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One of the greatest privileges and honors of my 
life has been to serve as the executive director of the 
Council for Leaders in Alabama Schools (CLAS) for 
the past nine years.   

During my tenure at CLAS, I have made friend-
ships and shared experiences that will last a lifetime.  
Additionally, I have had the great joy and privilege to 
meet thousands of dedicated school and school sys-
tem administrators who are committed to helping Ala-
bama students fulfill their God given potential. 

I will miss the relationships of CLAS members and 
staff, but I have a heart full of wonderful memories 
and treasured friendships that will remain with me for 
the rest of my life.

I would be remiss if I did not express my deepest 
gratitude and appreciation to the CLAS staff and those 
CLAS members who have served as officers and/or 
members of the CLAS Board of Directors during my 
time as executive director.  Your support and love for 
me throughout the years will never be forgotten.

In reflecting back on what I wrote in my very first 
School Leader article in 2008, I mentioned how hon-
ored and humbled I was to have been selected as the 
executive director of such a tradition-rich organization.  
I also shared a few of my goals I had for the organi-
zation; to improve and expand member services, pro-

fessional development, networking opportunities, le-
gal services, award/recognition programs, legislative 
representation/support, etc., resulting in an increase 
in membership, which we all accomplished together.  
Furthermore, I suggested that I wanted CLAS to be 
your connection to greatness.  Finally, I submitted that 
CLAS members make a difference every day in the 
life of a child and that I wanted CLAS to make a dif-
ference in the life of a child by making a difference in 
you, the members!  Again, I hope we have succeeded 
in this mission.

It is my sincere desire that you will support my suc-
cessor as much as you have me.  Please continue to 
work with the new executive director and his/her staff 
to continue the tradition of excellence.  I am confident 
that like me, they will continue to care about kids as 
well as caring about you. 

As I transition to my new role as the Executive 
Director for the National Association of Elementa-
ry School Principals, I look forward to continuing my 
passion for improving K-12 public education at the 
national and international levels and helping school 
leaders improve in their positions.  

Thanks again for allowing me to be a part of such 
a wonderful organization.  I will be eternally grateful 
for having had the opportunity to lead CLAS as the 

Director’s View

Continuing the
Professional Journey
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@efranksclas

executive director.  Please remember, if I may ever be of service to you, 
please do not hesitate to contact me.

In closing, I hope you will join me in Mobile, Alabama, June 11-14 as we 
“Lead to Succeed.”  This 46th Annual CLAS Convention will be the premier 
professional development of the year.  Never has there been such a dy-
namic group of presenters at one location during a conference.  This year’s 
agenda promises to be a once-in-a-lifetime learning event presented for 
Alabama’s finest school leaders.  I look forward to seeing you there.  Best 
wishes for continued success and until we meet again down the education-
al road, I am and will always be sincerely yours.

L. Earl Franks is the Executive Director 
of the Council for Leaders in Alabama 
Schools. He joined the CLAS staff in 
2008. Prior to his selection as executive 
director, he served as a leader on the 
CLAS Board of Directors and the Ala-
bama Association of Secondary School 
Principals Board of Directors.

Dr. Franks has 22 years of experience in 
public education working with all grades. 
From 1999 until 2008, Dr. Franks served 
as principal at Luverne School, a PreK-
12 school serving more than 1,000 
students. Prior to his principalship, Dr. 
Franks was an award-winning band 
director for 13 years.

Dr. L. Earl Franks, CAE

If you are retiring or changing jobs, please let us know. Having 
current information on file allows us to continue to deliver the CLAS 
School Leader magazine, legislative and SBE updates, notifications 
of upcoming events, and messages related to your professional 
development progress.

To update your information, you can login at www.clasleaders.org 
and view or edit your profile, or email admin@clasleaders.org with 
the following information.

Retiring
• Home Address
• Home/Mobile Phone
• Personal Email

Changing Jobs
• School
• System
• Work Phone
• Work Fax
• Work Email
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Most education professionals agree – and high 
quality research confirms – that second to the individ-
ual classroom teacher, there is no one person more 
influential in the educational progress of students 
than dynamic, impactful principals. In fact, without 
great leadership, great schools seldom exist. Often, 
the attributes of student engagement, high expecta-
tions, data literacy, equitable teaching, and an envi-
ronment that is conducive to learning all fall squarely 
on the shoulders of school principals and other school 
administrators. Leadership matters.    

Dr. Earl Franks, the retiring executive director of 
the Council for Leaders in Alabama Schools (CLAS), 
has made a major impact on the preparation and suc-
cess of school leaders across Alabama.  For almost 
50 years, CLAS and the affiliate organizations it rep-
resents have sought counsel and benefited from the 
professional development provided by CLAS, current-
ly under Dr. Franks’ leadership. Although my tenure in 
Alabama has been short, the fact that CLAS remains 
the largest professional leadership development orga-
nization in the state speaks volumes about Dr. Franks’ 
commitment to the field of public education and his 
steadfast resolve to provide Alabama education lead-
ers with high quality professional development. 

It is through the work of Dr. Franks and others in-
volved in the progression of school leaders that give 
principals and other school leaders the support need-
ed to affect change in the classroom. It is more imper-
ative than ever that the importance of great principals 
be recognized and appreciated. Principals are called 
to perform multiple roles beyond instructional leader-
ship.  Like classroom teachers, the demands of edu-
cational leaders can be overwhelming and very often 
the acknowledgment of their efforts is non-existent. 

Effective principals have the awesome respon-
sibility of finding, recruiting, and retaining the best 
teachers. In addition, they must manage school fi-
nances and maximize instructional time to support 
student learning. Because the nature of the school 
administrator’s job is challenging, the ability to seek 
assistance to be even more effective is essential. We 
applaud Dr. Franks for supporting the professional 
leadership development of educators who not only 
desire to improve their practice, but also develop into 
visionaries who will inspire other educators, support 
staff, and students to reach their highest potential.  

Supt’s Kitchen

Leadership 
Matters
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Michael J. Sentance

@MJSentance

Michael Sentance currently serves 
as Alabama State Superintendent of 
Education. Prior to his appointment, 
Sentance was an education consul-
tant working with state, federal, and 
local officials, and advocacy groups on 
strategies to improve public education. 
He has also served as the President of 
Education Reform Strategies for Tribal 
USA; New England Regional Represen-
tative for the US Department of Educa-
tion; and as Senior Education Advisor 
to the Governor of Massachusetts. A 
graduate of Georgetown University, he 
earned his Juris Doctor from Duquesne 
University of Law, and Master of Laws 
from the Boston University School of 
Law.

CLAS offers ACLD approved online PLUs. Each consists of required webcasts, 
implementation, and evaluation components. These PLUs are accessible at any 
time from any location with internet access. 

CLAS: Leaders Utilizing Data for Organizational Improvement (PLUACLD341)
Gain a deep understanding of the types of data necessary for administrators, teachers, and students 
to continuously improve their organization.  Examine specific skills to make effective leadership, 
instructional, and learning decisions to improve student performance.

CLAS: Supporting Teaching and Learning Through Scaffolding Reading 
Comprehension (PLUACLD344)
Through participation in this module participants will explore skills to activate critical background 
knowledge, preview informative text, and utilize resources to structure discussions. The use of graphic 
organizers, responding to written text, as well as writing summaries and comparisons will also be 
discussed. 

CLAS: Cultivating Collaboration to Build and Sustain Powerful PLCs (PLUACLD345)
School leaders will be provided with a clear definition of a PLC as well as a detailed description of 6 
PLC characteristics in this module. Participants will peruse PLC surveys and ways to build a culture 
conducive to collaboration through establishing procedures, routines and processes that enable PLC’s 
to be effective and efficient.

CLAS: Administrators Utilizing a Blueprint for RtI Implementation (PLUACLD355)
Learn key concepts and “critical care” items that can help facilitate RtI implementation.  Identify and 
describe support efforts to build effective implementation plans at the elementary and secondary 
levels. Explore the importance of a 5-S System, using Curriculum-Based Measurement (CBM) to 
improve RtI in your organization.

CLAS: Fostering Technology Use to Rethink Learning and Education (PLUACLD348)
Explore a crucial modern context for learning that will frame short-term and long-term conversations 
around curriculum, pedagogy, technology, budgets, and much more. This webcast will offer participants 
specific starting points for “modernizing” learning and will explore the five social media skills that every 
“shifted” leader needs to create change today.

CLAS: Empowering Leaders to Utilize Technology to Unlock Individual and 
Organizational Potential (PLUACLD356)
This online offering will detail how to use technology to manage your day, schedule commitments 
with a digital task list and organize resources to be readily available. Explore the many tasks that can 
be performed automatically and learn to utilize technology to make communication with stakeholders 
easier. 

CLAS: Supporting Leaders in Effective Time Management (PLUACLD349)
Participate in this online study and understand the principles of time management, its challenges, 
and specific skills and strategies to improve personal organization and productivity.  Learn the three 
overarching principles of time management and discover specific strategies to align personal and 
professional goals.

CLAS: Supporting Ethical Leadership in Alabama Schools and Districts 
(PLUACLD358)
Broaden your ethics knowledge base and peruse the definition of ethics and its impact on the 
responsibility and accountability for leaders’ performance. Explore practical application of Ethics and 
the ISLLC Standards, the NEA Code of Ethics Standards, the Alabama Educator Code of Ethics, and 
the Alabama Administrative Code.

More Information at www.clasleaders.org/PLU
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On March 22, 2017, the Supreme Court unan-
imously decided Endrew F. v. Douglas County Sch. 
Dist. RE-1, 69 IDELR 164 (2017) and clarified the 
standard for the provision of FAPE to a child with a 
disability.  According to the Court, when looking to the 
appropriateness of an IEP’s content, a court or hear-
ing officer will determine whether the IEP is reason-
ably calculated to enable the child to make progress 
in light of the child’s circumstances.  

Alabama’s school leaders must ensure that IEP 
teams in their schools are aware of this standard and 
that their IEPs are defensible under it.  The following 
are five updated tips to consider when demonstrating 
FAPE:

1
Ensure that IEP teams continue to avoid 
significant procedural violations

While the Court focused primarily on the sub-
stance/content of an IEP in its decision, it also re-em-
phasized the importance of following required pro-
cess requirements, noting that IEPs must be drafted 
in compliance with the detailed set of procedures un-
der the IDEA that “emphasize collaboration among 
parents and educators and require careful consider-
ation of the child’s individual circumstances.”  Thus, 

training teams to avoid things like predetermination 
of placement, recommendations that are not individu-
alized and inadequate consideration of parental input 
and relevant data continues to be vital.

2
Ensure that IEPs contain present levels 
of performance that are based upon 
current data

Clearly, and now more than ever, it is important 
that the description of a child’s levels of academic and 
functional performance is current and data-based at 
the time the IEP is developed.  Obviously, in order to 
demonstrate educational progress, the school must 
be able to show where the child started at the begin-
ning of the IEP’s implementation and how the child 
progressed from that point.  If there is no appropriate 
and current starting point for assessing progress, the 
school will not be able to demonstrate the provision of 
FAPE to the child.

3
Ensure that annual IEP goals are appro-
priate and measurable

If a child’s annual IEP goals are not measurable, 
how is the school to demonstrate progress on them?  
In order to ensure that goals are measureable, IEP 

Special Education Update

The Supreme Court Has Spoken: 
Five Updated Tips for Demonstrating FAPE
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The Supreme Court Has Spoken: 
Five Updated Tips for Demonstrating FAPE

Julie J. Weatherly, Esq. is the owner of 
Resolutions in Special Education, Inc. 
with offices and attorneys in Alabama 
and Florida. Julie is a member of the 
State Bars of Alabama and Georgia, and 
for over 30 years, has provided legal 
representation and consultative services 
to school districts and other agencies in 
the area of educating students with dis-
abilities. She has been a member of the 
faculty for many national and state legal 
institutes and is a frequent speaker at 
special education law conferences. Julie 
is the author of the legal update for the 
National CASE quarterly newsletter and 
is a member of LRP’s Special Education 
Attorneys Advisory Council.

Julie J. Weatherly, Esq.

teams must give considerable thought, during the development and im-
plementation of the IEP, as to how progress on the annual goals will be 
evaluated.  Automatically checking or using “teacher observation” will not 
necessarily be appropriate or defensible.  IEP teams must focus upon data 
collection alternatives and what data will be needed to appropriately com-
plete the annual goal progress reports that are required to be provided to 
parents throughout the school year.  These progress reports have now be-
come more important than ever in demonstrating the provision of FAPE to 
a child with a disability.

4
Ensure that progress is continuously monitored on annual 
goals (and objectives/benchmarks where applicable) and 
that data are available to demonstrate that progress has 
been made

Being able to show progress will be dependent upon the existence of 
continuous progress monitoring data regarding the child’s response to spe-
cial education and related services.  Teachers must be prepared to show 
parents the data that supports that progress is being monitored and that 
progress is being made!

5
Ensure that a child’s IEP team is convened when progress 
report data do not reflect progress or that an annual goal 
will be met

When progress reports reflect that a child is not making sufficient prog-
ress toward achieving an annual goal, this should be addressed immedi-
ately by the child’s IEP team.  The IEP team should strive to determine, 
based upon all relevant information, including the child’s circumstances, 
why the child is not making expected progress.  It could be that the goal is 
not appropriate for the child or is too ambitious for the child.  It could also 
signal the need for a reevaluation or revision to the child’s IEP.  Courts and 
hearing officers will continue to look at good faith and reasonable efforts 
that educators make to address a child’s lack of progress.

ALABAMA

CASE
This article is sponsored by the Alabama 
Council of Administrators of Special  
Education
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A recently-reported case addresses the question of application of the 
School Employee Sex Act, Alabama Act 2010-497, No. 2, H.B. 38, to 
school resource officers.  The court case is Lanice Clifton Bonds v. State 
of Alabama, Alabama Court of Civil Appeals, CR -13-1570 (September 18, 
2015), 205 So.2d 1270, 339 Educ. L. Rep. [587] (Ala.Civ.App. 2015), cert. 
denied, Supreme Court of Alabama, Docket # 1150307, (April 22, 2016).  
The case did not appear in the advance sheets for the reporting system 
until March 2017.  

Lanice Clifton Bonds was a police officer in Dothan, who was indicted 
for violating a provision in the School Employee Sex Act, §13A-6-81, Code 
of Alabama (1975).  Bonds was a school resource officer in the employ 
of the City of Dothan, and was assigned to Dothan High School.  He was 
charged with having sex with a 16 year old student on the desk in his office 
within the school.  Officer Bonds filed a motion to dismiss the indictment, 
on the grounds that he was not a school employee, but was an employee 
of the city.  The circuit court denied Bonds’s motion to dismiss, and Bonds 
then entered a guilty plea to the charge, but reserved his right to appeal 
the circuit court’s ruling on his motion to dismiss.  Bonds was sentenced 
to 10 years’ imprisonment.  Bonds appealed to the Alabama Court of Civil 
Appeals.  In a 4-1 decision, the appellate court affirmed the lower court’s 
decision to deny Bonds’s motion to dismiss.  The Alabama Supreme Court 
denied Bonds’s request to review the appeals court decision, in a 6-2 
decision, without a written opinion.  This commentary is about the appellate 
court’s interpretation of the School Employee Sex Act.  

In 2010, the Alabama Legislature made it illegal for a school employee 
to engage in a sexual act with a student under the age of 19 years.  The 
part of the statute under which Officer Bonds was charged contained the 
following language:

Legal Forum

Are School Resource  
Officers “School  
Employees” Under the School 
Employee Sex Act?

Dr. David Dagley
Dr. Dave Dagley serves as professor 
emeritus of educational leadership 
with the University of Alabama. 
Dagley holds the PhD degree from the 
University of Utah and the JD degree 
from Cumberland Law School. He has 
served as a teacher, principal, assistant 
superintendent, superintendent, and 
school board attorney. Dagley is a 
frequent presenter at CLAS events on 
various legal topics.

He has also been a long-time contributor 
to this publication.
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Dr. Amy L. Dagley
Amy Dagley, PhD, is an assistant 
professor in educational leadership 
at the University of Alabama at 
Birmingham. She previously worked 
for the University of Louisiana at 
Monroe, and as a public educator in 
Alaska. She has earned bachelors and 
masters degrees from the University of 
Alaska Southeast, and a PhD from the 
University of Alabama. 

Amy Dagley is the daughter of long-time 
columnist for this magazine, Dr. Dave 
Dagley.

A person commits the crime of a school employee engaging in a sex 
act or deviant sexual intercourse with a student under the age of 19 
years if he or she is a school employee and engages in a sex act 
or deviant sexual intercourse with a student, regardless of whether 
the student is male or female.  Consent is not a defense to a charge 
under this section.  §13A-6-81(a).  (Note: this section was amended 
by Alabama Act 2016-354, H.B. 238.)

This was a separate crime from the crime of committing secondary (or 
statutory) rape, by having sex with a person who has not reached majority 
age in the State.  The first part of the School Employee Sex Act includes the 
definitions used in the act, which became pertinent in the appellate court’s 
decision in the Bonds case.  A “school employee” under the act is defined 
as follows:

For purposes of this article, school employee includes a teacher, 
school administrator, student teacher, safety or resource officer, 
coach, adult volunteer in a position of authority or any other school 
employee who has contact with a student in his or her official capacity 
as a school employee. §13A-6-80(a).

Officer Bonds argued that his indictment was in error, because he 
was not a school employee; he was a city employee.  In support of his 
argument, Bonds called the school system’s personnel director, the city’s 
personnel director, three principals, his supervising sergeant, and a fellow 
school resource officer, who all testified that school resource officers in 
Dothan were employees of the city, rather than the school district.  Bonds 
further presented a memorandum from the police chief, which outlined 
standard operating procedures for school resource officers, including clear 
statements that the chain of command for a school resource officer is with 
the police department and not to the school administration.  The written 
agreement between the city and the school district stipulated that school 
resource officers are employees of the city, and not the school district.  
However, the sergeant who supervised school resource officers testified 
that a grant paid for nine school resource officers, eight of whom were 
paid by the city and one assigned to the alternative school was paid by the 
school system.  Officer Bonds was not assigned to the alternative school.  

All of this evidence notwithstanding, the appellate court looked to what 
it called the “plain meaning of the words as written by the legislature” to 
decide whether Bonds was a school employee under the statute.  DeKalb 
County LP Gas Go. v. Suburban Gas, Inc. 729 So.2d 270, 275 (Ala. 1998).  

In rejecting Bonds’s argument that he was not a “school employee” under 
the act, the majority underscored the inclusion of the words “safety or resource 

Continued on page 40
 Spring Issue 2017 13



Future-Focused Leadership Gail Morgan has served as the profession-
al development coordinator for CLAS since 
March 2011. Prior to this position, she 
served as the assistant professional devel-
opment coordinator.

A diverse educational career in public, pri-
vate, and parochial schools in Alabama 
and Louisiana have afforded many unique 
opportunities. During her more than 20 
year tenure in education, she has taught all 
grade levels, been an assistant principal, 
and served as an adjunct instructor. 

Gail frequently leads training sessions on 
various topics at state,national, and inter-
national levels.

Gail Morgan

@gailmorganclas

PD Update

Have you ever wondered why certain admin-
istrators generate great results and others seem 
to flounder or fail in their leadership influence? 
Could it be intellect, ability, or management style? 
While all of these have their significant place, I 
would suggest that perspective is among the top 
skills needed for leadership success.

The leader’s view is essential for the success 
of a school or organization. Do we tend to look 
back or gaze forward in our approach to lead 
to succeed? Do we primarily focus on what has 
happened or set things in motion to pave the path 
for what is to come? Items commonly used in our 
everyday life help better understand the leader-
ship analogy. 

Consider the rear-view mirror in your vehicle. 
It is small, narrow, and only captures a dimin-
utive glimpse of the area behind. Leaders who 
continually concentrate on the past and deal with 
problems or concerns after they have occurred 
typically handle people and situations in a puni-
tive manner. The great news is there is a positive 
alternative to this approach.

The windshield is the extreme opposite of the 
rear-view mirror. It is large, wide, and displays an 
array of opportunities yet to come. A leader with 
a windshield perspective is visionary and always 
looking ahead to avoid issues. They are proac-
tive, set clear expectations, and continually keep 
the goal and mission before their stakeholders. 
Even in the face of failure, as this will come, this 
leader frames the action in a growth and learning 

trajectory to advance 
the organization.

CLAS wants to be 
in your windshield view 
as you set your sights 
ahead, drive your school 
and organization for-
ward, and Lead to Suc-
ceed. It is our sincere 
hope that you are mak-
ing plans to join thou-
sands of colleagues at 
our annual CLAS Con-
vention. The largest gathering of school and school system 
administrators will be filled with top leaders and innovators 
to challenge our thinking, inspire our efforts, and invigorate 
our growth.

The 2017 CLAS Convention promises to permeate im-
pressive insight from inspiring leaders. Three distinguished 
keynote speakers will challenge us to consider something 
new and innovative for ourselves, our faculty, staff, and 
most importantly, our students.

Salome Thomas-EL, award-winning teacher, principal 
and nationally recognized 
educator shares the em-
phatic belief that “Every 
child needs someone to be 
crazy about them.”  His life-
long commitment has been 
to answer the question, 
“How do we ensure that ev-
ery child achieves their 
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greatest potential?” This question lies at the heart of 
the national dialogue on education policy, the day in 
and day out work of school personnel, and the hopes 
of every parent.  His best-selling books I Choose to 
Stay and The Immortality of Influence stress the im-
portance of leadership, mentoring, parenting, and 
service to others. As a national and international 
speaker, he frequently appears on C-SPAN, CNN, 
The Dr. Oz Show, NPR radio, and The Oprah Radio 
Network.  

Ken Blanchard, cofounder and Chief Spiritual Offi-
cer of The Ken Blanchard Companies®, is universally 

characterized as one 
of the most influential 
and compassionate 
leadership experts in 
the world. Respected 
for his lifetime of 
groundbreaking re-
search and thought 
leadership, few people 
have influenced the 

day-to-day management of people and companies 
more than Ken Blanchard. His iconic 1982 classic, 
The One Minute Manager®, coauthored with Spencer 
Johnson, has sold more than 13 million copies and 
remains on bestseller lists today. In the past three de-
cades he has authored or coauthored 60 books whose 
combined sales total more than 21 million copies.

Elizabeth “Liz” Huntley, is an accomplished litiga-
tion attorney, dedicated child advocate, author and 
lecturer. Liz is regular-
ly appointed by judges 
to represent the legal 
interests of children in 
civil cases. She is fre-
quently asked by gov-
ernmental agencies to 
consult on issues that 
impact children includ-
ing the development 
of legislation that protects children.  A leader in the 
movement to expand access to high quality Pre-K to 
all four year olds in Alabama, she has received sever-
al state and national awards for her work for children.

Multiple clinic and breakout sessions will be avail-

able to meet the diverse needs of the ten CLAS affili-
ates and support the tenants of successful leadership. 
We encourage you to peruse the detailed agenda on 
our website and plan your sessions to personalize 
your learning experience. Come prepared to network 
with colleagues, visit vendors, expand your skills, in-
crease your knowledge and expertise, and be re-en-
ergized to lead.

Is your Alabama Instructional Leadership Certifi-
cation in your frontal view? Begin, culminate, or earn 
PLU credits at this convention. Be among the first 
to receive the newly approved ACLD Professional 
Learning Units (PLUs) offered by CLAS. Peruse your 
convention packet for an array of professional devel-
opment details available in the upcoming academic 
year.

As you peer through the wide windshield of 
convention options, CLAS is ready with resources 
to augment your conference experience and expand 
your professional growth via a digital platform. With 
a few clicks or taps the CLAS website and app 
provide helpful convention information. Participate in 
engaging dialog with conference attendees and view 
the latest happenings by utilizing the Twitter hashtag 
#clasconv17.

Vehicles have large windshields and small rear-
view mirrors. While leaders need to check behind 
them at times, they also need to gaze on what is 
ahead to ensure a successful destination. Exemplary 
leaders know the wisdom of focusing on the present 
and future while using the past as a launch pad. 

Thank you for allowing CLAS to be part of your 
leadership view and your organization of choice in 
your journey. We look forward to seeing you in Mobile 
as we Lead to Succeed.

LEAD TO
Succeed
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Upcoming Professional  
Growth Opportunities

11-
14

 CLAS Annual Summer Convention 
“Lead to Succeed” 
Mobile, AL

12
 Leadership Institute 

An Educators Guide to Special Education 
Mobile, AL

13
 Leadership Institute: An Educators Guide to  

Special Education 
Prattville, AL

14
 Leadership Institute: An Educators Guide to  

Special Education 
Birmingham, AL

20-
21

 CLAS New Principals Institute 
Marriott Legends 
Prattville, AL

6
 AASPA Fall Drive-In Workshop 

Birmingham, AL

8-11
 ALA-CASE Fall Conference 

Perdido Beach Resort 
Orange Beach, AL

17
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Mobile, AL

18
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Prattville, AL

19
 Leadership Institute 

Family Engagement: Building Connections to  
Impact Student Success 
Huntsville, AL

5-8
 Fall Instructional Leadership Conference (AAESA/AASCD) 

Perdido Beach Resort 
Orange Beach, AL

12-
15

 AASSP/AAMSP Fall Conference 
Perdido Beach Resort 
Orange Beach, AL

28
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Mobile, AL

29
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Prattville, AL

30
 Leadership Institute 

The Last Straw: Warning Signs of Destructive Behaviors 
and Multidisciplinary Threat Assessment 
Huntsville, AL

5-6
 CLAS Secretaries Conference 

Hyatt Regency Birmingham - The Wynfrey Hotel 
Birmingham, AL

9
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom 
Management 
Mobile, AL

10
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom 
Management 
Prattville, AL

Information and registration is located at  
www.clasleaders.org/PD/events

Fonts: American Captain and Bromello 
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11
 Leadership Institute 

From Chaos to Control: Clear and Concise Classroom 
Management 
Huntsville, AL

20
 Aspiring Administrators Conference 

CLAS Office 
Montgomery, AL

24-
25

 Assistant Principals Conference 
Hampton Inn and Suites 
Orange Beach, AL

31- 
Feb. 1

 Assistant Principals Conference 
Embassy Suites 
Huntsville, AL

31- 
Feb. 2

 AASPA Winter Conference 
Montgomery, AL

6
 Culture Change: Lead the Way (Day 1) 

CLAS Office 
Montgomery, AL

7-8
 Assistant Principals Conference 

Marriott Legends 
Prattville, AL

13
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Birmingham, AL

14
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Prattville, AL

15
 Leadership Institute 

Rules of Engagement: Winning the War Against 
Student Apathy 
Mobile, AL

21
 CLAS Law Conference 

Hyatt Regency Birmingham - The Wynfrey Hotel 
Birmingham, AL

1
 Aspiring Administrators Conference 

Birmingham, AL

8
 Culture Change: Lead the Way (Day 2) 

CLAS Office 
Montgomery, AL

13
 Leadership Institute 

Using Connectedness to Empower Learning 
Mobile, AL

14
 Leadership Institute 

Using Connectedness to Empower Learning 
Prattville, AL

15
 Leadership Institute 

Using Connectedness to Empower Learning 
Huntsville, AL

17
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Mobile, AL

18
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Prattville, AL

19
 Leadership Institute 

Disrupting Poverty: How Schools Do It 
Huntsville, AL

The vendors you work closely with should support you 
professionally. Please let those companies know that you 
would like to see them at the CLAS Convention in June. 
Tell them to to visit us online for more information.

www.clasleaders.org/vendoropps
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Cindy Moss  Robert  Corbin  Renee Cart ier  

w w w. p c s t e m p o s i u m . c o m  

The STEMposium will offer an in-depth look into creating a culture 
of inquiry, innovation, and impact through STEM education. During 
a series of interactive sessions featuring the Dyer Family STEM 
Center, attendees will experience STEM teaching and learning, 
participate in hands-on STEM activities, and will begin to create a 
STEM definition and vision for their classrooms and schools. 
Sessions will be facilitated by trained and experienced STEM 
professionals, and keynote presentations will be delivered by 
Discovery Education STEM experts.  

Phenix City Schools, in partnership with Discovery 
Education, invites you to join us for the 1st annual 

 



WOW!  The Alabama Association of School Per-
sonnel Administrators is so very proud of Sylvia Harp-

er! Sylvia recently retired as 
the director of personnel for the 
Mountain Brook City School 
System. She not only won 
the prestigious CLAS Leader-
ship Award at the 2016 CLAS 
Annual Summer Convention 
presented by the 2015-2016 
CLAS President John Jones, 
Jr., but also won the American 

Association of School Personnel Administrators’ Spe-
cial Recognition Award for 2016-2017. Special recog-
nition awards are presented to individuals who have 
made substantial contributions to AASPA, advancing 
or enhancing the professional visibility of the associa-
tion and its purposes and/or the field of school person-
nel administration. This award was announced and 
presented to Sylvia at the 78th Annual National AAS-

PA Conference in Orlando, Florida  in October, 2016.   
Sylvia was recently recognized at the 2017 AASPA 
Annual Winter Conference in Montgomery for her two 
recent wins at the state and national level! Sylvia was 
recognized at the luncheon meeting.  It was a well 
deserving experience for her. 

The American Association of School Personnel 
Administrators Executive Director, Kelly Coash John-
son from Overland Park, Kansas was in attendance. 
Also in attendance was Dr. Earl  Franks, CLAS Ex-
ecutive Director. Both Executive Directors spoke very 
highly and complimentary of Sylvia Harper.

AASPA Congratulates 
Sylvia Harper for 
Recent Awards

It is an exciting time for AASPA, as we continue to grow a record number in membership.  
We look forward to our best year yet! 

Come develop professionally with us! 
Save the Dates!

October 6, 2017 Fall AASPA Drive-In Conference  Birmingham 
January 31-February 2, 2018 AASPA Winter Conference          Montgomery

Pictured left to right: L. Earl Franks, Sylvia Harper, Kelly Coash 
Johnson, and Dell Goodwin.

Information provided by Dr. Dell Goodwin, AASPA Executive Director
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When I became an assistant principal, I thought 
I knew a lot. I had completed my instructional lead-
ership degree and had a vision of what being an 
administrator would be like. The reality of being an 
assistant principal is very different than the vision I 
had.  In fact, it is so much more than I could have 
ever expected and in reality is so much better than 
anything I could have hoped for.  Over the last several 
years and administrative teams, I learned lots of les-
sons that I would like to share.  While every assistant 
principalship is different, there are some basic rules 
that apply to those serving as assistant principals and 
by doing these things, you will be one step closer to 
becoming a principal and you will become an integral 
part of your school team.

BUILD RELATIONSHIPS
Relationships will make or break you as an assistant 
principal.  Make sure to take the time to build lots 
of relationships - with your principal, the faculty, the 
school secretary and bookkeeper, the custodial staff, 
the cafeteria workers, the students, the parents, the 
community, and of course central office personnel.  If 
you lack the support of your faculty or your principal, 
you will not be successful.  One of the hardest things 
for me is to stop and take the time to truly listen when 
my list of things to complete is longer than the day is 
and I know I can’t complete it all.  However, the things 

will still be there but you might not be if you forget to be 
present and build the relationships with those around 
you.  Education is truly about relationships and it is 
up to you to set the standard for the relationships that 
happen in your building.

BE CONSISTENT 
Make sure you treat your teachers equally as well as 
your students.  When taking care of discipline be sure 
to give the same consequences for the same actions.  
Remember that discipline is not about punishment, 
but about trying to change a behavior.  Take the time 
to learn the story behind the bad behavior and help the 
student learn and grow from the discipline.  Be sure to 
communicate with the teachers, the student, and the 
parents or guardians about the discipline.  Document, 
document, document using INow (or whatever data 
system your school uses) what actions you’ve taken 
regarding discipline and track your data on a regular 
basis.  If you see a trend in discipline, take action to 
help correct the issue.  This can be challenging, but 
if you have built the relationships, you can have the 
difficult conversations with the students and/or teach-
ers about trends you see.  For example, if there is a 
student who repeatedly gets written up in one class or 
at a certain time of day, you should make a visit to that 
classroom to gain a better understanding of why that 
student is acting out and then deal with the real issue.  

Special Guest Contribution

Assistant Principals:
Managing the Job, So the Job 
Doesn’t Manage You!
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KNOW YOUR DATA
You should know your school data.  Are discipline issues on the rise?  Has 
absenteeism become a problem?  Are test scores higher or lower than in 
the past?  Point blank, know your data.  Make sure your data is reliable and 
that you are utilizing your data to help make informed decisions that will 
help your school improve.  Make a study of the data and share your findings 
with the stakeholders and ask for their input on how to continue improving.  
Teach your teachers how to utilize data to help improve their instruction, 
student engagement, and student success.  Remember to not compare 
your school to other schools but instead compare and contrast your school 
data to previous years to focus on areas of growth and areas in need of 
improvement.  

BE INVOLVED
Go to the games, plays and concerts - not because it’s part of your job 
(which it is), but because you want to. Find ways to connect with the com-
munity in which you work.  Volunteer for extra opportunities to be involved.  
Lead by example.  If your teachers, students, and parents see you being 
invested, then they will become more invested too.  Be willing to live in your 
district to help improve your involvement.  Be willing to be at work early and 
stay late and to be at the ball field on Saturdays to show your commitment 
to your school community.

FIND A SUPPORT SYSTEM
Being an administrator puts you on a different playing field than others in 
your building.  One of my former principals (a coach turned principal) ex-
plained it this way to me, “As an administrator it is now your job to report 
those who do wrong; instead of hanging out with them behind the field 
house, living it up with them while they do wrong.”  I had always heard the 
phrase “It’s lonely at the top”, but until I became an assistant principal, I 
didn’t realize just how lonely it could be.  Make friends with other adminis-
trators.  They are in the same boat you are and can understand and offer a 
support system for you that you once had with your teaching team.  

MANAGE YOUR TIME
Be prepared to be the first one to work and the last one to leave.  Know 
that just as you start working on a project or are in the middle of a meeting, 
there will be discipline to deal with, or an emergency that arises.  Determine 
what is most important and deal with it first.  Be flexible and willing to to start 
over and over and over again.  One of the best and most challenging things 
about being an assistant principal is that you never know what is going to 
happen next.  Stay calm and focused and remember that you can manage 
your time and prioritize so that you still have time for you, your family, and 
your friends.  

@susangossett

Susan Gossett graduated from the Univer-
sity of Alabama with a BA in English, the 
University of South Alabama with a Mas-
ters in Education, and earned her Instruc-
tional Leadership at the University of North 
Alabama.  She spent 10 years at Decatur 
High School teaching English and serving 
as the International Baccalaureate Middle 
Years Coordinator.  She then became the  
International Baccalaureate Coordinator 
for Huntsville City Schools and served as 
the Assistant Principal at Columbia High 
School, one of the IB Schools in Huntsville 
City, before becoming the Assistant Princi-
pal at Brookwood Middle School.  

Susan Gossett
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SM
You’re Invited to Join Us 

for the 

46th Annual CLAS Convention

Register Online

www.clasleaders.org

The most important professional development experience for 
Alabama’s current and future school administrators!

Conference Features:
• Networking Opportunities
• Distinguished Speakers
• Numerous Session Options
• Motivational Presentations
• PLU Credits

Notable Sessions:
• “Resilient Leaders: Challenging the  

Status Quo” with Salome Thomas-EL
• “Lead to Succeed in Changing Times” 

with Ken Blanchard
• “More Than a Bird” with Elizabeth Huntley

Standard I: Planning for
Continuous Improvement

Standard II: Teaching
and Learning

Standard IV: Diversity Standard VII: Management of
the Learning Organization

Earn Credits 
Toward a PLU!

#clasconv17

2 0 1 7  C L A S  C o n v e n t i o n
June 11-14, 2017

Riverview Plaza Hotel and 
Mobile Convention Center

Mobile, Alabama

LEAD TO
Succeed



S U N D AY,  J U N E  1 1
1:00 pm - 6:00 pm Registration

1:00 pm - 3:00 pm CLAS Board of Directors Meeting

3:30 pm - 5:30 pm Affiliate Board Meetings

M O N D AY,  J U N E  1 2
7:00 am - 4:30 pm Registration

7:00 am - 4:30 pm Exhibits Open

7:00 am - 8:00 am Coffee and Doughnuts  
with Exhibitors

8:00 am - 9:30 am Clinic Sessions

 Employee Discipline: What’s Legal and What’s Not -  
Liz Carter

 A Principal’s Guide to Special Education -  
David Bateman

 I Didn’t Pick These People! How to Work with  
Challenging Staff - Diane Watkins and  
Stephanie Johnson

 Leadership Matters: A Strengths-Based Approach to 
Building Principals’ Capacity -  
Ann Cunningham-Morris

 School and District Administration: Maintaining Mental 
Wellness and Work Life Balance - Lindsey Lee

9:30 am - 10:30 am Refreshment Break/Visit Exhibits

10:30 am - 12:00 pm Clinic Sessions (Repeated)

12:00 pm - 1:30 pm Lunch on Your Own/Visit Exhibits

1:30 pm - 3:00 pm Opening General Session

3:00 pm - 4:30 pm Refreshment Break/Visit Exhibits

3:45 pm - 4:15 pm PLU Roundtable Evaluation/ 
Reflection Session for Standards 
I, II, IV, and VII

4:30 pm - 5:15 pm Affiliate Meetings

5:15 pm - 6:00 pm First-time Attendee ReceptionThis is a GREEN 
Convention!

Speaker-provided online handouts will be 
available prior to the event at clasleaders.
org and will also be accessible in the  
Convention guide on the CLAS Mobile App!   
Download the app:

http://bit.ly/myclasapp

Opening general SeSSiOn

R E S I L I E N T  L E A D E R S : 
C H A L L E N G I N G  T H E  S TAT U S  Q U O

Salome Thomas-EL
“Every child deserves someone to be crazy 
about them.” This is the mantra of Salome 
Thomas-EL, award-winning teacher, principal, 
and internationally recognized educator. 
Principal EL believes that resilient leaders take 
risks, make courageous decisions, challenge 
the status quo, and bounce back from adversity 
to become innovative and ensure engaging 
curriculum and effective teaching. In his 
thought-provoking presentation, Principal EL 
will share how we can change cultures, foster 
a positive climate, and focus on the protective 
processes that build resilience. He brings a 
powerful combination of passion, caring, and 
leadership to craft a refreshing, common-sense 
roadmap for administrators to help kids achieve 
their dreams, no matter the odds.



S U N D AY,  J U N E  1 1
1:00 pm - 6:00 pm Registration

1:00 pm - 3:00 pm CLAS Board of Directors Meeting

3:30 pm - 5:30 pm Affiliate Board Meetings

M O N D AY,  J U N E  1 2
7:00 am - 4:30 pm Registration

7:00 am - 4:30 pm Exhibits Open

7:00 am - 8:00 am Coffee and Doughnuts  
with Exhibitors

8:00 am - 9:30 am Clinic Sessions

 Employee Discipline: What’s Legal and What’s Not -  
Liz Carter

 A Principal’s Guide to Special Education -  
David Bateman

 I Didn’t Pick These People! How to Work with  
Challenging Staff - Diane Watkins and  
Stephanie Johnson

 Leadership Matters: A Strengths-Based Approach to 
Building Principals’ Capacity -  
Ann Cunningham-Morris

 School and District Administration: Maintaining Mental 
Wellness and Work Life Balance - Lindsey Lee

9:30 am - 10:30 am Refreshment Break/Visit Exhibits

10:30 am - 12:00 pm Clinic Sessions (Repeated)

12:00 pm - 1:30 pm Lunch on Your Own/Visit Exhibits

1:30 pm - 3:00 pm Opening General Session

3:00 pm - 4:30 pm Refreshment Break/Visit Exhibits

3:45 pm - 4:15 pm PLU Roundtable Evaluation/ 
Reflection Session for Standards 
I, II, IV, and VII

4:30 pm - 5:15 pm Affiliate Meetings

5:15 pm - 6:00 pm First-time Attendee Reception

SecOnd general SeSSiOn

L E A D  T O  S U C C E E D  I N 
C H A N G I N G  T I M E S 

Ken Blanchard
It’s no secret. Organizational change is 
inevitable in today’s society and the ability 
to manage change is imperative to success. 
Change is never easy, and roughly 70% of 
change efforts fail or are derailed, which 
can lead to low productivity and morale, 
unmet expectations, wasted time and 
money, and increased employee turnover. 
Join Ken Blanchard, a sought-after author, 
speaker, and business consultant known 
as one of the most influential leadership 
experts in the world who is respected for 
years of groundbreaking work in the fields 
of leadership and management and learn 
how to Lead to Succeed in Changing Times.

Download the CLAS App!
• Up-to-the-Minute Agenda
• Handouts
• Speaker Information
• Local Dining
• Area Attractions

http://bit.ly/myclasapp

T U E S D AY,  J U N E  1 3
7:00 am - 9:00 am Continental Breakfast

7:00 am - 11:00 am Registration

7:00 am - 12:00 pm Exhibits Open

7:45 am - 8:45 am Early Morning Breakout Sessions

 The Changing Nature of Communication - Jeff Utecht

 Relationships Matter: Social and Emotional Learning  
in Action - Cynthia “Mama J” Johnson

 Watching Our Language: Word Choices During  
Conversations - Bethanie Pletcher

 Traits of Extraordinary Leaders - Jon Andes

 Empowering Staff to Increase Achievement for  
ALL Students - Sharon Wolder

9:00 am - 10:30 am Second General Session

10:30 am - 12:00 pm Refreshment Break/Visit Exhibits

10:45 am - 11:45 am Early Morning Breakout Sessions  
(Repeated)

12:00 pm - 1:45 pm Awards Luncheon

2:00 pm - 3:00 pm Afternoon Breakout Sessions

 Moving from Consumers to Producers of Knowledge -  
Jeff Utecht

 Rally the Whole Village: Parental Engagement and  
Empowerment - Cynthia “Mama J” Johnson

 Legal Issues and Alabama Administrators -  
Spud Seale

 Recruiting, Hiring, Leading, and Inspiring the  
Millennial Generation - Jon Andes

 Leadership Through a Thriving Mindset -  
Ben Tabbal and Kevin Hammond

 Leadership Lessons Learned the Hard Way -  
Sharon Wolder

 The State of the State -  
Superintendent Michael Sentance (not repeated)

3:15 pm - 4:15 pm Afternoon Breakout Sessions  
(Repeated)

4:30 pm - 5:00 pm PLU Roundtable Evaluation/ 
Reflection Session for  
Standards I, II, IV, and VII

5:00 pm - 5:45 pm President’s Reception



Let’s Hear It!
#CLASConv17 
@clasleaders

clOSing general SeSSiOn

M O R E  T H A N  A  B I R D 

Elizabeth Huntley
Scared, abused and taken to the limit of a per-
son’s capacity to endure tragedy, Elizabeth 
“Liz” Huntley reveals the perils of a childhood 
that would lead most to a broken life or pre-
mature death. Now a successful attorney at a 
prestigious southern law firm, Liz recounts her 
journey from unimaginable darkness to radi-
ance thanks to the early intervention of teach-
ers, a pastor and caring people, strategically 
placed in her life by God. You will not want to 
miss this poignant presentation as Liz provides 
a glimpse of horror yet leaves only hope and 
reminds school and school system administra-
tors of the powerful impact they can have on a 
daily basis.

Fonts: American Captain and Bromello 

Download the CLAS App!
• Up-to-the-Minute Agenda
• Handouts
• Speaker Information
• Local Dining
• Area Attractions

• Personalized Conference Schedule
• Session Reminders
• Browse Attendees
• Social Connections
• So much more!

http://bit.ly/myclasapp

W E D N E S D AY,  J U N E  1 4
8:00 am - 10:00 am Closing General  

Session and  
Breakfast



(PLEASE PRINT CLEARLY)

Full Name:  _________________________________________

Preferred First Name for Badge:  ________________________

Twitter Handle: @ ____________________________________

Position: ____________________________________________

School System: ______________________________________

School: _____________________________________________

Phone: ___________________  Fax:  ____________________

E-mail Address: ______________________________________
(Required for confirmation)

Bill To:  _____________________________________________

Billing Address: ______________________________________

City, State, Zip: ______________________________________

1. CONVENTION REGISTRATION
(Includes meals, breaks, door prizes, sessions, and president’s reception)

Circle the appropriate  
registration fee

EARLY 
REGISTRATION 

BY MAY 5

REGULAR 
REGISTRATION 

BY JUNE 10

ON-SITE 
REGISTRATION 

JUNE 11-14

MEMBER $ 288 $ 324 $ 354

NON-MEMBER $ 468 $ 504 $ 534

TOTAL Section 1 ............................................ $ _____________

2. MEALS (No charge for paid registrants, but reservations are required)

Awards Luncheon ..........................................Tuesday, June 13 
q I will attend (No charge if paid convention registration)

q I need _____ extra ticket(s) at $40 each

Closing Breakfast Session ...................... Wednesday, June 14
q I will attend (No charge if paid convention registration)

q I need _____ extra ticket(s) at $30 each

TOTAL Section 2 ............................................. $ _____________

GRAND TOTAL (Sections 1 & 2) .................... $ _____________
3.  SPECIAL ACCOMMODATIONS
q I have special health/dietary needs (list below):

_________________________________________________________

4.  EMERGENCY CONTACT

Name:  _____________________________________________

Relationship:  ________________________________________

Daytime Phone:  _____________________________________

Other Phone:  _______________________________________

5.  PAYMENT
(Refunds granted only upon written request. No refunds granted after June 3, 2017)

q Check (enclosed)  #  ________________________________

q Purchase Order  #  _________________________________

q Credit Card (Visa/MC/Discover)
 q Visa q Master Card q Discover

Card Number:  _______________________________________

Expiration Date: ________/_________ CVV:  _______________

Cardholder Name: ____________________________________

Cardholder Address:  __________________________________

___________________________________________________

Cardholder Phone:  ___________________________________

Cardholder Signature:  ________________________________

Register online at www.clasleaders.org/conv, email your form 
to registrations@clasleaders.org, fax registration form to 
(334) 265-3611, or mail the completed form to:

CLAS
P.O. Box 428

Montgomery, AL  36101-0428

Room Reservations: Hotel reservations may be made by visiting 
our list of area hotels. Simply go to the Hotel Reservations tab of 
http://convention.clasleaders.org and choose from the reservation 
options listed there.

Questions?  Call (800) 239-3616 or 
visit us online at www.clasleaders.org

R E G I S T R A T I O N

Last 3 digits on back of card

2 0 1 7  C L A S  A n n u a l  S u m m e r  C o n v e n t i o n
June 11-14, 2017 | Mobile, Alabama 

Riverview Plaza & Mobile Convention Center

Purchase order/number must accompany registration form

Online Registration available at  
www.clasleaders.org/conv

Fonts: American Captain and Bromello 



Julie G. Pierce, principal of Fairhope Elementa-
ry School in the Baldwin County School System, has 
been named 2017-2018 Alabama National 
Distinguished Principal by the Alabama 
Association of Elementary School Ad-
ministrators (AAESA).  Pierce will 
represent the state of Alabama in 
the National Distinguished Principal 
program sponsored by the National 
Association of Elementary School 
Principals (NAESP).  

Pierce earned a Bachelor’s de-
gree from the University of Alabama 
in 1984. In 1988, she obtained a 
Master’s degree from the University 
of Alabama at Birmingham, followed by 
a Certificate in Educational Administra-
tion from the University of South Alabama 
in 2004. From 2005 until 2008, Pierce served as 
the Assistant Principal at J. Larry Newton School in 
Fairhope. Her first principalship was with Gulf Shores 
Elementary where she remained until 2016.  Current-
ly, Pierce is finishing her first year as principal at Fair-
hope Elementary School.

Principal Pierce is known for her collaborative 
leadership style. Through her efforts, the school 
moved in the direction of students taking ownership 
and responsibility for their learning. Throughout the 
transition, professional development, coaching, and 
foundational supports were provided to teachers. 
This initiative has reinforced the school’s vision and 
mission, unified the faculty in a common goal, and 
built community support for the school.

Pierce is a believer in project-based learning. 
She introduced the idea at Gulf Shores Elementary 
in 2010, and has continued using the project-based 
learning model at Fairhope ever since. Through the 

use of project-based learning to solve real-world 
problems, student engagement and interest has been 
greatly enhanced.

Another fundamental program Pierce implement-
ed was the introduction of STEM and STEAM as an 
instructional emphasis. She felt this was a natural 
progression from project-based learning. Because of 
the authentic and fun lessons provided through this 
emphasis, the STEM and STEAM focus spread to 

other classrooms. Although still in its beginning 
stages, the teachers are learning the impor-

tance of constructivism in increasing the 
rigor and relevance of instruction.

The announcement of this dis-
tinguished award was made at a 
surprise assembly at Fairhope El-
ementary School on Friday, March 
18. Pierce was chosen from ten 
district nominees across the state 
of Alabama.

Julie Pierce will be honored at 
the Awards Luncheon during the 

CLAS Annual Summer Convention 
on June 13, 2017, in Mobile. She will 

be recognized at NAESP’s National Dis-
tinguished Principal banquet in October held 

in Washington, D.C. AAESA will present her with an 
award during their fall conference in November.

Alabama’s 
National Distinguished 

Principal of the Year
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We have now passed the mid-point of the 2017 
legislative session. So far, it appears that we will ex-
perience more of what we have in the past few years 
with regards to education.

The ETF budget will receive only a small increase 
from last year’s funding. Areas that will see addition-
al funding are transportation, the foundation program 
to lower divisors in grades 4-6, professional develop-
ment, textbooks, library enhancement, and classroom 
supply allocations. The total budget is approximately 
$6.4 billion.

The Alabama Accountability Act and charter school 
laws might see some changes. Some unnecessary 
policy change bills, such as the sunscreen bill and Ten 
Commandments in public buildings which includes 
schools, are moving right along.

Please stay tuned to our weekly legislative update 
emails throughout the rest of the session. We will 
keep you informed of the status and any action taken 
on bills that affect education.

Now, please indulge me for a few words of person-
al privilege.

This will be my last article for the CLAS School 
Leader as CLAS Legislative Coordinator. I will retire 
following the CLAS Convention in June. I am ready to 
begin the next phase of my life that hopefully includes 
many rounds of golf, fishing, traveling with my wife 

and dogs, and being Granddaddy, of course!
This has been a dream job that never would have 

happened without the leadership of Earl Franks, 
CLAS executive director. I will always be grateful for 
the opportunity to work for such a great organization. 
I had been interested in politics since being tasked 
with representing AAESA as their federal relations co-
ordinator many years ago. After that experience, my 
interest in politics peaked. This position has been the 
icing on the cake for me.

As a member of CLAS since 1987, I felt honored 
to work for my professional organization. Seeing the 
work CLAS does on behalf of its members, both from 
an internal perspective as well as an external one, 
reaffirmed that this is what a professional association 
should be.

The CLAS staff plan professional conferences 
and trainings, which are unbelievable. For a small 
staff, they accomplish an amazing amount of work, 
especially considering the large number of members. 
Professional organizations just do not get any better 
than CLAS for school and system administrators in 
the state of Alabama.

It has been such a privilege to represent CLAS and 
its membership. Watching many of you become more 
involved and make a difference in legislative matters, 
as well as help CLAS become more well-known to 

Legislative Update

See You Down the Road
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@jim_chesnutt

Jim Chesnutt
Jim Chesnutt serves as the legislative 
coordinator for CLAS, the assistant 
executive director of the Alabama Asso-
ciation of Elementary School Adminis-
trators, and coordinator of the Motivated 
Data grant for CLAS. 

In his vast educational career, he has 
served in many roles including physical 
education teacher (7 years), assistant 
principal (3 years), and principal (14 
years).  After retirement, Jim began 
working part-time for CLAS as a mem-
bership consultant, and director of the 
Motivated Data Academic Specialists 
program.

legislators, has been an incredibly gratifying experience. Because of your 
efforts and involvement, members of the legislature, and more importantly, 
members of education committees now recognize CLAS and the members 
we represent. It was so impactful to have the AAESA and AASSP executive 
boards prioritizing advocacy and spending time at the State House.

I especially want to thank the members of the CLAS Legislative Net-
work. Your efforts to contact legislators on short notice when issues arose 
has been instrumental in affecting change during the session. You may 
not realize how much difference a simple phone call can make. We hear 
from legislators, as well as other members of the education community, that 
when you call, they listen.

CLAS members are the absolute best! I cannot leave you out. Thank 
you for the work you do each day in the most important job in the world. 
Yes, you make a difference in advocacy, but you make the most impact in 
the lives and futures of the students you care for and educate. These chil-
dren are our future doctors, lawyers, teachers, and even politicians.

As my mom and dad said to their colleagues, as they traveled all over 
the country in their retirement, “It’s not goodbye, but…we’ll see you down 
the road!”
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The CLAS Banner School Award originated in 2001 with the purpose to identify, 
recognize, and publicize schools and programs with outstanding educational 
programs which serve as models for schools across our state. CLAS Banner 
Schools made a brief presentation of their exemplary program at the annual 
Recognition Luncheon held in Prattville. The Banner School principals and 
superintendents were recognized and presented with a CLAS banner to 
display in their school signifying this distinguished honor.  Superintendent 
nominations were required to apply for this award.

Coming in July! Videos from these award-winning programs will be  
featured on the CLAS website, www.clasleaders.org. Don’t miss them!

Anna F. Booth Elementary School .............................. Mobile County Schools
Irondale Community School ................................... Jefferson County Schools
Marshall Technical School ....................................... Marshall County Schools
Moody High School ..................................................St. Clair County Schools
Morris Elementary School .......................................... Huntsville City Schools
Paul W. Bryant High School .....................................Tuscaloosa City Schools
Saks High School .................................................... Calhoun County Schools
Tuskegee Institute Middle School ...............................Macon County Schools
Whitesboro Elementary School .................................Etowah County Schools
Winterboro High School......................................... Talladega County Schools

Congratulations to Our 2016 Banner Schools
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ALABAMA BICENTENNIAL 
SUMMER INSTITUTES

DISCOVER HISTORY IN YOUR OWN BACKYARD

A L A B A M A 2 0 0 . O R G / S U M M E R I N S T I T U T E S

JUNE 19-23        JUNE 26-30         JULY 17-21

ATTN. SUPERINTENDENTS - PLEASE DON’T FORGET TO NOMINATE YOUR TEACHERS!



Booth Elementary’s innovative focus is individual-
ized and integrated learning in needs-based Read-
ing and Mathematics instruction with the goal that all 
children experience at least one full year’s academ-
ic growth annually. Individualized instruction is pro-
vided through a structured intervention/acceleration 
plan supported by a staggered school-day schedule 
allowing for optimal utilization of time and human re-
sources. This unique orchestration results in at-risk 
students receiving four small-group intervention les-
sons aligned to their individual learning needs each 
day. Additionally, daily advanced learning opportu-
nities are provided for above-grade level students. 
Uniquely, K-1st grouping protocols ensure constancy 
of learning with mastery of standards across a K-2 
continuum, rather than a singular, static grade-lev-
el continuum, allowing students fluid access to the 
next grade’s curriculum once current standards are 
met. Flexible instructional groups are created among 
all students rather than within individual classrooms, 
with continual regrouping. Intervention efforts among 
classroom teachers are supported by effective as-
signment and assistance of ancillary staff with pro-
tected intervention periods. Grouping protocols en-
sure each student engages in new learning daily. 
Remarkably, these protocols have also had a pro-
found, positive impact on school culture promoting 
strong collaboration and staff cohesiveness. Booth 
has experienced collective accountability among 
staff resulting in an environment where teachers hold 
one another to high expectations and total commit-
ment to ensuring all children learn.

Anna F. Booth Elementary School
Mobile County Schools

Principal: Ms. Lisa Williams
Superintendent: Ms. Martha Peek

In response for increased family and communi-
ty involvement, Irondale Community School (ICS) 
reached out to organizations and businesses to bring 
unique experiences to students. Through Communi-
ty Clubs, students choose a club of interest and par-
ticipate once a month the entire year. Examples are 
the Flight Club, sponsored by the Southern Muse-
um of Flight where members learn about the history 
of flights and planes; the Home Depot, Winn Dixie, 
and Publix Clubs where students learn about tools, 
woodworking, food, nutrition, budgeting, and cooking 
from employees. In the Fair Haven & Friends Club, 
students join residents from Fair Haven Retirement 
Community to play games and learn to crochet and 
quilt. The CSI Club members work with the Irondale 
Police Department learning investigative and detec-
tive skills. During 2015-2016 ICS had a total of 24 
clubs, many of which offered field trips to their place 
of business. Through Club Days, Irondale Commu-
nity School has experienced decreased discipline 
referrals and increased attendance. The culture and 
climate of the school has improved with the best suc-
cess being the positive perception the community 
now has of the school and its students. Because of 
the community’s involvement and the positive repu-
tation Community Clubs has provided, ICS has re-
ceived more than thirty students over the past two 
years from area private and church schools.

Irondale Community School 
Jefferson County Schools

Principal: Dr. Chuck Yeager
Superintendent: Dr. Craig Pouncey
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The uniqueness of Marshall County, with its five 
school systems and less than 100,000 people, led 
Marshall Technical School to partner with Boaz, 
Guntersville, and Albertville City Schools along with 
Snead State Community College to offer opportuni-
ties to students without duplicating services at each 
campus. Through funds secured from partnerships 
with the city school systems, Marshall Technical 
School offers automotive service, building con-
struction, and public safety programs. Working with 
Snead State Community College, the two entities 
identified ways to integrate programs to better serve 
students by providing academic and career techni-
cal dual enrollment classes on the centrally located 
campus of Marshall Technical School. Partnerships 
have allowed Marshall Technical School to increase 
enrollment by 50% by including students from seven 
area high schools as opposed to only four. Accolades 
include the school’s welding and collision repair pro-
grams producing the largest number of students 
earning credentials in the state for 2015 and the au-
tomotive service program produced the state com-
petition gold medalist from Guntersville High School. 
The partnerships of Marshall Technical School along 
with Boaz, Guntersville, and Albertville City Schools 
and Snead State Community College demonstrate 
the great things that happen when people look for 
ways to work together for the betterment of Marshall 
County.

Marshall Technical School
Marshall County Schools

Principal: Mr. Sherman Leeth
Superintendent: Dr. Cindy Wigley

Although agriculture is a $404 million industry in St. 
Clair County and accounts for a large percentage of 
jobs, most of the county’s students know very little 
about agricultural careers. However, Moody High 
School’s farm experience and the Agriculture Sci-
ence curriculum has ignited students’ passion in this 
field. Moody High has a fully functioning farm built and 
maintained by students. The farm houses numerous 
animals such as peafowl, chickens, roosters, goats, 
a cow, and miniature horse.  Additionally, the school 
has a fruit orchard, vegetable garden, herb garden, 
and large workshop where students build and repair 
items necessary for running a farm. Under the tu-
telage of the Agricultural Science teacher, students 
have built a barn, greenhouse, tables, benches, 
and fences; laid sod; planted the orchard, crops and 
herbs; and rectified drainage issues by laying rock 
in ditches.  All students have responsibilities on the 
farm including feeding the animals, cleaning stalls, 
collecting and boxing eggs, cleaning the shop, or 
maintaining plants in the greenhouse. Each year the 
students visit the Great Smoky Mountains Institute 
in Tremont, Tennessee to participate in ecological 
studies and a university with a School of Agriculture 
to learn about Agricultural careers. Moody’s Agricul-
ture Science curriculum is credited with increasing 
the graduation rate 14% in three years.

Moody High School
St. Clair County Schools

Principal: Ms. Cheryl Kuyk
Superintendent: Ms. Jenny Seals
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Morris Elementary School provides a rich instruc-
tional program for a very diverse student popula-
tion. Teachers demonstrate rigorous instruction that 
supports student engagement and differentiated in-
struction based on Common Core Standards. Les-
son plans portray in-depth knowledge of all tiers of 
student learning and include strategic scaffolding 
tactics engaging students in whole and small group 
instruction. Grade level PLCs meet weekly to dis-
cuss best practices and problem solve areas of 
concern. Through the Digital 1:1 curriculum, tech-
nology is integrated throughout the day in all sub-
jects with English language learners having access 
to iMacs and the Imagine Learning digital program. 
Morris students are a model of the effective use of 
technology and have hosted many visitors to show-
case their tech savvy skills. Community partnership 
with local churches provide tutoring, clothes, food, 
Christmas gifts, and other support for students and 
families. Community volunteers head projects such 
as the Parade of Readers to encourage first grade 
students to read. Corporations such as Boeing and 
Raytheon provide help with STEM projects and sup-
port in math. The Botanical Gardens borders Morris 
and provides an open door policy for students to visit 
and write about their adventure. Partnering with the 
Master Gardeners of Madison City, fifth graders cre-
ated a National Wildlife Federation turtle habitat.

Morris Elementary School
Huntsville City Schools

Principal: Ms. Patricia Boyd
Superintendent: Dr. Matt Akin

The College Bound and Career Ready Program Ini-
tiative is Paul W. Bryant High School’s (PWBHS) 
primary focus with the goal of every graduating se-
nior completing a post secondary plan. With a strong 
school culture at its core, PWBHS has transformed 
halls into college displays complete with personal-
ized street signs such as “Paul W. Bryant Way”, “Col-
lege Bound Blvd.”, and “Career Ready Road”. Walls 
and ceilings are draped with collegiate flags, and 
school flags are placed along multiple outdoor path-
ways for visitors to see as they enter the high school 
and middle school campuses. These flags, banners, 
and positive messages positively impact student be-
havior and improve the school culture at Paul Bryant 
High. Additionally, emphasis is placed on rituals and 
celebrations to recognize and support student suc-
cess. Students are recognized through Wall Barom-
eters highlighting school progress toward the goal of 
100% of seniors with post-graduation plans, college 
acceptance letters displayed on bulletin boards, uni-
versity tours, and a College and Post-Graduation 
Plan Signing Day Ceremony. PWBHS staff provide 
financial aid workshops and assist with college appli-
cations. The program culminates with a Commitment 
Ceremony. The 2016 seniors received a personal-
ized video message from Condeleeza Rice, had an 
increase in graduates, and 100% with an official con-
firmation from a university, college, military or career 
opportunity. 

Paul W. Bryant High School 
Tuscaloosa City Schools

Principal: Dr. Linda Harper
Superintendent: Dr. Mike Daria
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Through its proactive behavior philosophy called 
SAKS CHAMPS, Saks High School works to im-
prove student behavior, attitude, and motivation with 
research-based techniques and strategies. Saks 
starts the school year by teaching students how to 
behave responsibly with videos created by student 
leaders which depict correct behavior in common ar-
eas. Teacher leaders also create videos for faculty 
to share how to properly address student behavior. 
Saks High School has an annual student assembly 
to promote positive character. This assembly is led 
by carefully selected students who prepare a speech 
or video on topics such as patriotism, drug aware-
ness, texting while driving, sexting, bullying, premar-
ital sex, and alcohol abuse. Prior to the assembly, 
the student body is given the opportunity to write a 
report pledging nonparticipation in premarital sex, al-
cohol, or drugs. Each student who submits a report 
receives a free t-shirt at the assembly. The school 
year ends with a senior steak luncheon where the 
principal and assistant principal grill steaks on cam-
pus for seniors who meet graduation requirements. 
Based on five years of data, Saks has seen discipline 
referrals decrease by 76.8%, SIR incidents decrease 
by 83.4%, and students failing at least one course 
decrease by 71%. Additionally, they have witnessed 
a 17% increase in graduation rate.

Saks High School
Calhoun County Schools

Principal: Mr. Jody Whaley
Superintendent: Mr. Joseph Dyar

Tuskegee Institute Middle School’s (TIMS) Science 
Matters program is designed to enhance student 
learning through hands-on experiments and projects. 
Through various partnerships, Science Matters offers 
many science clubs, teams, and projects to TIMS 
students. In the Science Club, students participate 
in building solar cars and female students work with 
a female chemist as they study chemical reactions. 
Partnering with the local Cooperative Extension, the 
Young Farmers Club caters to at-risk males and fo-
cuses on farming in the Black Belt region. Drones 
Team members study Global Positioning Systems 
(GPS) while learning how drones are programmed 
and operated. GROW CELLS Researchers caters to 
students with interests in biological research, plac-
ing emphasis on breast cancer research. Several af-
ter-school programs are components of the Science 
Matters program as well. Mousetrap Car Club and 
Water Bottle Rocket Club members study science 
and engineering as they work to create a mousetrap 
car out of household items using only string for pro-
pulsion or create a water bottle rocket with maximum 
hang time. The Electric Car Project and the Robot-
ic Club are other after-school programs that gener-
ate student interest in science. Through the Science 
Matters program, ASPIRE test scores and parent 
participation at TIMS have increased as well as  stu-
dents’ desires to pursue STEM related careers.

Tuskegee Institute Middle School
Macon County Schools

Principal: Ms. Rosemary Wright
Superintendent: Dr. Jacqueline Brooks
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Whitesboro Elementary School’s exemplary pro-
grams are targeted around the success of the whole 
child, focusing on health and wellness, academ-
ic achievement, and social responsibility. Through 
Mobile Health Services, students receive vision, 
dental, and health care on the Whitesboro campus. 
A licensed child therapist also visits bimonthly to 
counsel students in need of behavioral or emotion-
al support. Touchdown Attendance supports atten-
dance as students compete by earning yardage for 
perfect attendance while the Growing Readers pro-
gram provides incentives to boost reading growth. 
Grant-funded Vex Robotics provides accelerated en-
richment through STEM instruction to fourth and fifth 
graders. At Whitesboro, stakeholders work cooper-
atively to remove barriers so that every student has 
the opportunity to achieve optimal success. Commu-
nity groups provide Backpack Blessings each Friday 
and during extended holidays. With more than half 
of Whitesboro students at poverty level, these meals 
ensure proper nutrition during school breaks. Addi-
tionally, the counselor maintains a clothes closet for 
children in need and community organizations pro-
vide Sneakers for Students twice each year. Com-
munity programs provide art and music education at 
no cost to the school. Whitesboro students realize 
they are valued beyond the walls of the school which 
enriches their social responsibility. In turn, they give 
back to the community through food drives and a 
veteran’s appreciation program. 

Whitesboro Elementary School
Etowah County Schools

Principal: Ms. Kristy Towns
Superintendent: Dr. Alan Cosby

Winterboro High School’s efforts to promote deep-
er learning and higher levels of student engagement 
has led to the integration of STEAM, incorporating 
art with STEM, in the existing Project-Based Learn-
ing (PBL) curriculum. STEAM breathes new life into 
PBL by providing students new, cutting edge outlets 
for creativity. Embedding STEAM in existing PBL, 
students are able to bring projects to life through 
the integration of elements such as CAD Design, 
3D printing, and 3D image capturing, all while em-
ploying the Engineering Design Process. Through 
this integration, Winterboro High School is a step 
above, particularly for its small, rural, and high pov-
erty population. Entering the doors of Winterboro 
High School, visitors experience a culture of collabo-
ration with Classroom Managers at every door invit-
ing visitors into their learning and thinking process, 
student-centered learning with teachers as guides, 
and a Makerspace Lab for students to invent and ex-
plore. Visitors also find a host of new classes, such 
as STEAM Focus Classes, AP Statistics and Com-
puter Science. STEAM challenges are hosted twice 
a week to promote deep critical thinking and involve 
students in the Engineering Design Process. Armed 
with a growth mindset, students rise to the challenge 
as they explore HOW they can make something hap-
pen. 

Winterboro High School
Talladega County Schools

Principal: Ms. Emily Harris
Superintendent: Dr. Suzanne Lacey
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Demo: www.StrideAcademy.com     Find us on acebook: ltseducationsystems

When students are this engaged, they can all achieve!
Stride Academy delivers…
 24/7 online, adaptive skills practice in math, reading & science

 PreK-High School curriculum aligned to Alabama College- and Career-Ready Standards

 Teacher created instructional videos

 Data reporting to monitor student progress in real-time

 Games, badges, contests and other incentives!

LTS presents

in HTML5 Technology for Tablets, Macs & PCs

Document outcomes while keeping students engaged:
When they compete in Stride Academy, we all WIN!



This is the fifth year 
of the program, and 
we are happy to report 
a steady, increasing 
growth over the years. 
Thanks to our partners, 
Lexile and Metametrics 
and LTS Education and 
Stride Academy, we can 
offer these FREE, excit-
ing opportunities to stu-
dents statewide all sum-
mer long! 

Please share these 
ways to keep students 
engaged and excited about education:

The Lexile-based “Find a Book, Alabama” tool offers 
students over 260,000 books from which to choose. This 
book-search tool enables individuals to build custom read-
ing lists based on their Lexile range and/or personal in-
terests, and checks the availability of books at the local 
library. The search tool includes a growing collection of 
English literary and informational books. 

www.lexile.com/fab/Alabama/

Children, parents and educators can also pledge to 
read using the “Find a Book, Alabama” tool starting May 
1st. We encourage all students to pledge to read. 

 The Alabama Summer Learning Challenge also in-

For Alabama’s students, the time away from 
school can result in a large loss of knowledge in 
reading, math, science and other core subject 
matter. The Alabama Summer Learning Chal-
lenge raises awareness of the summer loss ep-
idemic, shares research on the importance of 
personalized activities and provides access to 
a variety of free resources to targeted summer 
learning.

In the short months before school ends, the 
Alabama State Department of Education (ALS-
DE) encourages all principals and educators to 
speak with their students on the importance of 
learning during the summer months and to offer 
the free resources provided by Summer Learning 
Challenge partners. 

Dr. Jeff Langham serves as assistant 
state superintendent, division of exter-
nal affairs. His primary responsibilities 
include serving as a state agency and 
education organization liaison, working 
closely with the Alabama Legislature in 
the realm of legislative policy and advo-
cacy; and serving as a liaison with the 
United States Department of Education.

Prior to his appointment, Dr. Langham 
was the superintendent in Elmore Coun-
ty Schools. In addition, his educational 
career encompased a variety of roles 
including curriculum coordinator, staff 
development trainer, public relations 
director, and classroom teacher.

Dr. Jeff Langham

@SuperJeffL

Alabama Summer Learning Challenge
Kick-off May 1, 2017

SDE Update
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cludes a FREE email-based math skills program for 
children who have have completed 1st through 8th 
grades. Parents and other summer care-givers can 
begin registering for the program today. Starting Mon-
day, June 19, parents will begin receiving daily emails 
with fun activities and resources to help their children 
retain math skills acquired during the previous school 
year. After the program ends on Friday, July 28, par-
ents can print an award certificate to celebrate their 
child’s summer accomplishment!  

This summer, Stride by LTS Education Systems is 
FREE to all students in the state from May 1 to July 
30.  Prevent “Summer Slide” with a cool blend of on-
line math, reading, language arts and science skills 
practice, spectacular video games for every student 
interest, and peer competitions to pass the lazy sum-
mer days. Students may access the Stride learning 
platform online anytime, 24-7, on tablets, PCs and 
Macs.

Register and login using the address provided be-
low. LTS will provide a dedicated Parent Support Line 
for the Summer Learning Challenge. Parents can call  
in to 1.844.274.7474 for help with Stride.

We also encourage principals and teachers to in-
form students of reading opportunities and the ability 
to use computers at all Alabama public libraries. Lo-
cations and information can be found using the link 
below.

 

Please inform students of these summer learn-
ing opportunities as year winds down so they may 
register with their parents or caregivers and log on 
when summer kicks off! For more information, contact 
ALSDE Communications at 334-242-9950 or use the 
email address below.

quantiles.com/accounts/registration

www.AlabamaSummerStride.com

www.publiclibraries.com/alabama.htm

comm@alsde.edu
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officer” in the list of employees covered by the act, as 
well as the verb “includes” in the definition.  Officer 
Bonds conceded that he was a “resource officer,” but 
denied that he was also a “school employee” under 
the Act.  However, the court’s majority believed that 
the use of the word “includes” indicated that a school 
resource officer (“safety or resource officer” under 
the act) was one or (should be of) many categories 
of personnel who did not have to be employed but 
were, nonetheless, “school employees” under the act.  
Indeed, student teachers are not usually employees 
of the school district, and it is not unusual for coaches 
to be volunteers, rather than employees of the school 
district.  

The lone dissenter on the appellate court agreed 
with Bonds, that he was not a “school employee” 
under the School Employee Sex Act.  The dissenter 
cited all of the testimony and documentation showing 
that Bonds had never been a school employee.  He 
also cited an act that was added by the Legislature in 
2013, which contained the following language:

A local board of education may employ persons 
as school security personnel or contract with 
a local chief of police or sheriff to employ 
school resource officers.  §16-1-44.1, Code 
of Alabama (1975), Alabama Act 2013-288, p. 
995, §1.  

To the dissenter, because the Legislature 
saw fit in this other section to separate school 
resource officers into two categories—those paid 
by schools and those paid by other municipalities or 
counties—then only those paid by schools could be 
“school employees” under the School Employee Sex 
Act.  

The denial of certiorari by the Alabama Supreme 
Court means that the decision of the Alabama Court 
of Appeals stands, that school resource officers are 
“school employees” under §13A-6-80 of the School 
Employee Sex Act, and that school resource officers 
can be charged and convicted for violating that act.  
What the decision does not address is which employer, 
the school district or city or county, can be held 
accountable for negligent supervision over school 
resource officers who violate the act.  Nor does the 
decision address which employer, the school district or 
city or county, can be held accountable for deliberate 
indifference under Title IX when a violation occurs.  A 
follow-up question (which seems to have an answer 
that is currently changing, see, e.g., M.Q. v. Phenix 
City Bd. of Educ., Middle District of Alabama, Civ. No. 
3:12-cv-313-WHA(WHO), (Aug. 5. 2013)), is what 
must a school administration do to show that it has 
not been deliberately indifferent to sex discrimination 
perpetrated by its school resource officer?  The 
bottom line here, in the way of recommending how to 
respond to this decision, is that school administrators 
should confer with their board attorneys about their 
responsibilities in supervising school resource officers 
in light of this decision.  

Legal Forum (continued)
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PAYS
MEMBERSHIP

This year, CLAS awarded $5,000 to 122 CLAS members for their ef-
forts in the 2016-2017 membership recruitment drive. For every new 
Individual/Institutional member who joined before December 31, 2016, 
we awarded $25 to the CLAS member who was credited with referring 
them to CLAS. We extend our most sincere gratitude for the hard work, 
dedication, and diligence put forth by these members! Additionally, for 
each new member recruited, CLAS enters the recruiter’s name in a 
$1000 cash prize drawing.

Ben Aderholt .......................................... 1
Dennis Alvarez....................................... 1
Tara Bachus........................................... 1
Amy Banaszek....................................... 1
Melanie Barkley ..................................... 2
Torrey Berry ........................................... 1
Christy Bice ........................................... 1
Ardrene Bishop ...................................... 1
Mike Bishop ........................................... 2
Tonya Bozeman ..................................... 2
Richard Brown ....................................... 1
James Brumley ...................................... 1
Beth Bruno............................................. 1
Justin Burns ........................................... 1
Matthew Byars ....................................... 3
Emily Carter ........................................... 1
Ashley Catrett ........................................ 1
Cheryl Chapman.................................... 1
Patrick Chappell .................................... 3
Jeffery Cole ........................................... 1
Larry Contri ............................................ 4
Holly Costello......................................... 1
Kay Kay Criss ........................................ 1
Suzanne Crist ........................................ 1
Katie Dalrymple ..................................... 1
Nicholas Davis ....................................... 2
Todd Davis ............................................. 1
Teresa Dent ........................................... 1
David Diaz ............................................. 1
Dennis Duncan ...................................... 1
Jonathan Ellis ........................................ 1
Marty Everett ......................................... 1
Nathan Fogg .......................................... 1
Pete Forster ........................................... 1
Chris Gambrill ........................................ 1
Anthony Gardner ................................... 1
Charles Gardner .................................... 1
Tanya Guin ............................................ 1
Lynda Hall .............................................. 1
Kim Hauser ............................................ 1
Reta Hayes ............................................ 1
Larry Haynes ......................................... 1
Phillip Hazelrig ....................................... 2
Vera Hendrix .......................................... 2

Cindy Hines ........................................... 2
Chad Holden.......................................... 1
Trey Holladay ........................................ 1
John Hood ............................................. 2
Christie Hughes ..................................... 2
Bobby Jackson ...................................... 1
Autumm Jeter ........................................ 3
Allen Johnson ........................................ 1
Danna Jones ......................................... 1
John Jones ............................................ 1
Thomas Jones ....................................... 1
Alesa Judd ............................................. 1
Duane Keener ....................................... 1
Laurie King ............................................ 1
Westley King .......................................... 1
Terry Lamar ........................................... 1
Karissa Lang.......................................... 1
Tim Loveless ......................................... 5
Nancy Lowell ......................................... 1
Tamala Maddox ..................................... 1
Sharon Maness ..................................... 1
Mark Mason ........................................... 1
Sandra McCaleb .................................... 1
Michele McClung ................................... 1
Chris McCullar ....................................... 1
James McLeod ...................................... 1
Hal Murphy ............................................ 1
Carlos Nelson ........................................ 1
Michael Newell ...................................... 1
Rene Nichols ......................................... 2
Brock Nolin ............................................ 1
Gary Odom ............................................ 1
Cory O’Neal ........................................... 1
Vicky Ozment ........................................ 5
Almesha Patrick..................................... 1
Jami Patrick ........................................... 2
Donny Powell......................................... 1
Kathryn Pritchett .................................... 1
Jose Reyes ............................................ 2
Brenda Rickett ....................................... 1
Chris Robbins ........................................ 1
Dustin Roden ......................................... 1
Terry Roller ............................................ 1
Jennifer Rosato ..................................... 1

Judith Ross ............................................ 1
Leslie Russell ........................................ 1
Gale Satchel .......................................... 3
Kara Scholl ............................................ 1
Rhinnie Scott ......................................... 1
Farrell Seymore ..................................... 2
Lisa Shaddix .......................................... 1
Christy Shepard ..................................... 1
Roderick Sheppard ................................ 2
Rachea Simms ...................................... 1
Craig Smith ............................................ 1
Michael Smith ........................................ 1
Crystal Sparks ....................................... 1
Victoria Spear ........................................ 1
Annie Spike ........................................... 1
Amy Spurgeon ....................................... 1
Cynthia Stewart ..................................... 1
Steven Street ......................................... 3
Pattie Thomas ....................................... 1
Zel Thomas ............................................ 1
Dilhani Uswatte...................................... 1
Kenneth Varner ...................................... 1
Mary Veal............................................... 1
Rita Walker ............................................ 1
Andra Walls ........................................... 1
Andy Ward ............................................. 1
Kelley Wassermann ............................... 2
Terry Weeks ........................................... 1
Carla White ............................................ 1
John Wilcox ........................................... 2
Michael Wilson ...................................... 2
Reginald Wilson..................................... 1
Diane Womack ...................................... 1
Camille Wright ....................................... 1

CONGRATULATIONS

TIM LOVELESS
$1,000 WINNER
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• Reminders
• Delays/Cancellations
• Rumor Control
• Daily Attendance
• Lunch Balances

• Weather
• Threats
• Crisis Communication

Educators quickly identify and reach their communities with 
SchoolCast. Each contact can decide how you communicate, based 
on an emergency or non-emergency situation. Voice and SMS text 
messages, and enhanced e-mail - as well social media connections - 
all can be delivered at rapid speed. 

Take advantage of multi-language communication tools, 
auto-attendance and lunch balance noti�cations, parent 
dashboard, and non-emergency message "tagging" for sponsors 
and revenue generation.

Plus, with the SchoolCast for MeTM mobile app, schools and districts 
can provide a complete customized parent communication tool. 
Deliver grade books, videos, alerts and much more!

www.schoolcast.com
888.988.5884Powered by:
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Need a New Job?
Build Valuable Skills - CLAS provides profes-
sional development, on-going training sessions, 
job-specific workshops, and more in a host of 
formats to meet the needs and busy schedules of 
education professionals.

Network with Colleagues - At CLAS events 
throughout the year, ample time is provided to 
meet, greet, and fellowship with peers and poten-
tial employers.

www.clasleaders.org/events

Use the Job Bank - CLAS members have exclu-
sive access to our online job bank where you can 
browse open administrative positions.

www.clasleaders.org/jobs

Have a Job to Fill?
CLAS offers a valuable resource to administrators 
across the state. Please consider posting your 
open administrative positions on our job bank. 

Cost - Good news! It’s completely free for any 
administrator to post a job.

Job Types - Any position that is considered to be 
a supervisory position is eligible for posting.

How It Works - Once the job is posted, CLAS 
members are able to search by criteria, or view 
the entire database of active job openings. They 
will apply using the method prescribed in the job 
announcement.

Email job announcements to
admin@clasleaders.org



ABM Building Solutions 
ABM is a leading provider of 
facility solutions.  ABM’s com-
prehensive capabilities include 
facility engineering, energy solu-
tions, HVAC, electrical, provided 
through stand-alone or integrated 
solutions. 
Don McPherson 
1005 Windward Ridge Pkwy. 
Alpharetta, GA  30005 
770-752-9777 
don.mcpherson@abm.com

ACCESS Virtual Learning 
ACCESS provides rigorous 
high-quality, web-based inter-
active video conferencing (VCI) 
courses aligned with Alabama 
COS standards at no cost to 
Alabama students or school 
systems. 
Larry Raines 
P.O. Box 302101 
Montgomery, AL 36130 
877-295-0526 
jbollinger@madisoncity.k12.al.us

American Fidelity  
Assurance 
American Fidelity specializes in 
the education industry providing 
employee benefits and adminis-
trative services. 
John Cole 
2111 Parkway Office Cir, Ste. 250 
Birmingham, AL  35244 
205-987-0950 
john.cole@americanfidelity.com

Apex Learning 
Apex Learning is the leading 
provider of blended and virtual 
learning solutions to the nation’s 
schools. 
Denise Veal 
1215 Fourth Ave. Suite 1500 
Seattle, WA  98161 
800-453-1454 
inquiries@apexlearning.com

ASVAB Career  
Exploration Program 
A career planning/exploration 
program that combines a multi-
ple-aptitude test with an interest 
self-assessment & a wide range 
of career exploration tools. FREE 
to participating schools. 
Rob Gaston 
705 McDonald St. Gunter Annex 
Montgomery, AL  36114 
334-416-7993 
robert.w.gaston.civ@mail.mil

Background Investigation  
Bureau, LLC 
Nationally recognized full ser-
vice background check firm.  
Founding member & accredit-
ed member NAPBS. 
Jennifer Drake 
9710 Northcross Center Ct. 
Huntersville, NC  28078 
877-439-3900 
sales@bib.com

Balfour - Sylacauga 
Don Hodges & Bill Hodges  
26th W Second St./Ste. 3 
Sylacauga, AL  35150 
256-249-3373

Balfour - Birmingham 
Lee McDaniel/W.C. McDaniel  
1900 Providence Park Ste. 150 
Birmingham, AL  35242 
205-981-9868

Balfour - Tuscaloosa 
Mike Mills 
16216 May Rd. 
Sale Creek, TN 37373 
866-402-7464

Balfour - Birmingham 
Rickey Phillips & Daniel Phillips 
869 Tulip Poplar Dr. 
Birmingham, AL  35244 
205-733-1060

Balfour - Auburn 
Rusty Parker &  
Pearson Alsobrook 
2050 Canary Dr. 
Auburn, AL  36830 
334-821-0613

Bill Miller Photographers 
School photography. 
Glen Frederick 
254 Miller Rd. 
Ohatchee, AL  36271 
800-523-5960 

Bright White Paper Co. 
Color poster makers, indoor & 
outdoor use, poster maker paper 
for VariQuest & Fujifilm print-
ers-new colors at discount pric-
ing, cold laminators & Easyboard 
display boards. 
Rick Kazdin 
4322 SW Port Way 
Palm City, FL  34990 
800-321-5716 
rick@brightwhitepaper.com

BYU Independent Study 
Our rigorous, online middle and 
high school courses will help your 
students catch-up, get-ahead, or 
create flexibility in their schedule. 
Ask us how! 
Trent McCall 
120 MORC 
Provo, Utah, 84602 
801-422-8007 
trenton_mccall@byu.edu

Cahaba Environmental 
Center 
The Cahaba Environmental 
Center inspires and empowers 
learners of all ages to become 
stewards of the natural world by 
connecting them to the Cahaba 
River. 
Kim Hall 
2021 Living River Pkwy. 
Montevallo, AL  35115 
205-208-0035 
khall@livingriver.org
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Chalkable, a Power-
School Company 
Chalkable is a leading provider 
of education data management, 
student achievement and profes-
sional learning solutions to the 
K-12 public and private school 
market. 
Jeny Scott 
150 Parkshore Dr. 
Folsom, CA 95630 
800-844-0884 
sales@powerschool.com 

Classworks 
Classworks is high-quality, online 
instruction including K-9 Math, 
Reading, Language Arts, and 
Science, with assessment and 
productivity tools.  Classworks 
empowers teachers, engages 
students, and increases achieve-
ment. 
Pam Mills 
5185 Peachtree Pkwy., Ste. 285 
Peachtree Corners, GA  30092 
256-223-8830 
pmills@classworks.com 

Davie’s School Supply 
We are family-owned and have 
been proudly serving the educa-
tional community since 1975 with 
teacher supplies, educational ma-
terials, office supplies and more. 
Robert Davie 
1819 Wilmer Ave. 
Anniston, AL  36201 
800-626-1396 
davieschool@gmail.com

Early Child Progress.com 
Student assessment made easy 
with completely customizable 
web-based application. 
Lee Keel 
246 Wildwood Way 
Somerville, AL  35670 
888-850-3155 
info@earlychildprogress.com

EPS & Triumph Learning 
Paula Fabbro 
4245 Lavallet Cir. 
Pensacola, FL  32504

Etowah Chemical Sales &  
Service 
Janitorial supplies and equip-
ment; hot/cold pressure washers; 
car wash supplies; floor & carpet 
cleaning chemicals & equipment. 
Charles Bellsnyder 
2618 Forrest Ave 
Gadsden, AL  35904 
256-547-7527 
terrymurray825@comcast.net

FOCUS 
Through active participation in 
FOCUS, students experience 
positive youth development and 
awareness regarding their value 
in prevention of adolescent risk 
behaviors. 
Sue Jones 
2297 Bellevue Ct. 
Hoover, AL  35226 
256-453-4245 
sjones@thefocusprogram.com

Frontline Technologies  
Group, LLC 
Frontline Technologies provides 
software for K-12 education, 
empowering over 6,000 school 
districts to advance student 
growth through effective employ-
ee management. 
Dawn Thompson 
1400 Atwater Dr. 
Malvern, PA 19355 
484-328-4124 
dthompson@ 
frontlinetechnologies.com

Great Southern  
Recreation 
We sell commercial playgrounds, 
splash pads, pavilions, sun-
shades, and site amenities. 
Abby Vance 
2441-Q Old Fort Pkwy. #462 
Murfreesboro, TN  37128 
615-406-6356 
info@greatsouthernrec.com

Hello Doctor Plus 
www.hellodoctorplus.com - What 
if you can spend less on health-
care without compromising on 
quality medical advice? Now you 
can. 
Leslie Clark 
1756 Wilwat Dr., Ste. G 
Norcross, GA  30093 
678-699-1861 
hellodoctorplus@outlook.com

Herff Jones, Inc. 
Herff Jones is proud to provide 
yearbooks, rings, caps & gowns, 
diplomas, graduation supplies, 
and education materials. 
Trey Morgan 
2525 Midpoint Dr. 
Edwardsville, KS 66111 
800-255-6287 
tlmorgan@herffjones.com 

Horace Mann Companies 
Horace Mann partners with dis-
tricts to offer payroll slots for auto 
& life insurance, 403(b) annuities 
as convenient benefits.  Supports 
schools with recognition, achieve-
ment and attendance programs. 
Lee Busby 
2173 Cardinal Lane 
Auburn, AL 36879 
334-750-4087 
lee.busby@horacemann.com 

Houghton Mifflin  
Harcourt - Assessments 
HMH Assessments offers 
superior print and digital assess-
ment tools to appropriately and 
accurately evaluate learning and 
achievement for both the clinical 
and K-12 educational markets. 
Anna Grehan 
One Pierce Place, Ste. 900W 
Itasca, IL 60143 
800-323-9540 
anna.grehan@hmhco.com

Huntingdon College 
Four-year liberal arts college. 
Laura Duncan 
1500 E. Fairview Ave. 
Montgomery, AL  36106 
334-833-4497 
lduncan@hawks.huntingdon.edu

Innovative Financial  
Solutions, A PlanMember 
Financial Center 
The Plan Member Services 
403B & 457 Plan is a complete 
retirement plan solution created 
to meet the unique needs of the 
education community. 
Martin Adams 
1976 Gadsden Hwy., Ste. 236-
244 
Birmingham, AL  35235 
866-319-6500 
madams@planmembersec.com

Istation 
Istation (aka Imagination Station) 
is an award-winning, comprehen-
sive, e-learning program used by 
more than four million students 
and educators around the world. 
Josh Hill 
8150 North Central Expwy., Ste. 
2000 
Dallas, TX  75206 
866-883-7323 
info@istation.com

Joe McEachern  
Photography 
Offers school photography/year-
book services. 
Chris Westcott 
5559 Mtn. Pass Rd. 
Southside, AL  35907 
256-442-4347 
cwestcott1@gmail.com

Kay’s Jewelry 
Sterling silver, wood, shell and 
crystal jewelry.  Personalized 
engraving on-site. 
Kay Touart 
69 Mountain Laurel Dr. 
Jacksons Gap, AL  36861 
256-749-4320 
k2art@charter.net

Lakeshore Learning  
Materials 
Provides innovative products, 
training and customized mate-
rials.  Designed to meet state/
national standards in early child-
hood/elem. education, ideal for 
use through the curriculum. 
Jonathan Dills 
2695 E. Dominguez St. 
Carson, CA  90895 
800-421-5354 
jdills@lakeshorelearning.com Spring Issue 2017 45



LexAmi, LLC 
LexAmi supports excellent 
teaching by offering professional 
development resources and sup-
plemental curriculum materials 
that engage minds and hearts. 
Toni Shay 
2052 Oak Mountain Dr. 
Pelham, AL  35124 
800-607-5692 
toni@lexami.com

Lifetouch School  
Portraits 
The leading provider of school 
day portraits, senior portraits, 
yearbooks, sports portraits, and 
special event portraits. 
Todd Diefenderfer 
1835 Glynwood Dr. 
Prattville, AL  36066 
334-351-2360 
tdiefenderfer@lifetouch.com

Lightspeed Technologies 
Inc. 
Lightspeed creates access to 
learning via Flexcat... A class-
room audio system for whole-
group instruction plus two-way 
audio to each small group. 
Merri Bragg 
11509 SW Herman Rd. 
Tualatin, OR  97062 
800-732-8999 
merri.bragg@lightspeed-tek.com

PEEHIP Team Up for 
Health 
Wellness coach will be onsite to 
assist PEEHIP members com-
plete their wellness coaching 
activity & health questionnaire. 
Lisa Hoffman 
336-289-8635 
lhoffman@activehealth.net

Playworld Preferred 
Turnkey provider of the high-
est-quality commercial play-
ground and outdoor equipment. 
Jeff Wingo 
10115 Kincey Ave. #144 
Huntersville, NC  28078 
800-459-7241 
jeff@playworldpreferred.com

Potential Magazine 
Providing Countdown-To-Col-
lege Workshops for students & 
parents along with our quarterly 
magazine and college organizer. 
Pam Mashburn 
7956 Vaughn Rd. #331 
Montgomery, AL  36116 
334-578-7810

PowerUpEDU 
Focused on education, delivering 
solutions and coaching that help 
bridge the gap between technol-
ogy & instruction, thus creating 
learning environments that make 
a difference in student achieve-
ment. 
Susan Mims 
5319 Hwy 90., Ste. 102 
Mobile, AL  36619 
888-517-3824 
info@powerupedu.com 

Presentation Solutions, 
Inc. 
Create your own full-color posters 
with The ColorPro, instantly!  
Also, create a fundraising en-
terprise with The Max Graphics 
System. 
Joe Powell 
PO Box 159 
Buckner, KY  40010 
502-222-7277 
joecool@ 
presentationsolutions.com

Rebel Yell 
P-eliminator and all cleaning 
supplies. 
Richard Jones 
2267 Sparrow Ridge Dr. 
Marietta, GA  30066 
800-998-2286 
rebelyellinc@yahoo.com

Renaissance Learning 
Renaissance Learning is a 
leading provider of cloud-based 
assessment and teaching and 
learning solutions that fit the 
K12 classroom, improve school 
performance, and accelerate 
learning. 
Patricia Merritt 
2911 Peach St. 
Wisconsin Rapids, WI  54494 
877-988-0736 
tammi.quinnell@renlearn.com

Sadlier 
Sadlier is a recognized and re-
spected publisher of print, digital, 
and online educational materials 
for schools, offering outstanding 
research-based programs in 
math, vocabulary, language arts, 
and phonics. 
Jane Sharp 
9 Pine St. 
New York, NY  10005-4700 
646-393-7936 
jsharp@sadlier.com

Samford University 
The graduate program at Sam-
ford has a long history of partner-
ships with school systems.  We 
believe effective leadership is 
essential and best demonstrated 
through collaboration. 
Rebecca VanHook 
800 Lakeshore Dr. 
Birmingham, AL  35229 
205-726-4751 
avanhook@samford.edu

School Check In 
Check IN/OUT individuals at your 
school.  OffenderCHECK-scans 
each visitor’s drivers license and 
does an instant sex offender 
search. POWER SCHOOL PART-
NER with Data Integration. 
Barry Peterson 
P.O. Box 17979 
Tampa, FL  33682 
813-962-7264 
info@schoolcheckin.com

School Improvement 
Network 
School Improvement Network 
provides award-winning, on-de-
mand professional learning re-
sources that research shows help 
educators become more effective 
and students more successful. 
Clark Beal 
32 W Center St. 
Midvale, UT  84047 
801-566-6500 
clark.beal@edivate.com

School Specialty Science 
Inquiry-based science pro-
grams for grades K-12.  See our 
complete line of lab equipment, 
supplies, curriculum and technol-
ogy from FOSS, DELTA, FREY 
Scientific and CPO Science. 
Dawn Matton 
4305 S. Berkeley Lake Rd. 
Berkeley Lake, GA  30096 
678-938-4802 
dawn.matton@ 
schoolspecialty.com

School Spirit Vending 
Hassle-free, year-round fundrais-
ing.  No upfront cost, no selling, 
no volunteers required. 
Chad Wise 
6553 Halcyon Dr. 
Montgomery, AL  36117 
334-796-6672 
chad.wise@ 
schoolspiritvending.com

SchoolCast 
SchoolCast is a flexible noti-
fication system that lets your 
key stakeholders decide how 
they want you to communicate 
with them in an emergency or 
non-emergency. 
2100 River Haven Dr., Ste. 210 
Birmingham, AL  35244 
888-988-5884 
support@ 
highgroundsolutions.com 

Southeastern  
Fundraising 
Fundraising 
Ralph Cahill 
63 Craven Dr. 
SoSo, MS  39480 
601-729-8181 
sosoralph@bayspringstel.net

STEP 
NeuEdge is an innovative compa-
ny that seeks to address learning 
difficulties by offering the Dore 
Program. 
Pamela Baggett 
PO Box 13957 
Jackson, MS  39236 
601-942-0006 
neal.stephens@steptoday.com

Stride 
Stride Academy students have 
24/7 access to challenging read-
ing, math, and science curriculum 
then reward themselves with 
motivating video games. 
1063 Narrows Way, Ste. C 
Birmingham, AL  35242 
205-980-8970 

Studies Weekly 
A simple and cost-effective 
way to teach K-6 vital subjects. 
Cover all state standards using a 
focused and engaging publication 
students love. Low time commit-
ment. 
Nicholas Ogren 
1140 N 1430 West 
Oren, UT  84057 
866-311-8734 
nick.ogren@studiesweekly.com

Talents Unlimited 
A critical and creative thinking 
framework that promotes a cul-
ture of thinkers from the class-
room to the world of work. 
Kelly Lomax 
1 Magnum Pass 
Mobile, AL  36618 
251-221-5178 
klomax@mcpss.com

46 CLAS School Leader



TeacherMatch, LLC 
Cutting-edge solutions to recruit, 
assess, engage, develop and 
maintain talent management 
investment over the professional 
lifecycle of every educator in your 
district. 
David Michalove 
4611 N. Ravenswood Ave., Unit 
101 
Chicago, IL  60640 
888-312-7231

Teachers ‘N Tools 
Teachers ‘N Tools provides 
affordable technology for your 
classroom.  We have interactive 
devices, document cameras, and 
educational software to help with 
math, technology, keyboarding 
and more. 
Jacki Beck 
402 Office Park Ste. 104 
Birmingham, AL  35223 
800-826-4614 
sales@teachersntools.com

Terrell Enterprises, Inc. 
Window coverage, classroom 
furniture, office furniture, cafeteria 
seating, computer workstations, 
media/library furniture, mark-
erboards, auditorium seating, 
lockers and risers, and portable 
stands. 
Al Brannon 
106 South Cloverdale Rd. 
Greenville, AL  36037 
334-382-7415 
al@terrellenterprises.com

TouShay’ Boutique 
We offer fun, unique, and bold 
statement pieces of fashion jew-
elry, scarves, handbags and other 
accessories. 
Shay Mason 
805 6th Ave. SE, Ste. D 
Decatur, AL   35618 
256-227-3030 
shay_au@hotmail.com

Transaction Point, LLC 
Provider of cash counters that 
can help bookkeepers save 90-
95% of time spent counting coins, 
bills, and checks.  We also offer 
logo mats, apparel and fundrais-
ing products. 
Britt Matthiessen 
25074 Olympia Ave., Ste. 120 
Punta Gorda, FL  33950 
800-396-7301 
jbm@transactionpoint.net

Trident Beverage/Juice 
Alive 
100% juice slush, iced teas, 
coffee and other Smart Snack 
compliant beverages. 
Payton Steeley 
1814 Hwy 14 W., Ste. F 
Elmore, AL  36025 
334-202-0332 
paytonsteeley@juicealive.net

UA Early College 
UA Early College provides 
college credit to America’s high 
school students.  Classes are 
offered online and through a 
summer residential experience 
as well. 
Claire Slaton 
PO Box 870365 
Tuscaloosa, AL  35487 
205-348-7083 
earlycollege@ccs.ua.edu

UMA Education  
Solutions/FuelEd 
Online, virtual courses 500+, 
reading intervention. 
Joe Massaro 
108 Colony Park Dr., # 800 
Cumming, GA  30024 
770-789-1940 
jmassaro@umaed.com

VALIC 
Premier provider of supplemental 
retirement solutions, including 
403(b) and 457(b) plans, need-
ed for financial and retirement 
security. 
Mark Briones 
3535 Grandview Pkwy., Ste. 200 
Birmingham, AL  35243 
205-967-8974 
mark.briones@valic.com 

Veal Convention  
Services, Inc. 
Veal Convention Services, Inc. is 
a general service contractor for 
conventions, expositions, trade 
shows, exhibitions, meetings and 
corporate events. 
David Veal 
3016 Rev. Abraham Woods Jr 
Blvd. 
Birmingham, AL  35203 
205-844-8325 
david@vealco.com

Virco Manufacturing Co. 
Virco is a 65-year-old, American 
manufacturer of classroom fur-
niture for both public and private 
schools. 
John Havicus 
441 Cedar Trace 
Hoover, AL  35244 
205-721-0514 
johnhavicus@virco.com

World’s Finest Chocolate 
67 years of fundraising through 
chocolate sales. $4 billion raised 
for school organizations. 
Lane Causey 
P.O. Box 6955 
Metairie, LA  70009 
504-464-5470 
lane@ccfnola.com

YMCA Blue Ridge  
Assembly 
Non-profit conference center in 
western NC mountains for stu-
dent groups. Features high ropes 
and climbing towers.  Accommo-
dations for 6-900 in hotel-style 
rooms, cabins or lodge. 
Diane Osmundsen 
84 Blue Ridge Cir. 
Black Mountain, NC  28711 
828-210-8469 
dosmundsen@yblueridge.org

Zaner-Bloser 
Zaner-Bloser is an education-
al-solutions company that special-
izes in delivering explicit instruction 
and a solid academic foundation 
for pre K-8 students in reading and 
language arts. 
Darlean Macon 
1201 Dublin Rd. 
Columbus, OH  43215 
614-486-0221 
conferences@zaner-bloser.com

zSpace 
zSpace delivers a new way of 
learning in STEM education.  The 
zSpace Lab combines virtual real-
ity, interactive desktops with learn-
ing applications built on NGGS. 
Michael Robinson 
490 De Guigne Dr., Ste. 200 
Sunnyvale, CA  94085 
408-498-4050 
education@zspace.com
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SM

P.O. Box 428
Montgomery, AL 36101 
(800) 239-3616 
www.clasleaders.org

You’re Invited to Join Us for  the 
46th Annual CLAS ConventionFonts: American Captain and Bromello 

The most important professional development experience for Alabama’s  
current and future school administrators!

Register Online

www.clasleaders.org

2 0 1 7  C L A S  C o n v e n t i o n
June 11-14, 2017

Riverview Plaza Hotel and 
Mobile Convention Center

Mobile, Alabama

Conference Features
Networking Opportunities

Distinguished Speakers

Numerous Session  
Options

Motivational  
Presentations

PLU Credits


