of Elementary School Administrators (AAESA)
Active ........................................................................................................$106 
Aspiring Administrator...............................................................................$33 
Retired ...........................................................................................................$0

Alabama Association of Middle School Principals (AAMSP)  ......................$60 
Reduced price for new members ..............................................................$30

School Superintendents of Alabama (SSA)
SSA System Membership ............................... Approved by Superintendent 
Retired or Associate members ................................................. Join thru SSA

Alabama Association for Supervision and Curriculum Development  
(AASCD) ...........................................................................................................$50

Alabama Council of Administrators of Special Education  
(ALA-CASE) .....................................................................................................$40

Alabama Association of Prevention, Attendance, and  Support Services  
(AAPASS) ..........................................................................................................$30

Alabama Child Nutrition Directors (ACND) ...................................................$25

Alabama Association of Career/Technical Administrators  
(ACTA/AACTE) .....................................................................................$125

Alabama Association of School Personnel Administrators  
(AASPA) ............................................................................................................. $40

Alabama Leaders Advocating for English Learners  
(ALAEL) ............................................................................................................. $50

National Membership Dues
Membership in these national organizations is not required unless 
otherwise specified; however, CLAS supports the concept of total 
involvement and recommends national membership.

National Association of Elementary School Principals (NAESP)
Active ......................................................................................$235 
     Includes $2 million liability insurance.
Institutional ..............................................................................$280
      Includes $2 million liability insurance. Membership is transferable.
Assistant Principal ...................................................................$195 
     Includes $2 million liability insurance.
Aspiring Administrator ..............................................................$80
Emeritus .....................................................................................$80

Association of Career Technical Education (ACTE) .......................$80
The Council for Exceptional Children/Council of Administrators  
of Special Education (CEC/CASE) ...............................................$125
National Association of Secondary School Principals (NASSP)

Active ......................................................................................$250 
     Includes $1 million liability insurance.
Institutional ..............................................................................$250
      Includes $1 million liability insurance. Membership is transferable.
Reduced price for new Active or Institutional .........................$215
Retired Member (must have been a member for at least one year) ...$50

Method of Payment
We accept purchase orders and payment-in-full with a school/
system check, personal check, or credit card (Visa, MasterCard, 
and Discover).  Payroll deduction is also available. Dues will be 
deducted monthly, and will automatically renew each year.  If 
payroll deduction is selected, please complete the other side of this 
form, sign the payroll deduction authorization, and return to CLAS.  

Please make checks payable to:
CLAS

P.O. Box 428
Montgomery, AL  36101-0428

Return forms by email to membership@clasleaders.org,  
fax to (334) 265-3611, or 

join/renew online at www.clasleaders.org



Individual Information
____________________________________________  
Prefix             First Name                            Middle Name                  Last Name

____________________________________________  
Position/Title

____________________________________________  
Date of Birth                             Personal Mobile Phone                          Home Phone

____________________________________________  
Email Address

____________________________________________  
Home Address

____________________________________________  
City                                                      State                                       Zip Code

Method of Payment
¨ Check #  ___________________________

¨ PO # ______________________________

	 Invoice To: _________________________

¨ Payroll Deduction (authorization  
agreement must be signed below) 
PLEASE VERIFY YOUR SYSTEM’S PARTICIPATION

¨ Visa/MasterCard/Discover

School/Organization Information
____________________________________________  
School/Organization Name

____________________________________________  
Address

____________________________________________  
City                                                      State                                       Zip Code

____________________________________________  
Organization Phone                                                  Work Mobile Phone

____________________________________________  
Direct Phone (include extension)                            Fax

____________________________________________  
School System

Preferred Address: ¨ Home  ¨ Work           Preferred Phone: ¨ Mobile   ¨ Home   ¨ Work

Recruiter Information - New Members Only
I was recruited by:  ____________________________________________________________  

Payroll Deduction Authorization (please verify your system’s participation): I autho-
rize the Board of Education to automatically deduct dues each year for membership in the Council for Leaders in 
Alabama Schools and such other affiliated professional organizations as indicated on this form unless I revoke this 
authorization in writing prior to Sept. 15 of any given school year. If for any reason employment is terminated, any 
amount still owed will be deducted from the last payroll check or be the individual’s responsibility. Death of the 
member shall revoke this authorization, and no further deduction shall be made. This authorization shall permit 
and accept any changes in the amount of dues officially adopted by CLAS and affiliated organizations on this form.

Signature ____________________________________ Date ____________________________

Where to Send This Form
Mail to: CLAS 

P.O. Box 428 
Montgomery, AL 36101-0428

Fax to:  (334) 265-3611

Email to:  membership@clasleaders.org

Address questions to (800) 239-3616  
or membership@clasleaders.org

C O U N C I L  F O R  L E A D E R S  I N  A L A B A M A  S C H O O L S
2019-2020 Membership Form July 1, 2019 - June 30, 2020Expires 6/30/2020

GRAND TOTAL:  $_______

CLAS is a non-profit organization exempt from income tax under Code Section 501 (c)(6). Contributions or gifts are not deductible as charitable contributions for Federal Income Tax purposes.

www.clasleaders.org

Card Number: ___________ - ___________ - ___________ - ___________  CVV:  _______

Expiration Date: _____/_____  Cardholder’s Name:  ________________________________

Cardholder’s Address: ________________________________________________________

___________________________________ Cardholder’s Phone:  _____________________

Cardholder’s Signature:  ______________________________________________________

(on back of card)

A. CLAS Membership - Required
Individual/Institutional ......................................................................................¨ $284

B. State Affiliate Dues - At Least One Affiliate is Required
AASSP Active (Secondary Principals) ...................................... ¨	$95 Renew ¨	$50 New
AAESA Active (Elementary Principals) ................................................................... ¨	$106
AAMSP (Middle-Level Principals) ............................................ ¨	$60 Renew ¨	$30 New
SSA (Superintendents) ........................... Must be approved by Superintendent ¨
AASCD (Curriculum & Supervision) ......................................................................... ¨	$50
ALA-CASE (Special Education)............................................................................... ¨	$40
AAPASS (Prevention, Attendance, Support) ................................................................ ¨	$30
ACND (Child Nutrition) ......................................................................................... ¨	$25
ACTA/AACTE (Career/Tech) ............................................................................... ¨	$125
AASPA (Personnel & HR) ........................................................................................ ¨	$40
ALAEL (Leaders of English Learning) ........................................................................ ¨	$50

C. National Affiliate Dues - Optional
NAESP Active* (Elementary Principals)  ................................................................. ¨	$235

NAESP Institutional* (Elementary Principals, Transferrable) ..................................... ¨	$280
NAESP Assistant Principal* (Elementary Principals) ............................................ ¨	$195
ACTE (Career/Tech) ............................................................................................... ¨	$80
CEC/CASE (Special Education) ............................................................................... ¨	$125
NASSP Active** (Secondary Principals) .................................. ¨	$250 Renew ¨	$215 New
NASSP Institutional** (Secondary Principals, Transferrable) ..... ¨	$250 Renew ¨	$215 New

A. CLAS Membership - Required
Retired ...................................................................................................................¨	$75             Emeritus membership may include legal services if no lapse from from full membership.
At Large (Non-School/System Employee) ......................................................................¨	$75
Aspiring Administrator/Emerging Leader .......................................................¨	$75

B. State Affiliate Dues - Optional
AASSP Active (Secondary Principals) ...................................... ¨	$95 Renew ¨	$50 New
AASSP Aspiring Admin (Secondary Principals) .................... ¨	$50 Renew ¨	$30 New
AAESA Aspiring Admin (Elementary Principals) .................................................. ¨	$33
AAESA Emeritus (Elementary Principals, For Retirees Only) ...................................... ¨	$0
AAMSP (Middle-Level Principals) ............................................ ¨	$60 Renew ¨	$30 New
SSA (Superintendents) ........................... Must be approved by Superintendent ¨
AASCD (Curriculum & Supervision) ......................................................................... ¨	$50
ALA-CASE (Special Education)............................................................................... ¨	$40
AAPASS (Prevention, Attendance, Support) ................................................................ ¨	$30
ACND (Child Nutrition) ......................................................................................... ¨	$25
ACTA/AACTE (Career/Tech) ................................................................................ ¨	$125
AASPA (Personnel & HR) ........................................................................................ ¨	$40
ALAEL (Leaders of English Learning) ........................................................................ ¨	$50

C. National Affiliate Dues - Optional
NAESP Aspiring Administrator (Elementary Principals) ...................................... ¨	$80
NAESP Retired (Elementary Principals) .................................................................. ¨	$80
ACTE (Career/Tech) ............................................................................................... ¨	$80
CEC/CASE (Special Education) ............................................................................... ¨	$125
NASSP Retired (Secondary Principals) .................................................................... ¨	$50

GRAND TOTAL:  $_______

I. CLAS DUES - Full Membership with Legal Services
(For school/system employees with administrative or supervisory positions ONLY)

II. CLAS DUES - Membership without Legal Services
(For retirees, consultants, SDE, Higher Ed., teachers, non-supervisory employees, etc.)

* NAESP Active, Institutional, and Assistant 
Principal Memberships Include $2 Million 
Liability Insurance.

** NASSP Active and Institutional Memberships 
Include $1 Million Liability Insurance.



• Reminders
• Delays/Cancellations
• Rumor Control
• Daily Attendance
• Lunch Balances

• Weather
• Threats
• Crisis Communication

Educators quickly identify and reach their communities with 
SchoolCast. Each contact can decide how you communicate, based 
on an emergency or non-emergency situation. Voice and SMS text 
messages, and enhanced e-mail - as well social media connections - 
all can be delivered at rapid speed. 

Take advantage of multi-language communication tools, 
auto-attendance and lunch balance noti�cations, parent 
dashboard, and non-emergency message "tagging" for sponsors 
and revenue generation.

Plus, with the SchoolCast for MeTM mobile app, schools and districts 
can provide a complete customized parent communication tool. 
Deliver grade books, videos, alerts and much more!

www.schoolcast.com
888.988.5884Powered by:
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Upcoming Professional  
Learning Opportunities

Information and registration is located at  
www.clasleaders.org/PL/events

CLAS Lunch & Learn Webinar 
ARI: The Alabama Reading Initiative Restored to 
Fidelity: What Does that Mean? 

CLAS Leadership Institute 
Hope Institute: Partners for Creating a Culture of 
Character 
Mobile, AL 

CLAS Leadership Institute 
Hope Institute: Partners for Creating a Culture of 
Character 
Prattville, AL 

CLAS Leadership Institute 
Hope Institute: Partners for Creating a Culture of 
Character 
Birmingham, AL 

CLAS New Principals Institute 
Prattville, AL

CLAS Leadership Institute 
Operationalizing Growth Mindset  
Prattville, AL 

CLAS Leadership Institute 
Operationalizing Growth Mindset  
Florence, AL 

CLAS Lunch & Learn Webinar 
Key Strategies for Implementing a New SIS

CLAS Leadership Institute 
Social Media: Balancing Safety and Reality 
Mobile, AL

CLAS Leadership Institute 
Social Media: Balancing Safety and Reality 
Auburn, AL 

CLAS Leadership Institute 
Social Media: Balancing Safety and Reality 
Jacksonville, AL

AASSP/AAMSP Fall Conference 
Orange Beach, AL

AAESA Fall Instructional Leadership Conference 
Orange Beach, AL

CLAS Secretaries Conference 
Birmingham, AL

CLAS Lunch & Learn Webinar 
The ACAP Summative Assessment: Get Ready for 
Spring Testing 

CLAS Leadership Institute 
Structuring for Success: Positive and Proactive  
Classroom Management 
Mobile, AL

CLAS Leadership Institute 
Structuring for Success: Positive and Proactive  
Classroom Management 
Prattville, AL

ALA-CASE Fall Conference 
Orange Beach, AL

SSA Fall Conference 
Florence, AL

ACND Fall Conference 
Montgomery, AL

AASPA Fall Drive-In 
Alabaster, AL

CLAS Leadership Institute 
Structuring for Success: Positive and Proactive  
Classroom Management 
Tuscaloosa, AL

CLAS Leadership Institute 
Operationalizing Growth Mindset  
Mobile, AL
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CLAS Aspiring Administrators Conference 
Auburn, AL

CLAS Assistant Principals Conference 
Huntsville, AL

CLAS Assistant Principals Conference 
Point Clear, AL

CLAS Assistant Principals Conference 
Prattville, AL

CLAS Lunch & Learn Webinar 
2019 Alabama Course of Study: Mathematics: How 
Do LEAs Prepare for Full Implementation? 

CLAS Culture Training (Day 1) 
Montgomery, AL

CLAS Leadership Institute 
Recent Court Decisions: Special Education  
Legal Update 
Mobile, AL

CLAS Leadership Institute 
Recent Court Decisions: Special Education  
Legal Update 
Prattville, AL

CLAS Leadership Institute 
Recent Court Decisions: Special Education  
Legal Update 
Huntsville, AL

CLAS Aspiring Administrators Conference 
Hoover, AL

CLAS Lunch & Learn Webinar 
Self-Directed Learning: Balancing Student Choice and 
Curriculum Goals 

CLAS Leadership Institute 
Linking the Social and Academic Child  
in the Classroom 
Mobile, AL

CLAS Leadership Institute 
Linking the Social and Academic Child  
in the Classroom 
Prattville, AL

CLAS Leadership Institute 
Linking the Social and Academic Child  
in the Classroom 
Birmingham, AL

CLAS Lunch & Learn Webinar 
Educator Code of Ethics and  
Professional Responsibilities 

CLAS Leadership Institute 
Creatively Speaking: Fostering Creativity 
in the Classroom 
Mobile, AL

CLAS Leadership Institute 
Creatively Speaking: Fostering Creativity 
in the Classroom 
Prattville, AL

Leadership Institute 
Creatively Speaking: Fostering Creativity 
in the Classroom 
Huntsville, AL

CLAS Lunch & Learn Webinar 
Crucial Conversations 

ALA-CASE Winter Conference 
Birmingham, AL

SSA Legislative Conference 
Montgomery, AL

2020 SSA Summer Conference 
Point Clear, AL

2020 CLAS Annual Summer Convention 
Montgomery, AL

ACTA Spring Conference 
Point Clear, AL

ACND Spring Conference 
Montgomery, AL

AASPA Winter Conference 
Montgomery, AL

CLAS Culture Training (Day 2) 
Alabaster, AL

CLAS Law Conference 
Prattville, AL
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Professional Learning Update

Wow! Time surely flies when you are having fun!  On 
July 2, 2019, I will celebrated my one-year anniversary at 
CLAS.  It has been a year filled with excitement, joy and 
a year of change with some amazing colleagues!  I have 
thoroughly enjoyed engaging and networking with all of 
you and listening as you provided suggestions on how the 
professional learning department can improve.  I am also 
excited about the upcoming year as we continue to provide 
exceptional professional learning.  Now on to my update…  

After the convention, I had the opportunity to spend some 
time on my own professional learning as I traveled to 
the AASB and SSA Conferences.   I had the opportunity 
to become rejuvenated as I heard the keynote speaker 
for AASB, Hamish Brewer, a tattooed, skateboarding 
administrator who has transformed a low performing school 
by making education fun again.   His motivational and 
infectious energy made me ready to return to CLAS and 
get in gear for the 2019-2020 school year. 

From there, I went to the SSA conference and had the 

opportunity to listen 
to Captain Charlie 
Plumb, who was a 
six-year prisoner 
of war.  From his 
8X8 prison “cell”, he 
taught us thought 
provoking leadership 
lessons.  I also had 
the opportunity to 
hear from Selma 
City Schools, who 
taught us to aim 
for excellence by transforming to a culture of joy.  As Dr. 
Williams spoke about a “culture of joy,” I became intrigued 
at whether this phenomenon was possible for educators 
and school systems- can school culture be transformed into 
a culture of joy?  

According to Rita Platt, “joy is a part of a healthy climate 
and in places where we spend huge chunks of time, like 

Prior to her appointment as CLAS Director 
of Professional Learning, Demica Sanders 
was the superintendent in Midfield City 
Schools.  In addition, her educational 
career encompassed a variety of roles 
including special education coordinator, 
adjunct instructor, staff development 
trainer and classroom teacher.  

Demica is married to Tim Sanders and 
they are the parents of Jaylon (15) and 
Kameron (12).  She enjoys spending time 
with her family, traveling, and shopping.

Demica Sanders

@demica_sanders

Creating a
[culture][joy]of

Are you monitoring 

your PLU progress?

  www.clasleaders.org/PL

PLU Status 
Professional Learning Credits
PLU Checklists
Online PLU Programs
Upcoming Events

Access:

36 CLAS School Leader



a school, healthy climates are critical to the success of 
students and teachers alike.”  Let’s be totally transparent 
here, schools are not always the happiest places!  
Sometimes a smile is hard to find inside of the school 
where administrators, teachers, and staff are often plagued 
with problems, problems, and even more problems.  

As you enter into the new year, join me in pledging to bring 
smiles and laughter to your organization’s culture until the 
halls ring with joy!  Below you will find ways to transform 
your schools and systems into a culture of joy:

 Begin your meetings with good things!  Selma 
calls it, “Tell me Something Good!”  Make it fun 
and make it your own!

 Branding is key!  What is your hashtag?  Do you 
use social media to craft your narrative or do you 
let someone else craft it for you?  Remember 
what Joe Sanfelippo stated, “in the absence of 
knowledge, people make up their own!” Don’t 
forget to be intentional, open doors and build your 
staff.  

 Include community stakeholders in this journey to 
transform your organization. 

 Find ways to celebrate your employees (employee 
of the month, staff luncheons, etc.)

 Lead a Culture of Change

 Be intentional, 

 Take care of yourself and others, 

 Treat everyone consistently and fairly 

 Be the example

For this year, I hope that you will simply, choose joy!  As I 
end, I want to remind you that CLAS appreciates everything 
you do for Alabama’s schools.  If the Professional Learning 

Department can ever do anything to assist you, please do 
not hesitate to contact us.    

Citations:
“Joe Sanfelippo, “Changing the Narrative”, PowerPoint presentation, 2019 Summer CLAS Convention, 
Renaissance Montgomery Hotel & Spa at the Convention Center, Montgomery.”

“Rafael Simmons and Dr. Avis Williams, Selma City Schools, “Transforming to a Culture of Joy”, 2019 SSA 
Conference, The Grand Hotel, Point Clear.”

Platt, Rita (2017, September).  Laughing and learning: Create a culture of joy, Retrieved from   
https://www.middleweb.com/35693/laughing-and-learning-create-a-culture-of-joy/

Outdoor Amenities
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the video.  

If a new employee fails to watch the video, you are not 
legally required under the Ethics Act to report that individual 
to the Alabama Ethics Commission, unless you are the 
superintendent.  Even under closer examination, the law 

also does not require the superintendent (or you as the 
supervisor) to ask employees if they have viewed the 
video.  (And, likewise, a superintendent is not required 
to interview every bus driver, after every route, to ask the 
bus driver if he or she exceeded the speed limit during the 
route!)  Doing so is a burden which the Alabama legislature 
does not require.

1 Alabama Code § 16-14-3 was amended in 2017 to require every 
Board employee to report.  The Act does not say that this obligation 
ceases when some other educator has reported the known or 
suspected child abuse or neglect.  Thus, educators in the same school 
system can ensure that they meet this obligation when the person who 
reports the known or suspected abuse or neglect in writing (The Act is 
very specific – or as reports must “be followed by a written report.”) by 
showing a carbon copy to all relevant employees on the letter to law 
enforcement or DHR.

Ethically Speaking Continued
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Richard Brown, Sr., known 
to all as Dickie, finished his 
three-year term on the CLAS 
Executive Committee. Brown 
was elected in 2016 as the 
CLAS president-elect. He served 
in that role for one year before 
assuming the CLAS presidency 
in the 2017-2018 school year. 
2018-2019 was the final term 
in which he served as CLAS 

past president. He also announced his retirement after 
50 years of service in education as a teacher, coach, and 
administrator.

Natively, Brown hails from Smiths Station where he 
attended school. He was taught and coached by the 
legendary T.C. Britton and his wife Vernice. He credits 
these figures for leading him toward a career path in 
education.

He attended Southern Union for two years on a baseball 
scholarship before transferring to Jacksonville State 
University where he also played baseball and focused 
on his major. His college years were interrupted by being 
drafted into the Alabama National Guard where he served 
a brief stint during the Vietnam War.

Brown began his career at Cleburne County High School 
in 1969. In 1971, he moved to Lee County for a teaching 
position at Sanford Middle School. At the end of his first 
year in Lee County, he was transferred to Beauregard 
High School where he taught health and PE as well as 
coached basketball, football, and later baseball. In 1979, 
Brown was chosen to serve as principal of Beauregard 
High School where he stayed for the remaining 40 years 
of his career in education.

At Beauregard High School, Brown began racking up 
accomplishments. He is credited for the formation of the 
Hornet baseball program in 1973. In 1980, Beauregard 
High School became the first school in Lee County to 
be SACS accredited. He was also responsible for the 
building of a gym in 1987, the recently built football facility 
and weight room, and he has supervised the building of 

the new high school which is slated to open next spring. 
Brown has also recommended the hiring of every coach 
and teacher at the school for the last 40 years.

Over the years, Brown received many awards. Most 
notably, he was named Alabama’s Principal of the Year 
in 2006, he was inducted into the Alabama High School 
Sports Hall of Fame in 2014, and was the Class 3A 
Making A Difference Award recipient.

Brown’s involvement in professional organizations was 
well known. He was active in CLAS and the Alabama 
Association of Secondary School Principals (AASSP). 
He also served on the CLAS and AASSP Board of 
Directors numerous times in various roles. For several 
years, Brown was a representative on the board of the 
Retirement Systems of Alabama (RSA). At the national 
level, Brown has served on the board of directors of the 
National Association of Secondary School Principals 
(NASSP). 

In a schoolwide assembly on May 24, Brown announced 
his retirement to the school. He led the students in the 
“Two Bits” cheer, which is a tradition he has kept for every 
football pep rally since he became principal.

Brown’s wife, Marilyn, was a beloved English teacher who 
also taught at Beauregard until she retired in 2009 with 38 
years of service. The family’s children attended schools 
in the Beauregard community and both currently work in 
the field of education. Richard Brown, Jr., currently serves 
as the assistant principal and athletic director at Beulah 
High School while daughter Misty is employed by Auburn 
University.

In retirement, Dickie and Marilyn 
plan to do some traveling and 
have booked an Alaskan cruise 
later in the year to celebrate 
their 50-year anniversary. Brown 
also plans to stay active in the 
community especially as it relates 
to education.

“For those who had the privilege 
of knowing Dickie Brown, we will 
miss his friendship, mentorship, 
and involvement,” says CLAS 
Executive Director Dr. Vic Wilson. “We encourage him 
to enjoy his retirement, and remind him to not be a 
stranger!”

Tribute to an 
Alabama Legend in 

Education

Richard Brown, Sr., addresses 
attendees at 2019 CLAS 

Convention.

Marilyn and Dickie Brown
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State Representative Alan Baker, a member of the 
Alabama House of Representatives, was awarded the 
prestigious CLAS Legislative Leadership Award.  This 
award was presented at the 2019 CLAS Convention 
at the Awards Luncheon on Tuesday, June 11, 2019. 
Tamala Maddox, 2018-2019 CLAS president, presented 
Baker with a plaque and an award commemorating this 
recognition. 

The Legislative Leadership Award is presented by the 
CLAS board of directors to an Alabama legislator for 
outstanding support of school administrators and for 
dedication to the state’s school children.  This honor is 
not awarded annually, but rather to recognize legislator(s) 
when CLAS feels there is an outstanding individual who 
exemplifies the criteria.

This year, Baker sponsored two bills with implications for 
public education. HB21, which allows for a partial lump 
sum distribution for retirees, was sent to the governor 
for passage. HB77, known as the Teacher Recruitment 
and Retention Act, would have created a Tier 3, faced a 
difficult path in the legislature and died on the last day of 
the session.

Baker is a friend to public education. He rallied education 
organizations across the state to lead the efforts to pass 
legislation to address the teacher shortage. Throughout 
the session, he remained iron-willed and relentless in 
support of his sponsored bills.

Rep. Alan Baker 
Receives Legislative 

Leadership Award

Vic Wilson (left) and Tamala Maddox (right) present Alan Baker 
(center) with the CLAS Legislative Leadership Award.
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Effective Professional Development for Teachers

How do instructional leaders ensure that teachers receive effective professional 
development?  To answer this question, we will begin with the goal of professional 
development. Second, we will briefly discuss professional development rooted in 
theory.  Third, we will discuss one way to foster effective professional development. 
Finally, we will provide some practical examples that may assist instructional leaders 
in planning future professional development for teachers.

Goal of Effective Professional Development

Professional development should positively guide teacher knowledge/practice, and 
thus student learning (Bates & Morgan, 2018). As instructional leaders and teachers, 
we must continually participate in professional development that helps us improve.   
Research suggests that the act of intentionally exposing one’s self to new ideas, 
coupled with a period of reflection, keeps an individual’s brain and body involved 
within their profession and purpose.  We often hear this referred to as putting 
ourselves into a state of “disequilibrium” (Ward, Pellett, & Perez, 2017). In not so 
academic language, effective professional development stretches us to think outside 
of the box and improve at our jobs thus impacting student learning.

The teaching profession is often very similar to the medical profession as it pertains 
to professional development.  Often times, the medical field utilizes, “continuing 
education courses” for professional development.  Imagine a surgeon that 
operates on multiple patients during the course of the year and rarely participates 
in effective continuing education courses.  How long will the surgeon’s practice 
remain innovative and achieve desired results? Now, imagine a teacher that rarely 
participates in effective professional development.  How long will the teacher’s 
practice remain innovative and achieve desired results?  The answer to both of 
these questions does not require a textbook or formal paper to answer.  

Collegiate Composition

Effective Professional  
Development  for Teachers

jdcornelius@una.edu

Dr. Jeff Cornelius is an Associate  
Professor of Instructional Leadership 
at the University of North Alabama.  A 
native of Tuscumbia, AL, he received 
degrees from Mississippi State 
University, University of North Alabama, 
and Samford University.  He also 
has served as a classroom teacher, 
assistant principal, principal, and 
assistant superintendent. 

Dr. Jeff Cornelius
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lswhitten@una.edu

An effective process to recognize the goal of 
effective professional development includes 
a review of existing literature.  Based on an 
in-depth meta-analysis, Darling-Hammond, 
Hyler, and Gardner (2017) discovered seven 
design characteristics of effective 
professional development.  

If you are interesting in learning more about 
the seven design characteristics, we 
encourage you to visit the Learning Policy 
Institute (https://learningpolicyinstitute.org/). 
You may then search, “effective teacher 
professional development” for the full report 
with detailed explanations of each 

characteristic. You may find it helpful as an instructional leader to compare your own 
current professional development to the seven characteristics of effective 
professional development. 

DuFour (2014) also provides characteristics 
of effective professional development.  

Professional Development
Rooted in Theory

From a theoretical stand-point, we 
as educators can mostly agree on a 
constructivist approach to learning. 
Everything we know, was built upon 
something we previously learned 
(Kretchmar, 2019).  With this in mind, it 
is easy to perceive that the practice of 
ongoing professional development is rooted 
in research. Providing effective professional development is the act of adding to a 
previous knowledge base. This helps teachers expand their influence and practice 
what they teach in the classroom: the act of life-long learning. 

Not only is individual constructivism present in the act of providing effective 
professional development for educators, the ideas of social constructivism are 
present as well (Charles, 2018). Teachers must stay current and aware of best 
practices and trends within their profession. These social constructs are delivered 
in multiple ways to an individual. Some examples of how teachers may stay 
current in their field could be through service and involvement in discipline specific 
organizations, subscriptions to academic journals, or through conversation with 
others in the profession.  But, we must be aware that not all teachers will be 
proactive in seeking these types of activities. Professional development is mandatory 
to those in our profession for this very reason. A major charge of an instructional 
leader is to provide the best and most effective types of professional development.  
Therefore, a discussion of how professional development can be fostered will prove 
to be beneficial.   

One Way to Foster
Effective Professional Development

Beach (2012) suggests one approach to foster effective professional development 
includes the utilization of professional learning communities (PLCs).  Furthermore, 
effective superintendents focus on the development of the capacity of principals 

Ongoing, with a sustained, rather than

episodic and fragmented, focus 

Collective, rather than individualistic 

Job-embedded, with teachers learning as

they engage in their daily work

Results-oriented, with activities directly

linked to higher levels of student learning

Most effective in schools and districts that

function as professional learning

communities

5

Characteristics

of Effective PD

DuFour (2014)

Dr. Leah Whitten is an Associate 
Professor in Educational Psychology 
at the University of North Alabama and 
Chair of The Department of Secondary 
Education. A native of Florence, AL, 
she received degrees from University of 
North Alabama and Auburn University. 
She has also served as a middle school 
and high school teacher.

Dr. Leah Whitten

Continued on page 42
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to lead the PLC process (Dufour, 2012).  Moreover, we 
concur with the findings of (Dufour, 2012) in regard to 
effective superintendents having knowledge that they 
cannot independently change traditional schools to high-
performing PLCs from the central office.  As a result, 
effective superintendents work with instructional leaders to 
develop a guiding alliance of teacher leaders in each school 
to assist with implementation prior to attempting to achieve 
consensus with all teachers in the school (Dufour, 2012). 

Practical Examples to Support
Effective Professional Development

The big picture of PLCs includes the need for instructional 
leaders to refrain from micromanaging PLCs and instead 
place the emphasis on developing a collaborative culture 
necessary for teacher support in PLCs.  As an instructional 
leader who is charged with fostering a high level of student 
achievement for his or her school, you must understand 
that PLCs are an important component of the professional 
development needed for teachers.  PLCs provide an ideal 
opportunity to participate in job embedded collaborative 
learning that are the hallmark of effective professional 
development.  

Many of you are fortunate to work with district leaders that 
support PLCs and assume an “active role” in the process 
compared with other districts who do not assume an “active 
role” in the process.  As a result, some instructional leaders 
may have limited assistance in the support of effective 
PLCs.  If you happen to be an instructional leader with 
limited assistance, we encourage you to educate yourself 
by reviewing current literature of schools and school districts 
who have experienced effective PLCs.  Furthermore, we 
encourage you to reach out to instructional leaders who 
have highly effective PLCs.  You may even wish to plan a 

visit to meet with an instructional leader.  A planned visit 
to observe and discuss with another instructional leader 
that has experienced success is a wonderful way to 
observe effective PLCs.  The Alabama Math, Science, and 
Technology Initiative (AMSTI) offers a professional learning 
unit (PLU) with a sole focus on the development of effective 
PLCs based on the work of Robert DuFour.  We encourage 
you to contact your regional AMSTI director (http://www.
amsti.org/sites) if interested.  In addition, if you are not a 
member of the Key Leaders Network in Alabama (KLN) 
through the Alabama Best Practices Center  
(https://aplusala.org/best-practices-center), we encourage 
you to consider joining.  Often times, the KLN will offer 
instructional rounds at other schools in the state that have 
demonstrated exemplar achievement in specific areas.  You 
have the autonomy to attend these instructional rounds as a 
member.         

In summary, instructional leaders are charged with the 
task to improve student achievement at his or her school.  
This may be your first year as an instructional leader or 
fifteenth year.  Whether it is you first or fifteenth year, you 
should strive to ensure that student achievement increases 
each year.  Priorities must be shifted and often juggled to 
ensure that students receive the best education possible.  
To accomplish this, we must be willing to move from our 
comfort zones to areas that we have not been before.  We 
wish you a great 2019-20 school year and hope this article 
has been insightful to you.  

References
Bates, C. C., & Morgan, D. N. (2018). Seven Elements of Effective Professional 
Development. The Reading Teacher, (5), 623. https://doi.org/10.1002/trtr.1674
Beach, R. (2012). Can Online Learning Communities Foster Professional Development? 
Language Arts; Urbana, 89(4), 256–262.
Charles, Anita S. (2018). Rivers and Fireworks: Social Constructivism in Education. 
Dynamic Learning Spaces in Education, 285. https://doi.org/10.1007/978-981-10-8521-
5_16
Darling-Hammond, L., Hyler, M. E., & Gardner, M. (2017). Effective Teacher Professional 
Development. Retrieved from https://learningpolicyinstitute.org/sites/default/files/
product-files/Effective_Teacher_Professional_Development_REPORT.pdf
Dufour, R. (2012). When districts function as professional learning communities. Education 
Digest, (9), 28.
DuFour, R. (2014). Harnessing the Power of PLCs. Educational Leadership, 71(8), 30–35.
Kretchmar, J. (2019). Constructivism. In Salem Press Encyclopedia. Retrieved from https://
ezproxy.una.edu/login?url=http://search.ebscohost.com/login.aspx?direct=true&AuthType=
cookie,ip&db=ers&AN=89164134&site=eds-live&scope=site
Ward, S., Pellett, H. H., & Perez, M. I. (2017). Cognitive Disequilibrium and Service-
Learning in Physical Education Teacher Education: Perceptions of Pre-Service Teachers in 
a Study Abroad Experience. Journal of Teaching in Physical Education, 36(1), 70–82.

Collegiate 
Composition 
Continued

SDE Spotlight Continued

to children who may have no one else they can turn to. 
Teachers give advice and words of wisdom to many in dire 
need for guidance and direction. 

I believe the Alabama legislature did right by students, 
teachers, and communities by treating public education like 
a serious priority for the state in the 2020 education budget. 
When everyone acknowledges the importance of a quality 
education, not only in terms of workforce development, 
but also in character development and societal growth in 
general, we ALL win.
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school in its instructional capacity is a nonpublic forum, 
and in that guise the school “owns” the speech.  By des-
ignation, the nonpublic forum can be converted or opened 
up to create a limited public forum.  In a limited open 
forum, the student “owns” the speech.  This is based 
upon Public Forum Doctrine, which has been created by 
judges as a device to decide speech issues.  (Keep in 
mind that a limited public forum can be created inside a 
nonpublic forum, which is what occurs when a principal, 
for example, allows students to distribute materials from 
a table in the cafeteria, or when a principal, for example, 
neglects to remove personal notices, such as a student 
advertising her bicycle for sale, on a school bulletin 
board.)  A school’s nonpublic forum can also be converted 
to a limited open forum required by the Equal Access Act 
(EAA), which was created by Congress as a device to 
compel schools to allow students to meet, under certain 
circumstances.  In a limited open forum under the EAA, 
the student also “owns” the speech.

In this case, the school district agreed to accommodate 
the walkout and specified to the community that the 
walkout was student-led, optional, and not school-spon-
sored.  Thus, the students “owned” the speech in that 
forum.  But, perhaps growing nervous about being drawn 
into controversy over Second Amendment gun rights, the 
school district directed that students could not discuss 
shootings or guns during their walkout.  We have great 
unease that the court will allow the school district to have 
it both ways:  it was the students’ walkout; but the school 
district could preemptively control the speech.

Whether it was a good idea to accommodate the walk-
out at the outset is a difficult question.  At the heart of 
this is two competing, different views about the nature of 
education.  Is education transmitted by telling students 
to “sit down, shut up, learn what I tell you, and do what 
I tell you?”  Or, is education an opportunity for students 
to learn by interacting, discussing, arguing, and exam-
ining ideas?  We submit that education is both, with one 
extreme suitable in some circumstances and the other 
extreme suitable in other circumstances.  Accommodating 
the walkout is in service to the latter view of education, 
which grows more important as students grow older.  

Importantly, accommodating the walkout is in service to 
the development of a civil democratic society.  Accom-
modating the walkout also avoids potential litigation over 
the question of whether a school’s decision to not allow 
the walkout at the outset in any way violates the speech 
rights of students, since a court might decide the walkout 
might itself be speech and not just a conduct code viola-
tion. 

The school district has the right to make manner, place, 
and time restrictions on the forum that it created.  The 
prior restraint of speech (manner) is probably limited to an 
understanding that threats are not protected by the First 
Amendment.  Designating a location for the forum (place) 
marks a boundary around where the student speech is 
permitted.  And, placing a restriction on the length of stu-
dent speech (time) is made in service to another valuable 
resource, instructional time.  

Once the nature of the forum is settled, the next analy-
sis goes to which legal test applies to the speech in that 
forum.  If it is a limited public forum or limited open forum, 
where students “own” the speech, the school district can 
control the speech only by proving the test provided by 
Tinker v. Des Moines Indep. Comm. Sch. Dist., 393 U.S. 
503 (1969): the school district may control speech that is 
materially and substantially disruptive.  This is a partic-
ularly high standard, and difficult to prove, if the school 
administrator is trying to project into the future and assess 
the amount of disruption, without sufficient data.  If the 
forum is a nonpublic forum, where instruction is occurring, 
the school district “owns” the speech, and the legal test 
is provided by Hazelwood School Dist. v. Kuhlmeier, 484 
U.S. 260 (1988).  Under the Hazelwood test, speech that 
would be perceived as school-sponsored and has a le-
gitimate pedagogical purpose is controlled by the school.  
Two other tests may also apply, although they do not 
apply in the M.C. case.  Under the test supplied by Bethel 
School Dist. No. 403 v. Frasier, if the speech would be 
perceived by the principal as sexual speech, or lewd, in-
decent, or offensive speech, then the school may control 
the speech.  Under the test supplied by Morse v. Fred-
erick, 551 U.S. 393 (2007), the school may control the 
speech, if the speech would be perceived by the principal 
as being “drug” speech.  Be aware, however, that speech 
that could be drug speech under Morse, for example a 
walkout in support of marijuana legalization, could also be 
political speech.  Likewise, speech that could be sexual 
speech under Bethel, for example, reference to women’s 
breasts during a walkout for breast cancer awareness, 
could also be political speech.  Remember that political 
speech is always held to the highest standard, and ana-
lyzed under Tinker.   

Legal Forum Continued
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A+ College Ready 
A+ College Ready offers teacher training 
and curricula resources for middle and high 
schools at no cost to program schools. 
Tammy Dunn 
205-257-5350 
tammy@aplusala.org 
www.aplusala.org/college-ready

ABM Building Solutions 
ABM is a leading provider of facility solutions.  
ABM’s comprehensive capabilities include 
facilities engineering, energy solutions, HVAC, 
electrical, provided through stand-alone or 
integrated solutions. 
Don McPherson 
770-752-9779 
don.mcpherson@abm.com

ACCESS Virtual Learning 
ACCESS offers rigorous educational courses 
and teaches via technology to create equity 
for all Alabama private and public high school 
students statewide. 
Steve Blair 
334-242-9594 
sblair@alsde.edu

ACT, Inc. 
ACT is a nonprofit organization serving 
students, job seekers, schools and employers 
with learning resources, assessments,  
research and credentials designed to help 
them succeed from elementary school through 
career. 
Lydia Griffin 
770-510-3922 
lydia.griffin@act.org 
www.act.org

AdvancED/Measured Progress 
Andre Harrison 
334-322-2666 
aharrison@advanc-ed.org 
www.advanc-ed.org

Alabama Card Systems, Inc. 
We deliver complete identification solutions for 
education applications specializing in photo ID 
systems, access control, surveillance, visitor 
management and ScholarChip. 
Pete Drake 
205-833-1116 
info@alabamacard.com 
www.alabamacard.com

Alabama Conference on Grading 
and Assessment for Learning 
ACGAL is planned and presented jointly by 
five state-level organizations.  It provides a 
forum for professional educators across the 
state to examine and improve grading and 
assessment practices. 
Andrew Maxey 
205-393-0202 
theacgal@gmail.com 
www.acgal.org

Alabama Music Hall of Fame 
Sandra Burroughs 
256-381-4417 
sburroughs@alamhof.org 
www.alamhof.org

Alabama State Association for 
HPERD 
Donna Hester 
205-388-0304 
dhester@asahperd.org 
www.asahperd.org

American Fidelity Assurance 
Providing employee and employer benefit 
solutions for education employees. 
John Cole 
205-987-0950 
john.cole@americanfidelity.com 
www.americanfidelity.com

Audio Enhancement, Inc. 
Quality education demands innovative options 
to keep students engaged and safe.  Audio 
Enhancement’s classroom solutions empower 
student success, optimize emergency 
response times, and maximize teaching. 
Shannon Hopkins 
256-565-3955 
Shannon.Hopkins@AudioEnhancement.com 
www.audioenhancement.com

Balfour 
Pearson Alsobrook 
334-821-0613 
pd.alsobrook@gmail.com

Balfour 
Mike Mills 
866-402-7464 
mike.mills@balfour-rep.com

Balfour 
Don Hodges & Bill Hodges 
256-249-3373 
wdh2@bellsouth.net

Balfour 
Rickey Phillips 
205-733-1060 
rickey.phillips@balfour-rep.com

Balfour 
Lee McDaniel/W.C. McDaniel 
205-981-9868 
lee_mcd@bellsouth.net

Bama by Distance 
Rise With The Tide! A quality degree from 
a premier institution is within your reach.  
Complete courses around your own schedule 
from any location at affordable rates. 
Gary Vaden 
205-348-0089 
uadistance@ua.edu 
www.BamabyDistance.ua.edu

bby Publications at UWA 
Our supplemental teaching materials 
and professional development improve 
math knowledge and strengthen teaching 
strategies using visual models that build 
foundational and higher-order understanding 
of mathematics. 
Denise Knight 
205-652-3801 
dknight@uwa.edu 
www.bbypublications.com

Bill Miller Photographers 
We provide full-service photographic solutions 
for your school. Other services include cap 
and gown, composites,  
ID badges, yearbooks  
and so much more. 
Glen Frederick 
800-523-5960 
www.billmillerphotographers.com

Classworks 
Classworks is online K-8 math, reading, 
language arts, and science instruction, 
assessment, and productivity tools.  
Classworks offers rigorous classroom 
resources and data-driven individualized 
instruction to increase achievement. 
Pamela Franco 
205-440-5545 
pfranco@classworks.com 
www.classworks.com
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Crayola 
Crayola creatED professional learning gives schools and 
districts practical, art-infused teaching strategies and resources 
that deepen creative thinking. 
James Wells 
484-896-8456 
jwells@crayola.com 
www.crayola.com/education

Curriculum Associates 
Curriculum Associates research-based products including 
i-Ready®, Ready®, BRIGANCE® provide teachers & 
administrators with flexible resources that deliver meaningful 
assessments and data-driven, differentiated instruction for 
children. 
Kelly-Ann Parson 
800-225-0248 
kparson@cainc.com 
www.curriculumassociates.com

Edgenuity 
Edgenuity provides online and blended learning solutions for 
grades K-12 that propel student success, empower teachers, 
and enable schools to meet their academic goals. 
Steve Santora 
404-808-7782 
steve.santora@edgenuity.com 
www.edgenuity.com

Edmentum 
Edmentum empowers educators to move education forward 
with proven instructional and assessment solutions to improve 
student outcomes. 
Jai Jordan 
205-427-6100 
jai.jordan@edmentum.com 
www.edmentum.com

e-hall pass by Eduspire Solutions 
The total digital hall pass solution.  Free no obligation pilots. 
Nathan Hammond 
717-683-0959 
amyhall@eduspiresolutions.org 
www.eduspiresolutions.org

ESS 
ESS is a leading educational management firm specializing in 
full-service, cost-effective management of substitute teachers, 
paraprofessionals, and support personnel for school districts. 
Marcy Everett 
865-888-9244 
MEverett@ess.com 
www.ESS.com

Flippen Group 
THOUSANDS OF CLASSROOMS. MILLIONS OF STUDENTS. 
Transforming classrooms and campuses into high-achieving 
centers of learning where kids really want to attend. 
Rob Kirk 
979-693-7549 
rob.kirk@flippengroup.com

Frontline Education 
Frontline Education is the leading provider of school 
administration software, empowering strategic K-12 leaders 
with the right tools, data and insights to proactively manage 
human capital, business operations and special education. 
Mark Fesperman 
251-753-9711 
mfresperman@frontlineed.com 
www.FrontlineEducation.com

Fuel Education 
Fuel Education partners with school districts to fuel 
personalized learning through innovative Pre-K-12th grade 
online learning solutions. 
Randy Starner 
205-222-0348 
rstarner@fueleducation.com 
www.fueleducation.com

Fun and Function 
We create therapeutic tools, educational programs, and 
multi-sensory environments to support behavioral and 
developmental goals, address learning and sensory 
challenges, and social-emotional needs. 
Danielle Lake 
800-231-6329 
memanuel@funandfunction.com 
www.funandfunction.com

Giffen Recreation Co. Inc. 
Commercial playground equipment and architectural site 
furnishings sales. 
Jim Griffen 
205-982-6233 
giffenrec@att.net 
www.giffenrecreation.com

Glimpse K12 
Glimpse’s Education Return on Investment platform evaluates 
everything you do to impact achievement, optimizing financial 
resources anround products, programs, and services that drive 
student outcomes. 
Jessica Williams 
251-769-5122 
jessica@glimpsek12.com 
www.glimpsek12.com

Herff Jones, LLC 
Herff Jones is a proud provider of yearbooks, class rings, caps 
and gowns, diplomas and graduation announcements. 
Trey Morgan 
800-255-6287 
tlmorgan@herffjones.com 
www.herffjones.com

Horace Mann Companies 
Financial institutions and insurance products. 
Jon Green 
217-789-2500 
jon.green@horacemann.com 
www.horacemann.com

®

Houghton Mifflin Harcourt 
Houghton Mifflin Harcourt (HMH) is a global learning company 
committed to delivering integrated solutions that engage 
learners, empower educators and improve student outcomes. 
Tabitha Reever 
256-810-7813 
tabitha.reever@hmhco.com 
www.hmhco.com

Imagine Learning 
Imagine Learning’s mission is to teach language, literacy, and 
mathematics to the children of the world.  This is accomplished 
by utilizing its high-quality and award-winning software 
products.  Imagine Language & Literacy, Imagine Math, 
Imagine Española, 
Christy Sanders 
866-377-5071 
christy.sanders@imaginelearning.com 
www.imaginelearning.com

Interior Elements 
Contract furniture dealer servicing the K-12 market. 
Dan Chappell 
334-332-9708 
dc@in-elements.com 
www.in-elements.com

Istation 
Blended learning and intervention for reading, math and 
Spanish literacy. 
Anne Peacock 
601-319-5162 
apeacock@istation.com 
www.istation.com

Joe McEachern Photography 
School Photography. 
Chris Westcott 
cwestcott1@gmail.com

Karen Maury Jewelry 
We engrave jewelry onsite.  Sterling silver, crystal, wood, shell 
and resin. 
Karen Maury 
205-790-8349 
kayrena16@gmail.com

Lathan Associates Architects 
Lathan Associates Architects is a full-service design firm with 
30 years experience working with the education market. Our 
goal is to partner with you to meet your needs; whether a new 
facility, renovation or everyday maintenance. BEING GREAT IS 
WHAT WE DO! 
Carol Coleman 
205-988-9112 
ccoleman@lathanassociates.com 
www.lathanassociatesarchitects.com

PROFESSIONAL LEARNING LOGO - FOR USE ON WHITE

Interior
Elements
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LEAN Frog Digital 
BLOOM, the only fully iNOW integrated discipline solution, 
makes it easy for teachers to record discipline incidents and 
easy for administrators to respond.  Automated, accurate, and 
transparent discipline tracking. 
Brandon Payne 
256-690-5145 
brandon@theleanleap.com 
www.theleanleap.com

Learning A-Z 
Learning A-Z is a literacy-focused PreK-6 education technology 
provider. Our products blend teacher-led instruction with 
technology-enabled resources to make teaching more effective 
and efficient. 
Ann Crawley 
866-889-3729 
ann.crawley@learninga-z.com 
www.learninga-z.com

Lexia Learning 
Lexia® Learning is committed to helping all students become 
proficient readers and confident learners. Lexia empowers 
literacy educators with research-driven adaptive assessment 
and personalized instruction. 
Julie Williams 
800-435-3942 
jwilliams@lexialearning.com 
www.lexialearning.com

Lifetouch School Portraits and Yearbooks 
Partnering with Alabama schools to provide school day 
portraits, yearbooks, senior portraits, sports portraits, and 
special event portraits. 
Todd Diefenderfer 
334-351-2360 
tdiefenderfer@lifetouch.com 
www.lifetouch.com

Lightspeed Technologies 
From whole group instruction to small group collaboration, 
Lightspeed provides access to learning like never before. 
Steve Bishop 
800-732-8999 
steve.bishop@lightspeed-tek.com 
www.lightspeed-tek.com

Locker Pro 
Locker Pro is one of the largest lock and locker distributors 
in the country.  We represent multiple lock and locker lines, 
offering summer maintenance to get lockers ready for the 
upcoming year. 
Tyler Wiechman 
205-663-3211 
tyler@lockerpro.com 
www.lockerpro.com

MasteryPrep 
MasteryPrep helps  low-income and first-generation students 
achieve a college-ready score on the ACT & SAT.  Our 
programs and innovative  trainings, help teachers with tools 
and strategies to prepare students for college. 
Kaci Patterson Letts 
855-922-8773 
info@masteryprep.com 
www.masteryprep.com

National TeleTherapy Resources, LLC 
NTR offers schools an innovative and research-based way to 
provide speech and occupational therapy while reducing cost, 
reducing caseload size, and overcoming therapist shortages. 
Sandy Broderway 
844-687-5465 
sandy@ntrlink.com 
www.ntrlink.com

Playworld Preferred, Inc. 
Playworld Preferred is a distributor of premier playground 
equipment, safety surfacing and installation services. 
Jeff Wingo 
704-584-1031 
jeff@playworldpreferred.com 
www.playworld.com

PNP 
Providing playground and amenities to create better outdoor 
learning. 
Jessica Hoagland 
334-296-7503 
jessica@petandplayground.com 
www.petandplayground.com

PowerSchool Group, LLC 
PowerSchool helps schools and districts efficiently manage 
instruction, learning, grading, attendance, assessment, 
analytics, state reporting, special education, student 
registration, talent, finance and HR. 
Jenny Scott 
251-656-1397 
jenny.scott@powerschool.com 
www.powerschool.com

PowerUpEDU 
PowerUpEDU is an award-winning education solutions provider 
for Alabama classrooms, creating learning environments 
that engage students, empower teachers and bridge the gap 
between teaching and technology. 
David Lenhart 
888-517-3824 
david@powerupedu.com 
www.powerupedu.com

Presentation Solutions, Inc. 
The ColorPro poster maker allows you to create your own full-
color posters - instantly!  Also, create your own custom award 
plaques, cutouts, decals and more! 
Joe Powell 
800-280-7809 
joecool@presentationsolutions.com 
www.presentationsolutions.com

PS Safety Connection, LLC 
Safety Solutions for Your School! 

• Car Rider Pick Up Tags (Personalized & Unique)
• Back Pack Tags
• Hall Passes
• Staff Safety (Lanyards & More)

Donna Jemmott 
844-608-1860 
sales@pssafetyconnection.com 
www.pssafetyconnection.com

Renaissance 
Through smart, data-driven educational technology solutions 
that amplify teachers’ effectiveness, Renaissance helps 
teachers teach better, students learn better, and school 
administrators lead better. 
Karen Winn 
800-338-4204 
karen.winn@renaissance.com 
www.renaissance.com

Samford University 
The graduate program at Samford has a long history of 
partnerships with school systems.  We believe effective 
leadership is essential and best demonstrated through 
collaboration. 
Marcie Harchuck 
205-726-4337 
mjparson@samford.edu 
www.samford.edu/education

Scantron 
From digital and paper assessment to world-class analytics 
to school stakeholder surveys, Scantron solutions provide 
actionable results.  See what Scantron can do for you today! 
Michael Marchionda 
800-722-6876 
michael.marchionda@scantron.com 
www.scantron.com

SchoolCast 
SchoolCast is a flexible notification system that lets your key 
stakeholders decide how they want you to communicate with 
them in an emergency or non-emergency. 
888-988-5884 
support@highgroundsolutions.com 
www.highgroundsolutons.com

School Check IN 
School Security - America’s favorite, fastest and easiest way 
to check IN/OUT students, faculty and visitors in your school. 
OffenderCHECK scans each visitor’s driver’s license with 
instant sex offender search. PowerSchool partner with data 
integration. 
Barry Peterson 
813-962-7264 
info@schoolcheckin.com 
www.schoolcheckin.com

SDI Innovations 
School Datebooks and STEM Education Works, both powered 
by SDI Innovations, provide schools the best assignment 
planners, STEM robotics and, STEM curriculum on the market. 
Brad Metzger 
800-705-7526 
brad@schooldatebooks.com 
www.sdiinnovations.com

Southeastern Fundraising 
Fundraising 
Ralph Cahill 
601-729-8181 
sosoralph@bayspringstel.net

Syfr Learning, LLC/ETS ProEthica 
Syfr Learning specializes in the ART and SCIENCE of learning 
and building collective efficacy to improve student learning.  
Syfr Learning represents ETS ProEthica program in Alabama. 
Christine Drew 
205-276-4553 
christine@syfrlearning.com 
www.syfrlearning.com

Teachers N Tools, Inc. 
iInteractive panels, podiums and service contracts for 
classroom management. 
Cynthia Lowery 
800-826-4614 
cynthia@teachersntools.com
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Terrell Enterprises, Inc. 
Your school’s source for purchasing furniture, supplies, fixtures, 
flooring and equipment.  We will help create a safe, modern, 
engaging and productive learning environment for the students. 
Al Brannon 
334-382-7415 
al@terrellenterprises.com 
www.terrellenterprises.com

The Elson Company, LLC 
We provide bed sheet and bath towel fundraisers 
David Malone 
256-381-8352 
info@theelsoncompany.com 
www.TheElsonCompany.com

The University of Alabama College of 
Education 
Representatives from the University of Alabama’s College of 
Education will be present to discuss graduate programs and 
services. 
Carlton McHargh 
205-348-0549 
mchargh@ua.edu 
www.education.ua.edu

ThriveWay 
Peer Helpers is an evidence-based Pre-K through 12th grade 
prevention and support program equipping students to support 
a wide range of emotional, societal, and behavioral challenges. 
Allison Moore 
844-705-1981 
allison@thrivewayconsulting.com 
www.ThriveWay.com

Transaction Point, LLC 
Campus branding, staff appreciation gifts, cash counting 
technology.  Please stop at our booth and see these products 
and our new line of fundraising products. 
Britt Matthiessen 
800-396-7301 
jbm@transactionpoint.net 
www.transactionpoint.net

UA Early College 
UA Early College offers high school students the opportunity to 
earn college credit, online or on the UA campus, with a variety 
of courses offered. 
Leslee Griggers 
205-348-7083 
earlycollege@ua.edu 
www.uaearlycollege.ua.edu

UMA Education Solutions 
Schools PLP- complete online course catalog with over 550 
courses and subject areas including CTAE.  Dyslexic Solutions 
- with Mindplay Reading. 
Rusty Jones 
770-789-1940 
rjones@umaed.com 
www.umaed.com

University of West Alabama 
We’ve been training educators for nearly two centuries. Come 
learn about innovations in education and how a degree from 
UWA can help you do something that matters. 
Jessica Hughes 
205-533-0131 
jhughes@uwa.edu 
www.online.uwa.edu

VALIC 
Premier provider of supplemental retirement solutions, 
including 403(b) and 457(b) plans, needed for financial and 
retirement security. 
Mark Briones 
205-967-8974 
mark.briones@valic.com 
www.valic.com

Veal Convention Service, Inc. 
Veal Convention Services, Inc. is a general service contractor 
for conventions, expositions, trade shows, exhibitions, 
meetings and corporate events. 
David Veal 
205-844-8325 
david@vealco.com 
www.vealco.com

Virco 
Virco is an American-owned classroom, library, cafeteria and 
office furniture manufacturer that has been serving public 
schools for over 65 years. 
John Havicus 
205-721-0514 
johnhavicus@virco.com 
www.virco.com

World’s Finest Chocolate 
Chocolate fundraising company. 
832-978-6728 
lcordero@wfchocolate.com 
www.worldsfinestchocolate.com

Zaner-Bloser 
Darlean Macon 
205-356-0142 
darlean.macon@zaner-bloser.com 
www.zaner-bloser.com
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Advertising in the CLAS School Leader Magazine is available to  CLAS Corporate Partners as 
a partnership benefit. For information regarding advertising opportunities in this publication, 
please contact Alyssa Godfrey at (800) 239-3616 or via email at alyssa@clasleaders.org. 
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P.O. Box 428
Montgomery, AL 36101 
(800) 239-3616 
www.clasleaders.org

It’s Renewal Time!
You have some amazing benefits with your CLAS 
membership. Don’t lose them. Renew today!

online w  phone w fax w mail
Benefits for all members:

• Discounts on professional learning activities sponsored by CLAS
• Access to CLAS communications and updates
• The quarterly magazine, CLAS School Leader
• Complimentary subscription to The Main Idea, a monthly email newsletter 

with book summaries on the latest education-related books.
• Access to membership directory online
• Access to CLAS job bank
• Access to networking opportunties
• Discounts on insurance through Horace Mann Companies

Additional Benefits For Individual and 
Institutional members

• Legal defense fund
• Legal counsel, information, and support
• Contract review service

See page 32 for more information,  
or visit us online at www.clasleaders.org/membership


