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With ever-changing school budgets, demanding 
schedules, and surprise challenges every day, you 
know the realities of the education world inside 
and out. You expect your partners to keep up—and 
even lead the way, when needed. With decades of 
supporting schools and districts, consider American 
Fidelity for a different opinion in employee benefits 
solutions.

Help is here.
•  Strategic Voluntary Benefits
•  Employee Benefits Strategies 
•  Employee Benefits, Education and Enrollment
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Mission Statement
The mission of the Council for Leaders 
in Alabama Schools is to coordinate and 
facilitate the resources of all members for 
the advancement of public education.

Acknowledgements
Publisher: CLAS - Council for Leaders in 
Alabama Schools

Editor: Alyssa L. Godfrey, CLAS Director 
of Communications and Technology

Contributors: Dr. Amy Dagley; Dr. Dave 
Dagley; Dr. Jeff Langham; Gail Morgan; 
Michael J. Sentance; Julie J. Weatherly, 
Esq.; Vic Wilson, Ed.D.

About CLAS
P.O. Box 428 | Montgomery, AL 36101

926 Pelham St. | Montgomery, AL 36104
(334) 265-3610 | (800) 239-3616

www.clasleaders.org
CLAS School Leader (USPS#494-450) is the official publication of the Council for Leaders in Al-
abama Schools, 926 Pelham Street, Montgomery, AL 36104.  CLAS School Leader is published 
in September (Back to School), February/March (Legislative), April (Convention), and July (Year 
End).  The articles published in each issue represent the ideas or beliefs of the writers and are not 
necessarily the views of the Council for Leaders in Alabama Schools.  Of the CLAS membership 
dues, $15.00 goes toward subscription to the CLAS School Leader.  Periodical postage paid at 
Montgomery, AL.
CLAS is a non-profit organization exempt from income tax under code section (c)(6).  Contribu-
tions or gifts are not deductible as charitable contributions for federal income tax purposes.  Man-
agement has determined that 7% of membership dues paid are attributable to lobbying activities 
and are not deductible for federal income tax purposes.
POSTMASTER:  Send address changes to CLAS School Leader, P.O. Box 428, Montgomery, 
AL  36101-0428

Summer Issue 2017

4 CLAS School Leader



Contents
Director’s View 

“Greetings from Montgomery”

2017-2018 Membership Brochure

Thank You to CLAS Official Convention Sponsors

2017-2018 CLAS Leadership Announced

Supt’s Kitchen: 
“Climbing Higher Through Education”

Certified Instructional Leader Credentials Awarded

2017 Convention Highlights

Special Education Update:
“Special Education ‘To Do’ List: Top Three Items that 
Alabama School Leaders Must Do in 2017-2018”

Legal Forum: 
“The Deliberate Indifference Standard in Race 
Discrimination Claims”

Professional Development Update: 
“What Lies Beneath and Beyond”

Upcoming Professional Growth Opportunities

Dr. Autumm Jeter Receives CLAS Leadership Award

Administrators of the Year Recognized at  
CLAS Convention

CLAS Volunteer Awards

SDE Update: 
“State Superintendent Advisory Council: ALSDE Prepares 

to Announce Call for 2017-18 Applications”

CLAS Partnership Directory

6

9
13
14
16
19
20
22

24

26
28

30
31

33
34

36

 Summer Issue 2017 5



Greetings from Montgomery!  I hope this publication 
finds you rested, relaxed, and re-charged from your 
summer break.  I know how busy our days get as 
the calendar turns to August, and you all will be busy 
getting ready for students to return to the classroom.  
Good luck on your endeavors in this regard, and 
thank you for your commitment to the children and 
adults under your care.  

It has been a very busy summer for me.  I finished 
my time as superintendent in Hartselle on June 30, 
and started to work at CLAS on July 5.  We had a 
very productive first week in the office, and I am 
thrilled to be working with such a wonderful and car-
ing group in the CLAS office.  

Our members are very lucky to have Debbie, Tam-
my, Susie, Alyssa, Starr, Gail, Leslie, and Evelyn 
working with us on a daily basis.  I am truly fortunate 
to have such a dedicated and attentive staff help me 
as we work to lead CLAS.  

Join me in thanking Dr. Earl Franks for his wonder-
ful leadership.  Dr. Franks has done a fabulous job 
leading CLAS for the last nine years, and now he will 
do an equally impressive job leading the National As-
sociation of Elementary School Principals for many 
years to come.  We all wish him well in this new 
endeavor, and we look forward to a continued strong 
relationship with NAESP.  

I know that change can be scary; however, CLAS is 
clearly an exemplary organization, and our goal as 
a team will be to enhance what CLAS does for our 
members on a daily basis.  

Our first year together will be one of learning for all of 
us.  I will be listening to you to learn what we do well 
and what we can do better.  With your help, we can 
strengthen our organization in many ways.  I will also 
be coming to visit.  I want to come to your district 
meetings, your workshops, and your schools to see 
what you do on a daily basis.  I want to learn with 
you as we work to help those under our care learn at 
higher levels.  

The coming weeks and months will be exciting for all 
of us. I can’t wait to be a part of helping you make 
a difference where you are.  Don’t hesitate to call, 
text, email, visit, or tweet me.  My cell number is 
256.612.0905.  I can be found on twitter @Othell.  

Thank you for all you do for Alabama!

Director’s View
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@Othell

Vic Wilson is the executive director of 
the Council for Leaders in Alabama 
Schools.  He joined the CLAS staff in 
July of 2017.  

Vic has 25 years in public education as 
a teacher, assistant principal, principal, 
and superintendent.  

Vic is married to Felecia Dailey Wilson, 
and they are the parents of Dailey (21), 
Emma (17), and Paul (14).  

Aside from spending time with his family, 
Vic loves reading, sports, and the arts.  

Vic Wilson, Ed.D.

Need PD?
Try our

online PLU
offerings!

CLAS offers ACLD approved online PLUs. Each consists of required webcasts, 
implementation, and evaluation components. These PLUs are accessible at any 
time from any location with internet access. 

CLAS: Leaders Utilizing Data for Organizational Improvement (PLUACLD341)
Gain a deep understanding of the types of data necessary for administrators, teachers, and students 
to continuously improve their organization.  Examine specific skills to make effective leadership, 
instructional, and learning decisions to improve student performance.

CLAS: Supporting Teaching and Learning Through Scaffolding Reading 
Comprehension (PLUACLD344)
Through participation in this module participants will explore skills to activate critical background 
knowledge, preview informative text, and utilize resources to structure discussions. The use of graphic 
organizers, responding to written text, as well as writing summaries and comparisons will also be 
discussed. 

CLAS: Cultivating Collaboration to Build and Sustain Powerful PLCs (PLUACLD345)
School leaders will be provided with a clear definition of a PLC as well as a detailed description of 6 
PLC characteristics in this module. Participants will peruse PLC surveys and ways to build a culture 
conducive to collaboration through establishing procedures, routines and processes that enable PLC’s 
to be effective and efficient.

CLAS: Administrators Utilizing a Blueprint for RtI Implementation (PLUACLD355)
Learn key concepts and “critical care” items that can help facilitate RtI implementation.  Identify and 
describe support efforts to build effective implementation plans at the elementary and secondary 
levels. Explore the importance of a 5-S System, using Curriculum-Based Measurement (CBM) to 
improve RtI in your organization.

CLAS: Fostering Technology Use to Rethink Learning and Education (PLUACLD348)
Explore a crucial modern context for learning that will frame short-term and long-term conversations 
around curriculum, pedagogy, technology, budgets, and much more. This webcast will offer participants 
specific starting points for “modernizing” learning and will explore the five social media skills that every 
“shifted” leader needs to create change today.

CLAS: Empowering Leaders to Utilize Technology to Unlock Individual and 
Organizational Potential (PLUACLD356)
This online offering will detail how to use technology to manage your day, schedule commitments 
with a digital task list and organize resources to be readily available. Explore the many tasks that can 
be performed automatically and learn to utilize technology to make communication with stakeholders 
easier. 

CLAS: Supporting Leaders in Effective Time Management (PLUACLD349)
Participate in this online study and understand the principles of time management, its challenges, 
and specific skills and strategies to improve personal organization and productivity.  Learn the three 
overarching principles of time management and discover specific strategies to align personal and 
professional goals.

CLAS: Supporting Ethical Leadership in Alabama Schools and Districts 
(PLUACLD358)
Broaden your ethics knowledge base and peruse the definition of ethics and its impact on the 
responsibility and accountability for leaders’ performance. Explore practical application of Ethics and 
the ISLLC Standards, the NEA Code of Ethics Standards, the Alabama Educator Code of Ethics, and 
the Alabama Administrative Code.

More Information at www.clasleaders.org/PLU
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Find out how FuelEd 

can help you light up 

learning for each and 

every student—whether 

they are on the fast track 

or falling behind—with 

personalized online

and blended solutions.

Fuel Education has helped more than 2,000 
schools and districts across the nation ignite 
those sparks with 500+ digital courses for 
K–12, including:

• Core, Comprehensive, Honors and AP®

• Career and Technical Education

• World Languages 

• ELL

• Credit Recovery

• Stride™

CALL 844.879.3365

WEB fueleducation.com

Spark Your Students’ 
Passion for Learning With 
Engaging Courses For Online 
and Blended Learning

Copyright © 2017, Fuel Education LLC. All rights reserved.



2017-2018 CLAS Membership Information

LEGAL DEFENSE  * PROFESSIONAL DEVELOPMENT  * NETWORKING
P.O. Box 428 Montgomery, AL 36101-0428 | (800) 239-3616 | (334) 265-3611 Fax | www.clasleaders.org

CLAS has  you covered! Join Now!

Find out how FuelEd 

can help you light up 

learning for each and 

every student—whether 

they are on the fast track 

or falling behind—with 

personalized online

and blended solutions.

Fuel Education has helped more than 2,000 
schools and districts across the nation ignite 
those sparks with 500+ digital courses for 
K–12, including:

• Core, Comprehensive, Honors and AP®

• Career and Technical Education

• World Languages 

• ELL

• Credit Recovery

• Stride™

CALL 844.879.3365

WEB fueleducation.com

Spark Your Students’ 
Passion for Learning With 
Engaging Courses For Online 
and Blended Learning

Copyright © 2017, Fuel Education LLC. All rights reserved.



Benefits You Can Bank On!

Your CLAS membership dues are a solid investment in your career, both now and in the future.  With 
the substantial savings and benefits CLAS members receive, it’s only a matter of time before you 
completely recoup your membership fee.  Member benefits are worth over $5,822 annually – a 
small price to pay for such a significant investment in your career.

Membership Benefit Value

PD

Discounts on CLAS Conferences  $ 350.00

CLAS Lunch & Learn Webinar Series  $ 295.00

Le
ga

l S
er

vi
ce

s

Contract Review Service  $ 250.00 *
Access to Sample Contracts  $ 250.00 *
Access to Legal Counsel 
(Based on One-Hour Consultation)  $ 250.00 *

Access to Legal Defense Services - Up to $25,000 Lifetime 
(Based on 2016-2017 Average Spent Per Claim)  $ 4,427.00 *

C
om

m
un

ic
at

io
ns CLAS School Leader Magazine EXCLUSIVE TO MEMBERS

Legislative Updates EXCLUSIVE TO MEMBERS

State Board of Education Updates EXCLUSIVE TO MEMBERS

CLAS Video Updates EXCLUSIVE TO MEMBERS

Ex
tra

s

Leadership Opportunities EXCLUSIVE TO MEMBERS

Horace Mann Insurance Discounts EXCLUSIVE TO MEMBERS

Access to Administrative Job Postings EXCLUSIVE TO MEMBERS

TOTAL VALUE OF MEMBERSHIP BENEFITS  $ 5,822.00

COST OF ANNUAL CLAS MEMBERSHIP DUES  $ 284.00
 

Plus SO Much More
• Legislative Representation and Advocacy

• Networking Opportunities

• Online Webinars

• Discounts on CLAS Activities and Affiliate Conferences

• Professional Development Consultation

• Notification of Upcoming Events

CLAS Membership Pays - JOIN TODAY!
* Prices based on industry estimates. Legal defense is for Individual/Institutional members only. Retired members will have access to 
legal defense funds accumulated from their Individual/Institutional membership, provided there is no lapse in membership.



Council for Leaders 
in Alabama Schools

2017-2018 
MEMBERSHIP INFORMATION

www.clasleaders.org 
P.O. Box 428, Montgomery, AL  36101-0428 

(334) 265-3610 | (800) 239-3616 | (334) 265-3611 Fax

How to Join CLAS
Complete the membership form and check the appropriate pay-
ment type.  If you are already a member on payroll deduction, 
then use this form ONLY for changes in your address, etc.  For 
questions, please contact the CLAS office at (800) 239-3616.

CLAS Membership Dues
Full Membership
Individual membership is paid by the individual and is open to 
those who hold positions in educational leadership.  CLAS provides 
professional development, communications, legal services, legisla-
tive representation, recognition, and more to all members ..$284.00
Institutional membership is paid by the school, system, or 
educational institution for that position and is transferrable.  The 
individual will receive all membership benefits ..................$284.00

Other Membership Options
Retired membership is open to retired school administrators (will 
retain legal defense with continuous membership) .....................$75.00
At Large membership is open to employees who are not employed 
in a school system.  This includes State Department of Education 
personnel, educational leadership professors, etc. .................$75.00
Aspiring Administrators/Emerging Leaders membership 
is open for those who hold or seek administrative 
certification, or any educator identified as a potential leader  
(teachers, non-administrators) ................................................$75.00
Other memberships are not permitted to hold office, vote, utilize the  
Legal Defense Fund, and are not required to join an affiliate.

Affiliate Membership Dues
For individual or institutional members, membership in one of the 
following organizations is required.

Alabama Association of Secondary School Principals (AASSP)
Active .........................................................................................................$95 
Reduced price for new Active members  .................................................$50 
Aspiring Administrator ..............................................................................$50 
Reduced price for new Aspiring Administrators ......................................$30

School Superintendents of Alabama (SSA)
SSA System Membership ..................................Selected by Superintendent 
Retired or Associate members ................................................. Join thru SSA

Alabama Child Nutrition Directors (ACND) ...................................................$25

Alabama Association of Middle School Principals (AAMSP)  ......................$60 
Reduced price for new members ..............................................................$30

Alabama Association for Supervision and Curriculum Development  
(AASCD) ...........................................................................................................$50

Alabama Association of Prevention, Attendance, and  Support Services  
(AAPASS) ..........................................................................................................$30

Alabama Council of Administrators of Special Education  
(ALA-CASE) .....................................................................................................$40

Alabama Association of Elementary School Administrators (AAESA)/National 
Association of Elementary School Principals (NAESP)

Active ........................................................................................................$290 
     Includes $2 million liability insurance. 
Institutional ...............................................................................................$335
     Includes $2 million liability insurance. Membership is transferable. 
Emeritus ....................................................................................................$118 
Retired ........................................................................................................ $60 
Aspiring Administrator.............................................................................$113

Alabama Association of Career/Technical Administrators  
(ACTA/AACTE) .....................................................................................$125

Alabama Association of School Personnel Administrators  
(AASPA) ............................................................................................................. $40

National Membership Dues
Membership in these national organizations is not required unless 
otherwise specified; however, CLAS supports the concept of total 
involvement and recommends national membership.

National Association of Secondary School Principals (NASSP)
Active ......................................................................................$250 
     Includes $1 million liability insurance.
Institutional ..............................................................................$250
      Includes $1 million liability insurance. Membership is transferable.
Reduced price for new Active or Institutional .........................$215
Retired Member (must have been member for at least one year) .....$50
Associate (not an administrator) ...................................................$85

National Association of Elementary School Principals (NAESP) 
Joint membership required with AAESA - see affiliate dues section.

Association of Career Technical Education (ACTE) .................................. $80
The Council for Exceptional Children/Council of Administrators  
of Special Education (CEC/CASE) .......................................................... $125

Method of Payment
We accept purchase orders and payment-in-full with a school/
system check, personal check, or credit card (Visa, MasterCard, 
and Discover).  Payroll deduction is also available. Dues will be 
deducted monthly, and will automatically renew each year.  If 
payroll deduction is selected, please complete the other side of this 
form, sign the payroll deduction authorization, and return to CLAS.  

Please make checks payable to:
CLAS

P.O. Box 428
Montgomery, AL  36101-0428

Return forms by email to  
membership@clasleaders.org,  

fax to (334) 265-3611, or 
join/renew online at www.clasleaders.org



Individual Information
_____________________________________________________  
Prefix             First Name                            Middle Name                  Last Name

____________________________________________  
Position/Title

____________________________________________  
Date of Birth                                     Mobile Phone                          Home Phone

____________________________________________  
Email Address

____________________________________________  
Home Address

____________________________________________  
City                                                      State                                       Zip Code

Method of Payment
¨ Check #  ___________________________

¨ PO # ______________________________

	 Invoice To: _________________________

¨ Payroll Deduction (authorization  
agreement must be signed below)

¨ Visa/MasterCard/Discover

School/Organization Information
____________________________________________  
School/Organization Name

____________________________________________  
Address

____________________________________________  
City                                                      State                                       Zip Code

____________________________________________  
Organization Phone                                                  Fax

____________________________________________  
Direct Phone                                                              Extension

____________________________________________  
School System

Preferred Address: ¨ Home  ¨ Work           Preferred Phone: ¨ Mobile   ¨ Home   ¨ Work

Recruiter Information - New Members Only
I was recruited by:  ____________________________________________________________  

Payroll Deduction Authorization (please verify system participation): I authorize the 
Board of Education to automatically deduct dues each year for membership in the Council for Leaders in Ala-
bama Schools and such other affiliated professional organizations as indicated on this form unless I revoke this 
authorization in writing prior to Sept. 15 of any given school year. If for any reason employment is terminated, any 
amount still owed will be deducted from the last payroll check or be the individual’s responsibility. Death of the 
member shall revoke this authorization, and no further deduction shall be made. This authorization shall permit 
and accept any changes in the amount of dues officially adopted by CLAS and affiliated organizations on this form.

Signature ____________________________________ Date ____________________________

Where to Send This Form
Mail to: CLAS 

P.O. Box 428 
Montgomery, AL 36101-0428

Fax to:  (334) 265-3611

Email to:  membership@clasleaders.org

Address questions to (800) 239-3616  
or membership@clasleaders.org

C O U N C I L  F O R  L E A D E R S  I N  A L A B A M A  S C H O O L S
2017-2018 Membership Form July 1, 2017 - June 30, 2018Expires 6/30/2018

GRAND TOTAL:  $_______

CLAS is a non-profit organization exempt from income tax under Code Section 501 (c)(6). Contributions or gifts are not deductible as charitable contributions for Federal Income Tax purposes.

www.clasleaders.org

Card Number: ___________ - ___________ - ___________ - ___________  CVV:  _______

Expiration Date: _____/_____  Cardholder’s Name:  ________________________________

Cardholder’s Address: ________________________________________________________

___________________________________ Cardholder’s Phone:  _____________________

Cardholder’s Signature:  ______________________________________________________

(on back of card)

CLAS Membership - Required
Individual/Institutional ......................................................................................¨ $284

State Affiliate Dues - At Least One Affiliate is Required
AASSP Active (Secondary Principals) ............................ ¨	$95 Renew ¨	$50 New

AAESA/NAESP Active* (Elementary Principals)......................................... ¨	$290

AAESA/NAESP Institutional* (Elementary Principals) .............................. ¨	$335

AAMSP (Middle-Level Principals) ................................. ¨	$60 Renew ¨	$30 New

SSA (Superintendents) ...................................................... ¨	Selected by Superintendent

AASCD (Curriculum & Supervision) ............................................................ ¨	$50

ALA-CASE (Special Education) ...................................................................... ¨	$40

AAPASS (Prevention, Attendance, Support) ................................................. ¨	$30

ACND (Child Nutrition) .................................................................................. ¨	$25

ACTA/AACTE (Career/Tech) ......................................................................... ¨	$125

AASPA (Personnel & HR) ................................................................................ ¨	$40

National Affiliate Dues - Optional
NASSP Active** (Secondary Principals) ........................ ¨	$250 Renew ¨	$215 New

NASSP Institutional** (Secondary Principals) .............. ¨	$250 Renew ¨	$215 New

ACTE (Career/Tech) ......................................................................................... ¨	$80

CEC/CASE (Special Education) ...................................................................... ¨	$125

CLAS Membership - Required
Retired ...................................................................................................................¨	$75             Emeritus membership may include legal services if no lapse from from full membership.

At Large (Non-School/System Employee) .......................................................¨	$75
Aspiring Administrator/Emerging Leader .......................................................¨	$75

State Affiliate Dues - Optional
AASSP Aspiring Admin (Secondary Principals) .......... ¨	$50 Renew ¨	$30 New
AAESA/NAESP Aspiring Admin (Elementary Principals .......................... ¨	$113
AAESA/NAESP Emeritus (Elementary Principals)...................................... ¨	$118 

                                                                                                                         Includes all programs and services.

AAESA/NAESP Retired (Elementary Principals)......................................... ¨	$60 
                                                                                                                           Includes limited services.

AAMSP (Middle-Level Principals) ................................. ¨	$60 Renew ¨	$30 New
SSA (Superintendents) ...................................................... ¨	Selected by Superintendent
AASCD (Curriculum & Supervision) ............................................................ ¨	$50
ALA-CASE (Special Education) ...................................................................... ¨	$40
AAPASS (Prevention, Attendance, Support) ................................................. ¨	$30
ACND (Child Nutrition) .................................................................................. ¨	$25
ACTA/AACTE (Career/Tech) ......................................................................... ¨	$125
AASPA (Personnel & HR) ................................................................................ ¨	$40

National Affiliate Dues - Optional
NASSP Retired (Secondary Principals) .......................................................... ¨	$50
NASSP Associate/Non-Admin (Secondary Principals) ............................... ¨	$85
ACTE (Career/Tech) ......................................................................................... ¨	$80
CEC/CASE (Special Education) ...................................................................... ¨	$125

GRAND TOTAL:  $_______

CLAS DUES - Full Membership with Legal Services
(school/system employees with administrative or supervisory positions)

CLAS DUES - Membership without Legal Services
(retirees, consultants, SDE, Higher Ed., teachers, non-supervisory employees, etc.)

* NAESP  Active and Institutional Memberships 
Include $2 Million Liability Insurance.

** NASSP Active and Institutional Memberships 
Include $1 Million Liability Insurance.



A Special Thanks to Our  
2017 Official Convention Sponsors

LEAD TO
Succeed

LEAD TO
Succeed
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At the 2017 Annual Summer Convention, CLAS wel-
comed incoming president Richard Brown, Sr., and 
announced Dr. Tamala Maddox as president-elect.

At the Second General Session, Sonja Hines bestowed 
the presidential position upon Richard Brown, Sr., 
during the “Passing of the Gavel” ceremony.  Brown 
was elected to a three-year term, starting as presi-
dent-elect, on the CLAS Board of Directors in 2016.  He 
will preside over CLAS for the 2017-2018 year and will 
finish his term as past president in the 2018-2019 year.  
Brown currently serves as the principal of Beauregard 
High School in the Lee County School System.  He is 
also a member of the Alabama Association of Second-
ary School Principals (AASSP) as well as the National 
Association of Secondary School Principals (NASSP).  
Brown’s presidential nomination was made by AASSP.

Outgoing President Sonja Hines was presented with 
a plaque commemorating her service. She was also 
presented with the President’s Ring by Dale Overton of 
Herff Jones (Official Convention Sponsor).  Hines holds 
the position of District Administrator/Federal Programs/
Coordinator of Special Programs with the Andalusia City 
School System.  She was nominated for CLAS president 
by the Alabama Council of Administrators of Special 
Education (ALA-CASE) in 2015. On July 1, Hines as-
sumed the past president’s position on the CLAS Board 
of Directors. 

Among the many outgoing board members recognized 
was John Jones, Jr. who served as past president for 
the 2016-2017 year.  Jones is employed by the Madison 
City School System as the coordinator of personnel.  He 
was nominated by the Alabama Association of School 
Personnel Administrators (AASPA) in 2014.

Sonja Hines is presented with a commemorative  
president’s plaque by Richard Brown, Sr.

Sonja Hines receives the president’s ring from Dale Overton, 
Herff Jones, Official Convention Sponsor

Sonja Hines passes the gavel to Richard Brown, Sr. who  
assumed the CLAS presidency on July 1.

2017-2018 
CLAS Leadership 

Annouced
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Mr. Richard Brown, Sr., 
employed by the Lee 
County School System as 
Principal of Beauregard 
High School, has assumed 
the presidential role for the 
Council for Leaders in Ala-
bama Schools. Brown was 
elected by CLAS members 
in 2016 as president-elect.  
He will serve as president 
for a one-year term, then as 

past president for an additional year.  The presidency was 
previously held by Sonja Hines who relinquished the role 
to Richard Brown, Sr. during the passing of the gavel cer-
emony at the CLAS Convention on June 13, 2017.

“We are excited to have a person of Richard Brown’s out-
standing abilities and experiences lead this terrific asso-
ciation.  His  caring personality, coupled with his determi-
nation for quality member services for school and school 
system administrators, provide a unique and winning 
combination for CLAS and the members we serve.  We 
are grateful for his willingness to lead and advance our or-
ganization as well as help raise awareness regarding the 
critical need for public education in Alabama,” said CLAS 
Executive Director Vic Wilson, Ed.D.

Dr. Tamala Maddox, em-
ployed by the Hoover City 
School System as Principal 
of Robert F. Bumpus Middle 
School, has been elected 
as CLAS president-elect for 
2017-2018.  This position 
was held by Richard Brown, 
Sr., who has assumed the 
CLAS presidency as of July 
1.  Maddox will serve as 
president-elect for a one-

year term, then she will become the CLAS president for the 
2018-2019 year.  Her election was announced at the CLAS 
Convention on June 14, 2017.

“We are grateful to Tamala Maddox for her willingness to 
serve our association in an officer capacity for three years,” 
said Vic Wilson, Ed.D., executive director of the Council for 
Leaders in Alabama Schools (CLAS).  “Dr. Maddox will do a 
remarkable job for our organization because of her tremen-
dous abilities and her heart for service to help school and 
school system administrators improve in their jobs.  Dr. Mad-
dox is well liked and respected by our members and we are 
excited to have her join our leadership team as we work to 
improve public education in Alabama.”   

Richard Brown, Sr. 
Assumes  

CLAS Presidency

Dr. Tamala Maddox 
Annouced as 

President-Elect
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In the time that I have been in this great state, I 
have had the opportunity to meet many people who 
care deeply about the public education in Alabama. 
The challenges in the state cannot be fixed with any 
quick solution to uniformly improve public education 
across the board. Were that option available it would 
have been utilized long ago. However, making sig-
nificant, consistent improvement in public education 
by utilizing strong leadership, prepared teachers, 
challenging standards, and meaningful assessments 
is possible. It has been done elsewhere –it can be 
done here.

With the assistance of reading, mathematics and 
science advisory groups composed of education 
experts throughout Alabama, as well as superinten-
dents, principals, assistant principals, teachers, par-
ents, and students – we have developed a thought-
ful, coherent and ambitious strategy that will serve as 
our guide to a more equitable, accountable, and just 
public education system. We call that strategic plan, 
Alabama Ascending.         

Starting with the kindergarten class of 2017, we 
projected out to determine what the realities and 
opportunities will be for this class through their senior 
year of high school in the year 2030. We know that 
in order to prepare today’s kindergarteners to be 
the knowledgeable, critical thinkers of tomorrow, we 
must have ambitious expectations. Alabama Ascend-
ing identifies the needs of students and teachers. 

The plan incrementally projects these needs and 
imagines progress from kindergarten through 12th 

grade with clear goals and various measures of 
success. From increased rankings on educational 
assessments and graduation rates to decreasing 
chronic absenteeism and expulsions, Alabama 
Ascending puts our students on a trajectory that is 
ambitious… but possible.  

Alabama Ascending goals are:

•	 Prepared Graduates
•	 Multiple Pathways to Careers and Higher 

Education
•	 Superior Educator Preparation
•	 Continuous Improvement of World-Class 

Educators
•	 Equitable and Accountable School Systems
•	 Healthy and Safe School Systems/Schools

•	 Engaged Families and Communities 
Please visit the State Department of Education’s 
website at www.alsde.edu to view the plan in detail. 

Each goal outlines one or more objective(s) nec-

Supt’s Kitchen

Climbing Higher 
Through 
Education

16 CLAS School Leader



Michael J. Sentance

@MJSentance

Michael Sentance currently serves 
as Alabama State Superintendent of 
Education. Prior to his appointment, 
Sentance was an education consul-
tant working with state, federal, and 
local officials, and advocacy groups on 
strategies to improve public education. 
He has also served as the President of 
Education Reform Strategies for Tribal 
USA; New England Regional Represen-
tative for the US Department of Educa-
tion; and as Senior Education Advisor 
to the Governor of Massachusetts. A 
graduate of Georgetown University, he 
earned his Juris Doctor from Duquesne 
University of Law, and Master of Laws 
from the Boston University School of 
Law.

essary to meet the goal, as well as structures of support and measures 
of success that track progress along the way.  Ultimately, Alabama As-
cending aspires to elevate the field of education to its rightful place as the 
single most important endeavor to change the future of this state. 

This new vision for Alabama education recognizes that in the knowl-
edge-based economy of the future, a dynamic, healthy and prosperous 
Alabama will increasingly rely on the education of its population. The 
first step to realizing that vision is a high performing system of public 
education that challenges all children with world-class expectation for 
understanding English and its rich literature, mathematics, history, and 
the requirements of a democracy, the sciences and the arts. Such a sys-
tem demands educators with a deep understanding of the subject being 
taught, a personal allegiance to continuous self-improvement and a com-
mitment to helping all children find their success in school, careers, and 
their lives thereafter. This is our vision. 

As we move forward with the awesome responsibility of making Alabama 
a national model for public education improvement, we do so with the 
understanding that it will not happen overnight. It will take the support of 
all stakeholders to make this vision a reality.  I look forward to continued 
support from the Council for Leaders in Alabama Schools (CLAS) and 
numerous other education advocates as we set our sights on making Ala-
bama the success story in the United States in the next decade. 
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Need a New Job?
Build Valuable Skills - CLAS provides profes-
sional development, on-going training sessions, 
job-specific workshops, and more in a host of 
formats to meet the needs and busy schedules of 
education professionals.

Network with Colleagues - At CLAS events 
throughout the year, ample time is provided to 
meet, greet, and fellowship with peers and poten-
tial employers.

www.clasleaders.org/events

Use the Job Bank - CLAS members have exclu-
sive access to our online job bank where you can 
browse open administrative positions.

www.clasleaders.org/jobs

Have a Job to Fill?
CLAS offers a valuable resource to administrators 
across the state. Please consider posting your 
open administrative positions on our job bank. 

Cost - Good news! It’s completely free for any 
administrator to post a job.

Job Types - Any position that is considered to be 
a supervisory position is eligible for posting.

How It Works - Once the job is posted, CLAS 
members are able to search by criteria, or view 
the entire database of active job openings. They 
will apply using the method prescribed in the job 
announcement.

Email job announcements to
admin@clasleaders.org



In 2013, the CLAS Board of Directors established the Cer-
tified Instructional Leader (CIL) program.  This program 
is designed to identify school or district administrators who 
demonstrate the knowledge and skills which are essential to 
the practice of effective instructional leadership. 

For the fourth year of this program, 15 participants were se-
lected after an extensive application and review process was 
completed.  The 2016-2017 cohort began 
July 2016 with blended delivery meth-
ods incorporating online and quarter-
ly face-to-face meetings. Candidates 
were required to implement learned 
content in their school and/or dis-
trict and meet benchmarks on student 
growth and achievement, school culture, 
strategic management, effective instructional practices, and 
ethical leadership.

A CIL Commission was established to be an independent 
certifying body, which is responsible for the governance of 
the program, policies, and standards related to the CIL cre-
dential. This unique CIL program is administered by members 
of the CLAS staff who implement the policies.  The CIL faculty 
delivers the identified content.

After completing extensive coursework and providing evi-
dence of systemic, systemized, job-embedded implementa-
tions for competent instructional leadership, CIL participants 
met with the CIL Commission to determine their CIL credential 
status as “Accepted” or “Not Accepted: Revisions Needed.” 

Ramona Robinson served as a faculty member and program 
coordinator along with faculty members Sarah Fanning and 
Tommy Ledbetter.  The 2017 CIL Commission members 
were Dr. Cheryl Fondren, Delsia Malone, Dr. Martin Nalls, 
Janice Stockman, and Dr. Michael Wilson.

On June 13, 2017, during the CLAS Annual Summer Con-
vention Awards Luncheon, the following individuals received 
the Certified Instructional Leader credential: 

Amy Fineburg 
Jefferson County Schools

Charles Gardner 
Hokes Bluff Elementary School 

Etowah County Schools

Chris Hanson 
Piedmont Elementary School 

Piedmont City Schools

Sheila D. Jones 
Hazel Green Elementary School 

Madison County Schools

Angela Landry 
Prattville Intermediate School 

Autauga County Schools

Maghen C. Lowery 
Harry M. Nixon Elementary School 

Ozark City Schools

Jeremy Lowry 
Madison County High School 

Madison County Schools

Nathaniel “Waller” Martin 
Enterprise Early Education Center 

Enterprise City Schools

Amy S. McCrory 
Monroeville Elementary School 

Monroe County Schools

April N. McCutcheon 
Buckhorn High School 

Madison County Schools

Gaylon M. Parker 
Hartselle Intermediate School 

Hartselle City Schools

Danelle Peterman 
D.A. Smith Intermediate School 

Ozark City Schools

Bruce A. Prescott 
Tuscaloosa City Schools

Russell “Russ” Tate 
Deshler High School 

Tuscumbia City Schools

Corvetta M. Vann 
Donald Elementary School 

Fairfield City Schools

Certified Instructional 
Leader Credentials 

Awarded

Blue-PMS281C

Red-PMS1797C
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The 2017 CLAS Annual Summer Convention was, 
again, a huge success.  This year, the event was held 
at the beautiful Arthur R. Outlaw Convention Center in 
Mobile, Alabama.  

Almost 1,000 school leaders, retired administrators, 
and aspiring administrators made the journey to Mobile 
for this incredible professional learning experience.  
Attendees participated in sessions presented by 
nationally renowned speakers. Presentation topics 
were geared toward administrators of all types in 
Alabama’s public schools and systems.

Between sessions, attendees had opportunities to 
network, peruse more than 70 vendors, and fellowship 
with one another. Many administrators completed 
PLUs while others began a new PLU journey.  

CLAS is appreciative to Mobile, Alabama, for hosting 
our group. They provided trolleys on Monday night 
for Convention attendees to travel to area dining, 
shopping, and entertainment venues. We will be 
returning to Mobile for the 2018 Convention. Mark 
your calendar for June 10-13, 2018. We look forward 
to seeing you again next year!

46th Annual Convention





Another school year has ended and the 2017-18 
school year has arrived.  As we begin the new school 
year, there are some important things that Alabama 
school leaders need to place at the top of their 
“to-do” lists regarding the provision of services to 
students with disabilities.  Obviously, there are other 
equally important things to address, but the top three 
current “action items” for administrators, in my view, 
are as follows:

 Update Training on Section 504 and 
Designate Knowledgeable 504  
Coordinators at the Local School 
Level

Parental demands under Section 504 drastically in-
creased during the 2016-17 school year, and it is ex-
pected that this will continue for the 2017-18 school 
year.  As a result, Alabama school leaders must 
ensure that those who are given the responsibility to 
implement 504 requirements at the local school level 
are actively trained and remain current on 504’s “hot” 
legal issues.  It is important that each school has a 
local “504 Coordinator” who is extremely knowledge-
able about how to properly handle parental requests 

for services under Section 504.

Current “hot” topics under Section 504 include the 
provision of services for students with ADHD (and 
other DSM-5 diagnoses) and students with severe 
allergies and other health conditions.  In addition, 
requests to bring service animals to school have 
increased, and local procedures for handling such 
requests must be up-to-date and compliant with 504/
ADA mandates.

 Support Training of Special Education 
Service Providers on the Appropriate 
Development and Implementation of 
IEPs

Especially in light of the Supreme Court’s decision 
on March 22, 2017 in the Endrew F. case, Alabama 
school leaders must support continuous training of 
their special education teachers and other service 
providers on the appropriate development and imple-
mentation of IEPs.  Importantly, school leaders must 
ensure that their special education service providers 
are actively engaged in continuous progress moni-
toring on IEP goals and documenting that they are 

Special Education Update

Special Education “to Do” List: 
Top Three Items that Alabama School Leaders  
Must Do in the 2017-2018 School Year
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Special Education “to Do” List: 
Top Three Items that Alabama School Leaders  
Must Do in the 2017-2018 School Year

Julie J. Weatherly, Esq. is the owner of 
Resolutions in Special Education, Inc. 
with offices and attorneys in Alabama 
and Florida. Julie is a member of the 
State Bars of Alabama and Georgia, and 
for over 30 years, has provided legal 
representation and consultative services 
to school districts and other agencies in 
the area of educating students with dis-
abilities. She has been a member of the 
faculty for many national and state legal 
institutes and is a frequent speaker at 
special education law conferences. Julie 
is the author of the legal update for the 
National CASE quarterly newsletter and 
is a member of LRP’s Special Education 
Attorneys Advisory Council.

Julie J. Weatherly, Esq.

doing so.  Special education service providers should be held accountable 
if they are not monitoring student progress and keeping relevant data 
(both formal and informal) as to the progress of their students.  Important-
ly, where special education Progress Reports are not reflecting sufficient 
progress, service providers must be required to convene IEP team meet-
ings to address this issue and determine whether a particular IEP goal 
needs revision, whether additional evaluations are needed, and/or wheth-
er services should be added or otherwise revised. 

 Immediately Alert Your District’s Special Education  
Coordinator to all Parent Complaints and Concerns

In Alabama, it is common that a parental request for a due process hear-
ing is filed against a school district and the district’s Special Education 
Coordinator has never heard that there was any problem with the provi-
sion of services (or lack thereof) to the student at issue or any complaint 
or concern lodged by the parent.  Quite often, had the Special Education 
Coordinator been alerted there was a complaint or concern at the local 
school level, the issue could have been handled immediately and prior to 
the parent’s contact with an attorney who is, more often than not, poised 
to initiate litigation against the school district.  It is vital that when a par-
ent of a student with a disability expresses a concern or complaint at the 
local school level, the Special Education Coordinator’s office is alerted to 
this right away, so that immediate efforts are made to avoid a potentially 
litigious situation.

ALABAMA

CASE
This article is sponsored by the Alabama 
Council of Administrators of Special  
Education

Be on the lookout!
Membership renewal packets are 
in the mail. If you haven’t received 
yours, please call (800) 239-3616 or 
email membership@clasleaders.org.
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Sarah and Dalton Hill were students at a high school in Tennessee.  Both Sarah 
and Dalton are of Asian descent, and they brought race discrimination claims 
against the school district under Title VI of the Civil Rights Act of 1964 and Sec-
tion 1983 of the Civil Rights Act of 1871, and other claims.  For the students to 
be successful with a Title VI claim, they must show (1) the harassment was so 
severe, pervasive and objectively offensive that it could be said to deprive them 
of access to the educational opportunities or benefits provided by the school; 
(2) the school had actual knowledge of the harassment; and (3) the school was 
deliberately indifferent to the harassment. This commentary explores the legal 
standard for deliberate indifference, to study the behaviors that are expected of 
school personnel in preventing race discrimination, and in defending themselves 
from a race discrimination claim.  

Here is the story, as related by the court.  (See, Hill v. Blount County Board of 
Education, (E.D.Tenn. 2016)).  Sarah was at the lunch table one day when a boy 
sitting with her asked her if she ate dog.  Sarah talked to a school employee and 
was taken to the office.  In the office, she met with the counselor, who asked her 
what had happened, comforted her, and said she would talk with the boy.  The 
counselor talked to the boy, who was frightened and remorseful.  This was the 
boy’s first offense, and the counselor told the him that this type of behavior would 
not be tolerated, warned him of the implications if he repeated the behavior, and 
conducted sensitivity training with him.  The counselor followed up later with Sar-
ah, and reminded Sarah to report any further incidents.  The court noted that the 
boy continued to sit with Sarah at the lunch table for the school year.

Dalton’s bad experiences appeared to be more numerous.  He alleged that he 
was harassed by fellow students, called racial slurs, and told to go home to his 
own country.  In an incident early in the school year, Dalton said that a student 
approached him in the lunchroom, said his cat was missing, and asked Dalton 
why he ate it.  According to Dalton, other students joined in the harassment.  The 
next day in math class, a student C.M. and other students harassed Dalton with 
“cat” comments, made “slant-eye” gestures, and spoke in what C.M. thought 
sounded like an “Asian accent.”  The math teacher reported the incident to the 

Legal Forum

The Deliberate  
Indifference Standard 
in Race Discrimination 
Claims

Dr. David Dagley
Dr. Dave Dagley serves as professor 
emeritus of educational leadership 
with the University of Alabama. 
Dagley holds the PhD degree from the 
University of Utah and the JD degree 
from Cumberland Law School. He has 
served as a teacher, principal, assistant 
superintendent, superintendent, and 
school board attorney. Dagley is a 
frequent presenter at CLAS events on 
various legal topics.

He has also been a long-time contributor 
to this publication.
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Dr. Amy L. Dagley
Amy Dagley, PhD, is an assistant 
professor in educational leadership 
at the University of Alabama at 
Birmingham. She previously worked 
for the University of Louisiana at 
Monroe, and as a public educator in 
Alaska. She has earned bachelors and 
masters degrees from the University of 
Alaska Southeast, and a PhD from the 
University of Alabama. 

Amy Dagley is the daughter of long-time 
columnist for this magazine, Dr. Dave 
Dagley.

assistant principal, who then met with the offending student and “wrote him up” 
for inappropriate behavior for talking with an accent teasing another student, 
showing disrespect for another student, and making racial comments using an 
accent toward another student.

Dalton also alleged that in April of that school year he found a page in his note-
book where someone had drawn a cartoon of a cat with the cat missing an ear, 
and a caption of “Do you really eat cats?”  Dalton alleged that he was subjected 
to racial slurs and derogatory racial comments in soccer practice by student 
G.S. and in basketball practice by student J.L.  He also alleged that J.L. phys-
ically assaulted him in the locker room after basketball practice, and that J.L. 
threatened “to beat the Asian out of” Dalton, at a  high school football game.  It 
is important to note that Dalton apparently never reported any of these incidents 
when they occurred.  In each incident, if it was reported, it came from his moth-
er.  At the time of telling his mother, he was reluctant to identify the offending 
student.  Consequently, the assistant principal confronted C.M., whose behavior 
had been reported by the math teacher, and the assistant principal confronted 
the student who drew the cat cartoon, whose behavior was reported by Dalton’s 
mother.  Otherwise, the assistant principal had few options, including reviewing 
the harassment policy with suspected students, discussing the consequences 
of engaging in the behavior, and notifying each student’s parents.  The assis-
tant principal sent out emails to all teachers, asking them to increase their vig-
ilance and supervision of students regarding these types of behaviors, and the 
assistant principal conferred with the soccer and basketball coaches, who in 
turn spoke with their teams and counseled them using techniques learned from 
sensitivity training.  

The court in this case awarded the school district summary judgment, and the 
case was dismissed.  The school had a good outcome, indicating that it ap-
proved of how school personnel working with Sarah and Dalton performed in 
dealing with the harassment.  What lessons for school leaders does this case 
provide?  What things did the school leadership do to show that they were not 
“deliberately indifferent?” 

First, the court repeatedly referenced the anti-harassment training and how it 
was utilized.  The court noted that principals received training every July, and 
training for school staff was incorporated into the work days before students ar-
rived at the beginning of each school year.  The court underscored that in every 
instance sensitivity training was used to guide student behaviors; school staff did 
not just discipline students then move on to the next thing.  In every investiga-
tion, even when allegations were left unsubstantiated, school personnel warned 
students verbally, counseled with techniques learned in sensitivity training, and 
informed the accused parents.

Second, in every report of wrong-doing, school leaders investigated promptly, 
tried to identify the offending student, dealt with the behavior according to the 
conduct code, and then counseled students based upon techniques learned in 
sensitivity training.  Sarah reported the harassment immediately when it oc-
curred.  Dalton never reported any of the harassment directed at him to a school 
employee.  He told his mother, who in turn told school employees, but Dalton of-
ten would not identify the harasser, and this hobbled the school’s ability to inter-
vene.  This undoubtedly happens frequently in all schools, and it would probably 
be good for every school leader to document attempts to address this problem 

Continued on page 29
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What Lies Beneath and Beyond Gail Morgan has served as the profession-
al development coordinator for CLAS since 
March 2011. Prior to this position, she 
served as the assistant professional devel-
opment coordinator.

A diverse educational career in public, pri-
vate, and parochial schools in Alabama 
and Louisiana have afforded many unique 
opportunities. During her more than 20 
year tenure in education, she has taught all 
grade levels, been an assistant principal, 
and served as an adjunct instructor. 

Gail frequently leads training sessions on 
various topics at state,national, and inter-
national levels.

Gail Morgan

@gailmorganclas

PD Update

The sound captures and lulls you into an al-
most trancelike state. Seconds, minutes, and 
even hours pass before you realize. There is 
an uncanny silence amid the hustle and bustle 
with children laughing loudly, playing joyfully, 
and even crying at times from their exhaustion 
in the hot summer heat. However, despite all the 
chaotic activity surrounding you, there is a calm-
ness to your thoughts. Nothing compares to the 
steamy, humid, south Alabama seashore.

My thoughts were swept away recently to the 
striking similarities between education and 
our beautiful Gulf Coast. While standing at the 
oceans edge I thought about the unexplored life 
that lurks beneath the surface, which is much 
like the untapped potential of diverse students 
and adults.  The salty sea and gritty sand grains 
rubbed against my feet to provide a smooth 
surface. Even those annoying prickly sand-
spurs that penetrate and irritate as they embed 
themselves in unwanted places caused me to 
ponder how this often aligns with our organiza-
tion.  Although not solicited, if we allow them, the 
friction of difficult and challenging situations can 
refine and purify our efforts that result in positive 
change and progress.  

Oceans have constant movement. As leaders, 
it is imperative that we continually seek ways to 
leverage our leadership in times of change, peer 
beyond the current situation, and create impact-
ful opportunities to expand the horizon for our 

students. In the book, 
Future Focused Lead-
ers-Relate, Innovate, 
and Invigorate for Real 
Educational Change, 
authors Bill Ziegler and 
Dave Ramage suggest, 
“You don’t need to wait 
until you come up with 
the next greatest idea 
or the hottest program 
for schools—act now, 
take a step forward, 
and walk out of the rut. Rarely do educators like change, 
and as a result, we can be unintentionally led into a rut 
by well-meaning educators who are clinging to the status 
quo out of habit or simply out of fear of moving beyond 
their own comfort zones. Rise above the distractions, be 
courageous, and lead with boldness.” 

As I gazed into the distance, the steadfast sea oats were 
standing erectly like well-disciplined soldiers firmly provid-
ing a secure sand dune foundation to weather any poten-
tial storms. As educational leaders, we are the only con-
stant in many lives. Our students depend on us to stand 
firm for what is right. But oh, when you widen your view to 
the dreamy sandcastles you catch a very small glimpse 
into the thoughts, lives, and stories of the designer. How 
would you structure your school’s sandcastle to reflect 
your vision and mission? Given the same task, would this 
differ from the final product produced by your staff and 
students?
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Educational administration can be much like the 
ocean…calm at times yet crashing within the same 
day or sometimes even within the same hour. High 
tide, low tide, and ebb tide are common occurrences 
as we maneuver through the demands of local, state, 
and national mandates. As leaders, we attempt to 
protect our students and slather on the sunblock to 
prevent the permeating burn of critical funding and 
issues, assessment changes, and initative challeng-
es. 

Just like the sands of time, the grains of truth re-
main…we are making indelible footprints in the 
sand--the hearts and minds of students and adults. 
Through constant and continued efforts we are 
making a better school, community, state, nation, 
and world. Our work is extremely important and the 
passion for doing what is right for students will bring 
about sunshine even on a cloudy day.

As you contemplate the status of your organization, 
the exciting adventure awaits. CLAS, in partnership 
with Alabama school and district administrators, is 
passionate about progressive education. We attempt 
to provide thought-provoking professional develop-
ment to aid in your leadership development. 

•	 Leadership Institutes
•	 New Principals Institute
•	 Fall Instructional Leadership Conference 

(Sponsored by AAESA/AASCD)
•	 AASSP/AAMSP Fall Conference

•	 Secretaries Conference
•	 Assistant Principals Conferences
•	 Law Conference
•	 Aspiring Administrator Conferences
•	 Culture Change: Lead the Way Training
•	 Online Programs
•	 Lunch and Learn Webinars

Don’t rinse off the sand from your adventure just 
yet. Consider the warning flags flying overhead. 
Have you checked your renewal dates to keep your 
Alabama Instructional Leadership Certificate up-
to-date? CLAS has twenty-five Alabama Council 
for Leadership Development (ACLD) Professional 
Learning Units (PLUs). We are committed to meeting 
the needs of Alabama administrators and constantly 
searching for ways to support and inspire your pro-
fessional growth. 

Much like the depths of the ocean and the vast-
ness of the beautiful Alabama Gulf Coast, 
consider the possibilities of 
what lies beneath 
and beyond 
for you, your 
school or 
district. En-
joy your jour-
ney, for the journey is the 
joy. Thank you for allowing 
CLAS to walk with you. 
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Upcoming Professional  
Growth Opportunities

6
 Lunch & Learn 

Gaining Momentum for Your Parent Engagement 
Webinar

12
 Leadership Institute 

An Educator’s Guide to Special Education 
Riverview Plaza, Mobile, AL

13
 Leadership Institute 

An Educator’s Guide to Special Education 
Marriott Legends, Prattville, AL

14
 Leadership Institute 

An Educator’s Guide to Special Education 
Embassy Suites, Birmingham-Hoover, AL

20-
21

 CLAS New Principals Institute 
Marriott Legends, Prattville, AL

4
 Lunch & Learn 

Making Complex Issues Simple: Follow the Law 
Webinar

6
 AASPA Fall Drive-In Workshop 

Birmingham, AL

8-11
 ALA-CASE Fall Conference 

Perdido Beach Resort, Orange Beach, AL

17
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Riverview Plaza, Mobile, AL

18
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Marriott Legends, Prattville, AL

19
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Embassy Suites, Huntsville, AL

5-8
 Fall Instructional Leadership Conference (AAESA/AASCD) 

Perdido Beach Resort, Orange Beach, AL

12-
15

 AASSP/AAMSP Fall Conference 
Perdido Beach Resort, Orange Beach, AL

28
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Admiral Hotel, Mobile, AL

29
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Marriott Legends, Prattville, AL

30
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Marriott, Huntsville, AL

5-6
 CLAS Secretaries Conference 

Hyatt Regency Birmingham - The Wynfrey Hotel, 
Birmingham, AL

3
 Lunch & Learn 

Social Emotional Strategies for Reaching At-Risk Students 
Webinar

9
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom  
Management Strategies 
Riverview Plaza, Mobile, AL

10
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom  
Management Strategies 
Mariott Legends, Prattville, AL

11
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom  
Management Strategies 
Embassy Suites, Huntsville, AL

20
 Aspiring Administrators Conference 

CLAS Office, Montgomery, AL

24-
25

 Assistant Principals Conference 
Hampton Inn and Suites, Orange Beach, AL

31- 
Feb. 1

 Assistant Principals Conference 
Embassy Suites, Huntsville, AL

Information and registration is located at  
www.clasleaders.org/PD/events
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31- 
Feb. 2

 AASPA Winter Conference 
Montgomery, AL

6
 Lunch & Learn 

Legislative Basics: How to Establish and Build  
Relationships with Legislators 
Webinar

6
 Culture Change: Lead the Way (Day 1) 

CLAS Office 
Montgomery, AL

7-8
 Assistant Principals Conference 

Marriott Legends 
Prattville, AL

13
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Location TBD, Birmingham, AL

14
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Marriott Legends, Prattville, AL

15
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Riverview Plaza, Mobile, AL

21
 CLAS Law Conference 

Hyatt Regency Birmingham - The Wynfrey Hotel, 
Birmingham, AL

1
 Aspiring Administrators Conference 

Embassy Suites, Birmingham-Hoover, AL

6
 Lunch & Learn 

School Culture Recharged: Strategies to Energize Your 
Staff and Culture 
Webinar

8
 Culture Change: Lead the Way (Day 2) 

CLAS Office, Montgomery, AL

13
 Leadership Institute 

Using Connectedness to Empower Learning 
Riverview Plaza, Mobile, AL

14
 Leadership Institute 

Using Connectedness to Empower Learning 
Marriott Legends, Prattville, AL

15
 Leadership Institute 

Using Connectedness to Empower Learning 
Embassy Suites, Huntsville, AL

4
 Lunch & Learn 

Essential Elements of Effective Communication 
Webinar

17
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Riverview Plaza, Mobile, AL

18
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Marriott Legends, Prattville, AL

19
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Embassy Suites, Huntsville, AL

8
 Lunch & Learn 

Refining Conflict Resolution Skills 
Webinar

10-
13

 CLAS Annual Summer Convention 
Mobile, AL

Legal Forum (continued)
with teachers and school staff on a recurring basis.

Third, school leaders monitored whether their interven-
tions were working, and if they were not, they looked 
for something else to do.  In the instance of the student 
saying something improper to Sarah, which occurred in 
September, school personnel knew that the student and 
Sarah continued to sit together at lunch for the remainder 
of the school year.  For Dalton, the school constructed a 
plan for him to meet on a schedule with someone to dis-
cuss how things were going, to encourage Dalton to doc-
ument events, and encourage him to report any incident.  

From this case and other similar cases, courts signal that 
they understand that children and adolescents often blurt 
out things they shouldn’t say and do things they shouldn’t 
do, and they understand that school personnel have an 
endless task in guiding student behavior. The deliberate 
indifference standard does not mean that school leaders 
must ensure that racial harassment never occurs; that is 
probably an unachievable standard.  What the deliberate 
indifference standard does mean, is that school leaders 
must do things that are reasonably calculated to stop the 
abuse.
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Dr. Autumm Jeter, principal at Magnolia Elementary in the 
Trussville City School System, was chosen as the 2017 
CLAS Leadership Award winner sponsored by the Horace 
Mann Companies. At the 2017 CLAS Annual Summer Con-
vention, held at the Mobile Convention Center, Jeter was 
recognized as a nominee for this award.  During the Awards 
Luncheon on Tuesday, June 13, 2017, she was announced 
as the recipient and presented with a plaque by 2016-2017 
CLAS President Sonja Hines. Lee Busby, a representative 
of the Horace Mann Companies, was on hand to present 
Jeter with a $1,000 check.  The Horace Mann Companies 
sponsor this award annually.

Out of ten very worthy nominees for this honor, Jeter best 
exemplified the leadership characteristics the award is in-
tended to recognize.  Her nomination was made by the Al-
abama Association of Elementary School Administrators 
(AAESA).  This prestigious award has been given since 
1980 by the CLAS Board of Directors to a CLAS member 
who is proven to be an exemplary leader, not only in the lo-
cal school system but also in his/her affiliated membership 
organization.

Jeter currently serves on the AAESA Board of Directors as 
well as the CLAS Board of Directors. Throughout her tenure 
as a principal, and leader for AAESA and CLAS, she has 
worked tirelessly to improve the image of public education 
with state, local, and national audiences. As a leader for 
AAESA and NAESP, she communicates and meets regu-
larly with the Alabama Congressional delegation on Capitol 
Hill in Washington, DC as well as members of the Alabama 
Legislature advocating for issues which are beneficial to the 
school children of Alabama. Additionally, she is involved in 
several organizations and seeks opportunities to enrich the 
lives of her students and her community. A colleague wrote, 
“Dr. Jeter is the real deal. She has creative, innovative ideas 
to solve complex problems.”

Dr. Autumm Jeter 
Receives CLAS 

Leadership Award

Nominees

Dr. Brindlea Griffin 
Alabama Child Nutrition Directors

Sheneta Smith 
Alabama Association of Prevention, Attendance and  

Support Services

Keith York 
Alabama Association of Middle School Principals

Michael Powell 
Alabama Association of Career/Technical Administrators

Dr. Michelle Washington 
Alabama Association of School Personnel Administrators

Donald Turner, Jr. 
Alabama Association for Supervision and Curriculum 

Development

Dr. Autumm Jeter 
Alabama Association of Elementary School 

Administrators

Dr. Roderick Sheppard 
Alabama Association of Secondary School Principals

Dr. Walter B. Gonsoulin, Jr. 
School Superintendents of Alabama

Lisa Heard 
Alabama Council of Administrators of Special Education

CLAS Leadership Award Winner Dr. Autumm Jeter (center) is  
presented with a $1,000 check by Horace Mann Companies repre-
sented by Daniel Cambron (left), and Lee Busby (right) as well as 

2016-2017 CLAS President Sonja Hines (far left) 
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During the CLAS Annual Summer Convention, many indi-
viduals are presented with awards. The Administrators of 
the Year are recognized throughout the year at their own 
affiliate-sponsored conferences, but CLAS honors them 
again at the Awards Luncheon in view of hundreds of their 
colleagues and peers.

Secondary Assistant Principal of the Year 
Carrie Busby 

Hoover High School, Hoover City

Elementary Assistant Principal of the Year 
Cortney C. Slaughter 

Fultondale Elementary School, Jefferson County

Administrators of the 
Year Recognized at 
CLAS Convention

Jim Chesnutt (left) and Sonja Hines (right) present 
Carrie Busby (center) with a certificate and a Legislative Resolution.

Jim Chesnutt (left) and Sonja Hines (right) present Courtney Slaughter 
(center) with a certificate and a Legislative Resolution.

National Distinguished Principal 
Julie G. Pierce 

Fairhope Elementary School, Baldwin County

Middle School Principal of the Year 
Keith York 

Opelika Middle School, Opelika City

Alabama Secondary Principal of the Year 
Van Phillips, Sr. 

Center Point High School, Jefferson County

Jim Chesnutt (left) and Sonja Hines (right) present Keith York (center) 
with a certificate, a plaque, and a check for $600 from AAESA, AAMSP, 

and AASSP to help offset the cost of a national conference.

Jim Chesnutt (left) and Sonja Hines (right) present Van Phillips (center) 
with a certificate and a Legislative Resolution.

Jim Chesnutt (left) and Sonja Hines (right) present 
Julie Pierce (center) with a certificate.
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• Reminders
• Delays/Cancellations
• Rumor Control
• Daily Attendance
• Lunch Balances

• Weather
• Threats
• Crisis Communication

Educators quickly identify and reach their communities with 
SchoolCast. Each contact can decide how you communicate, based 
on an emergency or non-emergency situation. Voice and SMS text 
messages, and enhanced e-mail - as well social media connections - 
all can be delivered at rapid speed. 

Take advantage of multi-language communication tools, 
auto-attendance and lunch balance noti�cations, parent 
dashboard, and non-emergency message "tagging" for sponsors 
and revenue generation.

Plus, with the SchoolCast for MeTM mobile app, schools and districts 
can provide a complete customized parent communication tool. 
Deliver grade books, videos, alerts and much more!

www.schoolcast.com
888.988.5884Powered by:



The CLAS Legislative Network Award is one of our new-
est recognitions. The CLAS Legislative Network (CLN) is 
a group of volunteers who assist our organization to be an 
active force in state and federal politics.

Members of the CLN undergo training to work with legisla-
tors in Montgomery. They are asked to attend committee 
meetings, speak at meetings and public hearings, and 
contact and visit legislators regarding issues that affect 
education in Alabama.

The first recipient of the CLAS Legislative Network Award 
is David Nolin. Nolin is a retired elementary school princi-
pal and current board of education member in Escambia 
County. He was selected for his outstanding efforts relat-
ed to education policies at the local, state, and national 
levels, taking action on alerts to educate elected officials, 
and advocating for public education.

The CLAS Legislative Network is one of CLAS’s most ac-
tive volunteer groups, primarily during the legislative ses-
sion. The growing CLN began in 2012 and is crucial in our 
grassroots legislative efforts.

David Nolin Presented 
with Legislative  
Network Award

2016-2017 CLAS President Sonja Hines presents David Nolin  
with the Legislative Network Award.

Another new award is the CLAS Volunteer Award. This 
award’s intent is to recognize a member of one of the thir-
teen CLAS volunteer councils. The volunteer who is cho-
sen for this award must have demonstrated outstanding 
service to the organization through his/her tremendous 
volunteer efforts.

The first recipient of the CLAS Volunteer Award was Dr. 
Sheila Jones who currently serves as principal at Hazel 
Green Elementary School in the Madison County School 
System.

Jones was nominated by the CLAS staff for her service 
as a CLAS Event Support Team volunteer. Jones was 
prompt, helpful, and cheerfully greeted and directed at-
tendees at the annual convention. She went above and 
beyond her required duties and truly helped make the 
event a success.

CLAS thanks all of its many volunteers who perform a 
variety of tasks for the association. Your service allows us 
to receive feedback on a variety of topics and issues, plan 
events, and assists with many organizational functions.

Dr. Sheila Jones 
Presented with 

Volunteer Award

2016-2017 CLAS President presents Sheila Jones  
with the Volunteer Award.

 Summer Issue 2017 33



perintendent Michael 
Sentance and the State 
Board of Education 
members were elated to hear their thoughts and intelli-
gent work on vital parts of education in Alabama. 

The students researched, wrote and presented on di-
verse topics that included: increased access to AP and 
Dual Enrollment, bullying, fear of failure, lack of motiva-
tion, school lunch presentation, and perceived food qual-
ity. These topics were discussed with the superintendent 
and ALSDE experts. The students explored solutions and 
brought these to the State Board of Education at their 
May work session. They were also honored with a resolu-
tion at that time. 

Some of the solutions to issues included: 

• Greet students at the door every day. - Keenan 
Carter 

• Teachers need to be more aware of what’s going 
on in the rooms and hallways to help students 

Student voice and participation is one of the 
most important aspects of education and in 
2015, the Alabama State Department of Ed-
ucation (ALSDE) initiated the State Superin-
tendent Student Advisory Council. The State 
Superintendent Student Advisory Council is a 
group of 16 middle or secondary school stu-
dents who discuss how decisions are made at 
the state level and affect students throughout 
Alabama.  The council provides direct informa-
tion to the State Superintendent of Education 
on issues that affect students in the state, giving 
a voice to students straight to the ALSDE.

Students in grades 7-12 are called to apply this 
year from August 1 – August 31. Applications will 
be promoted on www.alsde.edu, ALSDE social 
media pages, through Memorandums to local 
superintendents and emails to principals and 
school counselors, among other school staff. 
The first year brought in 80 applications from 
around the state; with the second year showing 
even more success with over 400 applications 
submitted! A letter of recommendation is re-
quired, along with information on GPA, courses 
taken, memberships in clubs and leadership 
abilities. 

Last year’s State Superintendent Student Ad-
visory Council members showed true intellect, 
creativity and humor at the ALSDE meetings 
and State Board of Education meetings. Su-

Dr. Jeff Langham serves as assistant 
state superintendent, division of exter-
nal affairs. His primary responsibilities 
include serving as a state agency and 
education organization liaison, working 
closely with the Alabama Legislature in 
the realm of legislative policy and advo-
cacy; and serving as a liaison with the 
United States Department of Education.

Prior to his appointment, Dr. Langham 
was the superintendent in Elmore Coun-
ty Schools. In addition, his educational 
career encompased a variety of roles 
including curriculum coordinator, staff 
development trainer, public relations 
director, and classroom teacher.

Dr. Jeff Langham

@SuperJeffL

State Superintendent Student 
Advisory Council

SDE Update

ALSDE Prepares to Announce Call for 2017-18 Applications
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learn to be more responsible with their tech-
nology. – Savana Marshall

• Break up the monotony in the classroom by 
holding schoolwide activities occasionally 
to help students gain focus and motivation. 
These activities can be fun- An example could 
be teacher-student competitions. - Meredith 
Mosley

• Schools should create or reinstate partner-
ships with local farms to help get fresh fruits 
and vegetables. -Sophia White

I am grateful for the diligent efforts of our ALSDE 
Communications Team (particularly Malissa Val-
des-Hubert) for the continued success of this ad-
visory council. It has been a privilege to witness 
first-hand these talented students at work and the 
insightful messages and recommendations they pro-
vide for State Superintendent Sentance. We encour-
age principals to get the word out and have students 
submit applications. We are pleased to present this 
program again and excited to see what next year has 
in store! 

Senator Gerald Dial, a member of the Alabama Senate, 
was awarded the prestigious CLAS Legislative Leadership 
Award.  This award was presented at the 2017 CLAS An-
nual Summer Convention at the Mobile Convention Center 
during the Awards Luncheon on Tuesday, June 13, 2017.  
Sonja Hines, 2016-2017 CLAS president, presented Dial 
with a plaque and an award commemorating this accom-
plishment. 

The Legislative Leadership Award is presented by the CLAS 
board of directors to an Alabama legislator for outstanding 
support of school administrators and for dedication to the 
state’s school children.  This honor is not awarded annually, 
but rather to recognize legislator(s) when CLAS feels there 
is an outstanding individual who exemplifies the criteria.

Dial was chosen for this prestigious award for his consistent 
and unwavering support and protection of the Education 
Trust Fund. He is known for keeping a pink piggy bank with 
the letters “ETF” written in large, black font at his desk in 
the Senate Chamber. He uses the piggy bank as a constant 
reminder to all of their responsibility to the children of the 
state of Alabama.

Senator Gerald Dial 
Receives Legislative 

Leadership Award

Sonja Hines presents Senator Gerald Dial 
with the CLAS Legislative Leadership Award.

LOOK ING  FOR 
PROFESS IONAL  DEVE LOPMENT ?

The most up-to-date  
information from CLAS  
and its affiliates is  
located online at

WWW.CLASL EADERS.ORG/PD
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ABM Building Solutions 
ABM champions cost controls and sustainability 
through electrical & lighting, energy performance 
contracting, HVAC & mechanical, and parking 
services. Learn more at ABM.com/K-12 
Don McPherson 
256-709-3051 
don.mcpherson@abm.com

ACCESS Virtual Learning 
ACCESS provides rigorous, high- quality, web-
based & interactive video conferencing (VCI) 
courses aligned with Alabama COS Standards at 
no cost to Alabama students or school systems. 
Judy Bollinger 
334-242-9594 
jbollinger@madisoncity.k12.al.us

Achieve3000 
Achieve3000 provides the only patented solu-
tions that deliver differentiated instruction for 
nonfiction reading and writing that’s precisely 
tailored to each student’s Lexile® reading level. 
Tim Jones 
205-373-9027 
tim.jones@achieve3000.com

ActiveHealth Management 
PEEHIP Team Up for health and wellness. 
Lindsey Lee 
205-903-1505 
llee@activehealth.net

Alabama Possible-Cash for College 
Cash for College equips educators to boost Free 
Application for Federal Student Aid (FAFSA) 
completion in their schools. 
Ashleigh Staples 
205-939-1408 
astaples@alabamapossible.org

Alabama Power/ 
Safe-T-Opolis 
Safe-T-Opolis is Alabama Power’s FREE elec-
trical safety program, ideal for 4th graders.  The 
program is presented by APC employees any 
date or time best for teachers. 
Kim Savage 
205-349-6974 
kssavage@southernco.com

American Fidelity  
Assurance 
Providing employee and employer benefit 
solutions for education employees. 
John Cole 
205-987-0950 
john.cole@americanfidelity.com 

Aperian Laboratory  
Solutions 
“Confirmed for You” drug testing - provides 
parents/guardians with accurate and affordable 
drug testing services. 
Allen Valaer 
334-528-6910 
www.aperianlabsolutions.com

ASVAB Career Exploration 
ASVAB Career Exploration Program - career 
planning/exploration program combining multi-
ple-aptitude test with an interest self assessment 
& a wide range of career exploration tools.  
FREE to participating schools. 
Rob Gaston 
334-416-7993 
robert.w.gaston.civ@mail.mil

Background Investigation Bureau 
Nationally recognized full- service background 
check firm.  Founding member & accredited 
member NAPBS. 
Jennifer Drake 
877-439-3900 
sales@bib.com

Balfour 
Don Hodges & Bill Hodges 
256-249-3373

Balfour 
Lee McDaniel/W.C. McDaniel 
205-981-9868

Balfour 
Mike Mills 
866-402-7464

Balfour 
Rickey Phillips 
205-733-1060

Balfour 
Rusty Parker 
334-821-0613
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BBB Educational Enterprises, Inc. 
Leaning on our educational experience support-
ing districts and schools, we help bring the right 
solutions to support customer needs. We work 
with great companies across the spectrum of 
content providers, technology innovators, and 
professional development 
Brian Rhodes 
205-529-6925 
brian.rhodes@bbbedu.com

Bill Miller Photographers 
We provide full-service photographic solutions 
for your school. Other services include cap and 
gown, composites, ID badges, yearbooks and so 
much more. 
Glen Frederick 
800-523-5960 

Blanchard Institute 
We work together with school districts to develop 
resiliency in students by providing next-genera-
tion leadership trainings to all levels of educa-
tion. 
Ben Tabbal 
800-728-6000 
ben.tabbal@blanchardinstitute.org

Chalkable, a PowerSchool Company 
Chalkable, a PowerSchool company, provides 
student achievement and professional learning 
solutions to K-12 schools. Find out more about 
Chalkable and PowerSchool solutions at https://
www.powerschool.com/. 
Jenny Scott 
877-873-1550 
sales@powerschool.com

Cherrydale 
Supplier of fundraising products such as Otis 
Spunkmeyer, Tervis gift brochures and Candy 
Cane Holiday Shops.  Introducing ship to school 
online ordering. 
Julie O’Rourke 
215-892-1900 
cherrydale.com

Classworks 
Classworks is online K-8 math, reading, 
language arts, and science instruction, assess-
ment, and productivity tools.  Classworks offers 
rigorous classroom resources and data-driven 
individualized instruction to increase achieve-
ment. 
Pam Mills and Stacy Blair 
888-841-4790 
pmills@classworks.com 

Crayola 
Through professional development and aligned 
classroom projects, Crayola professional ser-
vices empower educators to inspire innovative 
and inquiry-driven teaching and learning school 
wide. 
Kristen Walter 
484-241-6987 
kwalter@crayola.com

Curriculum Associates 
Curriculum Associates research-based products 
including i-Ready®, Ready®, BRIGANCE® 
provide teachers & administrators with flexible 
resources that deliver meaningful assessments 
and data-driven differentiated instruction for 
children. 
Kelly-Ann Parson 
800-225-0248 
kparson@cainc.com

Davie’s School Supply 
We are family-owned and have been proudly 
serving the educational community since 1975 
with teacher supplies, educational materials, 
office supplies and more. 
Robert Davie 
800-626-1396 
davieschool@gmail.com

Edgenuity 
Edgenuity provides online and blended learning 
solutions for grades K-12 that propel student 
success, empower teachers, and enable schools 
to meet their academic goals. 
Steve Santora 
780-423-0118 
erika.rosinski@edgenuity.com

Etowah Chemical Sales and Service 
Cleaning chemicals & equipment/hot & cold 
pressure washers. 
Terry Murray 
256-312-1930 
terrymurray825@comcast.net

Flippen Group 
The widespread impact of Capturing Kids’ 
Hearts reads like a wish list for school admin-
istrators.  Experience fewer tardies, higher 
attendance, less discipline referrals, fewer drop-
outs, increased graduation rates, higher teacher 
satisfaction and soaring. 
Rob Kirk 
800-316-4311 
rob.kirk@flippengroup.com

Fuel Education LLC 
Stride™ by Fuel Education® is an engaging 
adaptive learning tool for grades Pre-K through 
high school that motivates students toward 
mastery and rewards learning with games. 
Missy Stephens 
missystephens@att.net 

Goodheart-Willcox Publisher 
Goodheart-Willcox is a leading publisher of 
career and technical education textbooks and 
digital learning solutions, providing authoritative 
content that teachers rely on for their class-
rooms. 
Fred Sprouse 
800-323-0440 
fsprouse@g-w.com

Great Southern Recreation 
We design, sell and build commercial play-
grounds, splashpads, site amenities, pavilions 
and sunshades. 
Jonas Bailey 
800-390-8438 
abby@greatsouthernrec.com
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Herff Jones, LLC 
Herff Jones is a proud provider of yearbooks, 
class rings, caps & gowns, diplomas and 
graduation announcements. 
Trey Morgan 
800-255-6287 
tlmorgan@herffjones.com 

Horace Mann Companies 
Financial solutions and insurance products 
Lee Busby 
217-789-2500 
lee.busby@horacemann.com 

Istation 
Istation’s educational technology drives reading, 
math, and Spanish intervention, instruction, and 
enrichment at school and home for grades Pre-K 
through 8. 
Anne Peacock 
601-319-5162 
apeacock@istation.com 

Jennifer Claire Moore Foundation 
Jason Flatt Act - Suicide prevention information. 
Allison Faircloth 
251-971-3633 
allison@jennifermoorefoundation.com

Joe McEachern  
Photography 
School photography/yearbook services. 
Chris Westcott 
256-442-4343 
cwestcott1@gmail.com

John Baylor Prep 
ACT, Aspire, and SAT prep for schools. 
Becky Voss 
636-368-7497 
becky@johnbaylorprep.com

Lakeshore Learning Materials 
Educational materials for children ages 0-6th 
grade. 
Jonathan Dills 
800-421-5354 
jdills@lakeshorelearning.com

LEAN Frog 
LEAN Frog Digital’s BLOOM is an INOW inte-
grated discipline tracking workflow solution that 
eliminates paper, ensures data integrity, and 
improves transparency between teachers and 
administrators. 
Brandon Payne 
256-690-5145 
info@theleanleap.com

Learning Labs Inc. 
A family-owned educational resource business 
with hundreds of technology products on the 
market. 
Cliff Ratliff 
800-334-4943 
stephanie.davis@lli.com

Lifetouch School Portraits 
Leading provider of school day portraits, senior 
portraits, sports and league portraits, and year-
books. 
Todd Diefenderfer 
334-351-2360 
tdiefenderfer@lifetouch.com

Lightspeed Technologies Inc. 
Lightspeed creates access to learning via Flex-
cat...a classroom audio system for whole-group 
instruction plus two-way audio to each small 
group. 
Steve Bishop 
865-410-9517 
steve.bishop@lightspeed-tek.com

MasteryPrep 
MasteryPrep provides ACT prep to under-served 
students in lower/middle score ranges. Our 
remedial program has helped over 250,000 
under-resourced students improve their ACT 
scores. 
Kaci Letts 
855-922-8773 
info@masteryprep.com

Playworld Preferred 
Commercial playground equipment, residential 
playground equipment, safety surfacing, site 
amenities, shade structures & shelters, athletic 
equipment. 
Jeff Wingo 
800-459-7241 
cathy@playworldpreferred.com

PowerUp EDU 
Focused on the education market, delivering 
solutions and coaching that help bridge the gap 
between technology & instruction, thus creating 
fun & engaging learning environments. 
Susan Mims 
888-517-3824 
susan.mims@powerupedu.com 

Presentations Solutions, Inc. 
Create your own full-color posters with The 
ColorPro instantly! Also, create a fundraising 
enterprise with The Max Graphics System. 
Joe Powell 
800-280-7809 
joecool@presentationsolutions.com

PS Safety Connection LLC 
Expedite your long car lines at school dismissal 
and improve student safety with our “Car Rider 
Identity Hang Tags”. 
Donna Jemmott 
844-608-1860 
donna@pssafetyconnection.com

Renaissance Learning 
Renaissance award-winning solutions of Star 
360, Accelerated Reader 360, Accelerated Math, 
Star Early Literacy and Star Math. 
Lee Berlin 
256-617-0788 
www.renaissance.com

Sadlier 
Sadlier is a recognized and respected publisher 
of print, digital, and online educational materials 
for public and private schools offering outstand-
ing research-based programs in mathematics, 
vocabulary, language arts, and phonics. 
Jane Sharp 
205-253-2787 
jsharp@sadlier.com

Samford University 
The graduate program at Samford has a long 
history of partnerships with school systems.  We 
believe effective leadership is essential and best 
demonstrated through collaboration. 
Rebecca VanHook 
205-726-4751 
avanhook@samford.edu
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Scantron 
Data-rich, but information -poor?  Scantron pro-
vides intelligent assessment and analytics solu-
tions that turn raw data into actionable results.  
See what Scantron can do for you today! 
Sallie Lawrence 
800-445-3141 
info@scantron.com

School Check In 
America’s favorite, fastest and easiest way to 
Check IN/OUT students, faculty  and staff, volun-
teers, visitors, parents/guardians at your school.  
always know who is on your camps.   Offend-
erCHECK--scans each visitor’s driver’s license 
and do an instant sex offender search.  POWER 
SCHOOL PARTNER with Data Integration. 
Barry Peterson 
813-962-7264 
info@schoolcheckin.com

School Spirit Vending 
Hassle -free, year-round fundraising.  No volun-
teers required. 
Trey Edwards 
334-796-6672 
chad.wise@schoolspiritvending.com

SchoolCast 
SchoolCast is a flexible notification system that 
lets your key stakeholders decide how they want 
you to communicate with them in an emergency 
or non-emergency. 
888-988-5884 
support@highgroundsolutions.com 

Southeastern Fundraising 
Fundraising. 
Ralph Cahill 
601-319-3210 
sosoralph@bayspringstel.net

STAGES Software 
STAGES is a customizable software solution 
that will automate your entire educator evalua-
tion process.  Options are available to include 
student assessment data in an evaluation. 
Dawn Zimmer 
888-549-4626 
dzimmer@stagessoftware.com

Talents Unlimited 
A creative and critical thinking framework, Tal-
ents Unlimited provides teachers an opportunity 
to build a culture of thinkers. 
Kelly Lomax 
251-221-5178 
klomax@mcpss.com

Teachers ‘N Tools, Inc. 
TNT provides affordable, advanced technology 
for your classroom.  Interactive surfaces, docu-
ment cameras, web-based software and more. 
Cynthia Lowery 
800-826-4614 
sales@teachersntools.com

Terrell Enterprises, Inc. 
Window coverage, classroom furniture, office 
furniture, cafeteria seating, computer worksta-
tions, media/library furniture, markerboards, 
auditorium seating, lockers and risers, portable 
stands. 
Al Brannon 
334-382-7415 
al@terrellenterprises.com

Texthelp 
Hello, we’re Texthelp.  We believe that literacy is 
every student’s passport to success. 
Shelly Justice 
888-248-0652 
u.s.info@texthelp.com

Thinking Maps, Inc./Educational Con-
sultants 
Thinking Maps, eight visual brain-based patterns 
are the foundation for school-wide reform.  They 
provide a common language for developing 
students, comprehension, problem-solving, and 
organizational strategies. 
Dr. Marjann Ball 
601-577-7059 
mball@thinkingmaps.com

UA Early College 
UA Early College offers high school students 
the opportunity to earn college credit, online or 
on the UA campus, with more than 80 courses 
offered. 
Dr. Victoria Whitfield 
205-348-7083 
earlycollege@ua.edu

UMA Education Solutions 
Reading and math intervention, virtual learning, 
curriculum and assessment. 
Joe Massaro 
404-661-8717 
jmassaro@umaed.com

The University of Alabama-Bama By 
Distance 
Bama By distance offers Bachelor’s and Mas-
ter’s degrees online from The University of Ala-
bama to traditional and non-traditional students. 
Latitia Mayfield 
205-348-0089 
uadistance@ua.edu

VALIC 
Premier provider of supplemental retirement 
solutions, including 403(b) and 457(b) plans, 
needed for financial and retirement security. 
Mark Briones 
205-967-8974 
mark.briones@valic.com 

Veal Convention Services, Inc. 
Veal Convention Services, Inc. is a general 
service contractor for conventions, expositions, 
trade shows, exhibitions, meetings and corpo-
rate events. 
David Veal 
205-844-8325 
david@vealco.com 

Virco Manufacturing 
American-owned manufacturer of classroom 
furniture that sells direct to K-12 schools. 
John Havicus 
205-721-0514 
johnhavicus@virco.com 

World’s Finest Chocolate 
Fundraising through chocolate sales. Sixty-sev-
en years in business.  Four billion dollars raised 
for school organizations. 
Lane Causey 
504-464-5470 
lane@ccfnola.com
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It’s Renewal Time!
You have some amazing benefits with your CLAS 
membership. Don’t lose them. Renew today!

online w  phone w fax w mail
Benefits for all members:

• Discounts on professional development activities sponsored by CLAS
• Access to CLAS communications and updates
• The quarterly magazine, CLAS School Leader
• Access to membership directory online
• Access to CLAS job bank
• Access to networking opportunties
• Discounts on insurance through Horace Mann Companies

Additional Benefits For Individual and 
Institutional members

• Legal defense fund
• Legal counsel, information, and support
• Contract review service

See page 9 for more information,  
or visit us online at 
www.clasleaders.org/membership

SM

P.O. Box 428
Montgomery, AL 36101 
(800) 239-3616 
www.clasleaders.org


