
The Official Publication of CLAS
Summer Issue 2018
Volume 46, No. 3



Go to samford.edu/education for a complete list 
of graduate programs or to apply today!

Samford University is an Equal Opportunity Institution/Employer.

M.S.E. in Educational Leadership: Policy, Organizations and Leadership
M.S.E. in Instructional Leadership |  Ed.S. in Instructional Leadership  

Ed.D. in Educational Leadership

Orlean Beeson 
School of Education 
strives to provide students of all 
levels with the best education 
possible. Our programs are 
rigorous, but Samford’s close-
knit community enables you 
to learn and grow. We are 
committed to an innovative, 
curriculum that emphasizes 
real-world experiences.

#3 in the South for Regional 
Universities, U.S. News 

& World Report

25 Alumni Currently Serving 
as Superintendents

70+ Alumni Currently 
Serving as Assistant 

Superintendents and 
District Leaders

Learn to Lead 
Lead to Learn
Educate • Empower • Serve



CLAS Officers
President ......................................................Dr. Tamala Maddox 

Robert F. Bumpus Middle School

President-Elect ................................................Dr. Autumm Jeter 
Hoover City Schools

Past President ...............................................Richard Brown, Sr. 
Beauregard High School

Alabama Association of Secondary School 
Principals (AASSP)

Todd Markham ......................................... Buckhorn High School
Van Phillips. ........................................ Center Point High School
Wes Rogers .................................... Elmore County High School
Cathy Seale ........................................ Marengo County Schools
Bennie Shellhouse.................................. Andalusia High School
Bobby Tittle ..............................................Ohatchee High School
Joe Toomey ................................................ Murphy High School

Alabama Association of Elementary School 
Administrators (AAESA)

Timothy Dollar .................................. Wilmer Elementary School
Frances Finney ......Grantswood Community Elementary School
Charles Gardner ........................ Hokes Bluff Elementary School
Waller Martin ........................ Enterprise Early Education Center
Christopher Mitten ........................ Windham Elementary School
Judith Ross ..................................................Bush Hills Academy

Alabama Association of Middle School  
Principals (AAMSP)

Andy Carpenter .......................................... Pizitz Middle School
Larry Haynes .................................Oak Mountain Middle School
Dr. Aimee Rainey ............................ Weeden Elementary School
Keith York ................................................Opelika Middle School

Alabama Council of Administrators of  
Special Education (ALA-CASE)

Dr. Annie Spike ....................................Marshall County Schools
Dr. Richard Templeton .............................. Cullman City Schools
Lana Tew .............................................. Morgan County Schools

Alabama Child Nutrition Directors (ACND)

Dr. Brindlea Griffin .......................................Phenix City Schools

Alabama Association for Supervision and  
Curriculum Development (AASCD)

Dr. Lisa Beckham ......................... Mountain Brook City Schools
Ashley Catrett ................................... Crenshaw County Schools
Dr. Patrick Chappell. ............................ Homewood City Schools
Dr. Carlos Nelson .....................................Sheffield City Schools
Dr. Jan Tribble ..................................Limestone County Schools
Donald Turner, Jr. ................................ Calhoun County Schools

Alabama Association for Prevention,  
Attendance and Support Services (AAPASS)

Bobby Jackson ................................................................Retired
Rochelle Johnson ....................................... Dothan City Schools

Alabama Association of Career/ 
Technical Administrators (ACTA)

Holly Resmondo ..........................Baldwin County Virtual School
Dr. Rhinnie Scott......................... Greene County Career Center

School Superintendents of Alabama (SSA)
Jim Cunningham................................... Fort Payne City Schools
Dr. Charles Ledbetter, Jr. ....................... Pike Road City Schools 
Dr. Susan Patterson ................................. Cullman City Schools
Chresal Threadgill ..................................Mobile County Schools
Ted Watson .............................................Andalusia City Schools

Alabama Association of School Personnel  
Administrators (AASPA)

Jim Miller ............................................... Shelby County Schools
Michelle Washington .................................. Lee County Schools

Affiliate Presidents

Dr. Brenda Rickett .......................................... AASCD President 
Frances Finney ................................................AAESA President
Dr. Jimmy Hull ................................................... ACTA President
Michelle Mitchell ........................................... AAPASS President
Todd Markham .................................................AASSP President 
Dr. David T. Asbury ..........................................AASPA President
Becky Birdsong.................................................... SSA President
Cassandra Scott .............................................AAMSP President
Diane Sherriff .............................................ALA-CASE President
Heather McDermott .......................................... ACND President

 Summer Issue 2018 3

2018-2019 CLAS 
Board of Directors



Mission Statement
The mission of the Council for Leaders 
in Alabama Schools is to coordinate and 
facilitate the resources of all members for 
the advancement of public education.

Acknowledgements
Publisher: CLAS - Council for Leaders in 
Alabama Schools

Editor: Alyssa L. Godfrey, CLAS Director 
of Communications and Technology

Contributors: Dr. Jeff Cornelius;  
Dr. Amy L. Dagley; Dr. David Dagley;  
Alyssa Godfrey; Dr. Eric Mackey;  
Demica Sanders; Dr. Vic Wilson 

About CLAS
P.O. Box 428 | Montgomery, AL 36101

926 Pelham St. | Montgomery, AL 36104
(334) 265-3610 | (800) 239-3616

www.clasleaders.org
CLAS School Leader (USPS#494-450) is the official publication of the Council for Leaders in Al-
abama Schools, 926 Pelham Street, Montgomery, AL 36104.  CLAS School Leader is published 
in September (Back to School), February/March (Legislative), April (Convention), and July (Year 
End).  The articles published in each issue represent the ideas or beliefs of the writers and are not 
necessarily the views of the Council for Leaders in Alabama Schools.  Of the CLAS membership 
dues, $15.00 goes toward subscription to the CLAS School Leader.  Periodical postage paid at 
Montgomery, AL.
CLAS is a non-profit organization exempt from income tax under code section (c)(6).  Contribu-
tions or gifts are not deductible as charitable contributions for federal income tax purposes.  Man-
agement has determined that 7% of membership dues paid are attributable to lobbying activities 
and are not deductible for federal income tax purposes.
POSTMASTER:  Send address changes to CLAS School Leader, P.O. Box 428, Montgomery, 
AL  36101-0428

Summer Issue 2018

4 CLAS School Leader



6 Director’s View 
“As Summer Ends...A New School Year Begins”

8 2018-2019 CLAS Leadership Announced

10 2018 CLAS Official Convention Sponsors

14 Legal Forum 
“The Legalities of Section 504 and IDEA”

16 Upcoming Professional Learning Opportunities

22 2018 CLAS Annual Summer Convention Highlights

24 Administrators of the Year Recognized  
at CLAS Convention

30 SDE Spotlight: 
“Alabama Assessments”

31 American Fidelity Assurance Receives 
Dr. James A. Street Award

34 Professional Learning Update: 
“Invest in Yourself”

35 Dr. Jacqueline Brooks Receives CLAS Leadership Award

37 Rep. Rod Scott Receives CLAS Legislative Leadership Award

38 CLAS Partnership Directory

9 Dr. Tamala Maddox Assumes CLAS Presidency

9 Dr. Autumm Jeter Announced as President-Elect

12 Certified Instructional Leader Credentials Awarded

18 Special Contribution 
“School Climate: The Effects of Student Learning”

25 Membership Information

 Summer Issue 2018 5



Wow!  Can you believe we are entering the last days 
of  our summer break?  In fact, by the time some of 
you get this article, you will already be back at work!  
Time really flies when you are having fun, relaxing, 
working, or just about anything during the summer.  
I hope that you have been able to spend quality 
time with friends, family, or even extended relatives.  
I also hope that you are ready to hit the ground 
running because the students will be coming back 
very soon, and they will certainly be running.  Allow 
me a brief moment of retrospective on the last two 
months of activities.

June lasted for approximately 14 hours.  However, 
during that period we had an amazing CLAS 
Convention in Mobile.  Close to 1,000 of you were 
able to attend, and by doing so, you were able to 
learn from great speakers across Alabama and the 
nation, you were able to connect with old friends, 
you were able to make new friends, you were able 
to complete/start/continue PLUs, you were able to 
enjoy the fabulous sights and sounds of Mobile, 
you were able to engage with our great partners in 
the convention/exhibit area, you were able to relax 
and spend time with friends and family, and you 
were able to engage in meaningful conversation 
with peers from across our great state.  We hope 
you enjoyed the convention as much as we enjoyed 
presenting it to you.  We also hope you are ready for 
an even better event in June 2019 in Montgomery.  

In addition to the CLAS Convention, I also attended 
the NAESP Conference in Orlando as well as the 

NASSP Conference in Chicago.  Both were well 
attended by Alabama leaders, and we had some 
insightful presentations at both locations.  The 
principals from Piedmont City Schools presented in 
Chicago, and principals from Enterprise, Homewood, 
Limestone County all presented in Orlando.  
Alabama was well-represented at these national 
conferences, and we continue to show everyone that 
great things are occurring in Alabama educational 
circles.  

Director’s View

As Summer Ends...
 A New School Year Begins

Top: NAESP 
photo courtesy 
of Vic Wilson

Left: NASSP 
photo courtesy 
of Joe Toomey
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Vic Wilson is the Executive Director 
of the Council for Leaders in Alabama 
Schools.  He joined the CLAS staff in 
July of 2017.  

Vic has 25 years in public education as 
a teacher, assistant principal, principal, 
and superintendent.  

Vic is married to Felecia Dailey Wilson, 
and they are the parents of Dailey (22), 
Emma (18), and Paul (15).  

Aside from spending time with his family, 
Vic loves reading, sports, and the arts.  

Vic Wilson, Ed.D.

As you know we have a new Director of Professional Learning at CLAS.  
Mrs. Demica Sanders has hit the ground running, and we are thrilled to 
have her on board at CLAS.  She brings great experiences to CLAS from 
her time as a superintendent and special education director.  I hope you 
will take the time to reach out to her and welcome her to CLAS.  I know 
that she will be appreciative and happy to help you in your professional 
journey.  

CLAS stands ready to assist you in your leadership journey.  We work 
hard to offer the best professional learning, advocacy, legal services, 
communication, networking, and awards/recognition possible, and we are 
constantly working to enhance all of these.  Should you see an area where 
we can improve, I encourage you to let us know.  I also encourage you to 
engage your peers who are not members of CLAS and ask them to join.  
Share with them the many benefits of membership in CLAS, and let us 
know if we can help with that as well.  

We are here to help in any way as you begin the 2018-2019 school 
year.  Please stay engaged with our Friday Update, state board updates, 
legislative updates, and conference updates.  Also, let us know if you 
cannot locate information, and we will guide you in the right direction.

Thank you for all you do for the students and adults under you care.

Sincerely,
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At the 2018 Annual Summer Convention, CLAS 
welcomed incoming president Dr. Tamala Maddox and 
announced Dr. Autumm Jeter as president-elect.

At the Second General Session, Richard Brown, Sr., 
bestowed the presidential position upon Dr. Tamala 
Maddox, during the “Passing of the Gavel” ceremony.  
Maddox was elected to a three-year term, starting as 
president-elect, on the CLAS Board of Directors in 2017.  
She will preside over the CLAS organization for the 
2018-2019 year and will finish her term as past president 
in the 2019-2020 year.  Maddox currently serves as 
the principal of Robert F. Bumpus Middle School in the 
Hoover City School system.  She is also a member of 
the Alabama Association of Middle School Principals 
(AAMSP).  Maddox’s presidential nomination was made 
by AAMSP.

Outgoing President Richard Brown, Sr., was presented 
with a plaque commemorating his service. He was 
also presented with a president’s ring by Sergeant 
Major Lawrence Herring of Herff Jones.  Brown holds 
the position of principal of Beauregard High School in 
the Lee County School system.  He was nominated 
for CLAS president by the Alabama Association of 
Secondary School Principals (AASSP) in 2016. On July 
1, Brown assumed the past president’s position on the 
CLAS Board of Directors. 

Among the many outgoing board members recognized 
was Sonja Hines who served as CLAS president for the 
2016-2017 year.  Hines is employed by the Andalusia 
City School System as District Administrator, Federal 
Programs Administrator, and Coordinator of Special 
Programs.  She was nominated by the Alabama Council 
of Administrators of Special Education (ALA-CASE).

Richard Brown, Sr., is presented with a commemorative  
president’s plaque by Dr. Tamala Maddox

Richard Brown, Sr., receives the president’s ring from  
Sergeant Major Lawrence Herring, Herff Jones

Richard Brown, Sr., passes the gavel to Dr. Tamala Maddox who  
assumed the CLAS presidency on July 1.

2018-2019 
CLAS Leadership 

Annouced
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Dr. Tamala Maddox 
employed by the Hoover 
City School System 
as principal of Robert 
F. Bumpus Middle 
School, has assumed 
the presidential role for 
the Council for Leaders 
in Alabama Schools. 
Maddox was elected by 
CLAS members in 2017 
as president-elect.  She 

will serve as president for a one-year term, then as 
past president for an additional year.  The presidency 
was previously held by Richard Brown, Sr., who 
relinquished the role to Dr. Tamala Maddox during 
the “passing of the gavel ceremony” at the CLAS 
Convention on June 12, 2018.

“Dr. Tamala Maddox is an exceptional leader, and 
CLAS is very fortunate to have her as the 2018-2019 
president,” comments Dr. Vic Wilson, CLAS executive 
director. “At every turn, Dr. Maddox has produced ex-
cellence and a focus on student-centered results, and 
we know that CLAS will benefit from her vision.”

Dr. Autumm Jeter, 
employed by the Hoover 
City School System as 
the director of curriculum 
and instruction, has been 
elected as CLAS president-
elect for 2018-2019.  This 
position was held by Dr. 
Tamala Maddox who 
has assumed the CLAS 
presidency as of July 
1.  Jeter will serve as 

president-elect for a one-year term, then she will become 
the CLAS president for the 2019-2020 year.  Her election 
was announced at the CLAS Convention on June 13, 
2018.

“Dr. Autumm Jeter has long served on the CLAS Board 
of Directors through the AAESA affiliate,” states Dr. 
Vic Wilson, CLAS executive director. “Throughout 
her years of service in the organization, she has 
demonstrated her dedication and leadership to public 
school education. I know Dr. Jeter will be a tremendous 
asset to the CLAS organization in this role.”

Dr. Tamala Maddox 
Assumes  

CLAS Presidency

Dr. Autumm Jeter 
Annouced as 

President-Elect

First or Second
This two-day concentrated training will address pertinent

issues and common challenges facing novice administrators.

Register @ www.clasleaders.org/npi18
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In 2013, the CLAS Board of Directors established the Certified 
Instructional Leader (CIL) program.  This program is designed 
to identify school or district administrators who demonstrate 
the knowledge and skills which are essential to the practice of 
effective instructional leadership. 

For the fifth year of this program, eight participants were 
selected after an extensive application and review process 
was completed.  The 2017-2018 cohort 
began in July 2017 with blended 
delivery methods incorporating 
online and quarterly face-to-face 
meetings. Candidates were required 
to implement learned content in 
their school and/or district and meet 
benchmarks on student growth and 
achievement, school culture, strategic management, effective 
instructional practices, and ethical leadership.

A CIL Commission was established to be an independent 
certifying body, which is responsible for the governance of the 
program, policies, and standards related to the CIL credential. 
This unique CIL program is administered by members of 
the CLAS staff who implement the policies.  The CIL faculty 
delivers the identified content.

After completing extensive coursework and providing evidence 
of systemic, systemized, job-embedded implementations for 
competent instructional leadership, CIL participants met with 
the CIL Commission to determine their CIL credential status 
as “Accepted” or “Not Accepted: Revisions Needed.” 

Ramona Robinson served as a faculty member and program 
coordinator along with faculty members Sarah Fanning and 
Tommy Ledbetter.  The 2018 CIL Commission members 
were Charles Gardner, Delsia Malone, Janice Stockman, 
Thomas Jones, and Dr. Michael Wilson.

On June 12, 2018, during the CLAS Annual Summer 
Convention Awards Luncheon, the following individuals 
received the Certified Instructional Leader credential: 

Veronica Coleman 
Collins-Rhodes Elementary School 

Mobile County Schools

Maria Johnson 
Beverlye Magnet School 

Dothan City Schools

Karissa Lang 
Crestline Elementary School 

Hartselle City Schools

Kyle McCartney 
Gulf Shores Middle School 
Baldwin County Schools

Dr. Victoria Butler 
Vinemont Middle School 
Cullman County Schools

Certified Instructional 
Leader Credentials 

Awarded

Blue-PMS281C

Red-PMS1797C



• Reminders
• Delays/Cancellations
• Rumor Control
• Daily Attendance
• Lunch Balances

• Weather
• Threats
• Crisis Communication

Educators quickly identify and reach their communities with 
SchoolCast. Each contact can decide how you communicate, based 
on an emergency or non-emergency situation. Voice and SMS text 
messages, and enhanced e-mail - as well social media connections - 
all can be delivered at rapid speed. 

Take advantage of multi-language communication tools, 
auto-attendance and lunch balance noti�cations, parent 
dashboard, and non-emergency message "tagging" for sponsors 
and revenue generation.

Plus, with the SchoolCast for MeTM mobile app, schools and districts 
can provide a complete customized parent communication tool. 
Deliver grade books, videos, alerts and much more!

www.schoolcast.com
888.988.5884Powered by:



A recent case from Tennessee highlights the relationship between Section 
504 of the Rehabilitation Act, Title II of the Americans with Disabilities Act 
(ADA), and the Individuals with Disabilities Education Act (IDEA).  In M.G. 
by and through C.G. v. Williamson County Schools, 720 Fed.Appx. 280 
(6th Cir. 2018), the parents alleged that the school district had violated 
all three statutes, as well as state education statutes, in the delivery of 
services for their child.  

M.G. first came to Williamson County Schools for preschool in the fall of 
2010.  An initial screening in October raised suspicions that M.G. might 
be developmentally delayed, and the school district evaluated her in 
December 2010 to see if she was eligible for special education services 
under IDEA.  Based on evaluations, including evaluations of her need for 
occupational therapy and physical therapy, the team decided that M.G. 
was not eligible for IDEA.  

Numerous visits with medical doctors resulted in a general agreement 
that M.G. had a neurological condition causing low muscle tone and 
coordination problems.  A child neurologist in March 2011 gave M.G. 
a prescription for private physical, occupational, and speech therapy 
to help M.G.  Her parents shared this prescription and other medical 
documentation with the school district during the 2012-2013 school year.    

M.G. started kindergarten in August 2011.  She was the only four year old 
in the class, and started the year behind academically and having some 
speech and motor-skills impairments.  In October 2011, the school district 
designed and implemented a Response to Intervention (RtI) plan, which 
required the kindergarten teacher to work one-on-one with M.G. three 
times a week on reading and letter-naming fluency.  In February 2012, 
the school’s General Education Intervention Team (GEIT) met to discuss 

Legal Forum

The Legalities of  
Section 504 and IDEA

Dr. David Dagley
Dr. Dave Dagley serves as professor 
emeritus of educational leadership 
with the University of Alabama. 
Dagley holds the PhD degree from the 
University of Utah and the JD degree 
from Cumberland Law School. He has 
served as a teacher, principal, assistant 
superintendent, superintendent, and 
school board attorney. Dagley is a 
frequent presenter at CLAS events on 
various legal topics.

He has also been a long-time contributor 
to this publication.
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Dr. Amy L. Dagley
Amy Dagley, PhD, is an assistant pro-
fessor in educational leadership at the 
University of Alabama at Birmingham. 
She previously worked for the University 
of Louisiana at Monroe, and as a public 
educator in Alaska. She has earned 
bachelors and masters degrees from the 
University of Alaska Southeast, and a 
PhD from the University of Alabama. 

Amy Dagley is the daughter of long-time 
columnist for this magazine, Dr. Dave 
Dagley.

M.G.’s needs, and a GEIT plan created with M.G.’s parents required a 
physical therapist and an occupational therapist to observe the girl in 
class for several weeks.  Both therapists reported that M.G. was making 
adequate progress and did not at that time require therapy services.  The 
school monitored M.G. via RtI and her GEIT plan during the remainder of 
the 2011-2012 school year.

M.G. began first grade in August 2012, but the school and her parents 
agreed to place her again in kindergarten.  The parents supplied the 
school with medical documentation, including the prescription for physical, 
occupational, and speech therapy, and based on this information, the 
school and M.G.’s parents constructed a Section 504 plan in October 
2012.  The 504 plan contained all the accommodations sought by 
M.G.’s family, including consultations, but not direct services from, an 
occupational therapist.  It should be noted for further discussion, that the 
parents did not ask for direct services.  

M.G. continued to fall behind, and the school district began a second 
evaluation for IDEA eligibility for M.G. in April 2013.  An occupational 
therapist observed M.G. three times in May, and reported that M.G. had 
some motor-skills deficits, but that her motor skills were for the most part 
within or above the normal range for children her age.  Consequently, 
the occupational therapist recommended that M.G. did not require direct 
therapy from an occupational therapist.  The school district did not finish 
M.G.’s IDEA evaluation, because her parents withdrew her from the 
school district in June 2013.  

In September 2013, M.G., through her parents, brought a request for 
due process, alleging that the school district had denied M.G. a free 
appropriate public education (FAPE) under IDEA.  The administrative law 
judge issued a final order nearly two years later, finding in favor of the 
school district.  The plaintiffs then sued in federal district court, alleging 
violation of IDEA, ADA, Section 504, and state special education laws.  It 
should be noted that under IDEA damages are not available; however, 
a successful IDEA claim can garner compensatory time in the future, 
for time when M.G. was not receiving a FAPE.  Both parties filed cross-
motions for judgment on the administrative record, and the district court 
granted the school district’s motion, and M.G. and her parents appealed to 
the Sixth Circuit Court of Appeals.  The plaintiffs asserted three claims: (1) 
that the district court erred in giving undue weight to the hearing officer’s 
factual findings; (2) that the school district committed procedural violations 
of the IDEA; and (3) that the school district’s failure to provide direct 
occupational and physical therapy created substantive violations of IDEA, 
Section 504, ADA, and state special education law.

On the first claim, the three-judge panel held that the judge applied the 
correct legal standard.  While making an independent decision based 
on the preponderance of the evidence, the judge also gave due weight 

Continued on page 20
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Upcoming Professional  
Learning Opportunities

Information and registration is located at  
www.clasleaders.org/PL/events

New Principals Institute 
Marriott Legends 
Prattville, AL

ALA-CASE Fall Conference 
Perdido Beach Resort 
Orange Beach, AL

AASSP/AAMSP Fall Conference 
Perdido Beach Resort 
Orange Beach, AL

AAESA Fall Instructional Leadership Conference 
Perdido Beach Resort 
Orange Beach, AL

Secretaries Conference 
Hyatt Regency Birmingham - The Wynfrey Hotel 
Hoover, AL

Leadership Institute: Become a Stem Certified  
School or District 
Birmingham, AL

Leadership Institute: Become a Stem Certified  
School or District 
Prattville, AL

Leadership Institute: Become a Stem Certified  
School or District 
Mobile, AL

Leadership Institute: Fostering Collective Efficacy to Ensure 
Improved Student Outcomes 
Mobile, AL

Leadership Institute: Fostering Collective Efficacy to Ensure 
Improved Student Outcomes 
Huntsville, AL

Leadership Institute: Fostering Collective Efficacy to Ensure 
Improved Student Outcomes 
Tuscaloosa, AL

Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students 
with Disabilities 
Mobile, AL

Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students 
with Disabilities 
Auburn, AL

Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students 
with Disabilities 
Florence, AL

Lunch & Learn 
Reducing School Attendance Problems 
Webinar

Lunch & Learn 
Alabama Ethics for Administrators: Know the Law 
Webinar

Lunch & Learn 
It’s Your Story: Tell It Or Someone Else Will 
Webinar

Leadership Institute: Motivate and Manage a 
Differentiated Classroom 
Mobile, AL

Leadership Institute: Motivate and Manage a 
Differentiated Classroom 
Montgomery, AL

Leadership Institute: Motivate and Manage a 
Differentiated Classroom 
Jacksonville, AL

AASCD Winter Conference 
Birmingham, AL

Assistant Principals Conference 
Orange Beach, AL

AASPA Winter Conference 
Location TBA

Assistant Principals Conference 
Huntsville, AL

Culture Change: Lead the Way (2-Day Training) 
CLAS Office 
Montgomery, AL

Aspiring Administrators Conference 
CLAS Office 
Montgomery, AL

Lunch & Learn 
Accountability and Why It Matters 
Webinar

AASPA Fall Drive-In 
Alabaster, AL

Alabama Conference on Grading and Assessment  
for Learning (ACGAL) 
Tuscaloosa, AL
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Leadership Institute: Improving Parental Involvement 
in Schools 
Prattville, AL

Leadership Institute: Improving Parental Involvement 
in Schools 
Huntsville

Assistant Principals Conference 
Prattville, AL

Law Conference 
Prattville, AL

Aspiring Administrators Conference 
Birmingham, AL

Leadership Institute 
Mental Health in Schools: The Hidden Crisis 
Huntsville, AL

Leadership Institute 
Poverty: The Effects on Student Engagement 
Mobile, AL

Leadership Institute 
Mental Health in Schools: The Hidden Crisis 
Mobile, AL

Leadership Institute 
Mental Health in Schools: The Hidden Crisis 
Birmingham, AL

Leadership Institute 
Poverty: The Effects on Student Engagement 
Prattville, AL

Leadership Institute 
Poverty: The Effects on Student Engagement 
Huntsville, AL

Lunch & Learn 
Solutions for Summer Learning Loss 
Webinar

Lunch & Learn 
Cyber Security in Education 
Webinar

Lunch & Learn 
Understanding Dyslexia: Signs and Treatment 
Webinar

ACTA Spring Conference 
Orange Beach, AL

Leadership Institute: Improving Parental Involvement 
in Schools 
Mobile, AL

Leadership Institute 
Mental Health in Schools: The Hidden Crisis 
Auburn, AL

CLAS Annual Summer Convention 
Montgomery, AL

 Summer Issue 2018 17



How do principals improve student learning?  
To answer this question, I will discuss effective 
leadership strategies that align with research.  In 
addition, I will share some practical leadership 
strategies that assisted me during my career as 
a school-based principal.  This article will explore 
school climate from a leadership perspective.  Prior 
to a discussion of school climate, we must realize 
the significance of leadership.  So, why is leadership 
important?  Leithwood, Seashore, Anderson, and 
Wahlstrom (2004) suggest that leadership is second 
to classroom instruction in relation to all school-
related aspects that contribute to what students learn 
at school.  Furthermore, Leithwood et al. (2004) 
suggest that a quarter of student learning is based 
on the effects of leadership.  Based on this evidence, 
one could infer that student learning rests heavily 
upon the shoulders of the principal.   Therefore, 
principals need to be able to identify effective 
leadership strategies that significantly improve 
student learning along with how to implement these 
leadership strategies. 

School Climate

It is critical to understand that many leadership 
strategies exist to improve student learning, but 
this article will focus on the improvement of school 
climate.  Based on previous research, school climate 
makes a significant difference in student learning 
(DuFour & Mattos, 2013; Sebastian, Allensworth, & 
Huang, 2016; Shindler, Jones, Williams, Taylor, & 

Cardenas, 2016).  Before improving school climate, 
it is important to become familiar with the definition of 
school climate.  The National School Climate Center 
(2007) defines school climate as the quality of school 
life.  To expand this definition, the National School 
Climate Center (2007) refers to school climate as 
being centered on patterns of experiences of school 
life from the perspective of students, parents and 
school personnel.  Analyses of specific studies 
that focus on school climate will further assist in 
understanding how schools and districts improve 
school climate. 

Sebastian et al. (2016) conducted a study that 
examined principal leadership as related to student 
achievement through teacher leadership and 
independent of teacher leadership.  Data were 
collected via surveys of teachers and students.  
Elementary school students in Chicago Public 
Schools were sampled in the study.  Outcome data 
were measured by student achievement gains on 
standardized tests.  The study revealed that one of 
the key aspects by which principals impact student 
achievement is through school climate. Furthermore, 
evidence revealed that the principals’ impact on 
school climate originates almost exclusively through 
teacher influence in decision-making.  These two 
findings are significant to principals.  Based on data 
from this study, an improvement of school climate 
is definitely worth exploring if the principal seeks to 
improve student learning.

Special Contribution

School Climate:
The Effects of  
          Student  Learning
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Tschannen-Moran and Gareis (2015) conducted a study to explore 
relationships among faculty trust in the principal, principal leadership 
behaviors, school climate, and student achievement.  The participants of 
the study included over 3000 teachers in 64 elementary, middle, and high 
schools within two school districts.  Findings from the study revealed that 
trustworthy leadership was correlated to the cultivation of both a strong 
and energetic school climate as well as high student achievement.  The 
study also revealed that teachers are searching for principals who are 
approachable and open in their attitudes as they engage with teachers 
about instruction.  These findings are consistent with previous literature 
(Sebastian et al., 2016).  

Shindler et al. (2016) conducted a study to explore the relationship 
between student academic achievement and different elements within 
the domain of school climate.  The participants of the study included 
230 urban public schools from five states with diverse ethnic and 
socio-economic communities.  The results of the study confirmed a 
strong relationship between the quality of school climate and academic 
achievement levels. Another interesting finding from the study revealed 
that school climate decreased as students moved from elementary to 
secondary level.  The study used an instrument known as the School 
Climate Assessment Instrument (SCAI) administered by the Alliance for 
the Study of School Climate (ASSC).  The SCAI was administered to 
students, teachers, staff, and parents.  Another interesting finding was that 
student achievement correlated strongly (r = .07 or greater) to all eight 
SCAI climate and function indicators.

Instrumentation and Practical Experience

As a previous building-based school principal, I have witnessed the 
effects of a positive school climate.  Many instruments exist to measure 
school climate whether it be students, parents, faculty, staff, or other 
stakeholder groups.  However, premade instruments may not fit exactly 
what you wish to measure.  What you wish to measure will depend on 
the vision, mission, and goals of the organization.  Therefore, I urge you 
to consider whether the instrument needs adapting or the creation of a 
new instrument needs to occur prior to administering any instrument.  In 
the case of developing a new instrument, I urge you to determine if the 
instrument has been through a reliability/validity process, particularly for 
quantitative instruments.  In the case of creating your own instrument, 
you should consider a reliability/validity process prior to administering 
the instrument.  The SCAI as mentioned previously is an example of one 
instrument that may be utilized to measure school climate.  The SCAI may 
be used with students, teachers, staff, and parents.  Another instrument 
to collect school climate data is the Meriden School Climate Survey 
(MSCS-SV).  The MSCS-SV is delivered only to students in Grades 3-12 
(Gage, Larson, & Chafouleas, 2016).  The School Culture Triage Survey 
is another instrument (distributed only to teachers and administrators) that 
measures three culture behaviors: professional collaboration, affiliative/
collegial relationships, and efficacy/self-determination (Wagner, 2006).  

Dr. Jeff Cornelius is an Associate  
Professor of Instructional Leadership 
at the University of North Alabama.  A 
native of Tuscumbia, AL, he received 
degrees from Mississippi State 
University, University of North Alabama, 
and Samford University.  He also 
has served as a classroom teacher, 
assistant principal, principal, and 
assistant superintendent. 
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to the hearing officer’s findings.  This was not in 
error, because the hearing officer is presumed to 
have educational expertise to make decisions about 
whether to provide therapy services to M.G.  

The second claim alleged procedural violations, 
based upon failure to evaluate M.G. for eligibility for 
services under IDEA, and based on failure to provide 
prior written notice on three occasions.  The appeals 
panel noted that the school district conducted an 
evaluation in December 2010 and determined that 
M.G. was not eligible for services.  The plaintiffs 
argued that another eligibility determination needed 
to be accomplished early in the 2011-2012 school 
year.  The appeals panel held that the school district 
had effectively used RtI, a GEIT plan, and finally 
an individualized Section 504 plan, to continue 
to apply alternative intervention strategies before 
deciding to seek a second IDEA evaluation in April 
2013.  The plaintiffs argued that the school district 
failed to respond in writing to their requests for IDEA 
services on three occasions in 2012.  The court 
held, however, that these failures did not infringe on 
the parents’ opportunity to participate in decisions, 
nor did it cause loss of educational opportunity for 
their child, because there had been continuous 
communication between the parties through the RtI, 
GEIT plan, and Section 504 plan processes.

The third claim alleged substantive violations of 
IDEA, as well as Section 504 and ADA.  The appeals 
court rejected the IDEA claim.  The school district 
evaluated M.G.’s need for physical and occupational 
therapy several times during the three years she 
was in the school district, and reached the same 
conclusion each time, that M.G. did not require 
directly-provided physical therapy or occupational 

therapy to meet her educational needs.  Further, 
to answer the plaintiffs’ argument concerning the 
medical doctor’s prescription, the court noted that 
physicians cannot prescribe special education.  The 
doctor’s note is evidence to be considered, but is not 
in itself dispositive toward an eligibility determination.  
The court denied the plaintiffs’ claims under Section 
504 and ADA as well.  With limited further analysis, 
the court held that the school district had met its 
obligations under Section 504 and ADA by virtue 
of their activities through RtI, a GEIT plan, and 
especially the Section 504 plan.  

This case highlights distinctions between Section 
504 (and along with it, ADA) and IDEA, and 
the responsibilities of schools for students with 
suspected disabilities.  Early in serving the child, 
the school district accomplished an eligibility 
determination for IDEA, thus meeting its initial “child 
find” responsibilities.  The school district determined 
at this early stage that the child was not eligible 
for services, because physical and occupational 
therapists recommended that they did not need the 
services.  These therapists continued to check on 
this point several times over the next three years.  
The school district enacted a RtI plan and followed 
up subsequently with a GEIT plan and a Section 
504 plan.  Had the parents specifically asked for 
direct physical or occupational therapy services, the 
outcome may have favored them and their child in 
this case.  IDEA requires written communication to 
the parent and parental consent to make program 
changes; Section 504 only requires that the school 
advise the parent of program changes, without 
the necessity of getting consent.  This child was 
protected from discrimination by Section 504, but 
was not eligible for special education and related 
services under IDEA.  The one thing the school 
district could have done to strengthen its position, 
at each of the three times the parents inquired 
about IDEA services in 2013, would have been 
to formalize the evaluation conducted by the 
physical and occupational therapists under the 
direction of eligibility-determination IEP meetings, 
and subsequently inform the parents of the IEP 
committee’s recommendation in writing. 

Legal Forum Continued
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The 2018 CLAS Annual 
Summer Convention was, again, 

a huge success.  This year, the event was 
held at the Mobile Convention Center in beautiful, 

historic Mobile, Alabama.  

Almost 1,000 school leaders, retired administrators, 
and aspiring administrators made the journey to 
Mobile for this incredible professional learning 
experience.  Attendees participated in sessions 
presented by nationally renowned speakers including 
Rehema Ellis, Will Bowen, Jimmy Casas, Thomas 
Murray, and Kevin Elko. Local and regional experts 
presented on a variety of topics targeting Alabama’s 
public school administrators.

Between sessions, attendees had opportunities 
to network, peruse more than 70 vendors, and 
fellowship with one another. Many administrators 
completed PLUs while others started working on 
PLU programs.  

CLAS is appreciative to the city of Mobile for hosting 
our group. They provided trolleys on Monday night 
for Convention attendees to travel to area dining, 
shopping, and entertainment venues. Next year, the 
Convention will be held in Alabama’s state capitol, 
Montgomery, Alabama. Mark your calendar for June 
9-12, 2019. We look forward to seeing you again 
next year!





During the CLAS Annual Summer Convention, many  
individuals were presented with awards. The Administra-
tors of the Year were recognized throughout the year at 
their affiliate-sponsored conferences, but CLAS honored 
them again at the Awards Luncheon in view of hundreds of  
colleagues and peers.

Secondary Assistant Principal of the Year 
Jennifer Hogan 

Hoover High School, Hoover City

Elementary Assistant Principal of the Year 
Laura Tate 

Edgewood Elementary School, Homewood City

Administrators of the 
Year Recognized at 
CLAS Convention

Richard Brown, Sr., (left) presents Jennifer Hogan (right) 
with a legislative resolution.

Richard Brown, Sr., (left) presents Laura Tate (right) 
with a legislative resolution.

National Distinguished Principal 
Nathaniel “Waller” Martin 

Enterprise Early Learning Center, Enterprise City

Middle School Principal of the Year 
Courtney Wilburn 

White Plains Middle School, Calhoun County

Alabama Secondary Principal of the Year 
Dr. Brian Clayton 

James Clemens High School, Madison City

Richard Brown, Sr., (left) presents Courtney Wilburn (right) 
with a legislative resolution.

Richard Brown, Sr., (left) presents Dr. Brian Clayton (right) 
with a legislative resolution.

Richard Brown, Sr., (left) presents Waller Martin (right) 
with a legislative resolution.
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Council for Leaders 
in Alabama Schools

2018-2019 
MEMBERSHIP INFORMATION

www.clasleaders.org 
P.O. Box 428, Montgomery, AL  36101-0428 

(334) 265-3610 | (800) 239-3616 | (334) 265-3611 Fax

How to Join CLAS
Complete the membership form and check the appropriate pay-
ment type.  If you are already a member on payroll deduction, 
then use this form ONLY for changes.  For questions, please con-
tact the CLAS office at (800) 239-3616.

CLAS Membership Dues
Full Membership
Individual membership is paid by the individual and is open to 
those who hold positions in educational leadership.  CLAS provides 
professional development, communications, legal services, legisla-
tive representation, recognition, and more to all members ..$284.00
Institutional membership is paid and owned by the school, system, 
or educational institution for that position and is transferrable.  The 
individual will receive all membership benefits ..................$284.00

Other Membership Options
Retired membership is open to retired school administrators (will 
retain legal defense with continuous membership) .....................$75.00
At Large membership is open to employees who are not employed 
in a school system.  This includes State Department of Education 
personnel, educational leadership professors, etc. .................$75.00
Aspiring Administrator/Emerging Leader membership is open  
for those who hold or seek administrative certification, or any  
educator identified as a potential leader who is not yet practicing 
in a leadership role (teachers, non-administrators) ................... $75.00
Other memberships are not permitted to hold office, vote, utilize the  
Legal Defense Fund, and are not required to join an affiliate.

Affiliate Membership Dues
For individual or institutional members, membership in one of the 
following organizations is required.

Alabama Association of Secondary School Principals (AASSP)
Active .........................................................................................................$95 
Reduced price for new Active members  .................................................$50 
Aspiring Administrator ..............................................................................$50 
Reduced price for new Aspiring Administrators ......................................$30

Alabama Association of Elementary School Administrators (AAESA)
Active ........................................................................................................$106 
Aspiring Administrator...............................................................................$33 
Retired ...........................................................................................................$0

Alabama Association of Middle School Principals (AAMSP)  ......................$60 
Reduced price for new members ..............................................................$30

School Superintendents of Alabama (SSA)
SSA System Membership ............................... Approved by Superintendent 
Retired or Associate members ................................................. Join thru SSA

Alabama Association for Supervision and Curriculum Development  
(AASCD) ...........................................................................................................$50

Alabama Council of Administrators of Special Education  
(ALA-CASE) .....................................................................................................$40

Alabama Association of Prevention, Attendance, and  Support Services  
(AAPASS) ..........................................................................................................$30

Alabama Child Nutrition Directors (ACND) ...................................................$25

Alabama Association of Career/Technical Administrators  
(ACTA/AACTE) .....................................................................................$125

Alabama Association of School Personnel Administrators  
(AASPA) ............................................................................................................. $40

National Membership Dues
Membership in these national organizations is not required unless 
otherwise specified; however, CLAS supports the concept of total 
involvement and recommends national membership.

National Association of Elementary School Principals (NAESP)
Active ......................................................................................$235 
     Includes $2 million liability insurance.
Institutional ..............................................................................$280
      Includes $2 million liability insurance. Membership is transferable.
Assistant Principal ...................................................................$195 
     Includes $2 million liability insurance.
Aspiring Administrator ..............................................................$80
Emeritus .....................................................................................$80

Association of Career Technical Education (ACTE) .......................$80
The Council for Exceptional Children/Council of Administrators  
of Special Education (CEC/CASE) ...............................................$125
National Association of Secondary School Principals (NASSP)

Active ......................................................................................$250 
     Includes $1 million liability insurance.
Institutional ..............................................................................$250
      Includes $1 million liability insurance. Membership is transferable.
Reduced price for new Active or Institutional .........................$215
Retired Member (must have been a member for at least one year) ...$50

Method of Payment
We accept purchase orders and payment-in-full with a school/
system check, personal check, or credit card (Visa, MasterCard, 
and Discover).  Payroll deduction is also available. Dues will be 
deducted monthly, and will automatically renew each year.  If 
payroll deduction is selected, please complete the other side of this 
form, sign the payroll deduction authorization, and return to CLAS.  

Please make checks payable to:
CLAS

P.O. Box 428
Montgomery, AL  36101-0428

Return forms by email to  
membership@clasleaders.org,  

fax to (334) 265-3611, or 
join/renew online at www.clasleaders.org

Benefits You Can Bank On!

Your CLAS membership dues are a solid investment in your career, both now and in the future.  With 
the substantial savings and benefits CLAS members receive, it’s only a matter of time before you 
completely recoup your membership fee.  Member benefits are worth over $5,803 annually – a 
small price to pay for such a significant investment in your career.

Membership Benefit Value
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Discounts on CLAS Conferences  $ 350.00

CLAS Lunch & Learn Webinar Series  $ 295.00
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Contract Review Service  $ 250.00 *
Access to Sample Contracts  $ 250.00 *
Access to Legal Counsel 
(Based on One-Hour Consultation)  $ 250.00 *

Access to Legal Defense Services - Up to $25,000 Lifetime 
(Based on 2017-2018 Average Spent Per Claim)  $ 4,408.00 *

C
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ns CLAS School Leader Magazine EXCLUSIVE TO MEMBERS

Legislative Updates EXCLUSIVE TO MEMBERS

State Board of Education Updates EXCLUSIVE TO MEMBERS

CLAS Video Updates EXCLUSIVE TO MEMBERS
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Leadership Opportunities EXCLUSIVE TO MEMBERS

Horace Mann Insurance Discounts EXCLUSIVE TO MEMBERS

Access to Administrative Job Postings EXCLUSIVE TO MEMBERS

TOTAL VALUE OF MEMBERSHIP BENEFITS  $ 5,803.00

COST OF ANNUAL CLAS MEMBERSHIP DUES  $ 284.00
 

Plus SO Much More
• Legislative Representation and Advocacy

• Networking Opportunities

• Online Webinars

• Discounts on CLAS Activities and Affiliate Conferences

• Professional Development Consultation

• Notification of Upcoming Events

CLAS Membership Pays - JOIN TODAY!
* Prices based on industry estimates. Legal defense is for Individual/Institutional members only. Retired members will have access to 
legal defense funds accumulated from their Individual/Institutional membership, provided there is no lapse in membership.
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Individual Information
_____________________________________________________  
Prefix             First Name                            Middle Name                  Last Name

____________________________________________  
Position/Title

____________________________________________  
Date of Birth                                     Mobile Phone                          Home Phone

____________________________________________  
Email Address

____________________________________________  
Home Address

____________________________________________  
City                                                      State                                       Zip Code

Method of Payment
¨ Check #  ___________________________

¨ PO # ______________________________

	 Invoice To: _________________________

¨ Payroll Deduction (authorization  
agreement must be signed below) 
PLEASE VERIFY SYSTEM PARTICIPATION

¨ Visa/MasterCard/Discover

School/Organization Information
____________________________________________  
School/Organization Name

____________________________________________  
Address

____________________________________________  
City                                                      State                                       Zip Code

____________________________________________  
Organization Phone                                                  Fax

____________________________________________  
Direct Phone                                                              Extension

____________________________________________  
School System

Preferred Address: ¨ Home  ¨ Work           Preferred Phone: ¨ Mobile   ¨ Home   ¨ Work

Recruiter Information - New Members Only
I was recruited by:  ____________________________________________________________  

Payroll Deduction Authorization (please verify system participation): I authorize the 
Board of Education to automatically deduct dues each year for membership in the Council for Leaders in Ala-
bama Schools and such other affiliated professional organizations as indicated on this form unless I revoke this 
authorization in writing prior to Sept. 15 of any given school year. If for any reason employment is terminated, any 
amount still owed will be deducted from the last payroll check or be the individual’s responsibility. Death of the 
member shall revoke this authorization, and no further deduction shall be made. This authorization shall permit 
and accept any changes in the amount of dues officially adopted by CLAS and affiliated organizations on this form.

Signature ____________________________________ Date ____________________________

Where to Send This Form
Mail to: CLAS 

P.O. Box 428 
Montgomery, AL 36101-0428

Fax to:  (334) 265-3611

Email to:  membership@clasleaders.org

Address questions to (800) 239-3616  
or membership@clasleaders.org

C O U N C I L  F O R  L E A D E R S  I N  A L A B A M A  S C H O O L S
2018-2019 Membership Form July 1, 2018 - June 30, 2019Expires 6/30/2019

GRAND TOTAL:  $_______

CLAS is a non-profit organization exempt from income tax under Code Section 501 (c)(6). Contributions or gifts are not deductible as charitable contributions for Federal Income Tax purposes.

www.clasleaders.org

Card Number: ___________ - ___________ - ___________ - ___________  CVV:  _______

Expiration Date: _____/_____  Cardholder’s Name:  ________________________________

Cardholder’s Address: ________________________________________________________

___________________________________ Cardholder’s Phone:  _____________________

Cardholder’s Signature:  ______________________________________________________

(on back of card)

A. CLAS Membership - Required
Individual/Institutional ......................................................................................¨ $284

B. State Affiliate Dues - At Least One Affiliate is Required
AASSP Active (Secondary Principals) ...................................... ¨	$95 Renew ¨	$50 New

AAESA Active (Elementary Principals) ................................................................... ¨	$106

AAMSP (Middle-Level Principals) ............................................ ¨	$60 Renew ¨	$30 New

SSA (Superintendents) ........................... Must be approved by Superintendent ¨

AASCD (Curriculum & Supervision) ......................................................................... ¨	$50

ALA-CASE (Special Education)............................................................................... ¨	$40

AAPASS (Prevention, Attendance, Support) ................................................................ ¨	$30

ACND (Child Nutrition) ......................................................................................... ¨	$25

ACTA/AACTE (Career/Tech) ............................................................................... ¨	$125

AASPA (Personnel & HR) ........................................................................................ ¨	$40

C. National Affiliate Dues - Optional
NAESP Active* (Elementary Principals)  ................................................................. ¨	$235

NAESP Institutional* (Elementary Principals, Transferrable) ..................................... ¨	$280

NAESP Assistant Principal* (Elementary Principals) ............................................ ¨	$195

ACTE (Career/Tech) ............................................................................................... ¨	$80

CEC/CASE (Special Education) ............................................................................... ¨	$125

NASSP Active** (Secondary Principals) .................................. ¨	$250 Renew ¨	$215 New

NASSP Institutional** (Secondary Principals, Transferrable) ..... ¨	$250 Renew ¨	$215 New

A. CLAS Membership - Required
Retired ...................................................................................................................¨	$75             Emeritus membership may include legal services if no lapse from from full membership.
At Large (Non-School/System Employee) ......................................................................¨	$75
Aspiring Administrator/Emerging Leader .......................................................¨	$75

B. State Affiliate Dues - Optional
AASSP Active (Secondary Principals) ...................................... ¨	$95 Renew ¨	$50 New
AASSP Aspiring Admin (Secondary Principals) .................... ¨	$50 Renew ¨	$30 New
AAESA Aspiring Admin (Elementary Principals) .................................................. ¨	$33
AAESA Emeritus (Elementary Principals, For Retirees Only) ...................................... ¨	$0
AAMSP (Middle-Level Principals) ............................................ ¨	$60 Renew ¨	$30 New
SSA (Superintendents) ........................... Must be approved by Superintendent ¨
AASCD (Curriculum & Supervision) ......................................................................... ¨	$50
ALA-CASE (Special Education)............................................................................... ¨	$40
AAPASS (Prevention, Attendance, Support) ................................................................ ¨	$30
ACND (Child Nutrition) ......................................................................................... ¨	$25
ACTA/AACTE (Career/Tech) ................................................................................ ¨	$125
AASPA (Personnel & HR) ........................................................................................ ¨	$40

C. National Affiliate Dues - Optional
NAESP Aspiring Administrator (Elementary Principals) ...................................... ¨	$80
NAESP Retired (Elementary Principals) .................................................................. ¨	$80
ACTE (Career/Tech) ............................................................................................... ¨	$80
CEC/CASE (Special Education) ............................................................................... ¨	$125
NASSP Retired (Secondary Principals) .................................................................... ¨	$50

GRAND TOTAL:  $_______

I. CLAS DUES - Full Membership with Legal Services
(For school/system employees with administrative or supervisory positions ONLY)

II. CLAS DUES - Membership without Legal Services
(For retirees, consultants, SDE, Higher Ed., teachers, non-supervisory employees, etc.)

* NAESP Active, Institutional, and Assistant 
Principal Memberships Include $2 Million 
Liability Insurance.

** NASSP Active and Institutional Memberships 
Include $1 Million Liability Insurance.

MembershipBrochure2018-19.indd   4 7/23/2018   3:41:11 PM



At Audio Enhancement, Inc., we are helping to improve academic achievement, 
classroom safety, and teacher development. We’re doing it with robust educational 
technology solutions that have been shown to enhance student and teacher 
interactions and increase learning outcomes. 

Audio Enhancement products offer the following major benefits:

Increase Learning and Safety

in Your Classrooms

Improved Student and Teacher Interactions

Safety, Security, & Student Discipline

Anytime, Anywhere Lesson Review 

Learning begins with hearing.  If a student can hear the teacher 
better, they will understand the lesson better, which directly affects 
comprehension and retention.  Additionally, sound enhancement 
creates a calmer classroom environment.

By discreetly pushing a button built into the same microphone a teacher 
wears, help can be summoned in an emergency.  Optional cameras 
give first responders crucial information about a situation, and reduce 
student discipline issues.

Teachers can record, store and share lessons using optional cameras.  
These lessons can be used for student review, as well as teacher self-
reflection and professional development. 

For more information, contact Shannon Hopkins.

Shannon Hopkins
Territory Sales Representative
Shannon.Hopkins@AudioEnhancement.com
256.565.3955

800.383.9362 • www.AudioEnhancement.com
DC-40668.01



their preparedness in 
grammar and writing… 
as well as reading. 
It allows for a more 
complete picture of 
student performance. 

Although there were 
several capable 
companies vying for 
this work, I am satisfied 
with DRC, the company 
determined by the State 
Board of Education.  
We have a long history 
with DRC. They did the Alabama Reading and Math 
Test (ARMT+), the AAA assessments, and our ELL 
assessments. It is good they have a complete overview of 
our needs and expectations. 

Another important part of our plan is to create a 2nd 
grade assessment that will measure student growth in 
3rd grade and give us a benchmark to start from in the 
2nd grade. There is also ongoing discussion about the 
best way to assess students in kindergarten and first 
grade. Educators, especially those who specialize in 
early childhood development, will continue the discussion 
through the summer, but in the fall of 2018, we are 
hopeful to have a better idea about how to assess our 
youngest students.

Also, DRC proposed to develop formative assessments 
that align with the summative assessments. The 
assessment will have functions available that will allow 
educators to choose a standard(s) and download 

Recently, the Alabama State Board of Education 
voted unanimously to accept Data Recognition 
Corporation (DRC) as the assessment provider 
for Alabama as we begin to restructure the way 
we measure and evaluate student achievement.  
As we move forward with testing in Alabama, we 
do so with a steadfast resolve to ensure what 
we teach in Alabama classrooms aligns with 
the material with which our students are being 
assessed.  

Ultimately, we want a full assessment system 
in Alabama – not simply a one-time test. 
Alabama’s newly designed assessment is 
expected to be fully aligned with Alabama State 
Board of Education approved, Alabama Courses 
of Study. It will assess 3rd grade through 8th 
grade English Language Arts (ELA) and Math. 
A new Math Course of Study is now being 
developed that will align with the new math 
assessment. These should roll out at about the 
same time in the fall of 2018. 

An important distinction about the new 
assessment is the inclusion of a writing/grammar 
component, built into the new ELA assessment. 
Previously, we have had a reading test. What 
we are developing is a test that is a true English 
language arts test; a test that measures reading, 
grammar, and writing. In doing this, we will 
go above and beyond what is expected from 
federal requirements, as they only mandate a 
reading assessment. Most importantly, teachers 
and administrators will now have a better 
glimpse into exactly where their students are in 

Dr. Eric G. Mackey currently serves 
as the Alabama State Superintendent 
of Education. Prior positions include 
executive director of the School 
Superintendents of Alabama, 
superintendent of Jacksonville City 
Schools, principal, and assistant 
principal.

Throughout his career, Dr. Mackey has 
been an advocate for increased rigor 
and advanced high school courses as 
well as challenging elementary and 
middle school classes.

He and his wife, Robin, have three 
boys, John (22), Brandon (19), and 
Christopher (14).

Dr. Eric Mackey

@egmackey

Alabama Assessments

SDE Spotlight
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questions that are available to meet those standards. 
Teachers can use this function to measure how well 
the material was comprehended through the course 
of an individual class. DRC is also going to allow 
for 25% of the test questions used in the previous 
year to go back to the schools to help teachers see 
what the actual questions look like to help prepare 
students adequately. Not only will they get question 
content, but they get to see question design and 
actually use questions from former tests to prepare 
their students. These are more than just exemplars 
– there will be actual test questions recycled back to 
the school systems that will illustrate the entire scope 
of the test.

We are going to build a complete assessment 
system that gives us both summative data that 
will provide information for the required federal 
report card but will also be aligned to the National 
Assessment of Educational Progress (NAEP)  
framework so we can see how our students are 
comparing to those in other states. 

There is also ongoing conversation about the 
most appropriate form of high school assessment. 
Establishing a totally aligned, high-quality, full 
assessment system will not happen overnight. We 
expect that the completed system, including first 
grade and high school assessments, may be totally 
in place around 2020. We are working hard to better 
understand and improve public education in the state 
of Alabama. 

However, it is important to understand that 
expectations for high student achievement won’t 
wait for a completed assessment system. We are 
not waiting for a new test to improve teaching and 
learning – we are doing that now. The new test is 
going to enhance our ability to improve student 
achievement. But our teachers, administrators, 
parents, and students… they are the ones who will 
collectively improve education in Alabama.  

 Summer Issue 2018 31

American Fidelity Assurance was awarded the 
prestigious Dr. James A. Street Award. This award 
was presented at the 2018 Annual CLAS Summer 
Convention in Mobile during the Awards Luncheon on 
June 12, 2018. Paul Dunlap, the Southeast Regional 
Manager for American Fidelity Assurance, accepted 
the award on behalf of the company.

“American Fidelity is not only a great partner to CLAS, 
it is a partner to educators throughout the state,” 
comments Dr. Vic Wilson, CLAS executive director. 
“As a representative of American Fidelity, Paul Dunlap 
led the way for American Fidelity to become more 
than just an insurance provider. By involving American 
Fidelity in numerous educational associations, 
sponsoring awards programs, and being an active 
presence at education events, he has shown that he 
truly has the heart of education in mind.”

The Dr. James A. Street Award is presented by 
the CLAS board of directors in recognition of 
exceptional service to Alabama public education. 
The award’s namesake, Dr. Street, was the first full-
time executive director of the Alabama Council for 
School Administrators and Supervision (ACSAS), 
which is now CLAS. Dr. Street was a visionary leader 
who served in many capacities in public education in 
Alabama.

American Fidelity  
Assurance Receives  

Dr. James A. Street Award

Vic Wilson (left) and Richard Brown, Sr., (center) present  
Paul Dunlap of American Fidelity Assurance (right) 

with the Dr. James A. Street Award



From a practical standpoint, I continually utilized 
qualitative data to improve school climate.  Often 
times, I utilized a self-made needs assessment 
comprised of multiple data sources including 
interviews with guiding questions, observations, and 
field notes.  By utilizing multiple sources of data, 
patterns begin to emerge.  I believe that effective 
guiding questions asked during the interview 
process are the foundation to collecting rich data.  
Often times, I preferred to conduct interviews with 
individual faculty/staff members to capture more rich 
and authentic data. The information gleaned from 
the interview process helped me guide my staff in 
the development of school-wide goals.  Examples 
of these guiding questions are as follows: 1) What 
improvements do you feel will make our school a 
better place to learn? 2) What would help you be 
a more effective teacher? 3) What would help your 
students be more effective learners? 4) What do you 
feel are some examples of great things happening 
at our school? 5) What improvements do you feel 
would help our school? None of these guiding 
questions came from a textbook, yet these questions 
provided real qualitative data that assisted me in the 
improvement process of a positive school climate.  
After collecting this data, you can then analyze the 
data for patterns.  Next, you may formulate a plan 
of action and implement the plan of action.  Actions 
often speak much louder than words.  For example, 
I once discovered that too many daily interruptions 
were an issue based on interviews with faculty.  As 
a result, I was able to pinpoint these interruptions 
and ultimately resolve the interruptions.  Faculty 
and staff members are appreciative of a principal 
who takes action to improve student learning.  A 
needs assessment can be a useful tool to act as a 
springboard to improve your own school climate.  
For example, I once sought the students’ opinion 
concerning an area they wanted to improve.  The 
concern involved school lunches.  At first glance, 
I was somewhat reluctant to step into this area.  
However, I decided to take it a step further and 

Special Contribution 
(Continued)

collect data from the faculty, staff, and students 
about the lunches (needs assessment).  In fact, I 
collaborated with my lunch staff to develop buy-
in with our ultimate goal being to offer a delicious 
lunch with a variety of selections.  As a result, we 
developed and implemented a plan to address the 
issue. Parents, students, faculty, and staff were very 
excited to offer a new menu selection along with 
other improvements.  

Conclusion

Many leadership strategies exist to improve student 
learning.  Based on current research, school 
climate is one significant factor that has the power 
to improve student learning (DuFour & Mattos, 
2013; Sebastian, Allensworth, & Huang, 2016; 
Shindler, Jones, Williams, Taylor, & Cardenas, 2016).  
Furthermore, research confirms the importance of 
leadership in regard to all school-related aspects 
of student achievement (Leithwood et al., 2004).  
The school principal is the catalyst in the promotion 
of a positive school culture.  However, a positive 
school climate requires time.  Improving school 
climate is not an overnight improvement, but rather 
an improvement that requires hard work and effort.  
From quantitative premade instruments to the 
collection of qualitative data, data may be utilized 
to improve school climate and ultimately enhance 
student learning.  In summary, it is my hope that 
this article provides you with useful and practical 
information to improve your own school climate.
DuFour, R., & Mattos, M. (2013). How Do Principals Really Improve Schools? 
Educational Leadership, 70(7), 34–40.
Gage, N. A., Larson, A., & Chafouleas, S. M. (2016). The Meriden School 
Climate Survey-Student Version: Preliminary Evidence of Reliability and 
Validity. Assessment for Effective Intervention, 41(2), 67–78.
Leithwood, K., Seashore, K., Anderson, S., Wahlstrom, K., & Improvement, 
C. for A. R. and E. (2004). Executive Summary: Review of Research: How 
Leadership Influences Student Learning (Report). University of Minnesota, 
Center for Applied Research and Educational Improvement. Retrieved from 
http://conservancy.umn.edu/handle/11299/2102
Sebastian, J., Allensworth, E., & Huang, H. (2016). The Role of Teacher 
Leadership in How Principals Influence Classroom Instruction and Student 
Learning. American Journal of Education, 123(1), 69–108. https://doi.
org/10.1086/688169
Shindler, J., Jones, A., Williams, A. D., Taylor, C., & Cardenas, H. (2016). The 
School Climate-Student Achievement Connection: If We Want Achievement 
Gains, We Need to Begin by Improving the Climate. Journal of School 
Administration Research and Development, 1(1), 9–16.
Tschannen-Moran, M., & Gareis, C. R. (2015). Principals, Trust, and Cultivating 
Vibrant Schools. Societies; Basel, 5(2), 256–276. http://dx.doi.org/10.3390/
soc5020256
Wagner, C. R. (2006). The School Leader’s Tool for Assessing and Improving 
School Culture, 4.
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E M P L O Y E R  B E N E F I T  S O L U T I O N S  F O R  E D U C A T I O N

With ever-changing school budgets, demanding 
schedules, and surprise challenges every day, you 
know the realities of the education world inside 
and out. You expect your partners to keep up—and 
even lead the way, when needed. With decades of 
supporting schools and districts, consider American 
Fidelity for a different opinion in employee benefits 
solutions.

Help is here.
•  Strategic Voluntary Benefits
•  Employee Benefits Strategies 
•  Employee Benefits, Education and Enrollment

Education 
professionals
deserve a specialist.

John Cole or Joe Feese
Alabama Branch Office
800-365-3714 • 205-987-0950
americanfidelity.com

SB-30816-0117
American Fidelity Assurance Company



As I sit here, I am both humbled and grateful to be 
a part of such a wonderful organization.  For years, 
CLAS has been the leading organization in providing 
professional learning to educators across the state 
of Alabama and I am ecstatic to be working with the 
organization.  Now on to my update.

Well-renowned educator and co-founder and CEO of 
ConnectEDD, Jimmy Casas, exclaimed “take time to 
invest in yourself as much as others… by doing so, I 
have seen the impact I can have on others is greater 
when I am in a better place and space.”  

A young child aiming to become a successful 
basketball player will spend countless hours 
studying, practicing and learning new techniques in 
order to one day play basketball at the high school 
or collegiate level.  Likewise, as educators, you 
spend countless hours of planning, preparing and 
professionally developing yourself throughout the 
summer months.   By doing so, you are investing in 
yourself, which adds great personal value to your 
career. 

However, administrators, in their zeal to grow as 
professionals, neglect the personal aspect of their 
lives.  Have you taken the time to fellowship with 
friends, read a good book or spend time with your 
family (JUST FOR FUN)?  If not, take the time to 
do so today.  By investing in yourself, emotionally 
and physically, you will become the best version of 
yourself.  

Not to mention by 
being a member 
of CLAS, you are 
ensured that you 
will continue to 
invest in yourself 
on a personal and 
professional level.  
CLAS provides 
quality professional 
learning for 
educators – 
veteran and 
new –  through 
our numerous 
offerings.  

While participating in CLAS professional learning 
opportunities, CLAS also ensures there is time for 
networking with old colleagues and meeting new 
ones.  As the new director of professional learning, 
it is my goal to make certain we continue to provide 
quality programs that are innovative, insightful and 
impactful and provide networking opportunities.  I 
look forward to working with each of you and I 
welcome any feedback you wish to provide on how 
we can continue to provide quality professional 
learning opportunities. 

I nvest in Yourself
Prior to her appointment as CLAS 
Director of Professional Learning, 
Demica Sanders was the superintendent 
in Midfield City Schools.  In addition, 
her educational career encompassed 
a variety of roles including special 
education coordinator, adjunct instructor, 
staff development trainer and classroom 
teacher.  

Demica is married to Tim Sanders and 
they are the parents of Jaylon (15) and 
Kameron (12).  She enjoys spending 
time with her family, traveling, and 
shopping.

Demica Sanders

@demica_sanders

Professional Learning Update
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Dr. Jacqueline Brooks, superintendent of Macon 
County Schools, was chosen as the 2018 CLAS Lead-
ership Award winner sponsored by the Horace Mann 
Companies. At the 2018 CLAS Annual Summer Con-
vention, held at the Mobile Convention Center, Brooks 
was recognized as a nominee for this award.  During 
the Awards Luncheon on Tuesday, June 12, 2018, she 
was announced as the recipient and presented with a 
plaque by 2017-2018 CLAS President Richard Brown, 
Sr. Jon Green, a representative of the Horace Mann 
Companies, was on hand to present Brooks with a 
$1,000 check.  The Horace Mann Companies sponsor 
this award annually.

Out of ten very worthy nominees for this honor, Brooks 
best exemplified the leadership characteristics the 
award is intended to recognize.  Her nomination was 
made by the School Superintendents of Alabama 
(SSA).  This prestigious award has been given since 
1980 by the CLAS Board of Directors to a CLAS mem-
ber who is proven to be an exemplary leader, not only 
in the local school system but also in his/her affiliated 
membership organization.

Brooks served as president of the School 
Superintendents of Alabama (SSA) on the CLAS board 
of directors. She has worked to improve the image 
of public education on the local, state, and national 
level through STEM projects, aviation projects, and 
economic development.  She has authored more than 
$3 million in grants for her district and continues to 
search for funding opportunities.  Dr. Brooks has been 
instrumental in extending dual enrollment opportunities 
for students, and she serves on the Advisory Board 
for Trenholm State.  Additionally, Dr. Brooks continues 
to be a local, state, and national leader. 

Dr. Jacqueline Brooks 
Receives CLAS 

Leadership Award

Nominees

Nina Hollingsworth 
Alabama Child Nutrition Directors

Rochelle Johnson McKissic 
Alabama Association of Prevention, Attendance and  

Support Services

April Tucker 
Alabama Association of Middle School Principals

Dr. Jimmy Hull 
Alabama Association of Career/Technical Administrators

John Jones, Jr. 
Alabama Association of School Personnel Administrators

Ashley Catrett 
Alabama Association for Supervision and Curriculum 

Development

Frances Finney 
Alabama Association of Elementary School 

Administrators

Van Phillips, Sr. 
Alabama Association of Secondary School Principals

Dr. Jacqueline Brooks 
School Superintendents of Alabama

Tara Bachus 
Alabama Council of Administrators of Special Education

CLAS Leadership Award Winner Dr. Jacqueline Brooks (right)  
is presented with a $1,000 check by Horace Mann Companies 
represented by Jon Green (left). Horace Mann Companies is 

an Official CLAS Convention Sponsor.
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Find out how FuelEd 

can help you light up 

learning for each and 

every student—whether 

they are on the fast track 

or falling behind—with 

personalized online

and blended solutions.

Fuel Education has helped more than 2,000 
schools and districts across the nation ignite 
those sparks with 500+ digital courses for 
K–12, including:

• Core, Comprehensive, Honors and AP®

• Career and Technical Education

• World Languages 

• ELL

• Credit Recovery

• Stride™

CALL 844.879.3365

WEB fueleducation.com

Spark Your Students’ 
Passion for Learning With 
Engaging Courses For Online 
and Blended Learning

Copyright © 2017, Fuel Education LLC. All rights reserved.
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State Representative Rod Scott, a member of the Alabama 
House of Representatives, was awarded the prestigious 
CLAS Legislative Leadership Award.  This award was pre-
sented at the 2018 CLAS Annual Summer Convention at 
the Mobile Convention Center during the Awards Luncheon 
on Tuesday, June 12, 2018. Richard Brown, Sr., 2017-
2018 CLAS president, presented Scott with a plaque and 
an award commemorating this accomplishment. 

The Legislative Leadership Award is presented by the CLAS 
board of directors to an Alabama legislator for outstanding 
support of school administrators and for dedication to the 
state’s school children.  This honor is not awarded annually, 
but rather to recognize legislator(s) when CLAS feels there 
is an outstanding individual who exemplifies the criteria.

Representative Scott was chosen for this award for his con-
sistent and steadfast support for education. Year to year, 
Representative Scott, as the ranking minority member of 
the Education Policy committee and member of the House 
Ways and Means Education committee, has worked close-
ly with CLAS to ensure public education administrators are 
representatives in policy and budget negotiations. He con-
tinuously solicits opinions from CLAS on bills he is spon-
soring along with other bills with implications for education.

Rep. Rod Scott 
Receives Legislative 

Leadership Award

Richard Brown, Sr., (left) presents Rep. Rod Scott (right) 
with the CLAS Legislative Leadership Award.



ABM Building Solutions 
ABM is a leading provider of Facility Solu-
tions. ABM’s comprehensive capabilities in-
clude facilities engineering, energy solutions, 
HVAC, electrical, provided through stand-
alone or integrated solutions. 
Don McPherson 
256-709-3051 
don.mcpherson@abm.com 
www.abm.com

ACCESS Virtual Learning 
ACCESS offers rigorous educational courses 
and teachers via technology to create equity 
for all Alabama private and public high school 
students statewide. 
Larry Raines 
334-242-9594 
lraines@alsde.edu

AdvancED 
AdvancED is the world leader in providing 
continuous improvement and accreditation 
services to educational providers of all types 
in their pursuit of excellence in serving stu-
dents. 
Andre’ Harrison 
334-322-2666 
aharrison@advanc-ed.org

Alabama Card Systems, Inc. 
We deliver complete identification solutions 
for education applications specializing in pho-
to ID Systems, access control, surveillance 
and visitor management systems. 
Pete Drake 
205-833-1116 
info@alabamacard.com

Alabama Champions for Healthy 
Active Schools 
Improving the health of Alabama students and 
school personnel through 60 minutes of daily 
physical activity including quality physical ed-
ucation, nutrition education, and engagement 
of parents, staff and community members. 
Donna Hester 
205-388-0304 
dhester@asahperd.org

Alabama Music Hall of Fame 
Dixie Griffin 
256-381-4417 
dconnell@almhof.org 
www.alamhof.org

American Fidelity Assurance 
American Fidelity Assurance provides em-
ployee and employer benefit solutions for 
education employees. 
John Cole 
205-987-0950 
john.cole@americanfidelity.com 

ASVAB Career Exploration 
ASVAB Career Exploration program - career 
planning/exploration program combining mul-
tiple-aptitude test with an interest self-assess-
ment & a wide range of career exploration 
tools.  Free to participating schools. 
Rob Gaston 
334-416-7993 
robert.w.gaston.civ@mail.mil
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Audio Enhancement 
Educators need tools they can use every day 
to improve teaching, campus communication, 
and safety, while enriching student learning. 
Audio Enhancement, Inc. offers just that 
through their award-winning classroom audio 
systems, EduCam360 cameras, the SAFE 
System, and the EPIC System for intercom, 
paging and bells.  These cutting-edge solu-
tions are customizable to fit the needs of your 
school district and are proven by research to 
increase academic achievement and enhance 
school safety and security. 
Shannon Hopkins 
800-383-9362 
shannon.hopkins@audioenhancement.com 

Background Investigation Bureau 
BIB, a NAPBS accredited employment 
screening firm, offers an expansive suite of 
services. Our Secure Volunteer platforms pro-
vides schools with easy background checks 
for volunteers. 
Jennifer Drake 
704-439-3900 
jdrake@bib.com

Balfour 
Pearson Alsobrook 
334-821-0613 
pd.alsobrook@gmail.com

Balfour 
Mike Mills 
866-402-7464 
mike.mills@balfour-rep.com

Balfour 
Don Hodges & Bill Hodges 
256-249-3373 
wdh2@bellsouth.net

Balfour 
Rickey Phillips 
205-733-1060 
rickey.phillips@balfour-rep.com

Balfour 
Lee McDaniel/W.C. McDaniel 
205-981-9868 
lee_mcd@bellsouth.net

Bama By Distance 
Bama By distance offers Bachelor’s and 
Master’s degrees online from The University 
of Alabama to traditional and non-traditional 
students. 
Gary Vaden 
205-348-0089 
megan.welborn@ua.edu

Bill Miller Photographers 
Bill Miller Photographers is a provider of 
full-service photographic solutions for your 
school. Other services include cap and gown, 
composites, ID badges, yearbooks and so 
much more. 
Glen Frederick 
800-523-5960 
www.billmillerphotographers.com 

Boostr Digital Displays 
Digital scorers table. 
Rick Rogers/Drew Norris 
205-523-4799 
russ@boostrdisplays.com

Bright White Paper Co. 
Color poster makers, indoor & outdoor use, 
poster maker paper for VariQuest & Fujifilm 
printers-new colors at discount pricing, cold 
laminators & Easyboard display boards. 
Rick Kazdin 
800-321-5716 
rick@brightwhitepaper.com

Cash for College Alabama 
Alabama Possible’s Cash for College cam-
paign partners with high schools to make 
postsecondary education accessible through 
completion of the Free application for Federal 
Student Aid (FAFSA). 
Kristina Scott 
205-939-1408 
kscott@alabamapossible.org

Cherrydale Fundraising 
Frozen foods, chocolates, confections, gift 
ware. 
Julie O’Rourke 
877-711-4525 
info@cherrydale.com

Classworks 
Classworks is K-8 digital instruction in math, 
reading, and language arts proven to help stu-
dents become critical thinkers and indepen-
dent learners. Classworks provides individ-
ualized instruction for every student based 
on their assessment results to close learning 
gaps. Classworks also delivers on-grade 
level, rigorous lessons for the classroom that 
helps teachers teach through technology. 
Classworks results-driven, engaging educa-
tional solutions are built upon strong instruc-
tional pedagogy and technological innovation 
to improve teaching and learning.  
Stacy Blair/Pam Mills 
256-426-2877 
sblair@classworks.com 
khuntley@classworks.com

Curriculum Associates 
Curriculum Associates research-based 
products including i-Ready®, Ready®, 
BRIGANCE® and other programs provide 
teachers & administrators with flexible re-
sources that deliver meaningful assessments 
and data-driven, differentiated instruction for 
children. 
Kelly-Ann Parson 
978-313-1272 
KParson@cainc.com

DeSoto Caverns 
DeSoto Caverns is the premiere destination 
for Alabama K-12 field trips with customized 
curriculum that is mapped to the core stan-
dards for each grade level. 
Joy Sorensen 
256-378-7252 
info@desotocaverns.com 
www.desotocaverns.com

Edgenuity 
Edgenuity provides online and blended learn-
ing solutions for grades K-12 that propel stu-
dent success, empower teachers, and enable 
schools to meet their academic goals. 
Steve Santora 
877-7CLICKS 
steve.santora@edgenuity.com
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FOCUS 
A student prevention program which empow-
ers youth to reduce destructive decisions. 
Sue Jones 
256-453-0655 
sjones@thefocusprogram.com

Fuel Education 
Fuel Education® (FuelEd®) partners with 
school districts to deliver personalized 
learning and transform the education ex-
perience inside and outside the classroom. 
The company provides innovative solutions 
for pre-K through 12th grade that empower 
districts to implement successful online and 
blended learning programs. Its open, easy-to-
use Personalized Learning Platform, PEAK™, 
enables teachers to customize courses using 
their own content, FuelEd courses and titles, 
third-party content, and open educational 
resources. Fuel Education serves more than 
2,000 school districts, offering one of the 
industry’s largest catalogs of K–12 digital 
curriculum, supplemental solutions, certified 
instruction, professional development, and 
educational services. To learn more, visit 
fueleducation.com. 
Kristin Trostel 
ktrostel@fueleducation.com 
www.fueleducation.com 

Fun Services Santa’s Secret Shop 
Santa’s Secret Shop and Holiday Shop. 
Laura Causey/Michael Philippovic 
833-4SHOPPE 
accounts@ccfnola.com

Great Southern Recreation 
We design, sell and build commercial play-
grounds, splashpads, site amenities, pavilions 
and sunshades. 
Abby Vance 
800-390-8438 
abby@greatsouthernrec.com

Herff Jones, LLC 
Herff jones is a proud provider of yearbooks, 
class rings, caps and gowns, diplomas and 
graduation announcements. 
Trey Morgan 
800-255-6287 
tlmorgan@herffjones.com

Horace Mann Companies 
At Horace Mann, we want to help educators 
and all school employees achieve financial 
success at every stage of their lives.  We also 
understand the importance of staying within 
a budget.  With strategies to reduce student 
loan debt, ways to secure classroom funding 
without using their own money and insurance 
program reviews to find savings, we work with 
educators to maximize hard-earned dollars 
and help develop a path to a successful finan-
cial future. 
Jon Green 
217-789-2500 
jon.green@horacemann.com 

Houghton Mifflin Harcourt 
HMH is a global learning company dedicated 
to changing people’s live by fostering passion-
ate curious learners. 
Tabitha Reever 
407-342-2132 
chelsie.hocker@hmhco.com

Imagine Learning 
Imagine Learning was founded in 2004 by a 
group of educational software professionals 
with the goal to teach language literacy and 
mathematics to the children of the world. 
Eddie Dixon 
801-377-5071 
eddie.dixon@imaginelearning.com

Interior Elements, LLC 
Interior Elements is a full service contract 
furniture dealer and design firm. 
Dan Chappell 
334-332-9708 
dc@in-elements.com

Istation 
Founded in 1998 and based in Dallas, Texas, 
Istation (Imagination Station) has become 
one of the nation’s leading providers of richly 
animated, game-like educational technolo-
gy. Winner of several national educational 
technology awards, the Istation program 
puts more instructional time in the class-
room through small-group and collaborative 
instruction. Istation’s innovative reading, math 
and Spanish programs immerse students in 
an engaging and interactive environment and 
inspire them to learn. Additionally, administra-
tors and educators can use Istation to easily 
track the progress of their students, schools, 
and classrooms. Istation now serves over 4 
million students throughout the United States 
and in several other countries.  
Istation is celebrating its  
20th anniversary in 2018. 
Anne Peacock 
601-319-5162 
apeacock@istation.com

Joe McEachern Photography 
School photography services. 
Chris Westcott 
256-441-8741 
cwestcott1@gmail.com

Karen Maury Jewelry 
We engrave jewelry onsite. Sterling silver, 
wood, shell, resin, crystal, etc. 
Karen & David Maury 
205-790-8349 
kayrena16@gmail.com

Leader In Me 
Leader In Me is a K-12 whole-school improve-
ment model that serves as the foundational 
operating system by creating an environment 
where existing programs and initiative can 
thrive. 
David Galvin 
205-777-7337 
david.galvin@franklincovey.com

LEAN Frog/LEAN Frog Digital 
LEAN Frog utilizes innovative approaches 
and new technology to help schools and 
school systems cost-effectively manage 
non-teaching activities and increase the 
resources available for reinvestment into 
classrooms.  Our services and products are 
designed to help administrators and other 
staff work more efficiently so they can con-
centrate on value-add activities that support 
student success and promote  
positive stakeholder  
relationships. 
Dr. Brandon Payne 
256-690-5145 
brandon@theleanleap.com
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Learning Labs, Inc. 
A family-owned educational resource busi-
ness with hundreds of technology products on 
the market. 
Cliff Ratliff 
800-334-4943 
cliff.ratliff@lli.com

Lexia Learning 
Lexia empowers educators with powerful, 
personalized instruction.  Lexia extends the 
reach of the teacher to address fundamental 
literacy skills and critical thinking skills. 
Amanda Hodnett 
978-405-6200 
ahodnett@lexialearning.com 
www.lexialearning.com

Lifetouch 
The nation’s leading provider of school day 
portraits, yearbooks, senior portraits, sports, 
and special events portraits. 
Todd Diefenderfer 
334-361-2360 
tdiefenderfer@lifetouch.com 

MasteryPrep 
MasteryPrep provides integral ACT prep 
through daily, subject-specific bell ringers, se-
mester-long curriculum, one-day boot camps, 
professional development, and ACT practice 
testing and analysis. 
Kaci Letts 
225-612-2147 
info@masteryprep.com

McDowell Farm School &  
Environmental Center 
McDowell Environmental Center is the largest 
and best residential environmental program in 
Alabama.  We have added a new dimension, 
McDowell Farm School, the first residential 
school focused on the STEM approach to 
where food comes from. 
Maggie Johnston 
205-387-1806 
maggie@campmcdowell.com

OnToCollege with John Baylor 
ACT & SAT prep and college counseling for 
your entire high school. 
Becky Voss 
636-368-7497 
becky@ontocollege.com

Paula Fabbro Inc. 
Paula Fabbro Inc./K12 Educational Materials 
EPS Literacy & Intervention - School Special-
ty Triumph Learning. 
Paula Fabbro 
850-293-4027 
pjfabbro@bellsouth.net

Planet Fundraiser 
Planet Fundraiser is a cashback mobile app 
that empowers customers to give back to a 
school or charitable cause of choice simply by 
shopping at our network of businesses. 
Tara Smith 
901-848-5406 
tara.smith@planetfundraiser.com

Playworld Preferred Inc. 
Playworld Preferred provides outdoor 
recreation equipment as well as installation 
services. 
Jeff Wingo 
205-222-2680 
jeff@playworldpreferred.com

PNP - Playgrounds and Amenities 
PNP specializes in early childhood play-
ground equipment and amenities. 
Jessica Hoagland 
334-541-3525 
jessica@petandplayground.com

PowerSchool 
Unified Classroom empowers teachers with 
best-in-class, secure, compliant, online 
solutions including SIS, learning manage-
ment, classroom collaboration, assessment, 
analytics, behavior, special education case 
management and ERP. 
Jenny Scott 
251-656-1397 
jenny.scott@powerschool.com

PowerUpEDU 
PowerUpEDU, focused on education & 
student achievement, delivers interactive 
technology solutions and coaching for class-
rooms in Alabama and around the southeast.  
PowerUpEDU helps bridge the gap between 
technology & instruction, thus creating fun & 
engaging learning environments. 
David Lenhart 
205-203-8800 
david@powerupedu.com 

Presentation Solutions, Inc. 
The ColorPro poster maker allows you to 
create your own full-color posters - instantly!  
Also, create your own custom award plaques, 
cutouts, decals and more! 
Joe Powell 
800-280-7809 
joecool@presentationsolutions.com

PS Safety Connection, LLC 
Specializing in Safety Enhanced CAR RIDER 
PICK UP TAGS. Start the new school year 
with these great looking and highly effective 
car rider pickup tags.  FREE samples at our 
booth! 
Donna Jemmott 
844-608-1860 
sales@pssafetyconnection.com

Recreational Concepts 
Playgrounds, splash pads, shade structures, 
site amenities, surfacing and pavilions. 
Matt West 
205-202-8677 
melanie@rec-concepts.com

Renaissance 
Renaissance® transforms data about how 
students learn into instruments of empow-
erment for classroom teachers, enabling 
them to guide all students to achieve their 
full potentials. Through smart, data-driven 
educational technology solutions that amplify 
teachers’ effectiveness, Renaissance helps 
teachers teach better, students learn better, 
and school administrators lead better. By 
supporting teachers in the classroom but not 
supplanting them, Renaissance solutions 
deliver tight learning feedback loops: between 
teachers and students, between assessment 
of skills mastery and the resources to spur 
progress, and between each student’s current 
skills and future academic growth. 
Karen Winn 
256-283-1935 
karen.winn@renaissance.com 
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Rethink Ed 
Rethink Ed combines the power of technology 
and research to deliver innovative and scal-
able, evidence-based instructional materials 
and support for learners with disabilities. 
Andrea Tate 
256-656-7442 
andrea.tate@rethinked.com

RPA, Inc. 
Laminate casework, science labs and case-
work, bleachers, opwalls, lockers. 
Tim Shugart 
205-324-5641 
tshugart@rpainc.biz

Samford University 
The graduate program at Samford has a long 
history of partnerships with school systems.  
We believe effective leadership is essential 
and best demonstrated through collaboration. 
Rebecca VanHook 
205-726-4751 
avanhook@samford.edu

Scantron 
Are you data-rich, but information-poor? 
Scantron provides intelligent assessment and 
analytics solutions that help learners, edu-
cators, and leaders around the world. From 
web-based and paper assessment to world-
class analytics to school stakeholder surveys, 
Scantron solutions provide the evidence 
you need to make data-driven educational 
decisions. For decades, schools and districts 
have used Scantron solutions to provide the 
tools they need to drive reliable and mean-
ingful evidence-based decisions. If you need 
to support the whole child, improve student 
achievement, and enhance holistic multimetric 
accountability, see what Scantron can do for 
you today! 
Tammy Graham 
803-319-4031 
tammy.graham@scantron.com 

SchoolCast 
SchoolCast is a flexible notification system 
that lets your key stakeholders decide how 
they want you to communicate with them in 
an emergency or non-emergency. 
888-988-5884 
support@highgroundsolutions.com 

School Check In 
School Security - America’s favorite, fastest 
and easiest way to check IN/OUT students, 
faculty and visitors in your school. Offender-
CHECK scans each visitor’s driver’s license 
with instant sex offender search. Power 
School Partner with Data Integration. 
Barry Peterson 
813-960-4433 
info@schoolcheckin.com

School Datebooks 
School Datebooks creates fully customized 
datebooks. 
Brad Metzger 
800-705-7526 
brad@schooldatebooks.com

Servisfirst Bank 
Our name is our mission.  We are a full ser-
vice commercial bank that focuses on quality 
service to our customers. 
Carl Barker 
334-223-5800 
www.servisfirstbank.com

Showbiz Theatrical Services, Inc. 
Manufacturer and installer of Theatrical Drap-
eries, tracks and stage rigging. 
Bob Sheffield 
251-473-2053 
bob@showbiztheatrical.com 
www.showbiztheatrical.com

Southeastern Fundraising 
Fundraising 
Ralph Cahill 
601-319-3210 
sosoralph@bayspringstel.net

Standard for Success-Teacher 
Evaluation Software 
Standard For Success allows you to design, 
customize and track teacher and staff evalua-
tions easily and efficiently using a web-based 
portal on a variety of devices. 
Aaron Kern 
844-737-3825 
sales@standardforsuccess.com

Synergetics 
Synergetics, a leading IT services firm spe-
cializing in educational technology.  Network 
solutions, structured cabling, VOIP Phone and 
Intercom, IP Security, CCTV, IT sales, Interac-
tive classroom technology. 
Kay Hall Nolen 
877-825-6602 
solutions@syndcs.com

TalentEd 
TalentEd delivers solutions that streamline 
K-12 recruitment, assessment, hiring, on-
boarding, records and contract management, 
absence management, evaluations, and PD 
management — empowering employees and 
advancing student achievement. 
David Michalove 
877-637-5800 
www.talentedk12.com

Talents Unlimited 
A creative and critical thinking framework, Tal-
ents Unlimited provides teachers an opportu-
nity to build a culture of independent thinkers. 
Kelly Lomax 
251-221-5178 
klomax@mcpss.com

Terrell Enterprises 
Classroom furniture, window coverage, office 
furniture, cafeteria seating, computer worksta-
tions, media/library furniture, marker & bulletin 
boards, auditorium seating, lockers and risers/
portable stands. 
Al Brannon 
800-882-7009 
al@terrellenterprises.com

Texthelp 
Hello we’re Texthelp.  We create user-friendly 
literacy and learning solutions, that pro-
vide the personalized support each student  
needs; through reading, writing, math and 
research features. 
Shelly Justice 
504-301-6184 
s.justice@texthelp.com

The Gallahar Group of Raymond 
James 
Retirement income planning, distribution strat-
egies during retirement, financial planning, 
wealth & investment Management, wealth 
transfer, risk management and institutional 
consulting. Raymond James & Associates, 
Inc., Member New York Stock Exchange/
SIPC. Raymond James does not endorse and 
is not affiliated with CLAS. 
David R. Gallahar/Karen L. Gallahar 
334-213-4121 
david.gallahar@raymondjames.com 
www.thegallahargroup.com
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The University of Alabama College 
of Education 
Our mission is to be a leader in teaching, 
scholarship, advocacy, and service by de-
veloping professionals with pedagogic and 
disciplinary expertise.” 
Dr. Brenda Mendiola 
205-348-6052 
uacollegeofeducation@ua.edu

ThriveWay 
ThriveWay’s cloud-based peer-to-peer 
prevention and support program is designed 
for schools concerned with helping youth nav-
igate life’s challenges.  It empowers students 
to be emotionally, socially, behaviorally and 
academically successful. 
Allison Faircloth 
844-705-1981 
allison@thrivewayconsulting.com

Transaction Point, LLC 
Stop by booth 406 and check out our new 
bill and coin counters, logo mats, avenue 
banners, media back drop, table throws, staff 
gifts and more… 
Britt Matthiessen 
800-396-7301 
jbm@transactionpoint.net

UA Early College 
UA Early College offers high school students 
the opportunity to earn college credit, online 
or on the UA campus, with a variety of cours-
es offered. 
Anna Walton 
205-348-7083 
earlycollege@ua.edu

UMA Education Solutions 
K-12 content providers - All core courses 
plus 100+’s of electives, career tech clusters, 
supplemental reading interventions, social & 
emotional behavior plans. 
Rusty Jones/Tom Moore 
770-789-1940 
rjones@umaed.com

University of West Alabama 
We’ve been training educators nearly two 
centuries. Come learn about innovations in 
education and how a degree from UWA can 
help you do something that matters. 
Jessica Hughes 
205-533-0131 
jhughes@uwa.edu

VALIC 
Premier provider of supplemental retirement 
solutions, including 403(b) and 457(b) plans, 
needed for financial and retirement security. 
Mark Briones 
205-967-8974 
mark.briones@valic.com

Veal Convention Services 
Veal Convention Services, Inc. is a general 
service contractor for conventions, exposi-
tions, trade shows, exhibitions,  
meetings and corporate  
events. 
David Veal 
205-844-8325 
david@vealco.com

Virco 
Virco is the largest American made manu-
facturer of school furniture in the country and 
has proudly served K-12 schools for over 68 
years.  Whether it involves new construction, 
replacement furniture or simply creating high 
impact rooms in the classroom, cafeteria, 
media center or administrative area, we are  
here to help.   
For a personal  
appointment  
please call. 
John Havicus 
205-721-0514 
johnhavicus@virco.com 

Waldorf University 
Providing Master’s degree in education online 
at an affordable price. 
Christopher Deckard 
877-267-2157 
christopher.deckard@waldorf.edu

Woodcraft 
Woodworking tools and supplies, including 
CNC sales and training. 
Jay MacDougall 
205-988-3600 
birmingham@mywoodcraft.com

World’s Finest Chocolate 
Alabama school fundraising for over 50 years.  
Local representation, prize programs, 50% 
profit.  Return unopened chocolate. 
Lane Causey 
504-888-7853 
lane@ccfnola.com

Advertiser Index
Advertising in the CLAS School Leader Magazine is available to  CLAS Corporate Partners as 
a partnership benefit. For information regarding advertising opportunities in this publication, 
please contact Alyssa Godfrey at (800) 239-3616 or via email at alyssa@clasleaders.org. 
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P.O. Box 428
Montgomery, AL 36101 
(800) 239-3616 
www.clasleaders.org

It’s Renewal Time!
You have some amazing benefits with your CLAS 
membership. Don’t lose them. Renew today!

online w  phone w fax w mail
Benefits for all members:

• Discounts on professional learning activities sponsored by CLAS
• Access to CLAS communications and updates
• The quarterly magazine, CLAS School Leader
• Access to membership directory online
• Access to CLAS job bank
• Access to networking opportunties
• Discounts on insurance through Horace Mann Companies

Additional Benefits For Individual and 
Institutional members

• Legal defense fund
• Legal counsel, information, and support
• Contract review service

See page 25 for more information,  
or visit us online at 
www.clasleaders.org/membership


