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Director’s View

As the Weather Cools Down,
CLAS Heats Up!
Happy Autumn,
Isn’t it great to know that fall has arrived? When I
first sat down to write this article, I intended that first
question to be filled with levity. Since then, Hurricane Michael tore through the southeast and left
catastrophic destruction and fall weather behind.
Please keep those affected by the hurricane in your
thoughts and prayers as the recovery process is a
daunting one.
Many of us love to feel that nip in the air that has just
recently arrived. Hopefully, the fall weather will stay
around for a little while, and we can enjoy the wonderful events like fall festivals, cross-country events,
football games, and marching festivals that we love
in our great state. Go ahead and break out the fall
sweaters, the light jackets, and the blankets for outdoor activities. Notice, I said, “Break them out.” I did
not say use them.
As you know, October is National Principals Month,
and we at CLAS are honoring the great work our
principals do every day. We encourage you to honor
principals and let us know when you do so. If you
tweet, use the hashtag #thankaprincipal, and make
sure you tag @clasleaders in the tweet. We will
retweet all we can. Additionally, we had a photo opportunity with Governor Ivey in recognition of National Principals Month, and we have resolutions that will
6

be read at the November 8, State Board meeting.
Join me in congratulating our 2018 Principals of
the Year one more time. Dr. Brian Clayton, from
James Clemens High School is our Alabama High
School Principal of the Year; Courtney Wilburn, from
White Plains Middle School is our Alabama Middle
School Principal of the Year; and Waller Martin from
Enterprise Early Learning Center is our National
Distinguished Elementary Principal. The Alabama
Elementary Assistant Principal of the Year is Laura
Tate from Edgewood Elementary, and the secondary Assistant Principal of the Year is Jennifer Hogan
from Hoover High School. Jennifer was also named
one of three finalists for the National Assistant Principal of the Year. All have done a fabulous job of
representing public education in Alabama throughout
their careers.
We will be recognizing our district principals of the
year for 2019 in the coming weeks, and we naming
the 2019 state winners. I know we will have a great
pool of candidates again, and I look forward to continuing to honor the work our principals do.
We have presented our Legislative Platform to the
CLAS Board, and will be sharing it with you in the
coming weeks. As you know, the most important
factor in the legislative process is to have school
leaders engage with legislators in your home district.
Legislators work hard and are asked to make deci-

CLAS School Leader

sions on important topics on a regular basis. Every legislator is a professional in his or her chosen career, and that career is not usually politics.
When a legislator is asked to make a decision on educational matters, who
better to help inform the decision-maker than an educator? If we don’t
engage our legislators, someone else will. I encourage you to become
familiar with the CLAS Legislative Platform and use it when possible. Also,
I encourage you to reach out to CLAS Legislative Coordinator Susie Ellison, if you have any questions about legislative issues. Of course you can
always email, text, call, or yell at me if I can help in any way.
We have had a great first two months of professional learning. Our New
Principals Institute was fabulous with 120 new principals and mentors
learning together. We had great speakers, great content, and great learning by all. We have also had a successful start to our Lunch and Learns
and our Leadership Institutes, and we are gearing up for exciting affiliate fall conferences. I hope you will take the time to avail yourself of the
professional learning opportunities available at CLAS. Feel free to reach
out to Demica Sanders or check the CLAS website for information about
professional learning opportunities.

Vic Wilson, Ed.D.
Vic Wilson is the Executive Director
of the Council for Leaders in Alabama
Schools. He joined the CLAS staff in
July of 2017.
Vic has 26 years in public education as
a teacher, assistant principal, principal,
superintendent, and now as the executive director of CLAS.

I want to thank you for the job you do each day for those under your care.
I always end the Friday Update with that statement, but I want to make
sure you know why. Every person who comes to your school or district
depends on the leadership therein to ensure that his or her needs are met.
The parent who drops a student off daily, does so with the understanding
that whatever needs exist will be met by those in the building. The student
who arrives early and often stays late does so because he or she wants to
be at school around people who care for him or her. The teacher who may
be struggling with any number of issues still comes to school and does his
or her best to meet the needs of their learners. Each of these people and
many more rely on the job being done by leaders in our schools and systems, and I thank you all for the job you do every day.
As always, I am here for you if I can help in any way.
Sincerely,

Vic

Vic is married to Felecia Dailey Wilson,
and they are the parents of Dailey (22),
Emma (18), and Paul (15).
Aside from spending time with his family,
Vic loves reading, sports, and the arts.

Visit us online for program
details and application information

@Othell
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Professional Learning Update
POTENTIAL
SUCCESS
loading..

Opportunity

DIRECTION

Have you considered ACTA?
The Association of Career Technical Administrators (ACTA)
is the premier CLAS affiliate for administrators working
in and interested in Career Technical Education. Career
Tech is evolving at an incredible pace, and it has become
an extremely important part of K-12 education in Alabama.
Career Tech has connections and relationships with industries across the state, workforce development, state
lawmakers, the two-year college system, economic development leaders, federal Perkins law policy-makers, and, of
course, the state school board and department of education. ACTA is the best organization to help administrators
stay up to date on the critical issues concerning Career
Tech and all the moving parts associated with CTE leadership roles. In addition, ACTA has proven to be a powerful
voice in the state as economic development and workforce
development become larger players in the structure of the
education community.
In many ways, local Career Tech presence and strength
can be the driving force or deciding factor for helping industry decide where to bring jobs in Alabama, and ACTA is the
leading organization for ALL school administrators to stay
on top all of the fast-moving information. ACTA is directly
affiliated with the Alabama Association of Career Technical
Educators (AACTE), the state association for all career
technical educators; and with the national organization,
the Association of Career Technical Educators (ACTE). In
addition to your CLAS membership, you can join ACTA/
AACTE ($125) and ACTE ($80) for a total of only $205.
With memberships in these organizations, members will
receive frequent updates on everything from federal policy
development that directly impacts career tech to info regarding local workforce development issues and everything
in between.
Moreover, there are some outstanding professional development opportunities made available through ACTA. Each
spring, in late April, ACTA has an annual conference that
takes place at Perdido Beach Resort in Orange Beach
Alabama. This conference is great mixture of opportunities
to network with other directors and key vendors as well as
8

Jimmy Hull
Dr. Jimmy Hull has been the Career and
Technical Education Director for Elmore
County Public Schools Since July 2013.
As Career Tech Director, Dr. Hull has
led the charge to transform Career Tech
in Elmore County to create opportunities
for all students. Prior to this position,
he served as Principal of Holtville High
School from 2004 to 2013. During his
leadership, Holtville High School was
awarded the National Blue Ribbon
School Award. Dr. Hull has been an active member in CLAS and held leadership positions in AASSP and is currently
serving as the president of ACTA.

take part in outstanding presentations on
a wide range of career technical topics
– all while enjoying
some of the most
beautiful scenery
and weather in the
entire southeast. In
addition, the AACTE
Summer Conference
that is hosted in Birmingham in late July
is equally as informative, but includes all
@jkhull32
career technical educators and proves to
be a great kickstart to the beginning of the school year for
everyone that attends. Finally, ACTE offers an outstanding
national conference in wonderful cities across the country
(San Antonio this year) that provides members with opportunities to learn more about national trends in career technical education and offers ways to implement them back in
local systems.

It is important for everyone to realize that career technical
education is not a stand-alone program that the state offers
for only certain students. Career Tech is an important part
of the K-12 education process and offers programs and
courses that can help all students. As educators, I would
hope that all of us have goals for our students, and I also
hope that one of those goals is that all our students are
able to work in careers as successful adults. Career Tech
is a common thread that can tie K-12 educators of all levels
to helping students achieve this goal. ACTA is the best
organization for administrators, regardless of grade level,
to stay tuned in to Career Tech. In ACTA, we welcome administrators from elementary schools, middle schools, high
schools, and any alternative program levels to participate
in the development of quality Career Technical Education
programs through our ACTA affiliate.

CLAS School Leader

From climbing to sliding we can help
design the perfect playground for all
of your Gross Motor needs.
For more information contact:
Jessica Hoagland

P: 334.296.7503
E: jessica@petandplayground.com

Upcoming Professional
Learning Opportunities
Information and registration is located at
www.clasleaders.org/PL/events
AASSP/AAMSP Fall Conference
Perdido Beach Resort
Orange Beach, AL

Culture Change: Lead the Way (2-Day Training)
CLAS Office
Montgomery, AL

AAESA Fall Instructional Leadership Conference
Perdido Beach Resort
Orange Beach, AL

Assistant Principals Conference
Huntsville, AL

Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students
with Disabilities
Mobile, AL

Lunch & Learn
Accountability and Why It Matters
Webinar

Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students
with Disabilities
Auburn, AL
Leadership Institute: Hot Topics in Special Education Law/
Preventing Legal Troubles: Effective Instruction for Students
with Disabilities
Florence, AL
Secretaries Conference
Hyatt Regency Birmingham - The Wynfrey Hotel
Hoover, AL
Lunch & Learn
It’s Your Story: Tell It Or Someone Else Will
Webinar
Leadership Institute: Motivate and Manage a
Differentiated Classroom
Mobile, AL
Leadership Institute: Motivate and Manage a
Differentiated Classroom
Montgomery, AL
Leadership Institute: Motivate and Manage a
Differentiated Classroom
Jacksonville, AL
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Leadership Institute: Improving Parental Involvement
in Schools
Mobile, AL
Leadership Institute: Improving Parental Involvement
in Schools
Prattville, AL
Leadership Institute: Improving Parental Involvement
in Schools
Huntsville
Assistant Principals Conference
Prattville, AL

Law Conference
Prattville, AL

Aspiring Administrators Conference
Birmingham, AL
Lunch & Learn
Cyber Security in Education
Webinar

Assistant Principals Conference
Orange Beach, AL

Leadership Institute
Mental Health in Schools: The Hidden Crisis
Mobile, AL

Aspiring Administrators Conference
CLAS Office
Montgomery, AL

Leadership Institute
Mental Health in Schools: The Hidden Crisis
Auburn, AL

AASCD Winter Conference
Birmingham, AL

Leadership Institute
Mental Health in Schools: The Hidden Crisis
Birmingham, AL

AASPA Winter Conference
Montgomery, AL

Leadership Institute
Mental Health in Schools: The Hidden Crisis
Huntsville, AL

CLAS School Leader

Lunch & Learn
Understanding Dyslexia: Signs and Treatment
Webinar

Check your PLU Status ASAP!

ACTA Spring Conference
Orange Beach, AL

PLUACLD461 - Expires April 15, 2019
Coaching Leaders to Build Strong Cultures

Leadership Institute
Poverty: The Effects on Student Engagement
Mobile, AL

PLUACLD462 - Expires March 1, 2019
Building Strong Supports for Teaching & Learning

PLUACLD654 - Expires April 11, 2019

Leadership Institute
Poverty: The Effects on Student Engagement
Prattville, AL

Partnerships to Improve Pre-K-3 Principal Leadership

PLUACLD689 - Expires June 4, 2019
Supporting Instructional Leaders (CIL Cohort)

Leadership Institute
Poverty: The Effects on Student Engagement
Huntsville, AL

PLUACLD464 - Expires March 1, 2019
Expanding Opportunities to Address Diverse Needs of Students

PLUACLD491 - Expires March 1, 2019
Linking Stakeholders to Student Success

Lunch & Learn
Solutions for Summer Learning Loss
Webinar

PLUACLD693 - Expires June 1, 2019
Developing Ethical Leaders

Select Affiliate PLUs

CLAS Annual Summer Convention
Montgomery, AL

PLUACLD637
Dec. 31, 2018

PLUACLD697
April 1, 2019

PLUACLD692
April 30, 2019

PLU Status
Professional Learning Credits
PLU Checklists
Online PLU Programs
Upcoming Events
Fall Issue 2018
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Professional Learning Update

This Is How We Roll...
AASPA Winter Conference
“Great service is how we roll in AASPA” by providing the
best resource for all Alabama public school administrators
in Human Resources. The Alabama Association of School
Personnel Administrators (AASPA) provides leadership
in promoting effective human resource practices within
education through professional development activities
and a broad-based resource network. AASPA represents
a network of professionals, just like you, who are working
to make a difference in their employee practices and
personnel positions. AASPA is committed to helping
you with all issues pertaining to personnel that affect
your job such as, but not limited to anything from job
postings, to interviewing, to benefits, to employee
evaluations. The goals of AASPA are to foster the staffing
of school districts with the highest qualified individuals,
to encourage and to assist in the development and
utilization of sound school personnel administration
and practices, as well as advance the cause of public
education. We are faced with so many out of the box
challenges today in the day-to-day operations from
students, parents, employees, and community.
AASPA offers many opportunities to increase your
knowledge and improve skills through professional
learning. Our professional learning will empower you
to discover new ideas, stay up-to-date on the latest
research, and implement new concepts
for your school system.
AASPA’s professional
development events are
affordable and convenient.
Another powerful benefit
of AASPA’s professional
learning is networking.
You will meet many other
administrators in schools
who have either gone
12

through or are
going through the
same issues you
are facing. Through
these interactions,
you will gain even
more innovative
ideas and build
relationships for a
lifetime.

Dr. Dell Goodwin
Dr. Dell Goodwin currently serves as
the Executive Director of the Alabama
Association of School Personnel
Administrators and serves as well as a
board member on the National American
Association of School Personnel
Administrators. Goodwin received
her undergraduate, master degrees,
and Educational Specialist from Troy
State. She earned a Doctorate degree
in Educational Leadership from the
University of Sarasota. Goodwin retired
as Director of Personnel Services for
Dothan City Schools and previously
served as Personnel Assistant, Director of
Elementary Curriculum Services, Program
Specialist and as a Special Education
Teacher in her 39 years all with Dothan
City Schools. Goodwin believes we should
provide our children and our society with
the best education we can.

AASPA provides the
opportunity to earn
an ACLD approved
PLU for participants
who successfully
goodwind226@yahoo.com
complete
the required
prerequisites. Jennifer Sinclair, director of personnel for
Baldwin County Schools, monitors the PLU components
and submits final documentation to CLAS. This benefit
assists members so that administrators may maintain
ACLD approved PLUs for certification renewal.
AASPA’s 2019 Annual Winter Conference provides
three days of high quality professional and educational
programs designed to sharpen expertise,
enhance knowledge and
equip you to lead your
school system’s personnel
department for tomorrow.
All of the sessions are
presented by experienced
leaders and focus on
legal issues and everyday
opportunities needed to
successfully lead your
district. The conference is a

CLAS School Leader

great opportunity for any ambitious school administrator
committed to HR and passionate about their own
professional growth and learning. You will have the
opportunity to network with peers in the field of school
HR; stay up-to-date in knowledge of new trends, laws,
and strategies; gain knowledge in tried and true HR
fundamentals and gain unique insight into new practices.
Learn what’s important to stay competitive and legal by
discovering new innovative products and services from
our partners in attendance. The partners will showcase
products that will give you a preview to ultimately save
you time and money as you look for the best tools for
your district.
The AASPA 2019 Annual Winter Conference features
an impressive team of presenters and leaders with realworld experience. You will gain the tools and techniques
necessary to stay ahead of the curve at work and make
your HR department as effective and efficient as possible.
In addition to more than 20 hours in educational sessions,
the conference offers the chance to network with some of
the best school HR professionals around the state.
Topics/Presenters Include:
•
•

•
•

•

•

•

•

•

•

•

KEYNOTE: Dr. David Bronner, Retirement Systems
of Alabama
“Teacher Certification and SDE Updates” Shavon
Cummings, Martha White, Corey Martin, Niketa Dean,
and certification specialists, ALSDE
KEYNOTE: “Legal Updates” Whit Colvin, Attorney
with Bishop, Colvin, Johnson, & Kent.
“Retirement Preparation and Changes” Kit Gallup,
Retirement Systems of Alabama Field Services
Director
“Current Topics in Education Law” Jayne Williams,
Attorney General Counsel and Director of Legal
Advocacy Alabama
Association of School Boards
“New HR Administrators
As Secretary/Treasurer for
Panel Discussion” Facilitator
AASPA, I am always
and Panelists TBA
excited and thrilled to work
“Legislative Updates” Dr.
collaboratively with the
Vic Wilson, CLAS Executive
executive board in planning
Director
for the winter conference.
“Hot Topics in HR Mini Panel
The 2019 Winter
Discussion” with Dr. David
Asbury, Mr. Whit Colvin and
Conference is an excellent
TBA
opportunity for district level
“College Job Fairs and
HR professionals to learn,
Training Dates” Debra Gosha,
grow, and network.
ALSDE
~Dr. Latanza Harrison,
“Update / Greetings from the
Alabaster City
ALSDE” Dr. Eric Mackey,
State Superintendent
KEYNOTE: Dr. Ed Nichols,
AASPA Past President and Associate Trainer/

Consultant ERI
AASPA will provide a “special” night event. If you are
like most people, it is conversations between sessions
that yield the most
valuable lessons
learned, resources,
The AASPA Winter Conference
contacts and ideas.
is one of the best three days of
We invite you to join
professional development School
the “You Can’t Make
Personnel Professional will
This STUFF Up”
attend. All information presented
event on Thursday
evening. This is a
is most valuable.
great opportunity to
meet new people and
~Nina Hayes, Mobile County
members for fun! Bring
your business cards
and share.
The 2019 Alabama Association of School Personnel
Administrators (AASPA) Winter Conference will be on
January 30-February 1, 2019 in Montgomery, Alabama
at the beautiful Renaissance Montgomery Hotel & Spa. I
encourage you to attend the AASPA Conference.
Although we’re proud of our conferences and services,
nothing matches the pride we have in our 2018-2019
AASPA Executive Board. You see, we learned long ago
that we’re really in the people business in personnel.
Every person on our AASPA Executive Board is
committed to providing networking experiences and highquality professional learning for our members.
Meet the AASPA 2018-2019 AASPA Executive Board.
Dr. David Asbury, Gadsden City Schools— President
Dr. Michelle Washington, Lee County Schools —
Immediate Past President
Jennifer Sinclair, Baldwin County Schools — PresidentElect
Dr. Latanza Harrison, Alabaster City Schools - Secretary/
Treasurer
Dr. Dell Goodwin, Dothan City Schools, Retired Executive Director
Nina Hayes, Mobile County Schools - District 1 & 5
Representative
Melinda Splawn, St. Clair County Schools - District 2 & 6
Representative
Kristi Williams, Hoover City Schools - District 3 & 4
Representative
Cliff Booth, Morgan County Schools - District 7 & 8
Representative
Jim Miller, Shelby County Schools - AASPA/CLAS
Director

Fall Issue 2018
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Professional Learning Update

It's All About Choices
Since its inception, CLAS has been laser-focused on helping
Alabama school leaders become the best they can be.
The theory is that the better the administrator, the better
the school, teachers, students, etc. Over the years, we
introduced new professional learning opportunities, added
new membership options, and rolled out services to better
serve school leaders.
If you were to stop by the CLAS office on a typical Monday
morning, you might be witness to a staff meeting. In these
meetings, ideas are often born, hashed out, and ultimately
decided to move forward, wait, or discontinue. All members
of the staff have a voice and are always looking for ways to
make your lives and jobs easier.
If you aren’t familiar with Amazon by now, you might want
to look it up. Fortune 500 ranks Amazon as the 12th largest
company in the U.S. and is regarded as one of America’s
most powerful companies. Why is that? Amazon started as
a book company run out of a garage, and today, its services
and products have infiltrated almost every American’s daily
life. Amazon’s reach has affected our expectations. We know
what we want. We want choices. We want personalized
service. And most of all, we want it NOW!
For several years, CLAS has been exploring options of
deploying chat bots or live chat features to “Amazonify”
customer service. While having a chat bot might automate
some interactions, we ultimately felt it would detract from the
personal service CLAS members are accustomed to. The
chat widget has always been an ideological dream because
it was cost prohibitive to launch such a feature.
If you have visited the CLAS website recently, you may
have seen a little widget sticking up from the bottom righthand corner inviting you to chat with us.
On Sept. 14, CLAS officially added the
chat widget as another customer service
option to our website visitors. Best of all,
it didn’t cost a single penny. Everyone
loves the word FREE, and so do we!

Alyssa Godfrey currently serves as
the director of communication and
technology for CLAS.

Chat agents are
full-time members of
the CLAS staff. They She has a Bachelor of Science degree
are the same people in business administration with a focus
on management information systems
you talk to when
from Auburn University Montgomery.
you call the office.
Depending on your
Alyssa enjoys exploring new
selections when you
technologies and finding new and
begin chatting, you
innovative ways to get the job done.
will be connected to
a staff member who
She is married to Ryan with two
is trained and ready
children; Tristan (10) and Elodie Layne
(3). She also has one cat, three dogs,
to assist you with
and a guinea pig.
your request. There
are currently five
staff members who
ALGodfrey
monitor the chats:
Tammy Coker, Susie Ellison, Leslie Dennis, Alyssa Godfrey,
and Demica Sanders. In the coming weeks, we plan to add
additional staff members to allow for easy access to all
departments in the building.
To date, we’ve answered questions regarding conference
registrations, PLUs, membership, awards and recognition
programs, contact information, and more. Currently, the chat
widget is available during regular business hours, and is
hidden from view when we are offline. We are still working
to tweak the settings so we can offer you the best, most
personalized experience possible.
We invite you to engage with us however you choose. Feel
free to stop by the office for coffee or a soda. We still have a
live person answering the phone. Email is always good. You
can still fax us. And now, you can also chat with us!

So, who is answering the chats?
14

Alyssa Godfrey

CLAS School Leader

If you have some ideas about how we can
improve the chat experience, or questions
or comments about customer service in
general, please let us know. Just as you
never stop learning, CLAS never
stops exploring ways to enhance our
offerings.

Do you like ca$h?

GET REWARDED
The CLAS More Members, More Rewards Recruitment
Incentive Program is designed to reward existing members
for their efforts in recruiting first-time CLAS Individual and
Institutional members to join the association.

More than

$3,000
awarded
in 2017-18
How It
Works

Invite a fellow member to join CLAS
(form included on page 29)
Be sure he/she adds your name to the
Recruited By line of the membership form.
Make sure they submit their form by
December 31, 2018

NOTE: Recruitment checks
are sent after the first of the
year in order to ensure all
membership has been input.

CLAS will send you $25 for every new
Individual or Institutional member who credits
you with recruiting them

Legal Forum

Protective Order on a
Protesting Parent
A recent case brings together three topics that have been in the news lately:
sexual misconduct of a teacher; protests outside a school; and open carry of
a firearm near a school. The case is S.B. v. Seymour Community Schools, 97
N.E.3d 288, 354 Educ. L. Rep. [881] (Ind. App. 2018). S.B. is the father of a girl
who was molested by a teacher in the summer of 2015. The girl was a twelveyear-old middle school student when the forty-one year old teacher molested
her. Seymour is a town with a population of 17,503, and a central office, a high
school, an athletic complex, a middle school, a sixth-grade center, and five
elementary schools.
The events surrounding the molestation of the twelve-year-old girl are detailed
in the teacher’s appeal of his criminal sentence, which is recorded in Murray v.
State, 74 N.E.3d 242 (Ind. App. 2017). That case reports that the teacher used
his role as a teacher and a fellow church member to get close to the girl. He was
her math teacher for the 2014-15 school year. His contact with her increased,
at school and church, and by telephone, text messages, video, SnapChat, and
Facebook. He began grooming her for an inappropriate relationship. In the
middle of June 2015, he kissed and molested her. A friend of the girl reported
the teacher to the girl’s parents, who reported it to the police. The police
investigation noted that the teacher and the girl had the same picture in their
individual Facebook profiles: a picture of the two of them together. The teacher
was sentenced to twenty-one years for three Level-4 felonies.

Dr. David Dagley
Dr. Dave Dagley serves as professor
emeritus of educational leadership
with the University of Alabama.
Dagley holds the PhD degree from the
University of Utah and the JD degree
from Cumberland Law School. He has
served as a teacher, principal, assistant

This case, S.B. v. Seymour Community Schools, begins by acknowledging that
S.B.’s daughter had needed a great deal of therapy in the nearly three years
since the molestation, and she had been suicidal. Her father, S.B., sought
compensation from the school system to help with the medical bills, but had not
received compensation. On the first day of school for the 2017-18 school year,
S.B. positioned himself on a public sidewalk near the middle school. He was
standing with a shovel, with the shovel end on the ground, and a sign attached to
the handle. The sign was a white placard, with red capital letters reading, “WE
PROTECT PEDOPHILES.” On his right hip was a holstered handgun. S.B. had
a license to openly carry the handgun.
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superintendent, superintendent, and
school board attorney. Dagley is a
frequent presenter at CLAS events on
various legal topics.
He has also been a long-time contributor
to this publication.

On the day before his protest, S.B. had called the police department to inform
them that he would be present at the middle school the next day, on the
sidewalk, and that he might be carrying a weapon. Several police officers were
at the school early the next morning, and one police officer stood near S.B. while
S.B. was present. The police officer testified that he had positioned himself
close to S.B. to hopefully help parents feel more comfortable while they were
dropping their children off at school. Many parents asked school officials about
what was going on, and one father was very upset that his child saw, on the first
day of school, a man standing outside the school with a gun.
Soon, the school superintendent approached S.B. The superintendent later
testified that S.B. had greeted him pleasantly. The superintendent asked what
the protest was about, and S.B. answered, “this was about his daughter and
the former teacher.” The superintendent then asked S.B. if he would put his
weapon in his car, because he was concerned about a weapon that close to
school children. S.B. declined to remove his sidearm or return it to his car. The
superintendent later testified that as the two men talked, S.B. began speaking in
a pleasant tone, but became upset and angry. By the end of their conversation,
S.B. asked the superintendent how he would feel if he (S.B.) came back with
an AK-47, and said he (S.B.) would be back at 2:45 that afternoon at the high
school. S.B. also mentioned that he was carrying a gun in his pocket, but he did
not show it.

Dr. Amy L. Dagley
Amy Dagley, PhD, is an assistant professor in educational leadership at the
University of Alabama at Birmingham.
She previously worked for the University
of Louisiana at Monroe, and as a public
educator in Alaska. She has earned
bachelors and masters degrees from the
University of Alaska Southeast, and a
PhD from the University of Alabama.
Amy Dagley is the daughter of long-time
columnist for this magazine, Dr. Dave
Dagley.

The superintendent took S.B.’s statements as a threat and petitioned a local
court to put a protective order on S.B., which is a restraining order requiring
S.B. to stay away from school system property. The petition asked the trial
court for an order of protection based on an alleged threat of violence. The
superintendent had considered the weapon as a threat, given the history of
school violence in the news. He later testified that “whenever there is a weapon
anywhere near a school, the school goes on lock down.” He further stated,
“the school reacts defensively rather quickly to any weapons possibly anywhere
near school children.” The local court put a temporary order for protection in
favor of the school system against S.B. that day, and soon thereafter, the court
held a fact-finding hearing to extend the order for two more years. Using a
form document, the court enjoined S.B. from stalking, harassing, annoying,
telephoning, contacting, or directly or indirectly communicating with the school
system. The court ordered S.B. to stay away from the various properties owned
and operated by the school system. The court did not restrict S.B.’s ownership
or access to firearms, and expressly observed that S.B. was not prohibited
under federal law (the Brady Handgun Violence Prevention Act of 1993) from
possessing or purchasing a firearm.
S.B. appealed the trial court’s decision to issue an order for protection on behalf
of the school system. S.B. raised the following issues for review by the court:
1. Whether the school system had standing to ask for an order for protection;
2. Whether the trial court’s decision to issue the order was “clearly erroneous;”
and, 3. Whether the protection order violated S.B.’s rights under the First and
Second Amendments to the U.S. Constitution. Each of the three questions are
addressed quickly below.
On the first issue, S.B. argued that the school system is not a biological person
and therefore does not have standing to ask the court for such an order. Indiana
law anticipates that a person or a parent, a guardian, or another representative
would seek protection on behalf of a child. The court rejected this argument for
three reasons. First, the school system is a representative seeking protection

Continued on page 22
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Special Contribution

Training in Data Use and Analysis
for Instructional Leaders

Do instructional leaders receive training in data use
and analysis to improve student learning? To answer this question, I will discuss a couple of studies
that align to this question. Moreover, I will share
some practical leadership strategies that assisted
me during my career as a school-based instructional
leader. This article will identify some areas that may
need attention in the examination of data. We must
first understand that instructional leaders collect and
utilize data in a variety of ways to improve student
learning. Data collection may range from summative
assessment data to attendance rate data. Although
many different types of data are available, the purpose of this article is to identify areas of focus in the
data use and analysis process that may need attention compared with different data types.
Jingping Sun, Johnson, and Przybylski (2016) suggest that principals utilize summative assessments
the most. They discovered that principals review
formative data and feel it to be more utilized as an
indicator of student learning. Additionally, Jingping
Sun et al. (2016) reviewed 60 studies focused on
the principal’s use of data. From these studies,
they categorized 18 effective leadership strategies
to promote data use in schools into four leadership domains: data-based goal setting, developing
teachers’ decision making capacity, building a data-wise culture in schools, and improving instruction
based on data. Although the purpose of this article
is not to discuss leadership domains, it is essential
to acknowledge a school culture that utilizes data
18

to improve instruction. I could not agree more with
their leadership domains, from both a research perspective and from my experience as an instructional
leader.

Understanding Data
Shen et al. (2010) examined the perspectives of
16 principals from four urban school districts in the
United Stated to investigate what data they utilized and what decisions they made by using data.
They discovered that all 16 principals used student
achievement data. Additionally, they found that the
use of data was primarily for accountability purposes.
Moreover, fewer than half the principals noted the
use of data for school improvement purposes. This
finding implied that data was being used for tracking and describing outcomes of learning compared
with intervening in the learning process (Shen et al.,
2010). A finding such as this raises questions concerning whether a lack of understanding exists about
the school improvement process or pressures from
accountability has changed the focus of learning.
Another study examined whether principals could
correctly interpret and make appropriate decisions
about student growth percentiles (Clauser, Keller, &
Mcdermott, 2016). The results of the study indicated that principals struggled with interpreting student
growth percentile data and had not received necessary training to analyze such data correctly and
effectively. Clauser et al. (2016) noted that nearly all

CLAS School Leader

principals in the study had confusion concerning how school-level growth
percentiles are calculated. Furthermore, they noted that if principals do
not understand the way to calculate school-level growth percentile data
then they will not be able to utilize growth percentile data to inform practice and curricular decisions.

What Can Be Learned From the Previous Studies?
Both of the previous referenced studies indicate lessons to be learned.
The first study clearly reveals a need to understand the big picture of the
school improvement process compared with a sole focus on data use for
accountability purposes. I speak to this from experience as a previous
school-based instructional leader. Often times, you become immersed
with accountability issues/concerns from the federal level, state level, and
local level. As a result, you may feel pressure to conform to these accountability issues/concerns. However, I encourage you to embrace the
big picture and realize that if you have an effective school improvement
process then the accountability piece will take care of itself.

Dr. Jeff Cornelius
Dr. Jeff Cornelius is an Associate
Professor of Instructional Leadership
at the University of North Alabama. A
native of Tuscumbia, AL, he received
degrees from Mississippi State
University, University of North Alabama,
and Samford University. He also
has served as a classroom teacher,
assistant principal, principal, and
assistant superintendent.

jdcornelius@una.edu

I once led an elementary school that had almost no processes in place to
be successful. The state assessment scores were low and no formal/informal processes were occurring to improve student learning. As a result,
we had no other way to move, but upward. From my previous endeavors
of having a great mentor and a doctoral degree in educational leadership,
I knew that structures needed to be created rather expeditiously if student
learning was to be improved. I first established a leadership team composed of teachers from each grade level, media specialist, reading coach,
and myself. The objective of this team was to develop a school improvement process to identify data (current and past), develop an action plan
based on data, implement the action plan, monitor the action plan, and
reflect on the plan. My job was to facilitate this objective with my teachers. We held monthly data meetings to analyze all types of data. We
visited schools, reviewed current research, and collaborated to improve
learning. I will never forget scheduling a visit along with my reading coach
to a small school in Decatur, Alabama that had experienced great gains in
reading achievement. The name of the school was Leon Sheffield. The
school had demonstrated great gains in kindergarten reading achievement. Student learning was at high levels with students highly engaged
in their academic work. I remember asking what attributed to their high
gains in kindergarten reading. They replied that an adult managed every
single learning station in kindergarten. Can you imagine how much time
students were engaged in the academic learning activity? From librarians
to trained volunteers, every student was receiving additional instruction
to reinforce a previous taught skill. Although I was not able to assign an
adult to every literacy station in my school, many things were gleaned
from the visit to this particular school.
The second study reveals that perhaps more training is needed in the
area of how to calculate and analyze data such as student growth percentiles. I vividly remember studying the bell curve and percentiles within my

Continued on page 36
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Legal Forum Continued

on behalf of children. Second, there is a specific statute
in Indiana defining a “person” to include governmental
entities. Third, Indiana’s criminal code on stalking defines
a “person” to include governmental entities.
On the second issue, S.B. argued that the trial court’s
decision was clearly erroneous. The appeals court
rejected this issue, noting that the evidence presented
showed that S.B. was both a current threat and a future
threat. Although S.B. argued that he was engaged
merely in a peaceful protest, the presence of the gun with
the protest, in light of the recent history of gun violence in
schools, made it not clearly erroneous for the trial court to
issue the order.

On the third issue, S.B. argued that the trial court’s
decision violated his First (speech) and Second (guns)
Amendment rights. The court observed that there was
nothing in the protective order that prevented S.B. from
protesting outside the school unarmed, so his speech
rights were not impaired. Likewise, the protective order
did not violate his Second Amendment rights. The
court underscored the rule that a school may prohibit
the possession of firearms on school premises without
violating the Second Amendment, even where there are
no grounds for issuing an order for protection. (This was
specifically stated in the U.S. Supreme Court’s decision
about the Second Amendment, D.C. v. Heller, 554 U.S.
570, 626 (2008).)
Finally, the appeals court ordered the trial court to modify
the protective order, to allow S.B., briefly and without
delay, to enter unarmed onto school system property to
drop off and pick up his daughter at school. Likewise,
the order cannot prohibit S.B. from exercising his First
Amendment right to protest near school property while
unarmed. The story of this case seems to inform school
administrators well, regarding administrative practice,
when a recent history of staff sexual misconduct, a
parent-protestor, and a gun intersect at the school.

What’s Wrong with Dodgeball?
Duck Duck Goose? Red Rover?
What about Relay Races?
Quality physical education is not your parents’ (or your)
physical education experience! Today’s physical education programs are based on meeting standards, teaching
skills and engaging students in moderateǦtoǦvigorous
physical activity in a safe environment. If your physical
education curriculum is comprised of games and
activities that cause students to sit and wait for a turn
for more than 30Ǧ60 seconds, most of the time, it’s time
for a change!

Have questions about quality physical education and health education?

22

Contact Dr. Donna Hester, Executive Director by email dhester@asahped.org
Check out our website www.asahperd.org
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Special Education Update

Discipline of Students with Disabilities:
Five Quick Tips for School Leaders
Since another school year has begun, it is a good time to
refresh Alabama’s school leaders on the topic of discipline
of students with disabilities. It is important to keep these
tips in mind to ensure that traditional forms of discipline—
suspension and other disciplinary removals—are
administered wisely and in compliance with the law.

Avoid “changes of placement”
using suspension or other
disciplinary removal and
consider whether a “change of
placement” via the traditional IEP Team process
would be a better route to take.

Tip 1

For purposes of discipline, a student’s “placement” is
defined by the services in the student’s IEP. Disciplinary
removal or suspension of those services for more than
10 school days at a time or, generally, for more than 10
school days cumulatively in a school year, is a disciplinary
“change of placement” for a student with a disability.
The IDEA requires that prior to making a 10-day
disciplinary change of placement, the student’s IEP Team
must: (1) make a manifestation determination; (2) conduct
a functional behavioral assessment and develop a
behavioral intervention plan (if not done already); and (3)
determine what services to provide during any disciplinary
removal period beyond 10 school days in a school year,
so that the student may continue to participate in the
general curriculum and advance toward achieving IEP
goals. For students where it is highly probable that the
behavior at issue is a manifestation of disability, school
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leaders should seriously consider whether calling on the
student’s IEP Team to address the need for a change in
educational placement might be a better course of action
to take. Often, following the traditional route of proposing
a change of placement via the IEP Team process, rather
than via the use of disciplinary removals, is the wiser
course of action that would not trigger the need for a
manifestation determination, since disciplinary removal is
not contemplated.

Keep in mind that disciplinary
removal that may not be called
a “short-term suspension” may
still count toward the 10-day
“change of placement” rule.

Tip 2

According to the U.S. DOE, any disciplinary removal of
IEP-based services is a “change of placement” day,
whether it is officially called a “suspension” or not. Things
like “home time-out,” removal to the principal’s office for
the day, or sending a student home for a “cool-off period”
are the same as a suspension in terms of counting the 10
days toward a “change of placement.”

Tip 3

Develop and maintain
appropriate alternatives
to suspension that do not
constitute a “change of

placement.”
In 2006, the U.S. DOE reiterated its “long-term policy”
that an alternative removal, such as an in-school
suspension, would not be counted toward the 10-day
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count “as long as the child is afforded the opportunity to continue to appropriately
participate in the general curriculum, continue to receive the services specified
on the child’s IEP, and continue to participate with non-disabled children to the
extent they would have in their current placement.” Thus, alternatives to out-ofschool suspension can be created that do not change the current placement of
the student and would not count toward the 10-day limit. Of course, should the
student be served too often in the “alternative to suspension” environment, the
student’s IEP Team should be called upon to address what is going on—primarily
because the alternative is not working, and the student’s placement overall
needs to be addressed in some other way.

Tip 4

Be careful when considering whether
transportation is a “related service” for a student
with a disability. It could be important in discipline.

Days of bus suspension might also count toward the 10-day “change of
placement.” In the commentary to the 2006 IDEA regulations, the U.S. DOE
commented that “[w]hether a bus suspension would count as a day of
suspension would depend on whether the bus transportation is a part of the
child’s IEP. If the bus transportation were a part of the child’s IEP, a bus
suspension would be treated as a suspension…unless the public agency
provides the bus service in some other way.” The DOE went on to note that
where the bus transportation is not a part of the student’s IEP, it is not a
suspension. “In those cases, the child and the child’s parent have the same
obligations to get the child to and from school as a non-disabled child who has
been suspended from the bus. However, public agencies should consider
whether behavior on the bus is similar to behavior in the classroom that is
addressed in an IEP and whether the child’s behavior on the bus should be
addressed in the IEP or a behavioral intervention plan for the child.” Thus,
whether a day of bus suspension counts toward the 10-day limit depends on
whether transportation is a related service in the student’s IEP. If it is, to remove
that service for disciplinary reasons is a “change of placement” day.

Julie J. Weatherly, Esq.
Julie J. Weatherly, Esq. is the owner of
Resolutions in Special Education, Inc.
with offices and attorneys in Alabama
and Florida. Julie is a member of the
State Bars of Alabama and Georgia, and
for over 30 years, has provided legal
representation and consultative services
to school districts and other agencies in
the area of educating students with
disabilities.
She has been a member of the
faculty for many national and state legal
institutes and is a frequent speaker at
special education law conferences. Julie
is the author of the legal update for the
National CASE quarterly newsletter and
is a member of LRP’s Special Education
Attorneys Advisory Council.

Tip 5

Remember that there are also special rules of
discipline applicable to students with disabilities
under Section 504.

Essentially, the bulk of the IDEA rules for disciplining students with disabilities
have their “roots” in Section 504. This is so because Section 504 prohibits
discrimination solely on the basis of disability. Thus, in terms of discipline,
the general notion is that students with disabilities should not be deprived of
educational services if the conduct for which they are being disciplined is “based
upon” (a/k/a “a manifestation of”) their disabilities. For the most part, the Office
for Civil Rights applies the same rules of discipline for students under Section
504 that exist for those under the IDEA, particularly the requirement for making
manifestation determinations when a disciplinary change of placement is
contemplated.

This article is sponsored by the
Alabama Council of Administrators of
Special Education (ALA-CASE)
Fall Issue 2018
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Retired ...........................................................................................................$0
Alabama Association of Middle School Principals (AAMSP) ......................$60
Reduced price for new members ..............................................................$30
School Superintendents of Alabama (SSA)
SSA System Membership ............................... Approved by Superintendent
Retired or Associate members ................................................. Join thru SSA
Alabama Association for Supervision and Curriculum Development
(AASCD) ...........................................................................................................$50

Alabama Child Nutrition Directors (ACND) ...................................................$25
Alabama Association of Career/Technical Administrators
(ACTA/AACTE) .....................................................................................$125
Alabama Association of School Personnel Administrators
(AASPA) ............................................................................................................. $40

National Membership Dues
Membership in these national organizations is not required unless
otherwise specified; however, CLAS supports the concept of total
involvement and recommends national membership.

National Association of Elementary School Principals (NAESP)
Active ......................................................................................$235
Includes $2 million liability insurance.

Institutional ..............................................................................$280
Includes $2 million liability insurance. Membership is transferable.

Assistant Principal ...................................................................$195
Includes $2 million liability insurance.

Aspiring Administrator ..............................................................$80
Emeritus .....................................................................................$80
Association of Career Technical Education (ACTE) .......................$80
The Council for Exceptional Children/Council of Administrators
of Special Education (CEC/CASE) ...............................................$125
National Association of Secondary School Principals (NASSP)
Active ......................................................................................$250
Includes $1 million liability insurance.

Institutional ..............................................................................$250
Includes $1 million liability insurance. Membership is transferable.

Reduced price for new Active or Institutional .........................$215
Retired Member (must have been a member for at least one year)...$50

Method of Payment
We accept purchase orders and payment-in-full with a school/
system check, personal check, or credit card (Visa, MasterCard,
and Discover). Payroll deduction is also available. Dues will be
deducted monthly, and will automatically renew each year. If
payroll deduction is selected, please complete the other side of this
form, sign the payroll deduction authorization, and return to CLAS.

Please make checks payable to:
CLAS
P.O. Box 428
Montgomery, AL 36101-0428
Return forms by email to
membership@clasleaders.org,
fax to (334) 265-3611, or
join/renew online at www.clasleaders.org

COUNCIL FOR LEADERS IN ALABAMA SCHOOLS
www.clasleaders.org

2018-2019 Membership Form
Individual Information

____________________________________________
Prefix

First Name

Middle Name

Last Name

____________________________________________
Position/Title

____________________________________________

Date of Birth

Mobile Phone

Home Phone

____________________________________________

July 1, 2018 - June 30, 2019

Expires 6/30/2019

School/Organization Information

____________________________________________

School/Organization Name

____________________________________________

Address

____________________________________________

City

State

Zip Code

____________________________________________

Email Address

Organization Phone

Fax

Home Address

Direct Phone

Extension

____________________________________________
____________________________________________

City

State

Zip Code

Method of Payment
¨ Check # ___________________________
¨ PO # ______________________________
Invoice To: _________________________

____________________________________________
____________________________________________

School System

Preferred Address: ¨ Home ¨ Work

¨ Payroll Deduction (authorization
agreement must be signed below)

Preferred Phone: ¨ Mobile ¨ Home ¨ Work

Recruiter Information - New Members Only

PLEASE VERIFY SYSTEM PARTICIPATION

¨ Visa/MasterCard/Discover

Card Number: ___________ - ___________ - ___________ - ___________ CVV: _______

I was recruited by: ____________________________________________________________
Payroll Deduction Authorization (please verify system participation): I authorize the

___________________________________ Cardholder’s Phone: _____________________

Board of Education to automatically deduct dues each year for membership in the Council for Leaders in Alabama Schools and such other affiliated professional organizations as indicated on this form unless I revoke this
authorization in writing prior to Sept. 15 of any given school year. If for any reason employment is terminated, any
amount still owed will be deducted from the last payroll check or be the individual’s responsibility. Death of the
member shall revoke this authorization, and no further deduction shall be made. This authorization shall permit
and accept any changes in the amount of dues officially adopted by CLAS and affiliated organizations on this form.

Cardholder’s Signature: ______________________________________________________

Signature ____________________________________ Date ____________________________

(on back of card)

Expiration Date: _____/_____ Cardholder’s Name: ________________________________
Cardholder’s Address: ________________________________________________________

I. CLAS DUES - Full Membership with Legal Services

(For school/system employees with administrative or supervisory positions ONLY)

II. CLAS DUES - Membership without Legal Services

(For retirees, consultants, SDE, Higher Ed., teachers, non-supervisory employees, etc.)

A. CLAS Membership - Required

A. CLAS Membership - Required

Individual/Institutional ...................................................................................... ¨ $284

Retired...................................................................................................................
¨
Emeritus membership may include legal services if no lapse from from full membership.

B. State Affiliate Dues - At Least One Affiliate is Required
AASSP Active (Secondary Principals) ...................................... ¨

$95 Renew

¨ $50 New

AAESA Active (Elementary Principals) ................................................................... ¨
AAMSP (Middle-Level Principals) ............................................ ¨

$60 Renew

$106

¨ $30 New

SSA (Superintendents)........................... Must be approved by Superintendent ¨
AASCD (Curriculum & Supervision) ......................................................................... ¨

$50

ALA-CASE (Special Education)............................................................................... ¨

$40

AAPASS (Prevention, Attendance, Support) ................................................................ ¨

$30

ACND (Child Nutrition) ......................................................................................... ¨

$25

ACTA/AACTE (Career/Tech) ............................................................................... ¨

$125

AASPA (Personnel & HR) ........................................................................................ ¨

$40

C. National Affiliate Dues - Optional
NAESP Active* (Elementary Principals) ................................................................. ¨

$235

NAESP Institutional* (Elementary Principals, Transferrable) ..................................... ¨

$280

NAESP Assistant Principal* (Elementary Principals) ............................................ ¨

$195

ACTE (Career/Tech) ............................................................................................... ¨

$80

CEC/CASE (Special Education)............................................................................... ¨

$125

NASSP Active** (Secondary Principals) .................................. ¨ $250 Renew

¨ $215 New

NASSP Institutional** (Secondary Principals, Transferrable) ..... ¨ $250 Renew

¨ $215 New

*
**

NAESP Active, Institutional, and Assistant
Principal Memberships Include $2 Million
Liability Insurance.
NASSP Active and Institutional Memberships
Include $1 Million Liability Insurance.

GRAND TOTAL: $_______

Where to Send This Form

Mail to: CLAS
P.O. Box 428
Montgomery, AL 36101-0428

Fax to:

(334) 265-3611

Email to: membership@clasleaders.org

At Large (Non-School/System Employee)...................................................................... ¨
Aspiring Administrator/Emerging Leader....................................................... ¨

$75
$75
$75

B. State Affiliate Dues - Optional
AASSP Active (Secondary Principals) ...................................... ¨

$95 Renew

¨ $50 New

AASSP Aspiring Admin (Secondary Principals) .................... ¨ $50 Renew
AAESA Aspiring Admin (Elementary Principals) ..................................................
AAESA Emeritus (Elementary Principals, For Retirees Only) ......................................
AAMSP (Middle-Level Principals) ............................................ ¨ $60 Renew
SSA (Superintendents)........................... Must be approved by Superintendent

¨
¨
¨
¨
¨

$30 New
$33
$0
$30 New

AASCD (Curriculum & Supervision) .........................................................................
ALA-CASE (Special Education)...............................................................................
AAPASS (Prevention, Attendance, Support) ................................................................
ACND (Child Nutrition) .........................................................................................
ACTA/AACTE (Career/Tech)................................................................................
AASPA (Personnel & HR) ........................................................................................

¨
¨
¨
¨
¨
¨

$50
$40
$30
$25
$125
$40

¨
¨
¨
¨
¨

$80
$80
$80
$125
$50

C. National Affiliate Dues - Optional
NAESP Aspiring Administrator (Elementary Principals) ......................................
NAESP Retired (Elementary Principals) ..................................................................
ACTE (Career/Tech) ...............................................................................................
CEC/CASE (Special Education) ...............................................................................
NASSP Retired (Secondary Principals) ....................................................................

GRAND TOTAL: $_______

Address questions to (800) 239-3616
or membership@clasleaders.org

CLAS is a non-profit organization exempt from income tax under Code Section 501 (c)(6). Contributions or gifts are not deductible as charitable contributions for Federal Income Tax purposes.

SDE Spotlight

NAEP: Seldom Can So Few, Impact the
Reputation of So Many
Recently, the Alabama State Department of
Education hosted principals and superintendents
from all across the state to discuss the
importance of the National Assessment of
Educational Progress, or NAEP. Although the
NAEP is nothing new for Alabama (the state has
been participating in NAEP since 1994) it was
important to meet face-to-face with some of the
state’s most prominent education administrators
to really drive home the significance of this test.

Dr. Eric Mackey
Dr. Eric G. Mackey currently serves
as the Alabama State Superintendent
of Education. Prior positions include
executive director of the School
Superintendents of Alabama,
superintendent of Jacksonville City
Schools, principal, and assistant
principal.

Previously, because
there is no individual
score or grade given
to students or schools,
some have downplayed
Throughout his career, Dr. Mackey has
the significance of this
been an advocate for increased rigor
assessment. Some
and advanced high school courses as
well as challenging elementary and
have mistakenly
middle school classes.
assumed that there is
no accountability for
He and his wife, Robin, have three
boys, John (22), Brandon (19), and
their performance on
Christopher (14).
Alabama’s performance on the NAEP has the
the NAEP assessment,
potential to impact the perception people have
so the consequences
of our education system, the importance that
of not performing well
@egmackey
we as a state place on education, and most
were unimportant.
importantly, the academic capabilities of our
This could not be further from the truth. Media reporters,
students.
legislators, budget and policy-makers, and other key
stakeholders use the results of the NAEP test to evaluate
The NAEP is a federally mandated test that
each state’s public education system. For this reason
is given once every two years to a randomly
alone, the NAEP is actually a very important test –
selected group of 4th and 8th grade students, in
randomly selected schools, in math and reading. especially in Alabama.
The test is given in every state in America, as
On previous NAEP assessments, Alabama has not
well as Puerto Rico, the District of Columbia,
reached its full potential. We have had a number of
and Department of Defense schools. Often
barriers that have contributed to that problem; academic
referred to as The Nation’s Report Card, NAEP
standards that are not aligned with those necessary
is America’s definitive source for educational
to prepare students adequately, not recognizing the
achievement. NAEP ranks every state’s
importance of the test preparation and administration,
proficiency in reading and math, and its results
among other things.
are used by some of the nation’s most respected
publications and education policy-makers to get Alabama is at a critical juncture in public education. The
expectations of our students and teachers are higher
a snapshot of public education in America.
than ever. I believe our focus on improved standards
I cannot overstate how incredibly important
in reading and math, a new strategic plan, a renewed
it is for Alabama students and teachers to
take this test seriously and do their very best.
Continued on page 39
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E M P L O Y E R B E N E F I T S O L U T I O N S F O R E D U C AT I O N

Education
professionals
deserve a specialist.
With ever-changing school budgets, demanding
schedules, and surprise challenges every day, you
know the realities of the education world inside
and out. You expect your partners to keep up—and
even lead the way, when needed. With decades of
supporting schools and districts, consider American
Fidelity for a different opinion in employee benefits
solutions.
Help is here.
• Strategic Voluntary Benefits
• Employee Benefits Strategies
• Employee Benefits, Education and Enrollment

John Cole or Joe Feese
Alabama Branch Office
800-365-3714 • 205-987-0950
americanfidelity.com
SB-30816-0117

American Fidelity Assurance Company

KEYNOTES

48th Annual CLAS
Convention
June 9-12, 2018
Renaissance
Montgomery &
MPAC
Montgomery, AL

Joe Sanfelippo

Jimmy Casas

Adolph Brown, III

More Information & Registration
convention.clasleaders.org

Special Contribution
(Continued)

graduate academic coursework. However, I do not
recall specific training geared toward student growth
percentiles as well as interpreting these scores to
decide upon curriculum revisions and instructional practices. I remember learning how to interpret
scores and data from reviewing research on these
topics and requesting assistance from other faculty
members such as the guidance counselor and reading coach. Many principals do not have this training.
As a previous school-based instructional leader, I
could have been more effective as an instructional
leader with skills in data calculation and analysis.
For example, it would have been helpful to have a
strong understanding of student growth percentiles
measures and individual student growth measures.
Student growth percentiles may provide some information about teacher effectiveness as well as how
a student compares to another student nationwide.
However, student growth percentiles (e.g., norm-referenced assessments) compares students to other
students. Individual growth measures (e.g., criterion-referenced assessments) compares each student
to a particular set of knowledge and/or skill areas.
The point of discussion is not to argue the merits of
the different measures, but rather to acknowledge
that both measures may be beneficial if used appropriately. Instructional leaders need to have knowledge of both types of measures so that this applied
knowledge may influence student learning.
As an Associate Professor of Instructional Leadership, I am pleased to know that Alabama recently
adopted the PSEL (Professional Standards for Educational Leaders). The PSEL standards were adopted in the Alabama Administrative Code (290-3-3-.48)
on September 18, 2018 and will become effective
on June 1, 2019. The PSEL standards will apply to
graduate students enrolled in an Instructional Leadership Class A Program in Alabama beginning on
June 1, 2019 and thereafter. The PSEL standards
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may be accessed through the National Policy Board
for Educational Administration (http://npbea.org/
psel/). As part of standard four of the PSEL standards (curriculum, instruction, and assessment), I am
excited to know that future students seeking a Class
A Instructional Leadership Program in Alabama will
be required to utilize assessment data appropriately
to monitor student progress and improve instruction.
This will permit universities across the state to revisit
their standards and academic learning activities to
ensure adherence to the PSEL standards. Additionally, instructional leadership professors will have an
opportunity to develop academic learning activities
that train future instructional leaders in data use to
improve instruction. After a careful review of these
standards, I am confident that the PSEL standards
pave the way to improve student learning.

Conclusion
An understanding of data is an important part of an
instructional leader’s responsibility. Data will continue to be part of the accountability process (federal,
state, and local). However, as instructional leaders,
we must continue to embrace the entire school improvement process. As a result, I encourage you to
network with colleagues, participate in training and/or
professional development, review research, and network with professors to strengthen your skills in data
use and analysis. We may have access to all the
data imaginable; however, data that is not utilized to
inform instructional practices is most likely not having
any impact on student learning. It is my hope that
this article has provided you with useful information
that will further assist you in your need to learn more
about the use of data.

Clauser, A. L., Keller, L. A., & Mcdermott, K. A. (2016). Principals’ Uses and
Interpretations of Student Growth Percentile Data. Journal of School Leadership, 26(1), 6.
Jingping Sun, Johnson, B., & Przybylski, R. (2016). Leading with Data: An
Increasingly Important Feature of School Leadership. International Studies in
Educational Administration (Commonwealth Council for Educational Administration & Management (CCEAM)), 44(3), 93–128.
Shen, J., Cooley, V. E., Reeves, P., Burt, W. L., Ryan, L., Rainey, J. M., & Yuan,
W. (2010). Using data for decision-making: perspectives from 16 principals in
Michigan, USA. International Review of Education/Internationale Zeitschrift Fur
Erziehungswissenschaft/Revue Internationale l’education, (4), 435.
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Spark Your Students’
Passion for Learning With
Engaging Courses For Online
and Blended Learning

Fuel Education has helped more than 2,000
schools and districts across the nation ignite
those sparks with 500+ digital courses for
K–12, including:
• Core, Comprehensive, Honors and AP®
• Career and Technical Education

Find out how FuelEd

• World Languages

can help you light up

• ELL

learning for each and

• Credit Recovery

every student—whether

• Stride™

they are on the fast track
or falling behind—with
personalized online
and blended solutions.

CALL

844.879.3365

WEB

fueleducation.com
Copyright © 2017, Fuel Education LLC. All rights reserved.

Professional Learning Update

Invest in Yourself

Demica Sanders
Prior to her appointment as CLAS
Director of Professional Learning,

Invest in your People!
In my spare time, I enjoy reading! During that
time, I often find myself googling or downloading
resources that inspire me in my role as a leader.
As I peruse the web, certain leadership buzzwords
predominate—buzzwords such as transformational,
visionary, communicator, or innovator. Nevertheless,
I rarely run across readings on how to empower and
appreciate those that you lead. Those individuals
who work extensive hours to assist you in becoming
successful.
While many people desire the title of “leader,”
many fail to understand the internal and external
challenges of leaders. For example, there have
been times that I have fallen short as a leader…
but during those times, I was resilient because of a
supportive and dedicated staff. Hence, as a leader,
the focus can’t be on you, but on others. Once this
resonates within your leadership psyche, you will
experience revolutionizing success.
So, the questions that must be asked are, “How do
you accomplish this goal? How do you work toward
valuing your people more?” Forbes Community
Voice writer, Amy Modglin, provides these helpful tips
on ways to work toward valuing your people more:

wants to be
Demica Sanders was the superintendent
valued. It is critical in Midfield City Schools. In addition,
as a leader to give her educational career encompassed
your people credit
a variety of roles including special
and recognition
education coordinator, adjunct instructor,
for the incredible
staff development trainer and classroom
things they
teacher.
do. One of the
reasons people
Demica is married to Tim Sanders and
leave a job is
because they feel they are the parents of Jaylon (15) and
underappreciated. Kameron (12). She enjoys spending
A leader should
time with her family, traveling, and
never take the
shopping.
credit for the work
that their people
@demica_sanders
do. A good leader
is a generous
leader who recognizes people. Work recognition into
the culture of your team. Make a conscious effort to
call out your top producers in a recurring meeting.
When others see a coworker being recognized, it
infuses motivation into your team. Everyone will work
harder to be the next person whose hard work is
recognized.

View your people as your biggest success. A
good leader supports those around them. Your
focus should be on developing them, helping them
succeed, and watching them grow into the people
they want to become. When your people are
successful, it is a reflection on you as a leader. Work
hard on your people. They are your biggest asset.
Without them, your team can fail.

Know your people. I mean really know them. Sure,
you may know their names and their positions and
what they are working on, but do you really know
them? Do they have children? Do you know where
they came from? Do you know what they have done
in their lives before they started working with you?
Most importantly, do you know their hopes and
dreams? Getting to know them in a more personal
way will make them feel valued and increase their
respect for you as a leader.

Acknowledge and appreciate people. Everyone

Leave your ego at the door. People are going to
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do better than you. You will have people on your
team who have significant achievements. They may
get another degree, get a certification, or move on
to a new position. One of the biggest compliments
you can receive as a leader is to have one of your
people move on to a better opportunity. Be proud,
not jealous.
Empower your people. Everyone wants to be
trusted to make decisions. Empower your people
to make certain decisions. Do not short change
them. Allow them opportunities to shine rather than
discounting their abilities and doing it yourself. Do
you have a big presentation coming up with your
executive team? Allow one of your top performers
to give the presentation instead. Being empowered
will make them confident and help them strive for
larger-than-life goals.
In closing, John Quincy Adams emphasizes, “If your
actions inspire others to dream more, learn more,
do more and become more, you are a leader.”
Remember the importance of valuing each person
on your team. Without them, there would be no you!
Citation: Modglin, A. (20, September 2017). Leadership: It’s Not
About You. Retrieved from https://www.forbes.com/sites/forbescoachescouncil/2017/09/20/leadership-its-not-about-you/

Thoughts & Ideas

Watch your inbox for a PLU
survey in mid-November.
We value your suggestions
as we plan for new CLAS
PLUs!

SDE Spotlight (Continued)

focus in teacher recruitment, credentialing, and
career technical education are all things that will
result in increased progress in areas that matter
most to college and career readiness. These are all
areas that the leadership at the State Department of
Education are vigorously pursuing.
In addition, strategies to improve education overall,
are specific measures that educators can use to
bolster their student’s performance on the NAEP.
During the meeting at the State Department, our
assessment professionals provided principals and
superintendents with a host of resources that are
available for all educators in Alabama. The link
below goes to a wealth of information about NAEP
and material that can be used to better understand,
and quite possibly, perform better on the NAEP
assessment.
A relatively small group of 4th and 8th grade
students actually take the NAEP; still, their
performance is ranked and compared nationally. It
is not often that so few students play such a pivotal
role in determining the reputation for so many. As
randomly selected Alabama schools get ready to
take the NAEP in 2019, I encourage everyone to
prepare as diligently as possible to perform well. Our
students can, and will, improve academically. We as
education leaders owe it to our students to take the
NAEP assessment seriously, making test preparation
a top priority.
View NAEP Resources and Information here:

http://bit.ly/alsdenaep
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Professional
Learning Update
Legislative Update

Looking Ahead to the
Upcoming Legislative Session
Fall is here even though it doesn’t feel like it. Soon the
leaves will start changing colors, and the cool wind will
begin to blow, hopefully sooner than later. As I think
about the change in the season and change in the colors
of nature, I think about all the change that is coming for
the 2019 legislative session.
Next month Alabama voters will go to the polls to
elect representatives and senators. Many new faces
are running for open seats, incumbents are battling
newcomers, and some seats will stay the same.
Nonetheless, the anticipation over many new law-makers
being voted into office on Election Day is building.
Everyone in Alabama has one more month to influence
the 2018 election outcomes and the lawmakers voting on
education related legislation for the next four years.
How do you influence legislation?
The first step in influencing the 2019 Legislative
Session is to vote November 6. From this moment until
Election Day you have the responsibility to get to know
candidates, educate each candidate about the role and
importance of public education, and ask candidates how
they will represent public education and any other issues
important to you. Sharing your stories and experiences
let them know what is good or what needs to be changed
and why. Make sure you let your candidate know you can
serve as a source of information and share your contact
information with him or her. Even if your legislator is not
on the ticket in November, continue to engage with him or
her.
CLAS has started preparing for the 2019 Legislative
Session. Let’s take a look at the State Department of
Education FY20 budget request and other issues CLAS
thinks may be dealt with this session.
Education Trust Fund Budget – After a $6.6 billion
education budget was passed for FY19, we are hopeful
40

Susie Ellison
Susie Ellison currently serves as the
CLAS Communications and Legislative
Coordinator. She has been employed
with CLAS since 2012.

to see another year
of increases for the
Susie received a Masters in Public
FY20 budget. In
Administration from Auburn University
September, State
Montgomery in 2013, and Bachelors in
Superintendent, Dr.
Political Science from Troy University in
Mackey released
2009.
the FY20 budget
priorities and FY20
SusieEllison3
budget request.
Large increases are
for school nurses, $30 million; lowering divisors in grades
four through 6 which adds about 243 teachers ($21.9
million increase); and $39.5 million increase for OCE to
support school safety initiatives, and the cost to operate
schools. A $5 million increase for literacy and reading
will be used to expand dyslexia support and ARI. Math
increase of $2 million will be used to focus on high-quality
professional learning for the new Alabama Math Course
of Study.
Also, the budget proposal reflects a commitment to
increase classroom instructional support. Student
materials receives an increase from $536 to $600 per
unit, technology receives an increase from $300 to $350
per teacher unit, professional development from $90 to
$100 per unit, library enhancement from $96 to $200 per
unit.
Keep in mind, the numbers above are a request from the
SDE and will change as the budgeting process continues.
CLAS will keep you updated on changes.
Alabama Accountability Act (AAA) – The Senate
could push to raise the cap on how much money can
be collected by tax credits for business and individuals.
Currently the cap is set at $30 million a year. Although
there seems to be little appetite in the House for
increasing the cap, this is an issue we want to stay ahead
of. CLAS opposes any legislation that would increase the

CLAS School Leader

cap, diverting more money away from Education Trust
Fund.
Revisiting Tier II – Currently, TRS and ERS members
hired after January 1, 2013 pay lower contribution rates,
are not able to draw a retirement benefit until the age of
62 and have no sick leave conversion. The Tier II Defined
Benefit Plan is contributing to teacher absenteeism and
negatively impacting teacher recruitment. We could see
legislation changing Tier II. Some changes we could see
are as follows: allow teachers to retire after 30 years of
service regardless of their age; increase the employee
contribution rate; and allow sick leave to apply toward
retirement.
CIL funding – CLAS is working on a funding request
for this program. The Certified Instructional Leader
Program was created by CLAS in 2013 as a way for
school and school system administrators to receive
advanced certification. Utilizing the National Board
Certified Teachers format, the CIL program was initiated
to promote the highest standards of school instructional
leadership and identify school leaders who demonstrate
knowledge and skills which are essential to the practice of
effective instructional leadership.
Other education issues will arise the closer we get to
March, stayed tuned!
In June, we sent a CLAS Legislative Services Member
Survey. Survey results found 75% of members who
responded are not part of the CLAS legislative network
and several wanted to be involved but did not know
how. Here is how YOU can GET INVOLVED with CLAS
Legislative Advocacy:

CLAS Legislative Network: Be an active force in
positively influencing legislation by becoming a member
of the CLN. If you have a personal relationship with state
or federal legislators/congressmen, would like to cultivate
a relationship, would like to receive advocacy alerts,
receive updates as action is taken on legislation related
to education, or help CLAS amplify the voices of public
school leaders, then join the CLN. You can sign up at the
following web address:

www.clasleaders.org/clnsignup
CLAS Hill Days: A day for CLAS members to lobby the
legislature. The CLAS staff will provide updates on bills
affecting education and give advocacy tips. You will hear
from lawmakers who are invited to discuss pending
legislation, receive information regarding education
issues, and answer your questions. Participants will meet
with legislators to relay CLAS legislative priorities, tell
their personal stories, develop relationships with
lawmakers, and watch the House and Senate during
session. Meeting dates and signups are available online:

www.clasleaders.org/clashilldays
CLAS commits to continuing to be a strong advocate
for public education at the state house. We can be even
stronger with your voices in Montgomery and also in your
local communities.

Thank you for everything you do.
Keep up the great work!
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ABM Building Solutions
ABM is a leading provider of Facility Solutions. ABM’s comprehensive capabilities include facilities engineering, energy solutions,
HVAC, electrical, provided through standalone or integrated solutions.
Don McPherson
256-709-3051
don.mcpherson@abm.com
www.abm.com

ACCESS Virtual Learning
ACCESS offers rigorous educational courses
and teachers via technology to create equity
for all Alabama private and public high school
students statewide.
Larry Raines
334-242-9594
lraines@alsde.edu

AdvancED
AdvancED is the world leader in providing
continuous improvement and accreditation
services to educational providers of all types
in their pursuit of excellence in serving students.
Andre’ Harrison
334-322-2666
aharrison@advanc-ed.org

Alabama Card Systems, Inc.
We deliver complete identification solutions
for education applications specializing in photo ID Systems, access control, surveillance
and visitor management systems.
Pete Drake
205-833-1116
info@alabamacard.com
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Alabama Champions for Healthy
Active Schools
Improving the health of Alabama students and
school personnel through 60 minutes of daily
physical activity including quality physical education, nutrition education, and engagement
of parents, staff and community members.
Donna Hester
205-388-0304
dhester@asahperd.org

Alabama Music Hall of Fame
Dixie Griffin
256-381-4417
dconnell@alamhof.org
www.alamhof.org

American Fidelity Assurance
American Fidelity Assurance provides employee and employer benefit solutions for
education employees.
John Cole
205-987-0950
john.cole@americanfidelity.com

ASVAB Career Exploration
ASVAB Career Exploration program - career
planning/exploration program combining multiple-aptitude test with an interest self-assessment & a wide range of career exploration
tools. Free to participating schools.
Rob Gaston
334-416-7993
robert.w.gaston.civ@mail.mil
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Audio Enhancement
Educators need tools they can use every day
to improve teaching, campus communication,
and safety, while enriching student learning.
Audio Enhancement, Inc. offers just that
through their award-winning classroom audio
systems, EduCam360 cameras, the SAFE
System, and the EPIC System for intercom,
paging and bells. These cutting-edge solutions are customizable to fit the needs of your
school district and are proven by research to
increase academic achievement and enhance
school safety and security.
Shannon Hopkins
800-383-9362
shannon.hopkins@audioenhancement.com

Background Investigation Bureau
BIB, a NAPBS accredited employment
screening firm, offers an expansive suite of
services. Our Secure Volunteer platforms provides schools with easy background checks
for volunteers.
Jennifer Drake
704-439-3900
jdrake@bib.com

Balfour
Pearson Alsobrook
334-821-0613
pd.alsobrook@gmail.com

Balfour

Cash for College Alabama

Curriculum Associates

Mike Mills
866-402-7464
mike.mills@balfour-rep.com

Don Hodges & Bill Hodges
256-249-3373
wdh2@bellsouth.net

Alabama Possible’s Cash for College campaign partners with high schools to make
postsecondary education accessible through
completion of the Free application for Federal
Student Aid (FAFSA).
Kristina Scott
205-939-1408
kscott@alabamapossible.org

Balfour

Cherrydale Fundraising

Curriculum Associates research-based
products including i-Ready®, Ready®,
BRIGANCE® and other programs provide
teachers & administrators with flexible resources that deliver meaningful assessments
and data-driven, differentiated instruction for
children.
Kelly-Ann Parson
978-313-1272
KParson@cainc.com

Rickey Phillips
205-733-1060
rickey.phillips@balfour-rep.com

Frozen foods, chocolates, confections, gift
ware.
Julie O’Rourke
877-711-4525
info@cherrydale.com

Balfour

Balfour
Lee McDaniel/W.C. McDaniel
205-981-9868
lee_mcd@bellsouth.net

Bama By Distance
Bama By distance offers Bachelor’s and
Master’s degrees online from The University
of Alabama to traditional and non-traditional
students.
Gary Vaden
205-348-0089
megan.welborn@ua.edu

Crayola
Crayola opens a world of imagination, inspiration
and ideas for educators, to support creative
teaching and learning. Visit us online to access
lesson plans, grant programs, professional
learning opportunities, and a thriving community
of educators who share your enthusiasm for
teaching and encouraging creatively alive
children.

James Wells
484-896-8456
jwells@crayola.com
PROFESSIONAL LEARNING LOGO - FOR USE ON WHITE
www.crayola.com/education

DeSoto Caverns
DeSoto Caverns is the premiere destination
for Alabama K-12 field trips with customized
curriculum that is mapped to the core standards for each grade level.
Joy Sorensen
256-378-7252
info@desotocaverns.com
www.desotocaverns.com

Edgenuity
Edgenuity provides online and blended learning solutions for grades K-12 that propel student success, empower teachers, and enable
schools to meet their academic goals.
Steve Santora
877-7CLICKS
steve.santora@edgenuity.com

Bill Miller Photographers

FOCUS

Bill Miller Photographers is a provider of
full-service photographic solutions for your
school. Other services include cap and gown,
composites, ID badges, yearbooks and so
much more.
Glen Frederick
800-523-5960
www.billmillerphotographers.com

A student prevention program which empowers youth to reduce destructive decisions.
Sue Jones
256-453-0655
sjones@thefocusprogram.com

Boostr Digital Displays
Digital scorers table.
Rick Rogers/Drew Norris
205-523-4799
russ@boostrdisplays.com

Bright White Paper Co.

Classworks
Classworks is K-8 digital instruction in math,
reading, and language arts proven to help students become critical thinkers and independent learners. Classworks provides individualized instruction for every student based
on their assessment results to close learning
gaps. Classworks also delivers on-grade
level, rigorous lessons for the classroom that
helps teachers teach through technology.
Classworks results-driven, engaging educational solutions are built upon strong instructional pedagogy and technological innovation
to improve teaching and learning.
Stacy Blair/Pam Mills
256-426-2877
sblair@classworks.com

Color poster makers, indoor & outdoor use,
poster maker paper for VariQuest & Fujifilm
printers-new colors at discount pricing, cold
laminators & Easyboard display boards.
Rick Kazdin
800-321-5716
rick@brightwhitepaper.com
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Fuel Education

Fuel Education® (FuelEd®) partners with
school districts to deliver personalized
learning and transform the education experience inside and outside the classroom.
The company provides innovative solutions
for pre-K through 12th grade that empower
districts to implement successful online and
blended learning programs. Its open, easy-touse Personalized Learning Platform, PEAK™,
enables teachers to customize courses using
their own content, FuelEd courses and titles,
third-party content, and open educational
resources. Fuel Education serves more than
2,000 school districts, offering one of the
industry’s largest catalogs of K–12 digital
curriculum, supplemental solutions, certified
instruction, professional development, and
educational services. To learn more, visit
fueleducation.com.
Kristin Trostel
ktrostel@fueleducation.com
www.fueleducation.com
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Fun Services Santa’s Secret Shop

Interior Elements, LLC

LEAN Frog/LEAN Frog Digital

Santa’s Secret Shop and Holiday Shop.
Laura Causey/Michael Philippovic
833-4SHOPPE
accounts@ccfnola.com

Interior Elements is a full service contract
furniture dealer and design firm.
Dan Chappell
334-332-9708
dc@in-elements.com

LEAN Frog utilizes innovative approaches
and new technology to help schools and
school systems cost-effectively manage
non-teaching activities and increase the
resources available for reinvestment into
classrooms. Our services and products are
designed to help administrators and other
staff work more efficiently so they can concentrate on value-add activities that support
student success and promote
positive stakeholder
relationships.
Dr. Brandon Payne
256-690-5145
brandon@theleanleap.com

Great Southern Recreation
We design, sell and build commercial playgrounds, splashpads, site amenities, pavilions
and sunshades.
Abby Vance
800-390-8438
abby@greatsouthernrec.com

Herff Jones, LLC

Herff jones is a proud provider of yearbooks,
class rings, caps and gowns, diplomas and
graduation announcements.
Trey Morgan
800-255-6287
tlmorgan@herffjones.com

Horace Mann Companies
At Horace Mann, we want to help educators
and all school employees achieve financial
success at every stage of their lives. We also
understand the importance of staying within
a budget. With strategies to reduce student
loan debt, ways to secure classroom funding
without using their own money and insurance
program reviews to find savings, we work with
educators to maximize hard-earned dollars
and help develop a path to a successful financial future.
Jon Green
217-789-2500
jon.green@horacemann.com
®

Houghton Mifflin Harcourt
HMH is a global learning company dedicated
to changing people’s live by fostering passionate curious learners.
Tabitha Reever
407-342-2132
chelsie.hocker@hmhco.com

Imagine Learning

Istation
Founded in 1998 and based in Dallas, Texas,
Istation (Imagination Station) has become
one of the nation’s leading providers of richly
animated, game-like educational technology. Winner of several national educational
technology awards, the Istation program
puts more instructional time in the classroom through small-group and collaborative
instruction. Istation’s innovative reading, math
and Spanish programs immerse students in
an engaging and interactive environment and
inspire them to learn. Additionally, administrators and educators can use Istation to easily
track the progress of their students, schools,
and classrooms. Istation now serves over 4
million students throughout the United States
and in several other countries.
Istation is celebrating its
20th anniversary in 2018.
Anne Peacock
601-319-5162
apeacock@istation.com

Joe McEachern Photography
School photography services.
Chris Westcott
256-441-8741
cwestcott1@gmail.com

Karen Maury Jewelry
We engrave jewelry onsite. Sterling silver,
wood, shell, resin, crystal, etc.
Karen & David Maury
205-790-8349
kayrena16@gmail.com

Learning Labs, Inc.
A family-owned educational resource business with hundreds of technology products on
the market.
Cliff Ratliff
800-334-4943
cliff.ratliff@lli.com

Lexia Learning
Lexia empowers educators with powerful,
personalized instruction. Lexia extends the
reach of the teacher to address fundamental
literacy skills and critical thinking skills.
Amanda Hodnett
978-405-6200
ahodnett@lexialearning.com
www.lexialearning.com

Lifetouch
The nation’s leading provider of school day
portraits, yearbooks, senior portraits, sports,
and special events portraits.
Todd Diefenderfer
334-361-2360
tdiefenderfer@lifetouch.com

Leader In Me
Leader In Me is a K-12 whole-school improvement model that serves as the foundational
operating system by creating an environment
where existing programs and initiative can
thrive.
David Galvin
205-777-7337
david.galvin@franklincovey.com

Imagine Learning was founded in 2004 by a
group of educational software professionals
with the goal to teach language literacy and
mathematics to the children of the world.
Eddie Dixon
801-377-5071
eddie.dixon@imaginelearning.com
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MasteryPrep
MasteryPrep provides integral ACT prep
through daily, subject-specific bell ringers, semester-long curriculum, one-day boot camps,
professional development, and ACT practice
testing and analysis.
Kaci Letts
225-612-2147
info@masteryprep.com

McDowell Farm School &
Environmental Center
McDowell Environmental Center is the largest
and best residential environmental program in
Alabama. We have added a new dimension,
McDowell Farm School, the first residential
school focused on the STEM approach to
where food comes from.
Maggie Johnston
205-387-1806
maggie@campmcdowell.com

PowerSchool

Renaissance

Unified Classroom empowers teachers with
best-in-class, secure, compliant, online
solutions including SIS, learning management, classroom collaboration, assessment,
analytics, behavior, special education case
management and ERP.
Jenny Scott
251-656-1397
jenny.scott@powerschool.com

Renaissance® transforms data about how
students learn into instruments of empowerment for classroom teachers, enabling
them to guide all students to achieve their
full potentials. Through smart, data-driven
educational technology solutions that amplify
teachers’ effectiveness, Renaissance helps
teachers teach better, students learn better,
and school administrators lead better. By
supporting teachers in the classroom but not
supplanting them, Renaissance solutions
deliver tight learning feedback loops: between
teachers and students, between assessment
of skills mastery and the resources to spur
progress, and between each student’s current
skills and future academic growth.
Karen Winn
256-283-1935
karen.winn@renaissance.com

PowerUpEDU
OnToCollege with John Baylor
ACT & SAT prep and college counseling for
your entire high school.
Becky Voss
636-368-7497
becky@ontocollege.com

Paula Fabbro Inc.
Paula Fabbro Inc./K12 Educational Materials
EPS Literacy & Intervention - School Specialty Triumph Learning.
Paula Fabbro
850-293-4027
pjfabbro@bellsouth.net

Planet Fundraiser
Planet Fundraiser is a cashback mobile app
that empowers customers to give back to a
school or charitable cause of choice simply by
shopping at our network of businesses.
Tara Smith
901-848-5406
tara.smith@planetfundraiser.com

Playworld Preferred Inc.
Playworld Preferred provides outdoor
recreation equipment as well as installation
services.
Jeff Wingo
205-222-2680
jeff@playworldpreferred.com

PNP - Playgrounds and Amenities
PNP specializes in early childhood playground equipment and amenities.
Jessica Hoagland
334-541-3525
jessica@petandplayground.com

PowerUpEDU, focused on education &
student achievement, delivers interactive
technology solutions and coaching for classrooms in Alabama and around the southeast.
PowerUpEDU helps bridge the gap between
technology & instruction, thus creating fun &
engaging learning environments.
David Lenhart
205-203-8800
david@powerupedu.com

Rethink Ed
Presentation Solutions, Inc.
The ColorPro poster maker allows you to
create your own full-color posters - instantly!
Also, create your own custom award plaques,
cutouts, decals and more!
Joe Powell
800-280-7809
joecool@presentationsolutions.com

PS Safety Connection, LLC
Specializing in Safety Enhanced CAR RIDER
PICK UP TAGS. Start the new school year
with these great looking and highly effective
car rider pickup tags. FREE samples at our
booth!
Donna Jemmott
844-608-1860
sales@pssafetyconnection.com

Recreational Concepts
Playgrounds, splash pads, shade structures,
site amenities, surfacing and pavilions.
Matt West
205-202-8677
melanie@rec-concepts.com
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Rethink Ed combines the power of technology
and research to deliver innovative and scalable, evidence-based instructional materials
and support for learners with disabilities.
Andrea Tate
256-656-7442
andrea.tate@rethinked.com

RPA, Inc.
Laminate casework, science labs and casework, bleachers, opwalls, lockers.
Tim Shugart
205-324-5641
tshugart@rpainc.biz

Samford University
The graduate program at Samford has a long
history of partnerships with school systems.
We believe effective leadership is essential
and best demonstrated through collaboration.
Brooke Karr
205-726-4751
kbgilrea@samford.edu
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Scantron

Showbiz Theatrical Services, Inc.

Texthelp

Are you data-rich, but information-poor?
Scantron provides intelligent assessment and
analytics solutions that help learners, educators, and leaders around the world. From
web-based and paper assessment to worldclass analytics to school stakeholder surveys,
Scantron solutions provide the evidence
you need to make data-driven educational
decisions. For decades, schools and districts
have used Scantron solutions to provide the
tools they need to drive reliable and meaningful evidence-based decisions. If you need
to support the whole child, improve student
achievement, and enhance holistic multimetric
accountability, see what Scantron can do for
you today!
Tammy Graham
803-319-4031
tammy.graham@scantron.com

Manufacturer and installer of Theatrical Draperies, tracks and stage rigging.
Bob Sheffield
251-473-2053
bob@showbiztheatrical.com
www.showbiztheatrical.com

Hello we’re Texthelp. We create user-friendly
literacy and learning solutions, that provide the personalized support each student
needs; through reading, writing, math and
research features.
Shelly Justice
504-301-6184
s.justice@texthelp.com

SchoolCast
SchoolCast is a flexible notification system
that lets your key stakeholders decide how
they want you to communicate with them in
an emergency or non-emergency.
888-988-5884
support@highgroundsolutions.com

School Check In
School Security - America’s favorite, fastest
and easiest way to check IN/OUT students,
faculty and visitors in your school. OffenderCHECK scans each visitor’s driver’s license
with instant sex offender search. Power
School Partner with Data Integration.
Barry Peterson
813-960-4433
info@schoolcheckin.com

School Datebooks
School Datebooks creates fully customized
datebooks.
Brad Metzger
800-705-7526
brad@schooldatebooks.com

Servisfirst Bank
Our name is our mission. We are a full service commercial bank that focuses on quality
service to our customers.
Carl Barker
334-223-5800
www.servisfirstbank.com
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Southeastern Fundraising
Fundraising
Ralph Cahill
601-319-3210
sosoralph@bayspringstel.net

Standard for Success-Teacher
Evaluation Software
Standard For Success allows you to design,
customize and track teacher and staff evaluations easily and efficiently using a web-based
portal on a variety of devices.
Aaron Kern
844-737-3825
sales@standardforsuccess.com

Synergetics
Synergetics, a leading IT services firm specializing in educational technology. Network
solutions, structured cabling, VOIP Phone and
Intercom, IP Security, CCTV, IT sales, Interactive classroom technology.
Kay Hall Nolen
877-825-6602
solutions@syndcs.com

The Gallahar Group of Raymond
James
Retirement income planning, distribution strategies during retirement, financial planning,
wealth & investment Management, wealth
transfer, risk management and institutional
consulting. Raymond James & Associates,
Inc., Member New York Stock Exchange/
SIPC. Raymond James does not endorse and
is not affiliated with CLAS.
David R. Gallahar/Karen L. Gallahar
334-213-4121
david.gallahar@raymondjames.com
www.thegallahargroup.com

The University of Alabama College
of Education
Our mission is to be a leader in teaching,
scholarship, advocacy, and service by developing professionals with pedagogic and
disciplinary expertise.”
Dr. Brenda Mendiola
205-348-6052
uacollegeofeducation@ua.edu

TalentEd

ThriveWay

TalentEd delivers solutions that streamline
K-12 recruitment, assessment, hiring, onboarding, records and contract management,
absence management, evaluations, and PD
management — empowering employees and
advancing student achievement.
David Michalove
877-637-5800
www.talentedk12.com

ThriveWay’s cloud-based peer-to-peer
prevention and support program is designed
for schools concerned with helping youth navigate life’s challenges. It empowers students
to be emotionally, socially, behaviorally and
academically successful.
Allison Faircloth
844-705-1981
allison@thrivewayconsulting.com

Talents Unlimited

Transaction Point, LLC

A creative and critical thinking framework, Talents Unlimited provides teachers an opportunity to build a culture of independent thinkers.
Kelly Lomax
251-221-5178
klomax@mcpss.com

Stop by booth 406 and check out our new
bill and coin counters, logo mats, avenue
banners, media back drop, table throws, staff
gifts and more…
Britt Matthiessen
800-396-7301
jbm@transactionpoint.net

Terrell Enterprises
Classroom furniture, window coverage, office
furniture, cafeteria seating, computer workstations, media/library furniture, marker & bulletin
boards, auditorium seating, lockers and risers/
portable stands.
Al Brannon
800-882-7009
al@terrellenterprises.com
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UA Early College
UA Early College offers high school students
the opportunity to earn college credit, online
or on the UA campus, with a variety of courses offered.
Anna Walton
205-348-7083
earlycollege@ua.edu

UMA Education Solutions

Veal Convention Services

Waldorf University

K-12 content providers - All core courses
plus 100+’s of electives, career tech clusters,
supplemental reading interventions, social &
emotional behavior plans.
Rusty Jones/Tom Moore
770-789-1940
rjones@umaed.com

Veal Convention Services, Inc. is a general
service contractor for conventions, expositions, trade shows, exhibitions,
meetings and corporate
events.
David Veal
205-844-8325
david@vealco.com

Providing Master’s degree in education online
at an affordable price.
Christopher Deckard
877-267-2157
christopher.deckard@waldorf.edu

University of West Alabama
We’ve been training educators nearly two
centuries. Come learn about innovations in
education and how a degree from UWA can
help you do something that matters.
Jessica Hughes
205-533-0131
jhughes@uwa.edu

VALIC
Premier provider of supplemental retirement
solutions, including 403(b) and 457(b) plans,
needed for financial and retirement security.
Mark Briones
205-967-8974
mark.briones@valic.com

Virco
Virco is the largest American made manufacturer of school furniture in the country and
has proudly served K-12 schools for over 68
years. Whether it involves new construction,
replacement furniture or simply creating high
impact rooms in the classroom, cafeteria,
media center or administrative area, we are
here to help.
For a personal
appointment
please call.
John Havicus
205-721-0514
johnhavicus@virco.com

Woodcraft
Woodworking tools and supplies, including
CNC sales and training.
Jay MacDougall
205-988-3600
birmingham@mywoodcraft.com

World’s Finest Chocolate
Alabama school fundraising for over 50 years.
Local representation, prize programs, 50%
profit. Return unopened chocolate.
Lane Causey
504-888-7853
lane@ccfnola.com
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P.O. Box 428
Montgomery, AL 36101
(800) 239-3616
www.clasleaders.org

It’s Renewal Time!
You have some amazing benefits with your CLAS
membership. Don’t lose them. Renew today!

online w phone w fax w mail
Benefits for all members:
• Discounts on professional learning activities sponsored by CLAS
• Access to CLAS communications and updates
• The quarterly magazine, CLAS School Leader
• Access to membership directory online
• Access to CLAS job bank
• Access to networking opportunities
• Discounts on insurance through Horace Mann Companies

Additional Benefits For Individual and
Institutional members
• Legal defense fund
• Legal counsel, information, and support
• Contract review service

See page 29 for more information,
or visit us online at
www.clasleaders.org/membership

